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1. IlosicHuTEILHAA 32T CKA
1.1. Heapb u 3272494 AMCHUTIMHBI

Leabo Kypca MHOCTPAaHHOIO sI3bIKa fABISETCS MpodeccuoHalbHas MOATOTOBKA CTYJIEHTOB
(dhopMUpOBaHHE y CTYJECHTOB HEOOXOIUMOW KOMMYHHMKATHBHOW SI3BIKOBOW KOMITETCHIIMH, a TaKkKe
BBICOKOT'O YPOBHS COIMATBHOW U MPO(HECCHOHATBLHONW aJanTaluy, 9TO MpeArnoiaaraeT GopMUpOBaHUE
BCECTOPOHHE PAa3BUTON JIMYHOCTH, CIIOCOOHOW OTBEYaThb HA BBI3OBBI COBPEMEHHOIO OOIECTBa U
UCIIOJIb30BaTh 3HAHUS, YMEHUS U HaBBIKH, ITOJIyYEHHBIE B X0JI¢ O0yUEHHUSI.

3apaum AUCIUIUIMHBL:

. Pa3BUTh YMEHHE MMCbMEHHOTO (UTEHUE, MMCbMO) M YCTHOTO (TOBOPEHHE, ayITUPOBAHUE)
HMHOSI3BIYHOTO OOIIIEHUS,

. yMeTh coOWparh, 00pabaTeiBaTh © HHTEPIPETUPOBATH C  HCIIOJIB30BAHHECM
COBPEMEHHBIX HMH(OPMAIIMOHHBIX TEXHOJOTUH JTaHHBIC HA MHOCTPAHHOM S3bIKE, HCOOXOIUMBIE IS
(bopMHUPOBaHUS CYKICHUH 10 COOTBETCTBYIOIIUM COIUAIEHBIM, HAYYHBIM U 3THYECKUM MPpodIieMam;

. OBJIAJICTh HaBBIKAMU MyOJUYHOM peYH M apryMEHTAIMH JJIs1 BEICHUS IUCKYCCUU;

. HAay4YUTHCSl aHATU3UPOBATHh TEKCThI COUUAIBHO 3HAYUMOTO COJAEPHKAHUSI, AHHOTUPOBATh
U pedepupoBaTh HAYUHYIO JIUTEPATYPY;

® HAay4YuTbCsd CTPOUTh CBOE PpPEUYEBOE W HEPEUYEBOE IIOBEJICHUE B COOTBETCTBUU C
COLIMOKYIIBTYPHOM crienn(UKor CTpaHbl U3y4aeMoro s3bIKa;

. OBJIQJIETh HAaBbIKAMU MHUCHBMEHHOTO M YCTHOTO IEPEBOJa TEKCTOB OOIIEKYIbTYpPHOM
HaIpaBJI€HHOCTH.

Pa3BuBatomias 1enp oOydeHus: MpeArnoiaraeT Takylo OpraHu3aluio o0ydeHUs MHOCTPAHHOMY
SI3BIKY, KOTJIa YYUTBHIBAIOTCS MHTEPECHI, WHIUBUIYAIbHO-TUYHOCTHBIE OCOOEHHOCTH M TOTPEOHOCTH
oOy4aemMoro, KOrja CTYACHT BBICTYMaeT KakK IIOJHONPABHBIA YYaCTHHK Tporiecca OOydeHHS,
MIOCTPOEHHOI'O0 Ha MPUHIMIAX CO3HATEJIbHOIO TMAPTHEPCTBA M B3aUMOJCHCTBUS C APYTHMMH
CTYJIEHTaMU U C MpernofaBaTeiaeM. JTO BEAET K UHTEIIEKTYalbHOMY Pa3BUTHUIO JIMYHOCTU CTYAEHTA,
OBJIQZICHUIO UM ONPEACIICHHBIMU KOTHUTHUBHBIMHU IMpPUEMaMHU JUIsl OCYLIECTBJICHUS IMO3HABATEIIbHOMN
KOMMYHUKAaTUBHOM  JEATENHHOCTH, (DOPMUPOBAHHUIO  COIMATBHO-JIMYHOCTHBIX  KOMIIETECHIIUM,
Pa3BUTHUIO CaMOCTOSATENIBHOCTH CTYJIEHTA, €r0 TBOPUYECKOM aKTHUBHOCTU, OPTaHU30BAHHOCTH, JIMYHOMU
OTBETCTBEHHOCTH 3a pPE3yJlbTaT OOy4YeHHs, YMEHHUIO paboTaTh B KOMaHAe. BocmuTaTenbHOU LENbIo
npu OOYYeHHH WHOCTPAHHOMY S3BIKY SBJSETCS (OPMUPOBAHHE Yy CTYACHTAa MHPOBO33PEHHUS,
MPEIOIAraloero  yBaKUTEJIbHOE OTHOIIEHUWE K JYXOBHBIM IIEHHOCTSIM CBO€M CTpaHbl |

OOIIEKYJIbTYPHBIM OPUEHTHPAM.
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1.2. IlepeyeHb NJIAHUPYEMBIX Pe3yJILTATOB 00yUYeHHUsI 0 TUCHHUIIJIMHE, COOTHECEHHBIX C
HHIUKATOPAMH JOCTHKEHUS] KOMIIeTeH i

Komnerenuus
(Ko 1 HAMMEHOBAHUE)

Nupuxkaropsl
KOMIIeTeHIINH
(K0J1 1 HAMEHOBAHUE)

PesyiabTaTsl 00yyeHus

YK-4

CriocobeH npuMeHsTh
COBpPEMEHHBIE
KOMMYHHUKATHBHBIC
TEXHOJIOTHH, B TOM YHUCIIE
Ha UHOCTPAHHOM(BIX)
si3bIKe(ax), IS
aKaJeMUYECKOTO 1
npodeccuoHaIbHOTO
B3aUMO/ICHCTBHUS

YK-41

Biageer cucremoit HopM
PYCCKOTr0 JIUTEPATYPHOIO
sI3bIKa, POJIHOTO SI3bIKa U
HOpMaMM MHOCTPAHHOTO (-
bIX) sI3bIKA (-OB)

3HaTth:

- COCTaBHBIC 3JICMEHTBI TBOPYECKOTO
MOTEHIMAjla  YEJIOBEKa, OCHOBHBIC
HaTPaBIICHUS po(heCCUOHATTLHOTO

caMOpa3BUTUA, caMOpCaIn3alliu,

YK-4.2

Hcnosnb3yer
HH(POPMaIMOHHO-
KOMMYHHKAITIOHHBIC
TEXHOJIOTUH IIPH MTOUCKE
HE00X0AUMOH HHpOpMaUU
B IIPOIIECCE PEIICHUS
CTaHJIaPTHBIX
KOMMYHUKATHBHBIX 33]1a4
Ha rOCyIapCTBEHHOM M
WHOCTPAHHOM (-bIX) sI3bIKaX

3HATE:
— cnenu(uKy apTUKYISALIUU 3BYKOB;
YTCHUE TPAHCKPHUIIUU; OCOOECHHOCTH

WHTOHAIIMW, AaKIEHTYyallud H pPHUTMa
HeWTpanbHOM  (OBITOBOM) peun B
WHOCTPAHHOM  SI3bIKE; OCOOEHHOCTH
MIPOU3HOLICHHUS, UHTOHALIUU u
aKIEHTyallud,  XapakTepHbIE A
chepol po¢eCCHOHATBHOM
KOMMYHHKAITIH;

— 0a30ByI0 HEUTpalIbHYIO (OBITOBYIO) U
TEPMUHOJIOTHYECKYIO JIEKCHKY;

- 0azoBble rpaMMaTHYeCKHe
KOHCTPYKUIUHU ¥ (OPMBI, THTUYHBIC IS
HEUTpaTbHOU (O6BITOBOIN) peun;
rpaMMaTH4eCKue  KOHCTPYKIUH U
bopmsl, npucyIue HOJBS3BIKY
CHEHUATBHOCTH;

—  cBOOOIHBIE M YCTOWYMBBIE
CIIOBOCOUYETAHUA,  (Pa3eoNOTUIECKHE
elMHUIIBI, XapakTepHble a1 chepsl
OBITOBOM u npodeccuoHanbHOM
KOMMYHHKAIIIH;

- OCHOBHEIE
CII0BOOOpa30BaHMS;
—KJIacCUpUKaLU0  (QYHKIMOHAIBHBIX
CTHIIEH peun u OCHOBHbIE
XapaKTePUCTUKH U OCOOEHHOCTHU
00MXO/IHO-TTUTEPATYPHOTO,
ouUIIHaTHEHO-IETTOBOTO,
CTWIIEH U
JUTEPaTypHI;
— HCTOpHIO, KYIBTYpY M TpPaAULIUHU
CBOCH CTpaHbl M CTpaH H3Yy4aeMOro
A3bIKA

CIIOCOOBI

Hay4HOI'0
CTUJIS  XYHO’KECTBEHHOU

VK-4.3

CB00OOIHO BOCTIPpUHUMAET,
aHATM3UPYET U KPUTHIECKH
OIICHUBAET YCTHYIO U

Ymers:

— BBIAGMSITH W XapaKTEPHU30BaTh
npo0sieMbl COOCTBEHHOTO pPa3BUTHS,
dbopmynupoBaTh enu




MUCBMEHHYIO JICTIOBYIO
nH(POPMAIIHIO HA PYCCKOM,
POIHOM M HHOCTPAHHOM (-
bIX) sI3BIKE (-aX)

npoecCHOHANBHOTO U JIMYHOCTHOTO
pa3BUTHS;

VYK -4.4 Baagern:

Benet nenoByro nmepenucky, | - HaBBIKAMU MPUOOpPETEHUS YMEHUH U
YUUTBIBast 0COOEHHOCTHU 3HAHUH, OCHOBHBIMH npuéMaMu
CTHJIUCTUKHA OPUIHAIBHBIX | IJITAHUPOBAHUS u peanu3anuu
Y HeO(PUIIMATBHBIX MHCEM, | HEOOXOAUMBIX BHUJOB JAESTEIBHOCTH,
COILIMOKYJIbTYPHbIE CaMOOIICHKHU npodeccnoHanbHOM
pasnuuug B popmare JIeSITEIbHOCTH; MOIX0/IaMHU K
KOPPECHOH/ICHIIUU Ha COBEPILIEHCTBOBAHUIO TBOPYECKOTO
rocy/1apCTBEHHOM (-bIX) U MOTEHIIKaa.

WHOCTPAHHOM (-bIX) sI3bIKaX

YK-4.5 YMmerh:

Bener ycTHbIe 1€10BBIE
pa3roBOpHI HA
TOCYJapCTBEHHOM U
MHOCTPAHHOM (-bIX) sI3BbIKaX

— mudPpepeHINPOBATh HHOSI3BIYHYIO
JICKCHKY TI0 chepam MPUMEHEHUS
(meiiTpasibHast / OBITOBAS,
oOmieHay4Hasi, opuIUaIbHO-AEN0Bas,
TEPMHHOJIOTHYECKasl );

— COOTHOCHUTH SI3BIKOBBIC CPEICTBA C
KOHKPCTHBIMU IIOBCCIHEBHO-
OBITOBBIMU CUTYAIUSIMH, YCIOBHSIMHU U
HesIMA, a Takke ¢  HOPMaMH
npoeCCUOHATBHOTO peueBoro
IIOBCACHUA, KOTOPBIX
MPUICPKUBAKOTCS HOCUTEIH SI3bIKA;

— paboraTh c/Hax TEeKCTaMU
CTPAHOBEIYECKOM, OOILICHayYHOU U
po¢eCCHOHAILHOW HAMPaBJICHHOCTH B
[esIX  aJeKBAaTHOW  HMHTEpIpeTaIiu
MIPOYUTAHHOTO MaTepUAIIa;

— MMOHUMATh
MOHOJIOTHYECKYIO/ THATOTHIECKYIO
pedb, B  KOTOPOH  HCIIOJIb30BAHBI
HanOoJiee ynoTpeOuTeIbHbIE JIEKCUKO-
rpaMMaTHYeCKHe KOHCTPYKIIUH,
XapaKTCPHBIC OJI1 KOMMYHUKATUBHBIX
CUTyalluii TIOBCEHEBHO-OBITOBOTO H
MpoeCCUOHAIIBHOTO OOIICHHS;

— IIOHMMATh " IIPaBUIIBHO
MHTEPIPETUPOBATH HCTOPUKO-
KYJIbTYPHbIE SIBJICHUS CTpaH

M3Y4aeMoro s3blka, pa3dupaThCs B
00111eCTBEHHO-TIOTUTUYECKUX
MHCTUTYTaX 3THUX CTPaH.

VK-4.6
JleMOHCTpHUpYeT yMEHHE
BBITIOJTHSATE TIEPEBOJT
TEKCTOB Pa3IUIHOTO
00BEMA U CTUIIUCTUKH C

Baanern:
- 0a30BBEIM HA0OpOM  JIEKCHKH
(HerTpampHON / OBITOBOA,

oOIIeHayYHOH W TEPMHUHOJIOTUYECKOM
HAIPaBJIECHHOCTH);  SI3BIKOM  Pa3HBIX




WHOCTPAHHOTO (-bIX) Ha KAQHPOB HAYYHOH W  CIPaBOYHOM
TOCy/IapCTBEHHBIH S3BIK, a TuTepaTypel  (CTaThH, MOHOTpaduw,
TaKXe C TOCYIapPCTBEHHOT0 | OFOJIJICTEHU M Apyrasi TOKyMEHTAIINs);
Ha MHOCTPAHHBIN (-bIe) A3bIK | — 0a30BBIM HAOOPOM TpaMMaTHUECKUX
(-m). KOHCTPYKIIMH,  XapaKTepPHbIX  JUIA
OBITOBOI, oOuieHay4HON U

CHeNHaIbHOM JTUTEPaTypHI,

— HaBBIKAaMHU YTEHHS (IPOCMOTPOBOTO,
03HAaKOMUTEIILHOTO, MTOUCKOBOTO,
M3Yy4Yalollero);
- OCHOBHBIMH BUJIAMHA
MOHOJIOTUYECKOTO  /AMaJIOrHYECKOro
BBICKa3bIBaHUS OBITOBOTO,
00IIeHayYHOTO U TPO(ECCUOHATLHOTO
XapakTepa;

— mpuemMamu  pedepupoBaHUS U
AHHOTHPOBAHUS TEKCTOB
poQeCCHOHAIBHON HAIIPaBJICHHOCTH;
- MEePEeBOTYECKIMHU HaBBIKAMHU
(ycTHBIN/  THCHMEHHBIN epPeBOJI
TEKCTOB npodeccnoHaIbHON
HAIPaBJICHHOCTH);

— METOJMKOW M IpUEMaMH IIEpeBOJa
(pedeparuBHOTO, TOCITIOBHOTO);

— HaBBIKAMH M METOAMKOH TIOMCKa

CTPaHOBEYECKOI u
npodeccuOHATBLHON uHpOopManuy,
HOJIb3YSACh PA3JIMYHBIMU HCTOYHUKAMU
(B TOM qyucie, pecypcamu
nH(pOpMaIMOHHO-
TEJIEKOMMYHUKAITHOHHOU cetn
WuTtepHer);

— TIHCbMEHHOM (¢opMoil s3bIKa B
pamMKax, 00s13aTeNIbHBIX ISt

OCYIIECTBJIEHUSI  MPOPECCHOHATBHBIX
GyHKIMH M HayyHOH JAeATeNbHOCTU
(Hamucanue TE3HUCOB, cTaTem,
pedeparoB, aHHOTaUMH, JOKJIA/IOB,
pereHs3u, u T.11.);

— OCHOBaMH MNyOJIMYHOW peun U
0a30BbIMM  IIPHUEMAaMU  OpPATOPCKOIO
HCKYCCTBa.

1.3. MecTo iucuMIIMHBI B CTPYKTYPe 00pa30oBaTeIbHOI MPOrpaMMbl

JucuumnuHa (Mooyns) «JlenoBoii HHOCTPAaHHBIN SI3BIK» OTHOCUTCS K 00s3aTeNbHON YacTu 0J0Ka
JTUCITUTIINH y4eOHOTO TUTaHa.
Jl71st OCBOEHUS TUCITUTLIMHBI HEOOXOMMBI 3HAHUSI, YMEHHUS M HABBIKK B TOM 00beMe, KOTOPHIi
MPeyCMOTPEH HOPMAaTUBHBIMU TPEOOBAHUSAMHU MO HHOCTPAHHOMY SI3bIKY Mporpamm OakajaBpHara.
B pesynpTaTe OCBOCHHMS JUCHMILIUHBI (OPMUPYIOTCS 3HaHWSA, YMEHHS M HaBBIKH,
HEO0OXOIMMBIE NIl PacIIUPEHUs] KPyro3opa CTYIEHTOB, MOBBIIIEHUS YPOBHS UX OOILIEH KYIbTYpHl U
o0pa3oBaHMsl, a TAKXKE KyJIbTYpPhl MBIIIJICHHUS, OOIIEHUS U PEYH.



2. CTpyKTYypa AMCHMIJIHHBI
OO61mmas TpyI0€MKOCTh TUCHUIUIHHBI cocTaBisieT 3 3.¢., 108 akagemuueckux vaca (oB).

CTpyKTypa AMCHMILIMHBI I 04YHOH (opMbI 00ydYeHHs

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl OOy4YalOIIUXCS C MeJaroruyecKuMu
paOoTHHKaMu W (WIM) JHMIAMHU, TPUBJICKAEMBIMH K pealu3alii 00pa3oBaTEeIbHON MPOrpaMMbl Ha
MHBIX YCJIOBUSIX, IPU MPOBEACHUH YUEOHBIX 3aHATUH:

Cemectp | Tum yueOHBIX 3aHATUI KomnnuectBo
4acoB
1 [TpakTHyeckue 3aHATUS 30
Bcero: 30

O06bemM TUCHUIUTMHBI (MOTYIIsI) B OpPME CaMOCTOSTEILHON pabOThl 00YIAIOIITUXCS COCTABIISIET
78 akanemuueckux yaca(oB).

CTpyKTypa JTUCHUILIMHBI JJI51 04YHO-3204HOI (popMBbI 00yUeHUA

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl OOYyYalOIMIUXCS C MeJarornyecKuMu
paboTHUKaMu ¥ (WIK) JUIIAMH, TPUBJIEKAEMBIMH K peaTu3allid 00pa3oBaTEIBHON MPOrpaMMbl Ha
MHBIX YCJIOBHSIX, IPU MPOBEACHUH YU€OHBIX 3aHATHH:

Cemectp | Tun yueOHBIX 3aHATUI KonuuectBo
4acoB
1 [IpakTnueckue 3aHaTHs 24
Bcero: 24

O6beM AuCHUILTUHBL (MOYJIs1) B JOpME CaMOCTOSTENILHON pabOoThl 00YYAIOIIHUXCS COCTABISET
84 akanemuueckux yaca(oB).

CTpyKTypa AMCUMILIMHBI 1JIs1 3204HOH GopMBbl 00yUeHust

O0pvemM pucuumIuMHBL B (popMe KOHTAKTHOM paboThl OOyHaIOHIMXCS C TMeJarorn4ecKuMu
paboTHUKaMu M (WJIK) JUIAMM, TPUBJIEKaEMbIMH K peaju3aluu o0pa3oBaTEbHOM MporpaMMmbl Ha
UHBIX YCIOBHSX, IPH TPOBEACHNUHU YUEOHBIX 3aHATHI:

Cemectp | Tum yueOHBIX 3aHATUI KomuuecTBo
4acoB
1 [IpakTrueckue 3aHATHs 12
Bcero: 12

O6beM AUCUMILIMHBL (MOYJIs1) B JOpME CaMOCTOSITENIbHON pabOoThl 00Y4aIOIKXCsl COCTABISET
96 akamemuueckux yaca(oB).

3. Conep:xaHue M CHUTIIMHBI

Ne | HaumeHoBaHue pasaeaa | Cogep:xkanue

AUCHMITUHBI
1. [ Human Resource | OcHoBHble TOHATHS B cepe YIpaBiIeHHUS MEPCOHAIOM.
Management. Human | YenoBeueckuii  kamuTan  (4EJIOBEUYECKHE  PECYPCHI).

capital. The 4 Ps of HR. | 'maBHble TeHIeHIIUH U BBI3OBHI B YII.
Major trends and | I’ pammamuxa: Present Tenses




challenges in HR

2. | Organizational  Structure | CtpykTypa opranusanuu. [Iporecc HaliMa U €ro JTarbl.
and Recruitment I'pammamuxa: Past Tenses

3. | Pay and Benefits Omunara Tpyaa. Bunsl koMmrieHcanuu.

I'pammamuxa: Future Tenses
4. | lIssues in the Workplace. | [IpoGiiemsl Ha pabouem MecTe U ClIOCOOBI X pa3pelICHUsI.
Conflicts. Layoffs I'pammamuxa: Types of questions
5. | Employee retention | Ctpareruu yaepskaHus COTPYTHHKOB.
strategies. Employee | I pammamuxa: Reported speech
turnover.
6. | Management Styles. | Ctum ynpaBnenwus nepconanom. Motupanus
Motivation I'pammamuxa: Modal verbs
7. | Telephoning: making and | TenedoHHbIE TIEpEroBOphI: KaK OTBETUTh HAa 3BOHOK,
taking calls, messages, | nepegarb/ocTaBUTh  COOOIIEHHE,  IMOJYYUTH/YTOUYHHUTH
checking, clarifying, active | cBeneHusi, JOroBOpUTHCS O BCTPEUE, BRIPA3UTH JKaI00y.
listening, arranging  a | /pammamuxa: Passive
meeting, and complaints.
8. [Emails: internal, and | denoBas  mepemucka 1O  O3JEKTPOHHOH  IOYTE:
commercial. Customer | odurmanbHbie, MONTyoQHUIHAIbHBIC, BHYTPEHHHE H .
issues, arranging a | cooOIeHH sT; pacChLIKa.
visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | /lesoBbie meperoBopbl, COOpaHUs U BCTPEUH: OpraHU3alus,
9THUKET, PETJIAMEHT.
I'pammamura: Relative clauses

10. | Making Presentations [MpaBuna PPT npe3entauuu. Onucanue rpadukos.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctparerus kommnanumu wu crparerus YII. OcHOBHBIC

CTpaTETHYECKHE IPEUMYIECTBA KOMITAHUN. [ pammamuka:
Countable and uncountable nouns

12. | Workforce planning: | Ctparernveckoe MmIaHUPOBAaHUE KAaJIPOB: KOJIUYCCTBCHHBIC
guantitative and | u GpyHKIIMOHATBHBIE (IPOU3BOJICTBEHHBIC) METO/IBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | [Toxbop nepconana. BHenHre W BHYTPEHHUE UCTOYHUKH.
external. Contingent | Kontunrentnas paboras cuia. OObsiBIEHHE O BaKaHCHH.
workforce. Job ads. Career | flpmapku Bakancuii. [lomck W HaéM COTPYJHHKOB Ha
fairs. Executive search. PYKOBOJISIIINE JOKHOCTH.

I'pammamuxa: Infinitive

14. | Building an  Employer | Co3ganue OpeHIa u peryTaiud KOMIIaHUH-Pab0TOaaTENs.
Brand I'pammamuxa: Gerund

15. | Candidate Selection. | OT6op kaHmumaToB. Pucku. AHanu3 BakaHCHH C TOYKHU
Recruiting  risks.  Job- | 3penuss ¢dyHkumit w 3amad. ApXHUTEKTypa BaKaHCHUH.
position-employee. Job | I'pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenurru: MoaX0aBI, MITAHUPOBaHKE, CHEPHl TPUMEHEHNS,
application, approaches, | paspabotka u nposenenue. @opmanbHOe U HepopMaTBEHOE
methods, planning and | oGy4enue nepconana.
development of a course. | I pammamuxa: Determiners
Formal VS informal

learning
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17. | Performance management. | OnieHka pe3yabTaTUBHOCTH # A((HEKTUBHOCTH TpyIa.
BARS. Performance | Cxema oneHKM TOTEHIMaNa coTpynHuka. KapbepHbie
potential grid.  Career | BO3MOXXHOCTH, TPACKTOPHS U POCT.
paths/ladders I'pammamuxa: Articles

18. | Work-life balance. | Pabouee Bpemsi, rpaduk pabOThI, pSKUM TpyJa U OTABIXA.
Working hours. Flexible | Ctpykrypa kommanuu ©  opraHm3anus  pabodero
working structures. | mpoctpancTBa. YnaneHHas pa0ora, paboTra C THOKUM
Teleworking. Spaces and | rpadguxom u T.1.
structures. Non-territorial | / pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Couunanbnbie cetn u ux poib B YII. [Toxxons! k aHanmzy
2.0. Social Network | maHHBIX W3 COICETeW W MPUMEHEHHE €ro Pe3yJbTaTOB B
analysis. Ways of SM | kaxpoBoii momuTHKE.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uadopmannonnsie cucremsl u pemenus it YIL
user  systems. Human | Tenaenuuu B pazsutuu copra ans YII.

Capital Management | / pammamuxa: Phrasal verbs
Software: modern trends.

4. Oopa3zoBaTe/ibHbIE TEXHOJIOTHH
Jlnss  mpoBeneHUS  y4eOHBIX 3aHATHH 1O  JMCHUIUIMHE  UCIOJIB3YIOTCS  pa3iHyYHBIC
oOpa3zoBaTenbHbIe TEXHOJOTHH. Il OpraHu3aly y4eOHOTO IMpoIecca MOXKET OBITh HCIOJIB30BAHO
AJIEKTPOHHOE 00y4YeHUE U (WJIN) TUCTAHIIMOHHBIC 00Pa30BaTEIbHbIC TEXHOJIOTHH.

5. OneHka NJIAaHUPYeMbIX Pe3yJIbTATOB 00y4eHHUs

5.1 Cucrema oneHuBaHuA

dopma KOHTPOJIs Makc. KoJM4ecTBO 0aJ1710B
3a oany|Bcero
pabdory

Texymuit KOHTPOJIb:

- OIpOC 5 6annos 30 6amnoB

- y4acTue B IUCKYCCUU Ha CEMUHape 5 Gannos 10 6amnoB

- BBIIOJIHEHUE CaMOCTOATENbHOM padoTsl |10 Oannos 10 6anos

- KOHTpOJIbHas paboTa 10 6amoB 10 6amnoB

[TpomexxyTouHas arrecraius 40 GammoB

3amura TpPOeKTa \  BBICTYIUIGHHE C

Mpe3eHTalnen

Hroro 3a cemectp 100 GammoB

9K3aMeH

IlosydeHHBI COBOKYIIHBIN pe3ylbTaT KOHBEPTUPYETCS B TPAJAULIMOHHYIO IIKAIY OLIEHOK U B
miKaity oueHok EBponeiickoil cucreMsl neperoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUM C TaOIHUIICH:
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IIkama
100-6amnpHast mkana | TpagunuoHHas mIKana ECTS
95 -100 A
8394 OTJINYHO B
68 — 82 XOPOIIIO 3a4TECHO C
56 — 67 D
50 _55 YIIOBJIETBOPUTEIILHO E
20-49 FX
0_19 HEYIOBJICTBOPUTEIHLHO HE 3a4TEHO F

5.2 KpnTeplm BbICTABJICHUA ONCHKH MO0 TUCHHUIIIMHEC

Bananl/
HMIxana
ECTS

OueHka no
AUCUUILINHE

KpuTepuu oneHkH pe3yJbTaToB 00yUeHHs 110 JUCHHUIIIUHE

100-83/
AB

OTJINYHO/
3a4TEHO

BeicraBisiercst o0y4aronieMycsi, eClid OH TIIyOOKO M IPOYHO YCBOMJI TEOPETHYECKUN U
MpPaKTHYECKUIl MaTeprall, MOKET IIPOJEMOHCTPHPOBATD 3TO HA 3aHATUSX U B XOJIE
IIPOMEXKYTOYHOM aTTeCTallUU.

OOy4aroHiicss UCUCPITBIBAIOIIC U JIOTHUECKU CTPOMHO U3j1araeT y4eOHbI MaTepua,
yMeeT yBS3bIBaTh TCOPHIO C TPAKTUKOM, CIIPABIISICTCS C PEIICHUEM 3219
npo¢eCcCHOHANBHOM HAIPABICHHOCTH BRICOKOTO YPOBHS CIOKHOCTH, TIPABUIIEHO
000CHOBBIBACT MIPHUHSATHIC PEIICHUS.

CB00OOHO OpHEHTHPYETCS B yUeOHOU U IPo(ecCHOHANBHON IUTepaType.

O1eHKa M0 AUCIMIUIMHE BBICTABIIFOTCS 00yJaronieMycs ¢ y4éTOM pe3yIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHuuny, 3akperui€HHbIe 3a TUCHUIITMHON, ChOPMUPOBAHBI Ha YPOBHE —
«BBICOKHI».

82-68/

XO0poI1o/
3a4TEHO

BricTaBisiercs 00y4daromemMycsi, €Clii OH 3HAET TEOPETUYECKUHN U IPAKTUIECKUI
Marepuai, TpaMOTHO U M0 CYIIECTBY HU3JIaraeT €ro Ha 3aHATUSAX U B XOJI€
IIPOMEXKYTOUHOH aTTeCTalluy, HE NOIyCKasl CYIIECTBEHHBIX HETOUHOCTEH.
OO0yuaronuiics IpaBUIBHO IPUMEHSIET TEOPETUUECKUE TTOI0KEHUS IPH PeLICHUN
MPaKTUIECKUX 33]1a9 PO(PECCHOHANEHON HAPABICHHOCTH Pa3HOTO YPOBHS
CIIO)KHOCTH, BIIaJIeeT HEOOXOAUMBIMH JIJISl STOTO HABBIKAMU U MPUEMAMH.
JlocTaTo4HO XOPOIIO OPUEHTHPYETCS B YISOHOH U POPEeCCHOHANIBEHOM JIUTEPaType.
Or1eHKa M0 JUCIUIUINHE BBICTABIIOTCS 00yJaromeMycsi C YI6TOM pPe3yIbTaToB
TEKYLIeH U TPOMEXYTOUHOM aTTECTALIMHU.

Kommnerennnu, 3akperui€éHHBIE 32 TUCIHIUTHHONW, COPMHUPOBAHBI HA YPOBHE —
«XOPOILHUIY.

67-50/
D,E

yIOBJICTBO-
purenbHo/
3a4TCHO

BricTaBnsiercs oby4daromemMycsi, €Clii OH 3HAeT Ha 6a30BOM YPOBHE TEOPETHUECKUN U
MPaKTUYECKU MaTepHal, AOIMYyCKaeT OT/IeJIbHbIEC OUTHOKHU IPHU €r0 U3I0KEHUH Ha
3aHATUAX U B X01€ HpOMC)KYTO‘IHOﬁ aTTeCTallun.

OO0y4arouuiicss UCTIBITHIBAET ONPEeIEHHbBIE 3aTPYAHEHUS B IPUMEHEHUH
TEOPETUYECKUX MOJIOKESHUN TTPH PEIICHNH MPAKTUYECKUX 33124 PodeCCUOHATHLHON
HaIPaBJICHHOCTH CTAaHIAPTHOTO YPOBHS CIIOKHOCTH, BIa/leeT HEOOXOIUMBIMU IS
9TOro 6a30BBHIMU HABBIKAMH U PUEMAMU.

JleMOHCTpHpYeT TOCTaTOYHBIN YPOBCHb 3HAHUS YIeOHOH TUTEPATyPHI IO TUCIIUIUIAHE.
Or1ieHKa M0 JUCIUIUINHE BBICTABISIOTCS 00yJaromeMycsi C YI6TOM pPe3yIbTaToB
TEKYLIeH U TPOMEXYTOUHOM aTTECTALIMH.

KommnereHnmu, 3akperui€éHHbIE 32 TUCIHIUTHHOW, COPMHUPOBAHBI HA YPOBHE —
«IIOCTATOYHBIN.

49-0/
F,FX

HEY/IOBJICT-
BOpHUTENBHO/
HE 3a4TCHO

BeicraBnsiercst oOyuaromeMycs, €Clu OH HE 3HAaeT Ha 6a30BOM YPOBHE TEOPETHUECKUI
U TIPaKTHYECKUI MaTepHuall, TOIMycKaeT TPyOble OMNOKH MPH ero M3JI0KEHUH Ha
3aHATUSIX U B XO/I€ IPOMEXYTOUHOHN aTTECTaLUMU.

OO0y4aronuiicst UCTIBITHIBAET CEPhE3HBIE 3aTPYJHEHUS B IPUMEHEHNH TEOPETHIECKUX
MOJIOXKECHNH TP PEIIeHIH MPAKTHIECKUX 3aa9 IpoQecCHOHANEHON HAPaBIEHHOCTH
CTaHJAPTHOTO YPOBHS CJIOXHOCTH, HE BJIaJIe€T HEOOXOIUMBIMH JUII 3TOTO HaBBIKAMH U
IpUEMAMH.

JleMoHCTpHpYeT (parMeHTapHble 3HAHHS y4eOHO JIuTepaTypsl 10 JTMCLUIIIMHE.
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Banapl/ OueHka nmo Kputepuu oueHku pe3yjbTaToB 00y4eHUsl 10 JUCUUIJIMHE

Ixana | AucOMIINHE
ECTS

O1eHKa M0 AUCIMIUINHE BBICTABIAIOTCS 00ydaromeMycs ¢ y4éTOM pe3yIbTaToB
TEKyLIEW U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHnuu Ha ypoBHE «JOCTaTOUHBINY, 3aKPEIUIEHHBIE 3a JUCLUIUIMHON, He
c(OpMHUPOBAHBI.

5.3 OueHounblie cpeacTBa (MaTepuaybl) JIs TEKYHIEro KOHTPOJISI yCIeBaeMOCTH,
NPOMEIKYTOUHOI aTTecTANMH 00yYAIOIMXCS N0 AUCIHHILIHHE!

Texymuil 1 IpOMEKyTOUHBIM KOHTPOJIb YPOBHSI 3HaHUMN CTYIEHTOB BKJIIOYaeT: 1) peryispHbie
YCTHBIE ONPOCHI, ITOKa3bIBAIOINUE TOHUMAHUE CIELUAIBHOTO TEKCTa, YMEHHME PACCYKIaTh B PaMKax
M3y4aeMOH TeMbl; 2) BBIIOJIHEHHUE IOMAIIHUX 3aJlaHul; 3) BBINOJIHEHUE CTYAEHTAMU TPEHUPOBOUYHBIX
YIPaXHCHUM 10 JIEKCUKE, TIpaMMaTHUKE M CHHTAaKCUCY CaMOCTOSITEIIBHO M IOJ KOHTPOJIEM
npenojasateis; 4) yCTHbIE 1OKJIaAbl U MMCbMEHHBIE aHHOTALIUU CTaTeH.

KOHTpOJIb NOATOTOBKY 110 HHOCTPAHHOMY SI3bIKY OCYLIECTBIISIETCS B IMCbMEHHOM U B YCTHOM (opme,
IIPOBEPSIETCS] KaueCTBO KOMIIETEHIMI M MX COOTBETCTBHE YPOBHIO NMOATOTOBKHM CTyJEHTa. POpMbI
KOHTPOJISI BOCIIPOM3BOJAT CHUTyallUd YTEHUs, ay[MpOBaHMs, YCTHOM peun M mHcbMa, Haubosee
TUTIMYHBIC IS PA3HBIX BHJIOB OBITOBOTO, O(HUIMAIHHO-/IEIOBOTO U POPECCHOHATBHOTO OOIICHHS.

Texkymmii KOHTpPOJIb 3HAaHMHW CTYACHTOB MPOBOAMTCSA TOITANHO (KaK IOCJIE OCBOEHUS
OTIENPHONW TEMBI, TaK M TIOCJIE NPOXOXJACHUS BCEro MOJIYJS) M IMPEICTABISET COOOH OTUYETHOCTH
CTY/IEHTOB 32 CJIEAYIOLINE BUbI paboOT:

® KOHTPOJIbHBIE (MMCHbMEHHBIE) PabOThl CTYJEHTOB B ayIUTOpHOE BpeMs (Mo Haumbosee
BaXHBIM TEMaM I'PaMMAaTHKH, JIEKCUKH);

e TecTUpoBaHUE (MUCHMEHHBIC U AJICKTPOHHBIC JIEKCUKO-TPAMMATHUECKHUE IMPOBEPOYHBIE
3a/1aHus HeOOIbIIOT0 00bEeMa IO MPOMIEHHBIM aclleKTaM IPOrPaMMBl);

® KOHTPOJNbHBIE arTecTaluu (YCTHBIH ompoc / cobecenoBaHue / KOJIIOKBUYM) TIO
MPOMICHHOMY MaTepualy U3 y4eOHOH, TpOPECCHOHAIIBHOW ©  CIPaBOYHOM
JTUTEPaTyphl, NIEPUOANUECKUX U3TAHMIA;

® UHAWBHIyalbHAas BHEAYAUTOpPHAS CaMOCTOSITEIbHAs padoTa CTyAEHTOB (IO acmeKTam
rpaMMaTHKH, TEMAaTUYECKOM JICKCUKN; HANIMCAHUE aHHOTAIUH, 3CCE U JIP. MUChMEHHBIX
pabor);

® YCTHOE pacCyXJIeHHE Ha OCHOBE NMPOYMTAHHBIX TEKCTOB U JIPYTUX MATEpHAIIOB (BHIIEO,
aynuo) u3 yueOHOM, mpoecCHOHATIbHON U CIIPABOYHOMN JTUTEPATYPHhI, MEPUOTUIECKUX
W3JaHUM;

® T[IOJIrOTOBKA  MPE3CHTAIMil/IOKIaOB  Ha  TpOoQecCHOHATHLHO-OPHEHTUPOBAHHEIC
TEMaTHKU;

® ayaAupoBaHHE TEKCTOB MPOo(ecCHOHANIbHO-IEJIOBON HAMPaBICHHOCTH (JMAaJoroB,
WUHTEPBbIO, JIEKIINN);

e arTecTalysl 1O WTOTaM NPAKTHYCCKHX 3aHATUH (TIOCENaeMOCTh, IOJATOTOBKA K
3aHSATHSAM U T.]I.).

HUrtorosas mucnrMeHHas pa60Ta IO BCEM AacCIICKTaM JICKCUKH W T'paMMATUKH IPAKTHUYCCKOI'O
Kypca MpOBOAUTCS B KOHIIE CEMECTpa U MMEET ILIEeTbI0 OIpe/elieHHe CTEIeHH M KauecTBa YCBOCHHS
CTyJIEHTaMH KOHIIETITYaJIbHOTO COJIEpKaHUs 00111e00pa30BaTEIIbHOTO MOTYJISI / MOy ICH.

! TIpuBoasTCcs npuMephl OLEHOYHBIX CPENCTE B COOTBETCTBUU CO CTPYKTYPOIl JMCIMIUIMHBI U CUCTEMOW KOHTPOJIS: BAPMAHTHI TECTOB,
TEeMaTHKa MUCbMEHHBIX paboT, MPUMEPhl SK3aMECHALMOHHBIX OUJICTOB, THUITOBBIC 33134, Keichl U T.. OLEHOYHBIMU CPEACTBA JOJKHBI
ObITH 0OecnedeHbl Bce (POPMBI TEKYILIETo KOHTPOJIS M MPOMEXYTOUHOH aTTectanuy. OHU TOJDKHBI OBITh OPHEHTUPOBAHbI HE TOJIBKO Ha
MIPOBEPKY CHOPMHUPOBAHHOCTH 3HAHUI, HO TAKXKE YMEHHUH U BIIaJICHHUI.
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B mporiiecce Tekyiiero u mpomMeXyro4HOro KOHTPOJIS MO BCEM BBIIIENEPEUUCICHHBIM BUAAM
paboT mpoBepseTcsl KauecTBO CHOPMHUPOBAHHBIX SI3BIKOBBIX HABBIKOB M YMEHHH M UX COOTBETCTBHE
TpeOOBaHUSAM YPOBHSI BJIAJICHUS MHOCTPAHHBIM SI3BIKOM, HE HWKE A2, T.e. HAJIWYHE S3BIKOBOH M
KOMMYHUKATUBHOH KOMIIETEHIINH, JOCTATOYHOW I JaNbHEHIIeH y4eOHOU ACATEIHHOCTH, a TAKKe
JUTSL OCYIIECTBIICHUS S3BIKOBBIX KOHTAKTOB HA MPO(ecCHOHAILHOM YPOBHE.

OneHka 3HaHUN IPOU3BOAUTCS 10 HUKECIIEYIOIIUM KPUTEPHSIM.

Texywuii koHmpoab

[lpy olEHWBaHMHM YCTHOTO OIpPOCA, YYacCTHS B JIUCKYCCHU M KOHTPOJIBHBIX paboOT Ha
MIPAKTUIECKOM 3aHATUU YIUTHIBAIOTCS:

- CTETIeHb PACKPBITHSI COJIEPIKAHMSI MaTepHaa;

- CTENICHb OBIIAJCHUSI MPOUICHHBIM JICKCUKO-TPAMMATHYECKUM MaTePUATIOM;

- HM3JIOKEHHE Marepuana (IpaMOTHOCTh PEYH, TOYHOCTh HCIOJIB30BAHHUS TEPMUHOJOTHH |
CHMBOJIMKH, JIOTUYECKAas MOCIIEI0BATEIbHOCTD N3JI0KEHUS MaTepHaa;

- ¢(OPMHUPOBAHHOCTh U YCTOWYHMBOCTD UCIIOJIh3yEMBIX YMCHHUI U HABBIKOB.

[Ipu onleHUBaHUM dCCe, AHHOTALUH, TOKJIAJI0B YYUTHIBACTCS:

- MIOJTHOTA BBIMIOJTHCHHON pa0OTHI (3a/1aHKE BBITIOJHEHO HE MOJIHOCTHIO W/WITH JTOTYIICHBI IBE U
OoJiee OMMOKK WM TP U 00JIe€ HETOYHOCTH);

- 000CHOBAHHOCThH COJICp)KaHUS M BBIBOJAOB PaOOTHI (3aJaHKE BBITIOJHEHO IMOJHOCTHIO, HO
000CHOBaHHUE COICPIKAHUS M BBIBOJIOB HEJIOCTATOYHBI, HO PACCY)KIICHHS BEPHBI);

- paboTa BBIIIOJHEHA MOJIHOCTHIO, B PACCY)KICHHSIX M OOOCHOBAaHMHM HET MPOOEIOB WIH
oKOOK, BO3MOXKHA OJIHA HETOYHOCTb.

Ilpomesicymounas ammecmayus ( 3auem ¢ oyeHKo)

[Tpu oLleHUBaHUU CTETIEHU BBIOJIHEHUS 33JaHUS WJIM OTBETOB YUUTHIBACTCS:

- MaTepuai He OCBOEH, 3HaHHE HOCUT ()parMEHTapHBIN XapakTep, HaJluuue rpyobix omMOOK B
OTBETE;

- MaTepuaj OCBOEH YaCTUYHO, IOMYLIEHO He OoJiee ABYX-TPEX HEI0UETOB;

- MaTepuall OCBOEH MOYTH IOJHOCTBIO, JIONMYIIEHO He Oojiee OAHOTO-IABYX HEIO0YETOB, HO
oOyuaronuicsi cMor Obl X UCIPABUTh CAMOCTOSITENIBHO;

- MaTepuaj OCBOEH MOJHOCTBIO, 331a4M Kypca BbinojaHeHsl Ha 100 %.

6. YuebHo-MeTOoqMYecKOe M MHPOPMALHMOHHOE O0ecTeueHue TUCIUTINHBI
6.1 CnucoOK HCTOYHHKOB H JINTEPATYPbI
OCHOBHBbIE:

1. Tlepmmna E. FO. dunaHcoBas 5KOHOMUKA. AHIIIMHACKUH SI3BIK JUIE MarucTpoB [ DJIEKTPOHHBIH
pecypc] : yaeb. mocobue / E. 1O. Ilepmuna. - 2-e u3n., crep. - Mocksa : @nunata, 2012. - 89 c. -
ISBN 978-5-9765-1382-2. - Tekcr : anexTpoHHbIi. - URL:
https://znanium.com/catalog/product/455596

2. AHramiickuit sa3uiIk s akagemuueckux 1eneid. English for Academic Purposes : yaebHoe
nocobue s 6akanaBpuata u maructpatypsl / T. A. bapanosckas, A. B. 3axapona, T. b.
[Tocnenosa, 0. A. CyBoposa ; nox penakuueit T. A. bapanoBckoil. — Mocksa :
MznarensctBo KOpaiit, 2019. — 198 ¢. — (bakanaBp u maructp. AKageMUYecKuii Kypc). —
ISBN 978-5-9916-7710-3. — Tekcr : anextponHsiit // OBC FOpaiir [caift]. —
URL:https://biblio-online.ru/bcode/433465
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3. Meunsiino, B. B.Akanemudeckoe muceMo. Jlekcuka. Developing Academic Literacy : yuebnoe
nocobue s 6akanaBpuara u Maructpatypsl / B. B. Mewnsiino, H. A. Tynskoga, C. B.
YyMHIKHUH. — 2-€ U37., UcTIp. U aom. — Mocksa : M3narensctBo HOpaiit, 2019. — 240 c. —
(bakanaBp u maructp. Akagemudeckuii kypc). — ISBN 978-5-534-01656-7. — Texker :
anekTponnsii // IBC KOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/437602

JAOMOJTHUTEIbHBIE:

1. EscrokoBa, E. H. Aurnwmiickuii si3bik. Reading and Discussion: yueOHoe moco6ue mist By30B / E.
H. EBcrokoga, I'. JI. PytkoBckas, O. W. Tapanenko. — 2-e u3., uerp. u 10 — MOCKBa :
WznarensctBo IOpaiit, 2019. — 147 ¢. — (YHuBepcuretsl Poccun). — ISBN 978-5-534-
07996-8. — Tekcr : anekrponnsiii // DBC FOpaiir [caiit]. — URL:https://biblio-
online.ru/bcode/438983

2. TaBpuioB, A. H. Aurnmiickuii si3eik. PasroBopHas peus. Modern American English.
Communication Gambits: yueGHuK u mpakTHKyM 11t By30B / A. H. I'aBpuitos, JI. I1.
Hanunenko. — 2-e u3., ucnp. u nom. — Mocksa : M3garensctBo FOpaiit, 2019. — 129 ¢. —
(ABTopckuii yueoHuk). — ISBN 978-5-534-09168-7. — Tekct : anmektponnsiii // 3bC KOpaiit
[caiiT]. — URL:https://biblio-online.ru/bcode/427335.

6.2 Ilepeuennb pecypcoB HHGOPMALHOHHO-TeIeKOMMYHUKANIMOHHOM ceTn « AHTepHET).

HanunonaneHast ssextponHas 6ubnuorexa (HOB) www.rusneb.ru
ELibrary.ru Hayunast anexktponnas 6udianoreka www.elibrary.ru
Dnektponnas o6ubarorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

1. Lingvo-online.  [DnektpoHHblii  pecypc]. —  DIeKTpoH. JaH.— PexuMm  gocTyma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnexkTpoHHBI pecypc]. — DOnekTpoH. AaH.— Pexum nocryma:
https://www.macmillandictionary.com/

3. Britannica. [OnekTpoHHbIi  pecypc]. —  DOnekrpoH. gaH—  Pexum  gocryna:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [3nekrponHsiii pecypc]. — DIeKTpoH. qaH.— Pexum
nocryna: https://www.ldoceonline.com/

5. Znanium. [nekTpoHHbIii pecypc]. — DaekTpoH. qaH.— Pexum nocryma: https://znanium.com/

6. IOpaiit. [DnekTpoHHBIHN pecypc]. — DnekTpoH. naH.— Pexxum noctyma: https://urait.ru/

7. Liber.rsuh. [DnektponHsIii pecypc]. — DnekTpoH. aaH.— Pexxum mpocryma: http://liber.rsuh.ru/

7. MaTepuaJbHO-TeXHUYECKOe o0ecnevyeHue TUCIHIIINHBI

Jlst obecrieyeHnss  IUCIUATUIMHBI HCIIOJIb3YETCS MaTepHaIbHO-TEXHUYECKAs 0aza
00pa3oBaTeNbHOTO YUPEKICHUS: y4eOHbIE ayJAUTOPUHU, OCHANIEHHBIE KOMITBIOTEPOM M IIPOCKTOPOM
JUTSL IEMOHCTPAIMK Y4eOHBIX MaTepPUAIIOB.

COCTaB HpOFpaMMHOFO O6€CHC‘-ICHI/ISI:
1. Windows
2.  Microsoft Office


https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
https://www.macmillandictionary.com/
http://liber.rsuh.ru/
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3. Kaspersky Endpoint Security

8. ObecneueHne 00pa3oBaTEJLHOr0 MPoOIEcca IJIsl JHI ¢ OTPAHUYEHHBIMH BO3MOKHOCTAMH
310POBbsI U HHBAJIHI0B

B xoze peamuzanuM JUCLMIUIMHBL HCHOJB3YIOTCSA CIEAYIOIIME JONOJHUTENbHBIE METOJIbI
00y4eHHs, TEKYIIEr0 KOHTPOJS YCIEBAEMOCTH W TPOMEXKYTOYHOM aTTecTalud OO0YyJaroluxcs B
3aBUCUMOCTH OT UX MHIUBHUIYalIbHbIX OCOOCHHOCTEMN:

® Uil CJENBIX W CHA0OBUIAIIUX: JIEKIUH O(GOPMIIAIOTCS B BHJIE AJIEKTPOHHOTO IOKYMEHTA,
JOCTYIHOI'O C IIOMOLIbIO KOMIIBIOTEpA CO CIELUAIN3HPOBAHHBIM IPOrPAaMMHBIM 00€CIIEYEeHUEM;
MUCHMEHHBIC 33/IaHUS BBIMOJIHAIOTCS HAa KOMIBIOTEpE CO CHEHUAIM3UPOBAHHBIM IPOTPAMMHBIM
obecreyeHneM WIM MOTYT ObIThb 3aMEHEHbl YCTHBIM OTBETOM; OOECIIEUMBAETCS WHAMBHUIYalIbHOE
paBHOMepHOe ocBenieHue He MeHee 300 JroKc; ISl BBIMOJTHEHUS 3aJaHusl MPU HEOOXOIMMOCTH
IIPEJOCTABIIAETCS YBEIMUYMBAIOLIEE YCTPOWCTBO; BO3MOXKHO TaKK€ MCIOJIb30BaHUE COOCTBEHHBIX
YBEIIMYHMBAIOIINX YCTPOHUCTB; MUCHMEHHBIC 3aJaHUsI O(OPMIIIOTCS YBETMYEHHBIM HIPU(TOM; SK3aMeH
1 3a4€T MPOBOAATCA B YCTHON (hOpMe MIIM BBINOJIHAIOTCS B MUCbMEHHOM (popMe Ha KOMIIbIOTEpE.

® Uil TIIyXUX M CIA0OCIHBIMIAIINX: JIEKIUH OQOPMIISIOTCS B BHJE DJIEKTPOHHOTO JOKYMEHTa,
00  MpeaoCTaBiIsAeTCS  3BYKOYCWIIMBAIONIAsl — ammapaTypa HWHAWBUAYAJIBHOTO  TOJB30BAHUS;
IIUCbMEHHBIE 33JaHUsl BBIOJHSIIOTCS HAa KOMIIBIOTEpE B INHUCBMEHHOH (opme; 3k3aMeH U 3auéT
MIPOBOJISATCS B MUCBMEHHOM (hOpME Ha KOMITBIOTEPE; BOZMOKHO MTPOBEACHUE B (POpME TeCTUPOBAHHS.

® /Ul JIMILl C HapyLICHUSMU OIOPHO-JBUTATEIBHOIO ammapara: JIEKIUU Oo(QOpMISIIOTCS B BHJIE
JIEKTPOHHOI'O JIOKYMEHTa, JOCTYIIHOTO C IIOMOIIBIO KOMIBIOTEPA CO CIEHUATU3UPOBAHHBIM
IpOrpaMMHBIM ~ OOECrieueHHEeM; IHChMEHHBIC 3a/laHUsl  BBINOJHSIOTCS HAa KOMITBIOTEpE CO
CIELUAIU3UPOBAHHBIM NPOrPAaMMHBIM 00€CIIeUeHHEM; FK3aMeH U 3auéT MPOBOJATCS B YCTHOH (hopme
WM BBITIOJIHSIOTCS B MIMCBMEHHOM (popMe Ha KOMITBIOTEpE.

ITpu HEOOXOMMOCTH MpeycMaTpUBAETCs YBEIMUYEHUE BPEMEHHU AJIsl IIOATOTOBKU OTBETA.

[Ipouenypa npoBeneHUs NMPOMEXKYTOUHOW aTTECTAalUU AJIsi OOydyaroLIUXCsl YCTAHABIMBAETCS C
y4€TOM UX MHAMBUIYAIbHBIX NCUXO(PU3NUYECKUX 0coOeHHOCTEH. [IpoMexyTouHas arrectanus MOXeET
MIPOBOJIUTHCS B HECKOJIBKO ITAIOB.

IIpu mnpoBeseHMH TPOLEAYPbl OLEHUBAHUSA pPE3YJIbTaTOB OOy4YeHMs IpelycMaTpUBaeTCs
WCTIOJIb30BaHNE TEXHUYECKUX CPE/ICTB, HEOOXOJMMBIX B CBSI3M C WHAWBUAYAJIbHBIMH OCOOCHHOCTSIMHU
oOydJaroluxcsi. OTH CpeAcTBa MOTYT OBITh IPEJOCTABIE€Hbl YHUBEPCUTETOM, MIM MOTYT
HCIIOJIb30BaThCsl COOCTBEHHBIE TEXHUUECKHE CPEJICTBA.

[IpoBenenue npoueaypsl OLEHUBAHUS PE3YAbTATOB OOyUEHUs JOMYCKAeTCsl ¢ UCHOJIb30BaHUEM
JMCTaHITMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHHA.

ObecneunBaercs AOCTYN K HH(MOPMAIMOHHBIM U OubnuorpaduyeckuM pecypcaMm B CETH
WuTepHer 1 kKaxaoro odydaromierocs B (opMax, aalTUPOBAHHBIX K OTPAHUYEHUSIM UX 3[J0POBBS U
BOCTIPUATHS HHPOPMALIUU:

e ISl CIENbIX WU CHA0OBUIAIIMX: B IEYAaTHOM ¢opMme yBEIWYEHHBIM LIPUPTOM, B (opme
3JIEKTPOHHOTO IOKYMEHTa, B (hopme ayauodaiina.

® JUUIsl TIIYXUX U CJIa0OCIBIIAIUX: B Ie4aTHOU opme, B GopMe IEKTPOHHOTO JOKYMEHTA.

® 1151 00Y4JaIOLIUXCSl C HApYIIEHUSIMH ONIOPHO-/IBUraTeIbHOIO anmapara: B meyaTHoil gpopme, B
(bopMe IMEeKTPOHHOTO JJOKYMEHTa, B (hopme ayaunodaiina.

Y4eOHble ayIUTOpUU AJIsE BCEX BHUJIOB KOHTAKTHOM M CaMOCTOSITENBHON paboOThI, HaydyHas
OMOIMOTEKa W WHBIE TIOMEIICHUS 11 OOYYEeHHS OCHAIIEHBI CHEIUATBHBIM OOOpPYJIOBAHHEM |
y4eOHBIMU MECTaMH ¢ TEXHHUECKUMHU CPEJICTBAMU O0yUEHUS:

® ISl CJIETIBIX U CIA0OBUASIINX: YCTPOMCTBOM JJII CKAHUPOBAHUSA M YTCHHS ¢ Kamepoil SARA
CE; nucruteem Bpaitns PAC Mate 20; npunaTtepom bpaiinsg EmBraille ViewPlus;
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oISl TIYXUX M CIA0OCIHBIIAINNX: aBTOMATH3UPOBAHHBIM pPa0OYUM MECTOM Ui JIOJEH C
HapyILICHUEM CiTyXa U c1a0O0CIbIIIalINX; aKyCTUYECKUI YCUIIUTENb U KOJIOHKH;

o isi OOYYArOIIMXCS C HAPYIICHUSMH OIOPHO-IBUTATEILHOTO ammapaTa: TepeIBUKHBIMHU,
peryaupyeMbiMud 3proHomMuueckumu napramMmu CHU-1; KOMIBIOTEpHON TEXHUKOW CO CIEHHAIbHBIM
MIPOrpPaMMHBIM 00€CTIeYeHUEM.

9. Metoanuyeckue MaTepHaJIbl

9.1 Mnanbl ceMUHAPCKUX/ MPAKTHYECKHUX/ JIA0OPATOPHBIX 3aHATHIA
Il1an npakTH4YeCKUX 3aHATHI

Paszngea 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major trends
and challenges in HR

Ayoumopnas paboma
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temot 011 KOHMPOALHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAUUIL:

1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently faces. If
you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job interview?

- Can you describe a typical day for someone in this position?

- What is the top priority of the person who accepts this job?

- What are the day-to-day expectations and responsibilities of this job?

- Can you discuss your take on the company's corporate culture?

- What are the company's values?

- How would you characterize the management philosophy of this organization?

- Does the organization support ongoing training and education for employees to stay
current in their fields?

- What do you think is the greatest opportunity facing the organization in the near future?
The biggest threat?

- Is there a formal process for advancement within the organization?


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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- What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnas paboma

Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvnas paboma

Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

wmn

©ooN O s

Tembt ona Konmp0ﬂbnbtxpa60m, MeKyuiux, npomeNHCymoUHblx ammecmaum?:

How do you think the day-to-day work of a purchasing manager is different from the work of
other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix, flat?
Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?
11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

Tema 3: Pay and Benefits

Ayoumopnas paboma

Paul Emmerson. Business VVocabulary Builder. Unit 34

Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvnas paboma


http://www.armintrost.de/
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, NRPOMENHCYHOUHBIX AMMECMAUIL:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't very
good?
2. What do you think about performance-related pay? What pros and cons of performance-
related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so you are
speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnas paboma
Paul Emmerson. Business VVocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temvl 011 KOHMPOALHBIX PAOOM, MEKYULUX, NPOMEIHCYMOYUHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can you
recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

agkrownE
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnan paboma
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48


http://www.armintrost.de/
http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
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Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembl 01 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAYUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would you do
about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

—  Glorify other companies

— Reduced willingness to take over responsibility

Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

el N =

Tema 6: Management Styles. Motivation

Ayoumopnan paboma
Paul Emmerson. Business VVocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 012 KOHMPOIBHBIX PAOOM, MEKYUIUX, RPOMEHCYMOUHBIX AMMECMAUUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the middle.
Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could be a
role model for you and those who want to learn how to manage people?

PoNbE

Tema 7: Telephoning

Ayoumopnas paboma
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking, clarifying,
active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46


http://www.armintrost.de/
http://www.armintrost.de/
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Round-up 6. Pp. 108-120

Temovt ona Konmpwlbnblxpaﬁom, MmMeKyuiux, npOMeNHCymoiHblx ammecmauuﬂ:

Role play:
1. A dialogue between a customer and a supplier to make a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an arrangement;
4. asecretary and a hotel manager to make a reservation;
5. asecretary and a hotel manager to change a reservation;
6. two colleagues to tell them good news.

Tema 8: Emails

Ayoumopnasn paboma
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:

Write the following types of emails:

1. Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ook wn

Tema 9: Meetings and negotiations

Ayoumopnas paboma
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct negotiations.
Grammar: Relative clauses

Camocmoamenvnan paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 0152 KORMPOABLHBIX PAOON, MEKYULUX, RPOMENHCYMOUHBIX AMMECMAYUTL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

b=
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5. To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

Tema 10: Making Presentations

Ayoumopnan paboma
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or development.
Write four or five sentences in English describing the trend.

Tembt 0na Konmpwlbnbtxpaﬁom, meKyuiux, npoOMeIHCYymo4Hblx ammecmauuﬁ:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the object
(such as house prices, the rate of dollar against ruble, reading/sporting activities and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnas paboma
Paul Emmerson. Business VVocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmosamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 012 KOHMPONLHBIX PAOON, MEKYULUX, NPOMEIHCYMOUHBIX AMMECMAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource Management?

agkrownE

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnan paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?


http://www.armintrost.de/
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http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, NRPOMENHCYMOUHBIX AMMECMAYUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

el A

Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnas paboma
Ian MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnan paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temwt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMENCYHOUHBIX AMMECMAYUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-1D, Location, Social Media,
Tasks and Responsibilities, Requirements, Education, Competencies, Attractive aspects,
Application, Send-to-friend

el N =

Tema 14: Building an Employer Brand

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund



http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Camocmoamenvnaa paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temut 014 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAYUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work through
building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=
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Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job Architecture.
Content and Purpose of Job Analysis.

Ayoumopnas paboma
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (Ian MacKenzie. English for Business Studies. Student’s
book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvnas paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAUUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoookrwbdPE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnas paboma
Reading: Just-in-Time Learning Enables Quick Access to Information


http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
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https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvnaa paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 0151 KORMPOALHBIX PAOOM, MEKYUUX, RPOMENCYMOUHBIX AMMEeCAUUl

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?

How do modern media and working conditions influence the way people learn in a company?

N

ok~

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnas paboma
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvhan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NGO~ wWdE

Tema 18: Work-life balance. Working hours. Flexible working structures. Teleworking.
Spaces and structures. Non-territorial workplace.

Ayoumopnan paboma
Paul Emmerson. Business VVocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words



https://www.shrm.org/
http://www.armintrost.de/
http://www.armintrost.de/
https://www.thebalancecareers.com/
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Camocmoamenvnaa paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el A

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnas paboma

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvnan paboma
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Temobt 0na Konmpom,nbtxpaﬁom, meKyuiux, npomMeIHCYymouHblx ammecmauuﬁ:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

el N =

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnas paboma
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmosamenvhnas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de



http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
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Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

ko E

Hcrounnku u tureparypa:

1. Xamunosa JI.A. English for Students of Economics: yueOHUK aHTITUHCKOTO SI3bIKA JJIS
CTY/ICHTOB SKOHOMHYECKUX CHEIMAIBHOCTEN. 4-¢ U311, IOMOJIH. U nepepad. PexoMenaaTenbHbIi
rpud Munobpuayku Poccutickoii @enepanuu. - M.: DOPYM: UHOPA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate. Macmillan.
2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge: Cambridge
University Press, 2005. 176 p.

4. http://www.armintrost.de

9.2 MeToanyeckue peKOMeHIAlMH 10 MOATr0TOBKE MUChMEHHBIX PadoT

[TucbmenHble palbOTHI SIBISAIOTCS Kak (GopMoil oOydeHus, Tak U (OPMOH KOHTPOJIS 3HAHMH,
YMEHHM U HaBbIKOB oOyuarouiuxcs. L{enu BoinosHeHus padboT:

— CHUCTEeMaTH3alysl, 3aKperyieHue U yriyOieHne TeOpeTUYECKUX 3HAaHUH U YMEHUH NPUMEHSTh
UX JUIA PELICHUS KOHKPETHBIX MPAKTHYECKUX 3a/1a4;

— pa3BUTHE HaBBIKOB pPAa0OTBI € TEKCTOM (AaHHOTHpPOBaHME, pedepupoBaHUE, JIOTHKO-
CMBICJIOBOM M CPAaBHUTEJBHBIA aHAIW3 TEKCTA, HANMCAHUE AHAIIMTUYECKOIO M apryMEHTHUPOBAHHOTO
BHJIOB 3CCE);

— pa3BUTHE HABHIKOB CaMOCTOSITENILHOW HAy4HOH palboThl (IUITAHUPOBAaHHE W IPOBEICHHE
ucclieloBaHusi, paboTa C HAaydyHOM W CHPABOYHOW JMTEpATypod, HHTEPHIpETalus MOIYyYEHHBIX
pe3yIbTaTOB, UX MPABUIBLHOE U3JI0KEHUE U 0(hOPMIICHHUE).

KonnyectBO M mepedeHb KOHTPOJBHBIX PAa0OT YCTAHABIMBAETCS COOTBETCTBYIOIIUMHU
y4eOHBIMU IUIAHAMU 110 CHELMAIBbHOCTH, YTBEPKACHHBIMU B YueOHoM ynpasinenuu PITY. Temaruka
KOHTPOJIbHBIX ~paboT pa3pabaTbiBaeTcs IpenojaBaTelieM, BEeIyIIUM AUCHUIUIMHY «JlenoBoif
WHOCTPAHHBIN A3BIK».

KonrtponbHas pabota npezacraBisieT coOOi MUCHbMEHHBIM JIEKCMKO-TpaMMAaTHYEeCKUNH TecT Ha
BOIPOC (pelIeHue SI3bIKOBOM 3a/1auM MJIM BBIOJHEHNE KOHKPETHOTO 3a/laHusl), KOTOPbIM H3ydaercs B
pamkax aucuuruinHbel. CoznepikaHue OTBETA HA MOCTABIEHHBIM BONPOC BKIIIOYAET: MOKA3 CTYIEHTOM
3HaHUS TEOPUH U YMEHUE IPUMEHSATH 3Ty TEOPHUIO HA IIPaKTHKE.

9.3 Unsie matepuaisl

Bocrnutanune mnpodeccuoHanbHOW S3BIKOBOW JIMYHOCTH TpEAIosiaraeT (OpMUPOBAHHE Y
CTYJICHTOB yMCHHMA W HaBBIKOB IIOMCKa, OTOOpa W aHamu3a HeoOXoauMmon wuHpopmarmu, e
aJIeKBaTHOW MHTEPIPETAMU U KOPPEKTHOIO H3JIOKEHUS HA aHIJIMICKOM s3bIKE (YCTHOTO WIIH
MMMCbMEHHOTO).

[Ipe3eHTanus CTyJeHUYECKUX JOKJIaJ0B U pedepaToB OCYIIECTBISETCS B X0/1€ y4yeOHBIX
npecc-KoH(GEPEHINM, «KPYTIBIX CTOJOB» U CEMUHAPCKUX 3aHATHH, EJITBIO MPOBEACHUS KOTOPHIX
ABJIACTCA PAa3BUTUC U COBCPHICHCTBOBAHUC CJIOXKHBIX YMCHI/II\/’I 1 HaABBIKOB JCJIOBOI'O O6H_ICHI/I$I B
CUTyallUsX, MAaKCUMaJIbHO NPUOIMKEHHBIX K Oynymeid mnpodeccuoHanbHON —JAESITeNbHOCTH
CTYZCHTOB.


http://www.armintrost.de/
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Takast opranu3zamnus yueOHOro mpoijecca npeaycMaTpuBaeT pelieHne psija KOHKPETHBIX
3amad:

1) 3akperuieHHe  HaBBIKOB  KOPPEKTHOTO  JIGKCMKO-TPAMMATH4eCKOro  ohopmileHHs
BBICKa3bIBAHUIA;

2) BocnuraHue KyJIbTypbl MEXIUYHOCTHOTO OOLICHHUS;

3)DopMupoBaHHe  MOJOKUTEIBHON CAMOOIICHKM  KaK  CIIACTBHE  YCHEIIHOTO
WCTOJIb30BAHNS 3HAHUH B MPOIIECCE HHOS3BIYHOTO OOIICHMS;

4) CoBepLICHCTBOBaHHE YMCHUIl M HAaBBIKOB CaMOCTOSTENIBHOW pabOThl C JIUTEPAaTYpOl
0 CIEeUAILHOCTH;

5) Pa3BuTne ymeHHil U HABBIKOB HAYYHO-HCCIICI0BATEIILCKON PaOOTHI.

Kpurepum ouenkn

- AKTyaJbHOCTD TEMbI

— AHanu3 cuTyaluu, BelJIeIIEHHE TPodieM

- [TocranoBka 3a1a4

- @opMyIMpPOBaHUE BBIBOJOB

- VYpoBeHb BiaIcHUsSI THOCTPAHHBIM SI3BIKOM

- HOCJICZ[OBaTCJH)HOCTI) 1 JIOTUYHOCTDH BBICKAa3bIBaHU S

- YMeHue TOYHO U YETKO BBIPaXKaTh MBICIIb HA MHOCTPAHHOM SI3bIKE
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IIpunoxenne 1. AHHOTAITHSA
paboueil mporpaMMBbl JUCIUTIIHHBL

AHHOTAIIUSI PABOYEHA ITPOTPAMMBI JIUCHUATLIAHBI

Heap aucuMnauHbl: GOPMUPOBAHHE Y CTYJIEHTOB HEOOXOAMMOW KOMMYHHKAaTHUBHOM
S3BIKOBOM KOMIIETEHIIMH, & TAaK)X€ BBICOKOTO YPOBHS COIMAJIBHON M MPO(eCcCHOHAIBHON aganTaiu,
YTO Ipeanoaraet (GopMUPOBaHKE BCECTOPOHHE PA3BUTOM JINYHOCTH, CIIOCOOHOM OTBEYATh HA BHI30OBBI
COBPEMEHHOT0 O0IIECTBA M UCIOIB30BATh 3HAHHS, YMEHUS M HABBIKH, TIOJYYEHHBIC B X0/1€ O0yUYCHUSI.

Takas mpodeccuonanbHas TMOATOTOBKAa mpeAdrnojaraeT (OpMUPOBAaHHE Yy CTYJICHTOB
CIIOCOOHOCTH W TOTOBHOCTH K MEXKYJIBTYPHOM KOMMYHHUKAIIMH, HEOOXOJUMON M JOCTATOYHOW IS
UCIIOJIb30BaHUS ~ MHOCTPAHHOTO  si3blka B MpodeccHOHAIbHO-KOMMYHUKATUBHOM,  Hay4dHO-
HCCIIEIOBATENbCKOM, 3KCIEPTHO-aHAJIMTUYECKOM, PENAaKIIMOHHO-U3/1aTENbCKOM U KYJIBTYpHO-
IIPOCBETUTEIBCKOM NESTEIILHOCTH.

3agauM IUCLHUILINHGL:

. pa3BUTh YMEHHE MMCbMEHHOI'O (UT€HUE, MMCbMO) U YCTHOTO (TOBOPEHUE, ayITUPOBAHUE)
HMHOSI3BIYHOTO OOIIEHUS,
o yMeTb coOupaTh, 00pabaTbiBaTh M HHTEPHPETUPOBATH C  HCIOJIb30BAHUEM

COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJOIUN JTaHHbIE Ha MHOCTPAHHOM sI3bIKE, HEOOXOJUMBIE IS
(GbOopMHUPOBaHUST CYXICHHI 1O COOTBETCTBYIOIIUM TPOGECCHOHATBHBIM, CONMAIBHBIM, HAYYHBIM H
TUYECKUM Ipoliemam;

o OBJIaJICTh HaBBbIKAMHU MTyOJIUYHOMN pEeYH U apryMEHTALUHU U1 BEACHUS IUCKYCCHUM;

o HAY4YUThCS AHAJIU3UPOBaTh TEKCTbl MPO(PECCHOHATBHOTO M COLHUAIBHO 3HAYMMOIO
CoJlep KaHusl, aHHOTUPOBATh U peeprupoBaTh HAYUHYIO JIUTEPATYpY;

® HAayuyWUTbCA CTPOUTH CBOE€ PEUEBOE M HEPEUYEBOE TIIOBEJEHUE B COOTBETCTBUM C
COILMOKYJIBTYPHOU CIeU(UKOI CTPaHbI U3y9aeMOTO S3bIKA;

o OBJIa/IETh HAaBbIKAMM HMUCbMEHHOTO U YCTHOI'O INEpeBOJia TEKCTOB MPO(hecCHOHATIbHON
HaIpaBJICHHOCTH.

PasBuBatomas 1eiap 00y4eHHs MpPeoaraeT Takylo OpraHHU3aliio 00y4eHHsS MHOCTPAHHOMY
A3BIKY, KOTJIa YYHUTBIBAIOTCS MHTEPECHI, WHANBUIYAIbHO-TUNYHOCTHBIE OCOOEHHOCTH U MOTPEOHOCTH
oOyyaeMoro, Korja CTYAEHT BBICTYNAeT KaK IIOJHOIpPaBHBIM Y4YacCTHUK Ipolecca oOydyeHus,
IIOCTPOCHHOTO Ha INPHUHLUIAX CO3HATEJIBHOIO NapTHEPCTBA M B3aUMOJEHCTBUS C JPYTUMHU
CTYIEHTaMU U C IpernojaBaTeseM. JTO BeeT K MHTEUIEKTyaJIbHOMY Pa3BUTHIO JIMYHOCTH CTY/EHTA,
OBJIAJICHUIO MM OIPEACIECHHBIMA KOTHUTHUBHBIMHM INPUEMAMM I OCYILIECTBIEHHUS I103HABATEIbHOU
KOMMYHHMKaTUBHOM  JESITENbHOCTH, (OPMUPOBAHUIO  COLMAIBHO-JTMYHOCTHBIX  KOMIIETEHIUH,
Pa3BUTHIO CaMOCTOSITEIBHOCTH CTYAEHTA, €r0 TBOPUYECKON aKTMBHOCTH, OPraHM30BAHHOCTH, JTMYHOU
OTBETCTBEHHOCTH 3a Pe3yjibTaT OOy4deHMs, YMEHUIO paboTaThb B KoMmaHjae. BocnmurarenbHOU 1Lebio
npu OOy4YeHHH HHOCTPAaHHOMY SI3BIKY sBIsieTcsl (OpPMUpPOBaHME Yy CTyAEHTa MHUPOBO33pEHUS,
MpENIoIaratoliee yBaAKUTEIBHOE OTHOUIEHHE K JyXOBHBIM IIEHHOCTSIM CBOE€Hl CTpaHbl U
OO0IIEKYJIbTYPHBIM OPUEHTHPAM.

B pesynbrare ocBoeHust MaTepuaia 00ydaronMics JOJKEH:

3HaTh:

- COCTaBHBIE DJIEMEHTHl TBOPYECKOIO IIOTEHLMAJda 4YEJIOBEKA, OCHOBHBIE HaIPaBJICHUS
Ipo(eCCHOHATIBHOTO CAMOPA3BUTHUS, CaMOpean3alii;

— cneuu(UKy apTUKYJISALIUU 3BYKOB; UYTEHHE TPAHCKPHUIIMK; OCOOCHHOCTH WHTOHAIMH,
aKLUEHTyallud W pUTMa HeWUTpainbHOW (OBITOBOM) peun B MHOCTPAHHOM S3bIKE; OCOOEHHOCTH
MPOU3HOLICHNUS, HWHTOHALIMM U AaKIEeHTyallud, XapakTepHble Uil chepbl mnpodeccnoHaIbHON
KOMMYHHKAIUH;

— 0a30By10 HEHTpaIbHYIO (OBITOBYIO) U TEPMUHOJIOTHYECKYIO JIEKCUKY;
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— 0a30BbIE TPAMMATHUECKUE KOHCTPYKIIMU U (POPMBI, TUIIUYHBIE 1JIs1 HEUTPaIbHOM (OBITOBOIN)
peun; rpaMMaTHYECKUe KOHCTPYKITMH U (POPMBI, PUCYIINE MTOABS3BIKY CHEIIHATBLHOCTH,

— CBOOOJIHBIE M YCTOHYMBBIEC CIIOBOCOYETAHMSI, (DPA3EOIOrHUECKIe SMHULIBI, XapaKTepHBIC IS
chepsl OBITOBON U MTPOPECCHOHAIBHOW KOMMYHUKAITUH;

— OCHOBHBIE CIIOCOOBICTIOBOOOPA30BAHHS;

—KkiaccuuKanuio  (YHKIMOHAJIBHBIX CTHJICH pEYd ¥ OCHOBHBIC XapaKTCPUCTHKH U
OCOOCHHOCTH OOMXOJHO-TUTEPATypHOTO, O(PHUIIMAIBLHO-/IEIOBOTO, HAy4YHOTO CTWJICH W CTHISA
XYI0KECTBEHHOH JINTEPATYPHI;

— HCTOPHIO, KYJIBTYPY U TPAAULIUU CBOEH CTPaHbI U CTPAH U3y4aeMOro s3bIKa

Ymers:

— BBIJICJIATh U XapakTepU30BaTh MPOOJIEMbI COOCTBEHHOTO Pa3BUTHUsA, (HOPMYIHPOBATH LIEIH
po(heCCHOHATTLHOTO U IMYHOCTHOTO PA3BUTHS;

— nupdepeHIupoBaTh HMHOS3BIYHYIO JIGKCUKY IO cdepaM NpUMEeHEHUs (HeHTpanbHas /
ObITOBasA, OOIIEHAYYHAs!, OPHUITHATBHO-/ICTIOBAs, TS PMHUHOJIOTUYECKAs);

— COOTHOCHUTH SI3BIKOBBIE CpPEACTBAa C KOHKPETHBIMHU IOBCEAHEBHO-OBITOBBIMH CHUTYaLlUSIMHU,
YCIOBHSIMA U IEJSIMH, @ TaKXKe ¢ HOPMaMHu MPO(ECCHOHATBHOTO PEUEBOr0 MOBEICHHS, KOTOPBIX
MPUICPKUBAIOTCS HOCUTEIH SI3bIKA;

— paboTtath C/HaJ TEKCTaMHU CTPAHOBEIYECKOW, OOIIeHAy4yHOH U MpodecCHOHAIbHON
HAIpPaBJICHHOCTH B IEJSAX a/IeKBATHOW MHTEPIPETALNU IIPOYUTAHHOTO MaTepHaa;

— TIOHUMAaTh MOHOJIOTUYECKYHO/JIMaIOrHYECKYI0 pedb, B KOTOPOH HCIOJIBb30BaHbI HamOoOee
YIIOTPEOUTENbHBIE JIEKCUKO-TPAMMATHYECKHE KOHCTPYKIIMH, XapaKTEpHBIC Ui KOMMYHUKATHBHBIX
CUTYyallUi IOBCEAHEBHO-OBITOBOTO M MPO(HECCHOHAILHOTO OOIICHUS;

— TMOHMMaTh W TMPABWIBHO HMHTEPIPETUPOBATh HCTOPUKO-KYJIbTYPHBIC SIBICHUS CTpaH
M3y4aeMoro s3bIKa, pa30ouparhesi B OOIIECTBEHHO-TTOJIMTHUECKUX HHCTUTYTaX ATHX CTPaH.

Baangern:

- HaBBIKAMHU MPHOOPETCHUS YMEHHMI M 3HAaHWI, OCHOBHBIMH NpUEMAMH TUIAHUPOBAHUS H
peanu3ani HEOOXOAUMBIX BHJIOB JESTEIBHOCTH, CAMOOIEHKH NPO(EeCCHOHAIBHOW AEATEIbHOCTH;
MOJIXOIaMHU K COBEPIICHCTBOBAHHIO TBOPYECKOTO TIOTCHIINAIA.

— 0a30BBIM HA0OPOM JIEKCHKH (HEHTPaIBbHOM / OBITOBOM, OOIIIEHAyYHON U TEPMUHOJIOTHUECKON
HAIPABJICHHOCTH); SI3BIKOM pa3HBIX JKaHPOB HAYYHOW U CIPABOYHOM JIUTEpATypbl (CTaThH,
MoOHorpaduu, OroIETeHH U Apyras JOKYMEHTAIus);

— 0a30BbIM HAa0OpPOM TIpaMMaTHYECKMX KOHCTPYKIHMH, XapakTepHBIX JJs OBITOBO,
O0IIeHAYYHOH U CIIeIMaTIbHOM JIUTEPaTypHI;

— HaBBIKAMH YTE€HHUS (IIPOCMOTPOBOr0, 03HAKOMHUTENILHOTO, TIOUCKOBOT'0, U3YYaIOIIET0);

— OCHOBHBIMH BHJAMH MOHOJIOTHYECKOTO/IMATIOTUYECKOTO  BBICKA3bIBaHUSI OBITOBOTO,
00I1IeHayYHOT 0 U TPO(ECCHOHATIBHOTO XapaKTepa,

— npuemMamu  pedepupoBaHMS M AHHOTHPOBAaHUS  TEKCTOB  NMPO(ECCHOHAILHOU
HaNpaBJIeHHOCTH;

— TMEePeBOTYECKUMH HaBBIKaMU (YCTHBIH/IMCHBMEHHBIN TMEPEBOJ TEKCTOB IMPO(ECCHOHATBEHON
HaNpaBJIEHHOCTH);

— METOJMKOM U MpreMaMH nepeBoja (pedepaTuBHOIO, 10CIOBHOTO);

— HaBBIKAMHM W METOJMKOH IOHMCKa CTPaHOBETYECKOH M mpodeccuoHanbHOW HH(pOpMaIuH,
MONB3YSICh  PAa3IMYHBIMH ~ WCTOYHMKamMH (B TOM  YHCIe, pecypcaMd  HWH(POPMAIHUOHHO-
TeJIeKOMMYHUKAIIMOHHOU ceTn MHTepHeT);

— THCbMEHHOW (GOpMOH s3bIKa B paMKaX, OOS3aTENBHBIX JUISI  OCYIIECTBICHUS
npodecCHOHATBHBIX (PYHKIUI M HaydyHOU JesTeIbHOCTH (HamMcaHhe TE3MCOB, cTareil, pedepaTos,
AHHOTAITUH, TOKJIAJIOB, PELICH3UH, U T.I1.);

— OCHOBaMHU ITyOJIMYHOM peyd U 6a30BBIMH ITPHUEMaMH OpaTOPCKOIO UCKYCCTBA.



