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1. HosscHUTEIBLHASA 3AIIHCKA

1.1. I]enwv u 3a0auu oucyuniunwl

Henabo Kypca HWHOCTpAHHOTO f3bIKa sIBIsSIETCA MpodeccuoHalbHas MOJATOTOBKA
CTYIEHTOB (OPMUPOBAHHE Yy CTYJACHTOB HEOOXOJUMOW KOMMYHUKATHUBHOW  SI3BIKOBOM
KOMIIETEHIIMH, a TaKe BBICOKOTO YPOBHS COLMAIbHOW U MpOodeCCHOHATbHON aJanTallu, 4To
npeanoyiaractT (OpMUPOBAHHUE BCECTOPOHHE PAa3BUTOM IJUYHOCTH, CIOCOOHOH OTBeYaTh Ha
BBI30BBI COBPEMEHHOI'O OOIIECTBA U MCIOJIb30BaTh 3HAHUS, YMEHHS U HABBIKHU, MOJIyY€HHBIE B
X0J1e O0y4YeHHUSI.

3agaum JUCUUIUIVHBL:

. pa3BUTh yMEHHE MHCHBMEHHOIO (YTEHHE, MHCbMO) W YCTHOrO (TOBOpPEHHE,
ayJMPOBaHNE) HHOS3BIYHOTO OOIICHHUS;
J yMeTh coOupaTh, 00pabarbiBaTh W HHTEPHPETUPOBATH C HCIOJIb30BAHUEM

COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJIOTHI JaHHbIE HA MHOCTPAHHOM S3bIKE, HEOOXOMMBbIC
Uit (OPMUPOBAHUS CYXJCHUN 1O COOTBETCTBYIOIIMM COLMAIBHBIM, HAYYHBIM U ATUYECKUM
npoosieMam;

. OBJIA/ICTh HABBIKAMH ITyOJIMYHON PEUYH U apryMEHTALUH JUTS BEJICHUS JUCKYCCHU;

. HAYYUTHCS AHAIM3MPOBATh TEKCTHl COIMAJIBHO 3HAYMMOIO  COJIEPIKAHHMSA,
AHHOTHPOBATh U peepupoBaTh HAYYHYIO JIUTEPATYPY;

® HAYYHUTHCS CTPOMTH CBOE PEUEBOE M HEPEUYEBOE ITOBEJICHHE B COOTBETCTBHU C
COLMOKYJIBTYPHOU cren(PUKOIN CTpaHbl H3y4aeMOTo S3bIKA;

J OBJIAJICTh ~ HAaBBIKAMH  IMUCBMEHHOTO M  YCTHOTO  IIEpEBO/Ia  TEKCTOB
OOIEKYIbTYPHOIH HAIPaBICHHOCTH.

PazBuBaromast 1menp OOydeHHs] MpennojiaraeT TaKyld OpraHu3aluio  OOydeHHs
UHOCTPAaHHOMY  SI3bIKY, KOT/Ia YYUTBIBAIOTCS HMHTEPECHl, HMHIUBHUAYAJIbHO-JINYHOCTHBIC
0COOEHHOCTH W TOTPEOHOCTH 00y4aeMoro, KOTAAa CTYACHT BBICTYNAeT KakK IOJTHONPABHBIN
Y4acTHHK TIpolecca 00y4eHUs, MOCTPOCHHOrO Ha MPUHIMIIAX CO3HATEIBHOTO MapTHEPCTBA H
B3aUMOJICHCTBHA C JPYTMMH CTyIE€HTaMH M C TPEnoJaBaTesieM. OTo BemeT K
UHTEIUICKTYaJIbHOMY PAa3BHTHIO JIMYHOCTH CTYJCHTA, OBJAJCHHUI0O KM ONpEACICHHBIMH
KOTHUTHBHBIMH ~ TIpHEMaMH  JUIi  OCYIIECTBIICHUS  TIO3HABATENBHOM KOMMYHHUKAaTHBHOU
NeSITeNbHOCTH,  (DOPMUPOBAHMIO  COLMAJIBHO-IMYHOCTHBIX  KOMIIETEHIMH,  Pa3BUTHIO
CaMOCTOSITENIFHOCTH CTY/IGHTa, €r0 TBOPYECKOW AaKTHBHOCTH, OPTaHWU30BAHHOCTH, JIMYHOMN
OTBETCTBEHHOCTH 3a pe3yibTaT OOy4YeHMs, YMEHHUIO paboTaTb B KoMaHzae. BocmurarenbHoN
[EeNbI0 Tpu  OOyYeHWHM WHOCTPAHHOMY SI3BIKY SIBIsieTcss (OPMHpPOBaHHME Yy CTYACHTA
MHUPOBO33PEHUS, MPE/ONAraloIIero YBaXXUTEIbHOE OTHOLLICHHE K TyXOBHBIM IIEHHOCTSM CBOEH
CTpaHbl 1 OOLIEKYIbTYPHBIM OPUEHTHPAM.

1.2. ®@opmupyemvie KomMnemeHUuu, COOMHECEHHbBIE C NIAAHUPYEMBIMU DPe3VIbMAMAMU
00yuenus no OucyunIune:

Koambi Copnepxanue Ilepeyenn IVIAHUPYEMbIX pe3yabTaToB
KOMIIETEHIIUM | KOMIIeTeHIM i 00y4eHHUs 10 AUCHMILINHE
OK-3 TOTOBHOCTB K | 3HaTh:
CcaMOpa3BUTHIO, - COCTaBHBIE AIIEMEHTHI TBOPUYECKOTO
camopealin3alui, MOTEHIIMaja 4eJ0BeKa, OCHOBHBIE HaIIpaBJICHUS
HCIIOJIb30BaHUIO po¢eCcCHOHATBLHOTO caMOpa3BUTHSI,
TBOPUYECKOTO MOTEHI[MANa | caMOpeaTn3aluu;
Ymern:
— BBIIEIATH M XapaKTepU30BaTh MPOOJIEMBI
COOCTBEHHOT'0 pa3BUTHS, (OPMYIHPOBATH LENIU




poeCCUOHAITBHOTO W TMYHOCTHOTO Pa3BUTHS;
Baanern:

- HaBBIKAMH TPUOOPETECHUS] YMEHUN M 3HAHUM,
OCHOBHBIMU HpI/IéMaMI/I HHaHI/IpOBaHI/ISI 148

peanu3anuu HEOOXOIUMBIX BUJIOB
NEeSTEIbHOCTH, CAMOOIICHKH TIPO(heCCUOHATBLHOM
JIEeITEIbHOCTH; OJAXO0JaMH K

COBCPHICHCTBOBAHUIO TBOPYCCKOI'O NOTCHIMAJIA.

OIIK-1

TOTOBHOCTh K
KOMMYHUKaIUU B YCTHOU U
MUCbMEHHOW (Qopmax Ha
PYCCKOM H HMHOCTPaHHOM
SI3bIKax JJI pelIeHus 3a/1a4
po¢eCCHOHAIBHOM
NEeSATEIbHOCTH

3Harth:

— cnenuuKy apTHKYJIAIUA 3BYKOB, UYTCHHE
TPAHCKPUIILUK;  OCOOEHHOCTH  HMHTOHAIIMH,
aKIEHTYyallud ¥ PUTMA HEUTPAIBbHOU (OBITOBON)
peud B MHOCTPAHHOM $3bIKE; OCOOEHHOCTH
MIPOU3HONICHHS, WHTOHAIIMM W aKICHTYalluH,
XapakTepHble Uil cdepbl IpodhecCuoHaTbHOM
KOMMYHHKAITUH;

— 0a30Byl0 HeWTpanbHylO0 (OBITOBYIO) U
TEPMUHOJIOTHYECKYIO JTEKCHKY;

— 0a30Bble TpaMMaTUYECKHUE KOHCTPYKIHMHU H
(hOpMBI, TUITMYHBIC JJIT HEUTPAIBHOU (OBITOBO)
pedn; rpaMMaTUYeCKue KOHCTPYKUUU U (HOPMBI,
MPUCYIIHE MOIBA3BIKY CIICIUATBHOCTH;

— CBOOOJHBIE W YCTOHYMBBIC CIIOBOCOYETAHMS,
(bpaszeonornyeckue €IUHHIBI, XapaKTepPHbIC IS
cheppl  OBITOBOH ®W  NPOQECCHOHATBHOU
KOMMYHHKAITUH;

— OCHOBHBIE CIIOCOOBI CIIOBOOOPA30BAHMS;
—K1accupuKanuio  (QYHKIMOHAIBHBIX  CTHJICH
peud U OCHOBHBIE  XapaKTEPUCTUKU H
0COOEHHOCTH 00MXOTHO-TUTEPATYPHOTO,
opUIHATBEHO-/IEIOBOTO, HAy4YHOTO CTUJIEH U
CTHJISL Xy/IO’)KECTBEHHOM JINTEPATYPHI;

— UCTOPHIO, KYJBTYPY U TPATUIIUN CBOCH CTpaHBI
Y CTpaH U3y4aeMoro SI3bIKa

Ymern:

— nuddepeHnpoBaTh HHOSI3BIYHYIO JIEKCUKY TIO
chepam mpuMeHeHHs (HEeWTpayibHas / OBITOBAs,
oOmieHay4Has, oduIManTbEHO-EN0BA,
TEPMHUHOJIOTHYECKas);

—  COOTHOCHTb  S3BIKOBBIE  CPEICTBA  C
KOHKPETHBIMU TIOBCETHEBHO-OBITOBEIMHU
CUTYaIlUsIMHU, YCJIOBHSIMH M LIETISIMH, a TaKkKe C
HOpMaMH poheCCHOHATHLHOTO pedueBoro
MOBEJCHMUA, KOTOPBIX MPUIEPKUBAIOTCS
HOCHUTEIN SI3BIKA;

— paboTarh C/HaJg TEKCTaMH CTPaHOBEIYECKOIl,
oO1IeHay4HO’ u npodeccroHalbHOM
HampaBJICHHOCTH B [ENsAX  aJeKBaTHOM
WHTEPIPETAINY IPOYUTAHHOTO MaTepHaa;

— IMOHMMAaThb MOHOJIOTUYECKYIO/ANAIOTHUECKYIO
pedb, B KOTOpOH WCIONB30BaHBI HamOolee
yIOTPeOUTENbHBIE  JIEKCUKO-TPaMMaTHYECKHe




KOHCTPYKIIUH, XapaKTepHBIC IE
KOMMYHHKATHUBHBIX CUTyallUld TOBCEIHEBHO-
OBITOBOTO U ITPO(PECCHOHATILHOTO OOIICHHUST;

— TOHMMATh W TPABWIBHO HWHTEPIPETHPOBATH

HCTOPHUKO-KYJIbTYPHBIC SIBJICHUS cTpaH
H3y4aeMoro SI3BIKA, pa3zouparbcs B
0OIIIECTBEHHO-TIOJIMTHYECKUX HHCTHTYTaX 3THX
CTpaH.

Baagern:

— 0a30BBIM HA0OPOM JIEKCUKH (HEUTpaIbHOH /
OBITOBOM, OOIICHAYYHOW U TEPMHHOJOTHUECKOU
HaIpPaBICHHOCTH); S3BIKOM DPAa3HBIX JKAHPOB
Hay4YHOW M CHpPABOYHOM JUTEpaTypsl (CTaThy,
MoHoOTpaduu, OroJuIeTeHN u apyras
JIOKyMEHTAITH);

—  0a30BBIM  HA0OPOM  TpaMMaTHYECKUX
KOHCTPYKIIMH, XapaKTepPHbIX JUIs OBITOBOM,
o0IIeHAayYHOH U CHICIIMATIBLHOMN JINTEpaTyphI;

—  HaBBIKAMH  4YTeHHA  (IPOCMOTPOBOTO,
03HaKOMHUTEIHHOTO, TOUCKOBOT0, U3YYaIOILETr0);
— OCHOBHBIMH  BHJAaMH  MOHOJIOTHYECKOTO
/IMaOTUYECKOTO  BBICKA3bIBaHHS  OBITOBOTO,
00IIeHAayYHOTO u npodeCcCHOHATHLHOTO
Xapakrepa;

— mpueMamMu pedeprupoBaHUS U aHHOTUPOBAHHS
TEKCTOB MPO(EeCCHOHATILHOM HAIPaBICHHOCTH;

—  TIEpEeBOJYECKMMH  HaBBIKAMU  (YCTHBIH/
MYCbMEHHBIN HIepeBo TEKCTOB
npoeCCHOHATFHON HANPAaBIECHHOCTH);

—  METOIMKOW W  TpHeMaMH  IepeBoja
(pedepatuBHOTO, TOCITOBHOTO);

—  HaBBIKAMU W METOJUKOW  IOHMCKa
CTpaHOBEIYECKOI u npodeccroHalbHOI
uHpopManuy, HOJIB3YACh pa3IMYHBIMU
UCTOYHMKaMH (B TOM 4YHCIE, pecypcamu
MH(POPMAIIMOHHO-TEJIEKOMMYHUKALIMOHHOW CeTH

WuTepuer);
— THUCbMEHHOW (opMoOil s3plka B paMKax,
00s13aTeNIbHBIX JUISt OCYILIECTBICHUS

npodeccnoHanbHbIX  (QYHKIUH W HAy4HOU
NeSATeIbHOCTH (HaNMCaHWE TE3UCOB, CTaTew,
pedeparoB, aHHOTALIMMA, TOKIAI0B, PELCH3UH, U
T.IL.);

— OCHOBaMH MYONUYHOW peyd Hu 0a30BBIMU
MIpueMaMU OPaTOPCKOTO UCKYCCTBA.

1.3. Mecmo oucuyunaunsl ¢ cmpykmype o0pazo6amenbHoll RPoZpammbl

Juctunnuna « HOCTpaHHBIN S3BIK B TPOGECCHOHATHHON JIEATETHbHOCTHY» OTHOCHTCS K
0a30BOM YaCcTH MUCHIMIUIMH y4eOHOTO TIJIaHa.




KYJIBTYpPbI 1 00pa30BaHus, a TaKKe KyJIbTYpbl MBILIUICHUS, OOIICHUS U PEYH.

2. CTpyKTYpa JUCUMILIIUHBI

I[JISI OCBOCHHA AMCLHUIIIINHBI HCOGXOI[I/IMBI 3HAaHUA, YMCHUS U HABBIKU B TOM OGT:GMC,
KOTOPBIH TPETyCMOTPEH HOPMATHBHBIMH TPEOOBAaHMSAMH 110 WHOCTPAHHOMY SI3BIKY HPOTPaMM
OaxanaBpuara.
B pesynbraTe OCBOCHMS IUCHUIUIMHBI (HOPMHPYIOTCS 3HAHUS, YMEHHS U HaBBIKH,
HEOOXOAMMBIE [UIS PACIIMPEHHUs KpPyro3opa CTYACHTOB, TIOBBIIICHUS YPOBHSA HX OOIIen

CTpyKkTypa IMCUMIVIMHBI JJIS 04HO# GopMbI 00yUeHMsI
OO6mast Tpyn1oE€MKOCTh JUCIUILIMHBI cocTaBisieT 3 3.€., 108 4., B TOM umncie KoHTaKTHas
pabota obyuaromuxcs ¢ npernogasarenaem 30 4., camocTosTenbHas padboTta oOyqaronmxcs 78 d.

Bupl yueOHO# paboThI

(B yacax) @OopMBI TEKYILIETO
KOHTaKTHas 5 KOHTPOJIS
- CIIEBAEMOCTH
Ne | Pasmen o | 2 - = y ’
S | E o2 | B dopma
/1 | JUCHUIUINHBL/ TEMBI 5 a. e s o "
o o |2 9 ? 5 5 IPOMEKYTOUYHOM
()
51| E £ E§ 85|¢¢ 5  |arrecramum  (no
= =
S| g S |3 = S = a: %8 cemecmpam)
o 5 o e < < S
o= o E8E8IFE | O &
Paznea 1 1 14 40
Paznea 2 1 14 38
2 UTOroBas
KOHTPOJIbHASI
“ N pabora/3ammTa
3a4€T C OLEHKOI
NMPOeKTAa/I0KIA-
npe3eHTaNUs W
T.IIL.
HTOTO: 1 30 78

CTpyKTypa M CUMIIMHBI IS 0YHO-3204HOI (hOPMBI 00yUeHH st
OO6mas TpyI0éMKOCTh TUCIUTUTHHBI COCTaBIseT 3 3. €., 108 4., B TOM 4mciie KOHTaKTHAs
paboTa o0yJarommxcs ¢ npenojasarenem 24 4., caMocTosiTeNbHas paboTta o0yyatonmxcs 84 4.

Bunel yue6HoI paboThI Dopms!
(B yacax) TeKYImIEro
KOHTaKTHAas =
o . S KOHTPOJIS
Paznen 5 Q 2 &= < YCIIEBAEMOCTH,
I/ | JACHUIIIAHEL/ TEMBI S 5 g EE g dbopma
O < | & % = % = |5 § § MPOMEKYTOUHOM
= = |E E %E == 3 g aTTecTaliuu (1o
5 5 |& = k= = é* = = © | cemecmpam)
= O E 88 3 jas) O a
Paszgen 1 1 11 42
Pasznen 2 1 11 42
2 HTOroBas
KOHTPOJIbHAsI
3a4€T ¢ OlleHKOM patora/sammra
NPOEKTa/I0KJIA/-
npe3eHTanus W
T.0L.
Uroro: 1 24 84




CTpyKTypa M CUMIJIMHBI /151 32049HO0# (popMbI 00yueHust
OO6mmast Tpy10EMKOCTh TUCHUIIIMHBI cOCTaBiseT 4 3.e., 144 4., B TOM 4nclie KOHTAKTHAS
paboTa oOyJaronmxcs ¢ nmpemnojaasarenem 16 4., camocrosiTenbHas padbota oOyyaronuxes 119 4.

Bunel yue6HOI paboTh
(B yacax) DOopMBI TEKYILIETO
KOHTAaKTHaA = KOHTPOJIA
Ne | Pasmen o 2 i E yCIIEBaEMOCTH,
/11 | JUCIUILUIMHBL/ TEMBI 5] g = § o (bopma o
o o |2 S ;» 3 5 IPOMEKYTOYHOU
5| E = EF S5 |¢k 5 « | arrecraumu  (no
21 2 |2 |55 &K S = %é cemecmpam)
Sl& |8 ES8F8 |88
Paznen 1 1 10 96
2 HUTOroBast
KOHTPOJIbLHAS
320 pabora/3ammTa
NMPOeKTAa/I0KIA-
npe3eHTAlUs W
T.IL
UTOTO: 1 12 108
3. Conep:kanue Q¥ CHUNINHbBI
Ne | HammeHnoBanmne pasznena | Conep:kanue
JMCIUTLTHHBI
1. [ Human Resource | OcHoBHbIe TIOHATUS B cepe YIpaBlICHHS TEPCOHAIOM.
Management. Human | YenoBeuecknii  kamuTtan  (YEJIOBEYECKHE  PECYPCHI).
capital. The 4 Ps of HR. | ['nmaBHble TeHaeHIIMYU 1 BbI30BHI B YII.
Major trends and | I pammamuxa: Present Tenses
challenges in HR
2. | Organizational  Structure | Ctpykrypa opranu3anuu. [Iponecc Haiima 1 €ro dTarbl.
and Recruitment I pammamuxa: Past Tenses
3. | Pay and Benefits Omuata Tpyaa. Buabl KoMIieHCaluy.
I'pammamuxa: Future Tenses
4. | Issues in the Workplace. | [IpoGiiembl Ha pabouem MecTe U CIOCOOBI UX pa3peIICHUs.
Conflicts. Layoffs I'pammamuxa: Types of questions
5. | Employee retention | CtpaTterun yaep:xaHus COTPYIHHKOB.
strategies. Employee | I pammamuxa: Reported speech
turnover.
6. | Management Styles. | Ctum ynpaBnenus nepconanoM. MoTusanus
Motivation I'pammamuxa: Modal verbs
7. | Telephoning: making and | TenedoHHble NEPeroBOphl: KaK OTBETUTh HA 3BOHOK,
taking calls, messages, | mepenars/ocTaBuTh  COOOIEHHE,  MOJYYHTH/YyTOUYHHUTH
checking, clarifying, active | cBenenus, JOrOBOPHUTHCS O BCTpEUE, BEIPA3UTH KAI00Yy.
listening, arranging a | / pavwmamuxa: Passive
meeting, and complaints.
8. | Emails: internal, and | lenoBas  mepemwcka MO  JJIEKTPOHHOW  TOYTE:
commercial. Customer | opunmansubie, mnomxyoduIMaTbHbIe, BHYTPEHHHE W JIp.
ISSues, arranging a | cooOIeHus; pacchlIKa.




visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | [lenoBbie meperoBopbl, COOpaHUs U BCTPEUH: OPTaHU3aIINs,
ITHUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
10. | Making Presentations [TpaBuna PPT npesenrtanmu. Onucanue rpaduKoB.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctparerus kommnanuu wu crparerus YII. OcHOBHBIC

CTpaTernyecKue NPEeHMYIIeCTBa KOMIAHUA. [ pammamuka:
Countable and uncountable nouns

12. | Workforce planning: | Ctparerndeckoe miaHUPOBAHHUE KaJPOB: KOJIUYCCTBCHHBIC
quantitative and | u ¢pyHKIHOHATBHBIE (TPOU3BOICTBEHHBIE) METO/IBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | [ToxOop nepconana. BHeniHne U BHYTpEHHUE HCTOYHUKH.
external. Contingent | KontuarentHas paboras cwia. OObsSBIEHHE O BaKaHCHHU.
workforce. Job ads. Career | Slpmapku Bakancuii. [lonck w HaéM COTpYTHUKOB Ha
fairs. Executive search. PYKOBOIAIINE TOJDKHOCTH.

I'pammamuxa: Infinitive

14. | Building an Employer | Co3ganue OpeHzia U peryTalnuy KOMIIAaHHH-Pab0TOaaTels.
Brand I'pammamuxa: Gerund

15. | Candidate Selection. | OT6op kanmumaroB. Pucku. AHamu3 BakaHCUM C TOYKH
Recruiting  risks.  Job- | 3penust ¢yHkuuit u 3amad. ApXHUTEKTypa BaKaHCHHU.
position-employee. Job | I pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenunru: noaxoael, MIAHUPOBaHKE, ChHEPbl MPUMEHEHUS,
application,  approaches, | paspaboTka u nposeaenue. @opmanbHOE U HEPOPMATHLHOE
methods, planning and | oGy4enue nepconana.
development of a course. | I pammamuxa: Determiners
Formal Vs informal
learning

17. | Performance management. | OnieHka pe3yabTaTUBHOCTH U 3()(HEKTUBHOCTH Tpyna.
BARS. Performance | Cxema OIEHKM TOTEHIHMalda COTpynHuKa. KapbepHbie
potential grid.  Career | BO3MOXXHOCTH, TPACKTOPHS U POCT.
paths/ladders I'pammamuxa: Articles

18. | Work-life balance. | Pabouee Bpems, rpaduk pabOThI, peXXUM TpyJAa U OTAbIXA.
Working hours. Flexible | Ctpyktypa koMmaHuu W  OpraHuzamusi  pabodero
working structures. | npoctpancTBa. YnpaneHHas paborta, pabora ¢ THOKUM
Teleworking. Spaces and | rpadukom u T.x.
structures. Non-territorial | I pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Couuanbabie cetn u ux poinb B YII. [logxonsr k ananmuzy
2.0. Social network | maHHBIX W3 COIICETEH W NMPUMEHEHHE €ro pe3yJbTaToB B
analysis. Ways of SM | kaxpoBoii mOTUTHKE.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uudpopmanmonnsie cucreMbl u pemenus ans YIL
user  systems. Human | Tennenuuu B pa3Butuu codra ams YII.

Capital Management | I pavumamuxa: Phrasal verbs
Software: modern trends.

4. OOpa3oBare/ibHbIE TEXHOJIOTHHI
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HaumenoBanme pa3jaena

Buabl
3aHATHH

Y4eOHBIX

Oopa3oBaTte/ibHbIE TEXHOJIOTUH

2

3

4

Human Resource
Management. Human
capital. The 4 Ps of HR.
Major trends and
challenges in HR

[IpakTuueckue
3aHATUS

CaMocTosTenbHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
W3YYaOIIero, aHAIMTHYECKOT0), YCTHOM
(IMamoTHYeCKOM M MOHOJIOTHYECKOHN) M
MUCbMEHHOW pEeYM TMOJ PYKOBOIACTBOM
IpernojaBaTess, HCIOIb30BaHUE ayIuo-
U BHUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTH.
PazBepnyras
JOKJ1aa

Oecema c oOCyXIeHUEM

KoncynbrupoBanue
OOMAIIHUX 3aJJaHuN

u MIPOBEpKa

Organizational Structure
and Recruitment

IIpakTuueckue
3aHATHUS

CaMocTosTeIbHas
pabora

Pa3BuTHe HaBBHIKOB uTeHUS (ITOMCKOBOTO,
M3YyYalollero, aHaJIUTHYECKOT0), YCTHOM
(IMamOTHYeCKOM M MOHOJIOTHYECKON) M
MUCbMEHHOW peYr NO0J PYKOBOJACTBOM
MIpEnoiaBaTelis, WCIOJb30BAHUE ayaHO-
U BHUJIEOMATEPHAIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHUH.

PasBepHyrast Oecema ¢ 0OOCyX)IACHHEM
JOKJIaza

KoncynbTupoBanue
OOMAIIHUX 3aJaHu

u MIpOBEpKa

Pay and Benefits

IIpakTuueckue
3aHATHUS

CamocTosTenpHast
pabota

Pa3BuTHe HaBBHIKOB UTeHUS (ITOMCKOBOTO,
M3Yy4Yarollero, aHaJIUTHYECKOT0), YCTHOM
(TMaIOTHYEeCKOM W MOHOJIOTHYECKON) M
MACbMEHHOW pEeYd TOJ PYKOBOJCTBOM
MpPENnoiaBaTelis, WCIOJIb30BAHUE ayaAHO-
U BHUACOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHUH.

PasBepuyrast Oecema ¢ oOcyxaeHHEM
JIOKJIa1a
KoncynsTupoBanue u
JIOMAaITHUX 3aJaHui

IIPOBEpKa

Issues in the Workplace.
Conflicts. Layoffs

[IpakTnueckue
3aHATUA

CamMocTrosTenpHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (IIOMCKOBOTO,
M3Y4alollero, aHaJIUTUYECKOT0), YCTHOM
(Inanoruueckod W MOHOJIOTMYECKOW) U
IIMCBMEHHOW peYM IMOJA PYKOBOACTBOM
IpernojaBaTens, HCIOIb30BaHUE ayIuo-
U BHUJEOMATEPHANIOB, KOMIIBIOTEPHBIX
TEXHOJIOT .

Pa3zBepHyras Oecena ¢ o0OCyXaAeHUEM
JIOKJIa/1a

KoncynsTupoBanue
JIOMAIIHNUX 3aaHUN

u poBepKa
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retention
Employee

Employee
strategies.
turnover.

[IpakTrueckue
3aHATUA

CaMocTosTebHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YYAOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTHYecKO M MOHOJIOTHYECKOHN) M
MUCbMEHHOW pEeYM TMOJ PYKOBOICTBOM
npenojaBaTessi, HCIOJb30BaHUE ayJIno-
U BHJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHI.

PasBepHyrast Oecema ¢ 0OOCyXIACHHEM
JoKJ1aaa
KouncynsTupoBanue u
JIOMAIIIHKUX 3aJaHUN

MIpOBEpKa

Management
Motivation

Styles.

[IpakTrueckue
3aHATHUS

CaMocTosTeIbHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (IIOMCKOBOTO,
M3YYAOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTHYecKO M MOHOJIOTHYECKOHN) M
MUCbMEHHOW pEeYM TMOJ PYKOBOICTBOM
MpernojaBaTens, HCIOIb30BAaHUE ayIuo-
U BHJCOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJOTHH.

PasBepHyrast Oecema ¢ 0OOCyX)IACHHEM
JIOKJIaa
KoncynsTupoBanue u
JIOMAIIIHUX 3aJaHUN

MpoBEpKa

Telephoning: making and
taking calls, messages,
checking, clarifying,
active listening, arranging
a meeting, and
complaints.

IIpaktrueckue
3aHATHUS

CamocTosTenbpHast
pabota

Pa3BuTHe HaBBHIKOB UTeHUS (ITOMCKOBOTO,
M3Yy4Yarollero, aHaJUTHYECKOTO), YCTHOM
(IMamOTHYEeCKOM M MOHOJIOTHYECKOHN) M
MUCbMEHHOW peYd TOJ PYKOBOJCTBOM
MpPENoaBaTelis, WCIOJb30BAHUE ayaHO-
U BHUACOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHUH.

PasBepuyrast Oecema ¢ oOcyxaeHHEM
JOKJIa1a
KoncynsTupoBanue u
JIOMAaITHUX 3aJJaHui

IIPOBEpKa

Emails: internal, and
commercial. Customer
issues, arranging a
visit/meeting.

IIpaxTrueckue
3aHATUA

CamMocTosTeabHas
pabota

Pa3BuTHe HaBBIKOB UTeHUS (ITOMCKOBOTO,
M3YyYarollero, aHaJIUTHYECKOTO0), YCTHOM
(TMaIOTHYECKOW M MOHOJIOTHYECKON) M
MACbMEHHOW pEeYd 0] PYKOBOACTBOM
MPENoiaBaTelis, WCIOJIb30BAHUE ayAHO-
U BHUACOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHUH.

PasBepuyrast Oecema ¢ oOcyXaeHHEM
JIOKJIaja
KoncynbsTupoBanue i
JOMAaITHUX 3aJaHui

IIPOBEpKa

Meetings and

negotiations

[IpaxkTrueckue
3aHATUA

Pa3BuTre HaBBHIKOB UTEHUS (ITOMCKOBOTO,
M3Y4YaloIlero, aHAJMTUYECKOT0), YCTHOM
(Inanoru4eckod M MOHOJOTMYECKOW) U
MMCbMEHHOW pedd MOoJ PYKOBOICTBOM
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CaMocTrosTenbHas
paborta

NperoiaBaTelsi, MUCIOJIb30BAHUE ayIUO-
U BUJCOMATEPUATOB, KOMITBIOTEPHBIX
TEXHOJIOTH.

PasBepHyrass Oecema ¢ o0OCyXacHHEM
JIOKJIa/1a

KoncynbrupoBanue U
OOMAIIHUX 3aJJaHu

MIpOBEpKa

10.

Making Presentations

[IpakTrueckue
3aHATHUS

CaMocTrosTeIbHas
paborta

Pa3BuTne HaBBIKOB 4TEHUS (ITOUCKOBOTO,
M3YYaOIIero, aHAIMTHYECKOT0), YCTHOM
(IMamoTMYecKo M MOHOJIOTHYECKOHN) M
MUCbMEHHOW pEeYH TMOJ PYKOBOICTBOM
nperoiaBaTelisi, UCIOJIb30BAHUE ayJIUO-
U BHJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTH.

Pa3BepHyrast Oecema ¢ 0OOCyX)ICHHEM
JIOKJIa/1a

KoncynbTupoBanue 54
OOMAIIHUX 3aJaHuN

MIpOBEpKa

11.

HR Strategy and

Planning

IIpakTuueckue
3aHATHUS

CamocTosTenbpHast
pabota

Pa3BuTHe HAaBBHIKOB UTeHUS (ITOMCKOBOTO,
M3Yy4Yarollero, aHaJIUTHYECKOT0), YCTHOM
(TMamoTHYeCKOM M MOHOJIOTHYECKOHN) M
MUCBbMEHHOW peYH NO0J PYKOBOJACTBOM
MpEenoiaBaTelis, HCIOJb30BAHUE ayaHO-
U BHJIEOMATEPHAIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHUH.

PasBepHyrast Oecema ¢ OOCYyXKIACHHEM
JOKJIaza

KoncynbsTupoBanue u
JIOMAaITHUX 3aJJaHni

IIPOBEpKa

12.

Workforce
quantitative
operational methods.

planning:
and

IIpaxkTrueckue
3aHATUA

CamocTosTenpHast
pabota

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YyYalollero, aHaJUTHYECKOTO), YCTHOU
(IManoruueckol W MOHOJOTHYECKOW) U
MACbMEHHOW pEeYd TOJ PYKOBOJCTBOM
npenojaBaTens, HCIOIb30BAaHUE ayauo-
U BHUACOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHM.

PasBepuyrast Oecema ¢ oOcyxaeHHEM
JOKJIaaa

KoncynbsTupoBanue u
JOMAaITHUX 3aJaHui

IIPOBEpKa

13.

internal  and
Contingent
Job  ads.

Executive

Hiring:
external.
workforce.
Career fairs.
search.

[IpaxkTrueckue
3aHATUSA

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YyYarolero, aHaJIUTHYECKOTO), YCTHOM
(IMamoruuecko M MOHOJIOTHYECKON) u
MACBMEHHOW peYd TOJ PYKOBOACTBOM
MpernoaaBaTelis, HCIOIb30BAHUE ayIuo-
U BHUACOMATEPUATIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.

PasBepuyrast Oecema ¢ oOCyXaeHHEM
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CaMocTosTenbHast
paborta

JOKJIaga

KoncynbrupoBanue U
OOMAIIIHUX 3aJaHu

MIpOBEpKa

14.

Building an
Brand

Employer

[IpakTrueckue
3aHATHUS

CaMocTrosTenbpHas
paborta

Pa3zButne HaBBIKOB 4TEHUS (ITOUCKOBOTO,
W3YYAOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTMYecKO M MOHOJIOTHYECKOHN) M
MUCbMEHHOW pEeYM TMOJ PYKOBOICTBOM
IperoiaBaTelisi, MUCIOJIb30BAHUE ayIUO-
U BHUJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTH.

PasBepHyrass Oecema ¢ 0OCyX)ACHHEM
JIOKJIa/1a

KoncynbrupoBanue U
OOMAIIIHUX 3aJJaHuN

MIpOBEpKa

15.

Candidate Selection.
Recruiting risks. Job-
position-employee.  Job
Architecture. Content
and Purpose of Job
Analysis.

IIpakTrueckue
3aHATHUS

CaMocTosTeIbHas
paborta

Pa3BuTHe HAaBBIKOB YTeHUS (ITOMCKOBOTO,
M3YyYalollero, aHaJIUTHYECKOT0), YCTHOM
(TMamoTHYeCKOM M MOHOJIOTHYECKOHN) M
MUCBbMEHHOW peYr MO0J PYKOBOJACTBOM
MIpEnoiaBaTelis, WCIOJb30BAHUE ayaHO-
U BHUJIEOMATEPHAIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHUH.

PasBepHyrast Oecema ¢ 0OOCyXIACHHEM
JOKJIaza

KoncynbTupoBanue u
OOMAIIHUX 3aJaHu

poOBEpKa

16.

Training courses: fields of
application, approaches,
methods, planning and
development of a course.
Formal vs informal
learning

IIpakTuueckue
3aHATHUS

CamocTosTenpHast
pabota

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YyYarollero, aHaJIUTHYECKOTO0), YCTHOM
(IManoru4yeckol W MOHOJOTUYECKOW) U
MACbMEHHOW pEeYd TOJ PYKOBOJCTBOM
MpernojaBaTens, HCIOIb30BaHUE ayauo-
U BHUJCOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHM.

PasBepuyrast Oecema ¢ oOcyxaeHHEM
JOKIaaa

KoncynbsTupoBanue u
JIOMAaITHUX 3aJaHui

IIPOBEpKa

17.

Performance
management.
Performance
grid.

paths/ladders

BARS.
potential
Career

IIpaxTrueckue
3aHATUA

CamMocTosTeabHas
pabota

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YyYarollero, aHaJIUTHYECKOTO0), YCTHOM
(IManoru4yeckol W MOHOJOTUYECKOW) U
MACbMEHHOW pEYH TOJ PYKOBOJCTBOM
MpernoaaBaTens, HCIOIb30BAHUE ayIuo-
U BHUACOMATEPUATIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.

PazBepuyrast Oecema ¢ oOcyxaeHHEM
JOKJIaa

KoncynbsTupoBanue u
JOMAaIIHUX 3aJaHui

IIPOBEpKa
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18.

Work-life balance.
Working hours. Flexible
working structures.
Teleworking. Spaces and
structures. Non-
territorial workplace.

[IpakTrueckue
3aHATUA

CaMocTosTebHas
paborta

Pa3BuTne HaBHIKOB 4TEHUS (ITOUCKOBOTO,
M3YYAOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTHYecKO M MOHOJIOTHYECKOHN) M
MUCbMEHHOW pEeYM TMOJ PYKOBOJCTBOM
NperoiaBaTelisi, UCIOJIb30BAHUE AyIUO-
U BHJCOMATEPHAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTH.

PasBepHyrast Oecema ¢ 0OOCyXIACHHEM
JIOKJIa/1a

KoncynbrupoBanue U
OOMAIIIHUX 3aJJaHUuN

MIpOBEpKa

19.

Social Media in HR. Web
2.0. Social network
analysis. Ways of SM
usage.

[IpakTuueckue
3aHATHUS

CaMocTosTeIbHas
paborta

Pa3BuTHe HaBBIKOB UTEHUS (MIOMCKOBOTO,
M3YYAOIIero, aHAIUTHYECKOT0), YCTHOM
(IMamoTHYecKO M MOHOJIOTHYECKOHN) M
MUCbMEHHOW pEeYM TMOJ PYKOBOICTBOM
MpernojaBaTens, HCIOIb30BAaHUE ayIuo-
U BHJCOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHUM.

PasBepHyrast Oecema ¢ 0OOCyX)IACHHEM
JIOKJIaa

KoncynbTupoBanue 54
OOMAIHUX 3aJaHUN

MIpOBEpKa

20.

HR-IT. Expert systems
and user systems. Human
Capital Management
Software: modern trends.

IIpaktrueckue
3aHATHUS

CamocTosTenbpHast
pabota

Pa3BuTHe HaBBIKOB UTEHUS (TIOMCKOBOTO,
M3Yy4arollero, aHaJIUTHYECKOT0), YCTHOM
(IManoruueckol W MOHOJOTUYECKOW) U
MUCbMEHHOW peYd TOJ PYKOBOJCTBOM
IpernojaBaTens, HCIOIb30BAHUE ayIuo-
U BHUACOMATEPUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHM.

PasBepuyrast Oecema ¢ oOcyxaeHHEM
JOKJTaaa

KoncynbsTupoBanue u
JIOMAaITHUX 3aJaHui

IIPOBEpKa

5. OneHka MIaHNPYeMbIX Pe3yJIbTATOB 00y4eHH s

5.1. Cucmema oyenueanusn

dopmMa KOHTPOJIA Makc. KoJM4ecTBO 0a/1J10B
3a oauny|Bcero
paborty
Texymuit KOHTPOJIb:
- onpoc 5 6annos 30 6amioB
- yyacTHe B IUCKYCCUU Ha ceMUHape |5 OaysioB 10 Gansos
- BBIIOJHEHHE  camocTosTenbHOil |10 OanoB 10 6amnoB
paboThI
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3a4€T C OLICHKOU

- KOHTpOJIbHAs paboTa 10 6amioB 10 6amioB
IIpomexyrounas arrecranus 40 6annoB
3ammra TpoeKkTa \ BBICTYIUICHHE C
Mpe3eHTaluen
HTtoro 3a cemectp 100 6amoB

[Tony4yeHHBIN COBOKYIHBIN pe3yIbTaT KOHBEPTUPYETCS B TPAJAUIIMOHHYIO IIKATY OLIEHOK
U B IIKay olleHOK EBpomeiickoi cuctemsl nmepenoca u HakoruieHus kpeautoB (European Credit

Transfer System; naiee — ECTS) B COOTBETCTBUU c TaOIUIeH:
100-6ambpHas TpaionHas mKaa IIxama
nIKana ECTS

95 — 100 A

8394 OTJIIHYHO B

68 — 82 XOpOIIIO 3a4TEHO C

56 — 67 D

50 55 YIIOBIICTBOPUTEIHHO E

20 —49 FX

0_19 HEYJIOBJICTBOPUTEIILHO HE 3aUTCHO =




5.2.Kpumepuu evicmaenenus oyeHox

Banany/
HIxkana
ECTS

Onenka
JTUCIHUILINHE

mo

Kpurepun
AMCHMILINHE

OlleHKH  pe3yJbTATOB O0y4YeHHMs 1O

100-83/
A.B

«OTIIMYHOY/
«3a4TEHO
(oTI4aHO)»/
«3a4TEHO»

BeicraBnsercss  oOyuaromiemycs, €cid OH IIIyOOKO u
OPOYHO  yCBOWJI  TEOPETUYECKHMH W  NPaKTHYECKUN
MaTepHuall, MOXKET MPOJAEMOHCTPUPOBATH 3TO HA 3AHATHUAX
U B XOZI€ IPOMEXYTOYHOH aTTeCTalllH.

OOyuaronuiicss MCUEPINbIBAIOIIE M JIOTUYECKH CTPOWHO
n3jIaraeT yueOHBI MaTepHaj, yMEeT yBS3bIBATH TEOPHIO C
NpPAaKTUKOH,  CIpaBiIsieTCs  C  pelIeHHueM  3ajad
npodecCHOHAIbHON HANPABIEHHOCTH BBICOKOTO YPOBHS
CJIOKHOCTH, IMpaBUJIBHO 000CHOBBIBAET IIPUHATBIC
peuieHusl.

CB00601HO OpUEHTHpYETCA B
npodecCHOHaIbHOM JIUTEpaType.

y4aeOHOH u

OneHka 0 JUCLUIUIMHE BBICTABISAIOTCS 00Y4aroLEMycCs C
y4€TOM  pPE3yJIbTATOB TEKyWIEd M  I[POMEKYTOYHOU
aTTEeCTallUU.

Komnierennuu, 3aKpEIJIEHHBIE 3a
c(OPMHPOBAHBI HA YPOBHE — «BBICOKUII».

JIUCITATIINHOM,

82-68/

«XOPOMIO»/
«3a4TECHO
(xoporo)»/
«3a4TEHO

BeicraBnsiercss  oOywaromemycs, €ClIM  OH  3HAeT
TEOPETUYECKUM U IPAKTUYECKUIM MaTepua, IpaMOTHO U 110
CyLIIECTBY M3JlaraeT €ro Ha 3aHATUAX MU B XOIe
IIPOMEKYTOUYHOM aTTEeCTAllUH, HE TOIYyCKas CYLIECTBEHHBIX
HETOYHOCTEH.

OOyuaromuiics NpaBWIBHO NPUMEHSET TEOPETHUYECKUE
MIOJIOKEHNs ~ TPHU  PEHIEHWM  IPAKTHYECKUX  3a7ad
npoeCCHOHATLHON  HaNpaBJIEHHOCTH Pa3HOTO  YpPOBHS
CJI0)KHOCTH, BJIaJIe€T HEOOXOAUMBIMH JJIsl STOTO HaBbIKAMU
U IpUEMaMU.

JlocTaTOYHO XOpOILIO OPUEHTUPYETCS B Y4YEOHOH W
npogeccuOHALHON JINTEpaType.

OneHka o JUCHUILIMHE BBICTABISIIOTCS O0ydarouemycs ¢
y4€TOM  pPE3yJbTATOB TEKYLEH M  IMPOMEKYTOYHOU
aTTECTaLlUN.

Komnerennuu,  3akpelsiéHHble  3a
c(OpMHUPOBAHBI HA YPOBHE — «XOPOIIHIiY.

JUCIUATIIIMHOM,

67-50/
D,E

«yIOBIETBOPH-
TEIIBbHOY/
«3a4TEHO
(ymoBneTBOpH-
TEJIBLHO)»/
«3aUTEHOY

BrictaBisiercss oOyuaromeMycs, eciid OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUYECKMUA W TMPAKTUYECKUH Marepual,
JIOMYCKaeT OTAENbHbIE OMIMOKU MPU €ro M3JI0KEHUH Ha
3aHATHUSAX U B X0JI€ MPOMEKYTOYHOM aTTECTallNH.
OOydJaromuiicss UCHBITHIBAET OMPEEIEHHbBIE 3aTPYAHECHUS
B NIPUMEHEHUN TEOPETHUYECKUX MOJIOKEHHUM MPU PEIICHUHN
MPAKTUYECKUX 3a/1a4 TPOodEeCCHOHATBHON HAMIPaBICHHOCTH
CTaHAApTHOIO YPOBHS CJIOHOCTH, BIIAJICET
HEOOXOMUMBIMH JJIE 3TOrO 0a30BBIMH HaBBIKAMU U
NpUEMaMHU.
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banabl/ Ounenka no | Kpurepuu omeHKH pe3yJbTaTOB O0y4YeHHUSI 1O
Ikana AUCHUILINHE AUCHMIIUHE
ECTS
JleMOHCTpHpYET IOCTaTOYHBIH YpPOBEHb 3HAaHUS y4eOHOI
JUTEPATYpPHI 110 TUCLHUIIIHHE.
OreHka Mo JUCHUIUIMHE BBICTABISIOTCS 00Y4aIOIMEMYCS C
yu4€TOM  pe3yabTaTOB TEKyIIeH U  IPOMEKYTOYHOM
aTTeCTAllHH.
Kommerenmnuu,  3akpemiéHHble  3a  JUCHUILUIMHOM,
c(OPMHPOBAHBI HA YPOBHE — «IOCTATOUHBINY.
49-0/ «HEeynoBIeTBOpUTe | BhIcTaBisieTcst oOydaromemycs, €Cid OH HE 3HaeT Ha
F.EX JTBHOY/ 0a30BOM YpOBHE TEOPETUYECKMH M  IMPAKTHYECKHI
HE 3a4TEHO MaTtepuai, JOMyCKaeT TrpyOble OIIMOKKM TpU  €ro

U3JIOKEHUHM Ha 3aHATHAX M B XOJE IPOMEXKYTOUHOM
aTTECTaIHH.

OOyuaromuiics HCIBITHIBAET CEPbE3HBIE 3aTPyJHEHUS B
NPUMEHEHHH TEOPETUYECKUX IOJIOKEHUH TpH peIIeHUN
MPAKTUYECKHX 3ajad TPOPEeCCHOHATBHON HANPaBIEHHOCTH

HEOOXOAUMBIMU JIJISl 3TOTO HABBIKAMHU M IPHUEMaMHU.
JleMoHCTpUpyeT  (hparMeHTapHble  3HaHUS  y4eOHOIl
JIUTEPATYPBI 110 AUCIUIUIMHE.
OneHka 0 JUCLUIUIMHE BBICTABISAIOTCS 00Y4aroIEeMycs C
y4€TOM  PE3yJbTATOB TEKyWIEd M  IMPOMEKYTOYHOU
aTTEeCTalLlUN.
KommnereHun Ha ypoBHE «(IOCTATOYHBINY, 3aKPEIUIEHHBIE
3a AMCLUUILUINHON, HE COPMHUPOBAHBI.

CTaHAApPTHOI'O YPOBHHA CJIOXKHOCTH, HC BIaacCT

5.3. Ouenounwvie cpeocmea (mamepuanvl) 014 meKyue20 KOHMPOIA YCHEBAEMOCHIU,
RPOMENCYMOUHOU ammecmayuu 00y4arnnumuxca no OUcCyunIune

Texymuii ¥ TpPOMEXKYTOUHBIM KOHTPOJIb YPOBHSI 3HAHHUW CTYAEHTOB BKJIHOYaeT: 1)
pETYJIIpHBIE YCTHBIE OIIPOCHI, IMOKA3bIBAIOIIME I[OHUMAHUE CHEIUAIBHOTO TEKCTa, YMEHHE
paccyX1ath B paMKax M3y4aeMOW TeMbI;, 2) BBIOJTHEHUE JOMAIIHUX 3aJIaHUi; 3) BBITOJHEHHE
CTYJEHTAMH TPEHHUPOBOYHBIX YIPAXXHEHUH IO JIEKCUKE, TPAMMATUKE UW CHHTAKCHCY
CaMOCTOSITENIbHO M IO/l KOHTpOJIEeM IIpenojaBaTeinsi; 4) yCTHblE JOKJIaabl M HHUCbMEHHbBIE
AQHHOTALlUU CTaTEH.

KoHTpob MOATOTOBKM MO MHOCTPAHHOMY SI3BIKY OCYILECTBISI€TCSI B MUCBMEHHOW M B
ycTHOM (hopMme, mpoBepsieTcss KauecTBO KOMIIETEHIIMH U UX COOTBETCTBUE YPOBHIO MOATOTOBKH
ctyneHTa. @opMbl KOHTPOJISI BOCIPOU3BOAAT CUTYal[MH UYTEHMsI, ayAMPOBAaHUS, YCTHON peuu u
nuchbMa, Haubojee THUMHMYHBIE JJIs1 pa3HbIX BHJOB OBITOBOTO, O(HUIMAIBHO-AEIOBOTO U
MpoQeCCHOHAIBHOTO OOIICHMS.

Texkymuii KOHTPOJIb 3HAHWM CTYAEHTOB IPOBOJUTCS IMO3TANHO (KAaK IMOCIE OCBOCHHS
OTJIEIbHON TE€MBI, TaK U MOCJIE MPOXOKACHUS BCErO0 MOAYJISI) U MPEACTaBIsAeT COO0M OTYETHOCTD
CTY/ICHTOB 3a CJIEYIOIIe BUbI paboT:

® KOHTpOJbHBIE (ITUCHMEHHBIE) pabOTHl CTYIEHTOB B ayIUTOpPHOE Bpems (IO
HanOoJee BaXKHBIM TeMaM I'paMMaTHKH, JICKCHKH);

e TecTUpoBaHUE (IMCHbMEHHBIE U  JJEKTPOHHBIE JIEKCUKO-TpaMMaTHYeCKue
MPOBEPOYHBIC 3aJaHusl HEOONBIIOr0 00beMa IO TPOUIEHHBIM AaCIeKTaM
IPOrpaMMBbl);
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® KOHTPOJBbHBIC aTTecTauuu (YCTHBIH ompoc / cobeceoBaHue / KOJJIOKBHYM) IO
MPOWJICHHOMY MaTepually H3 y4eOHOM, NpodecCHOHATHPHOM U CIPAaBOYHOU
TUTEPATYPHI, IEPUOANICCKUX U3TaHHIA,

® UHIUBUJyalbHas BHEAyJIUTOpPHAs CaMOCTOSITENIbHAs paboTa CTYyIEHTOB (IO
acreKTaM rpaMMaTUKH, TeMAaTUYECKOM JIEKCHKHU; HalMCaHWe aHHOTAIlUi, 3cce U
Jp. MUCbMEHHBIX PaboT);

® YCTHOE PacCyXJIEHHE Ha OCHOBE MPOUYUTAHHBIX TEKCTOB M JPYIMX MaTepUalOB
(Bumeo, ayawo) w3 ydeOHOM, MpodecCHOHATBHOW M CIIPABOYHOM JIUTEpaTypHI,
MEPUOINYECKUX U3TAHUM;

® [IOATOTOBKA MPE3EHTALUI/IOKIAI0B Ha MpodecCHOHATbHO-OPUEHTHUPOBAHHbBIE
TEMaTHUKH;

® ayJIMpPOBAHUE TEKCTOB MPO(ECCHOHATBHO-/IEIOBONM HANPABICHHOCTH (IUAJIOTOB,
WHTEPBbIO, JICKIUN);

® arTecTalMsl MO MTOraM MPAaKTUYECKUX 3aHATUH (IOcenaeMocTh, MOJArTOTOBKAa K
3aHATHAM U T.]1.).

HroroBas mnmchbMeHHas paboTa 10 BCEM acHeKkTaM JIEKCMKH W TpaMMaTHKH
MPAKTUYECKOr0 Kypca MPOBOAUTCA B KOHIIE CEMECTPA U MMEET LIEJIbI0 ONPEACIICHUE CTEIIEHU U
KauecTBa YCBOCHMsI CTYyJEHTaMH KOHIIENITYaJbHOTO COAEpkKaHMUsS 00I1e00pa3oBaTeaIbHOTO
MOJTYJISI / MOJTYJICH.

B mpouecce Tekymero u mpoMeXyTOYHOTO KOHTPOJISI IO BCEM BBILIENEPEUNCICHHBIM
BUJAM PAa0OT MPOBEPSETCS KadecTBO CHOPMHUPOBAHHBIX SI3LIKOBBIX HABBIKOB M YMEHUH H HX
COOTBETCTBUE TpPeOOBAHHUSAM YpPOBHS BIAJCHHS HHOCTPAHHBIM SI3BIKOM, HE HIKEe A2, T.e.
HaJIMYME SA3bIKOBOM M KOMMYHUKATUBHOW KOMIIETCHIIMU, AOCTAaTOYHOW [UJIs JaJIbHEWIIEH
yueOHOM  JEeATeNbHOCTH, a TaKXKe JUI OCYUIECTBICHHUS  S3BIKOBBIX KOHTAaKTOB Ha
pohecCuoHaTbHOM YPOBHE.

OneHka 3HaHUN NPOU3BOAUTCS MO0 HUYKECIIETYIOIUM KPUTEPUSIM.

Texywut KoHmpoa

[Ipu oneHMBaHUM YCTHOTO OMpPOCa, y4acTHS B JUCKYCCHMM M KOHTPOJBHBIX paboOT Ha
MPaKTUYECKOM 3aHSITUU YUYUTHIBAIOTCS:

- CTETIEHb PACKPBITUS COACPKAHUS MaTepUaa;

- CTETICHb OBJIAJICHUS MMPONJICHHBIM JIEKCUKO-TPAMMATHYECKUM MaTEPHAJIOM;

- U3JI0KEeHHe MaTepHala (TpaMOTHOCTh Pe4H, TOUHOCTh HCIIOIb30BaHMS TEPMUHOIOTUU U
CUMBOJIMKH, JIOTHYECKAsI TOCJIEJOBATEIbHOCTD U3JI0KEHUSI MaTepuaa;

- chopMHPOBAHHOCTH U YCTOMUMBOCTH MCIIOIBb3yEMbIX YMEHUN U HABBIKOB.

[Ipu oneHUBaHUM 3cce, aHHOTAIUH, TOKJIaI0B YIYUTHIBACTCS:

- TIOJTHOTA BBITIOJTHEHHOW pa0OTHI (3a/1aHUE BBITIOJHEHO HE TIOJHOCTHIO HI/VIIH JIOMYIICHBI
nBe U 0oJiee OMMOKU WK TPU U O0JIee HETOUHOCTH);

- 000CHOBAaHHOCTH COJICP’KAHUS U BBIBOJIOB PAOOTHI (3a/1aHHE BBHITIOJITHEHO MOJTHOCTHIO, HO
000CHOBaHHE COJIEPKaHUS U BBIBOJIOB HEJIOCTATOYHBI, HO PACCY>KICHHS BEPHBI);

- paboTa BBITOJIHEHA ITOJIHOCTHIO, B PACCYKICHHUIX M OOOCHOBAHWUHU HET MPOOCIIOB MU
oIINOOK, BO3MOKHA OJHA HETOYHOCTb.

Ipomesicymounas ammecmayus ( 3a4em ¢ oyeHKo)

IIpu onleHMBaHUM CTENEHU BBIITOJIHEHUS 3aJaHUs UJIM OTBETOB YUUTHIBACTCH:

- MaTepuaJl HE OCBOEH, 3HAHUE HOCUT (PparMeHTapHbId XapakTep, HaJlu4he TpyObIxX
OIIINOOK B OTBETE;

- MaTepHall OCBOEH YaCTUYHO, JOMYILIEHO He Ooiee IBYX-TPeX HEe0UETOB;
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- MaTepual OCBOEH MOYTH IMOJIHOCTHIO, JOMYIIEHO He 060Jiee OJHOr0-IBYX HE0YETOB, HO
oOydJaronuiicss cMor Obl UX UCTIPABUTh CAMOCTOSITEIBHO;
- MaTepuraj OCBOEH MOJHOCTHIO, 33J1a4M Kypca BbinoiHeHbl Ha 100 %.

6. YueOHO-MeTOAuYecKOe U MH(OpMAIITMOHHOE o0ecredyeHue U CIIUTIITUHbI
6.1. Cnucok ucmounuxkos u 1umepamypol

OCHOBHbIC:

1. Tlepmuna E. FO. ®unancoBas S5KOHOMUKA. AHTIIUHACKHUI S3bIK TS
MarucTpoB [ DIeKTpoHHBIH pecypc] : yued. mocodue / E. 1O. [lepmmna. - 2-e u3z., crep. -
Mocksa : ®nunTa, 2012. - 89 c. - ISBN 978-5-9765-1382-2. - TekcT : 2JIeKTpOHHBIH. -
URL: https://znanium.com/catalog/product/455596

2. AHrImMiicKui s3bIK 11 akagemuueckux neneid. English for Academic Purposes : yueOHOe
nocobwue st OakanaBpuara u maructparypsl / T. A. bapanosckas, A. B. 3axaposa, T. b.
[Tocnenosa, FO. A. CyBopoga ; noxa pegakuueit T. A. bapanoBckoil. — Mocksa :
N3narensctBo KOpaiit, 2019. — 198 ¢. — (bakanaBp u maructp. AKaaeMUYecKuii Kypc).
— ISBN 978-5-9916-7710-3. — Texct : anextpouHslii / 9bC KOpait [caliT]. —
URL:https://biblio-online.ru/bcode/433465

3. Meunsiino, B. B.Akanemuueckoe nuceMo. Jlekcuka. Developing Academic Literacy :
yuebHoe rocobue ais OakanaBpuara u maructparypsl / B. B. Mensiino, H. A. Tynskosa,
C. B. Uymunkun. — 2-e u3[l., uctp. u gon. — Mocksa : U3natensctBo FOpaiit, 2019. —
240 c¢. — (bakanaBp u maructp. Akagemudeckuit kypc). — ISBN 978-5-534-01656-7. —
Tekcr : anextponnsiii / DBC FOpaiit [caiit]. — URL:https://biblio-
online.ru/bcode/437602

JOTIOJTHUTEeIbHbIE:

1. EscrokoBa, E. H. Aurnuiickuii si3pik. Reading and Discussion: yyeOHoe nmocoOue amns
By30B / E. H. EBciokoga, I'. JI. PyrkoBckas, O. . TapaneHko. — 2-e U311., UCIP. U JIOIL.
— Mocksa : UznatenbctBo FOpaiit, 2019. — 147 ¢. — (YHuBepcuretsl Poccun). —
ISBN 978-5-534-07996-8. — Texkcr : anekrponnsiii // OBC FOpaiir [caiiT]. —
URL:https://biblio-online.ru/bcode/438983

2. Taepwios, A. H.Aurnwuiickuii si3eik. PasroBopHas peus. Modern American English.
Communication Gambits: yueOHuKk u mpakTukyMm uis By3oB / A. H. I'aBpuios, JI. I1.
Janwmienko. — 2-e u3., ucnp. u xomn. — Mocksa : M3garensctBo FOpaiit, 2019. — 129
c. — (ABropckuii yaueOHuk). — ISBN 978-5-534-09168-7. — TekcT : MeKTpOHHBIH //
OBC IOpaiir [caitt]. — URL:https://biblio-online.ru/bcode/427335.

6.2. Ilepeuens pecypcos ungpopmayuonno-menekommynuxayuounou cemu « nmeprem».

1. Lingvo-online. [DnekTpoHHbIi pecypc]. — OnektpoH. nmaH— Pexum gocryma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnekTpoHHBIH pecypc]. — DnekTpoH. naH.— Pexum nocryma:
https://www.macmillandictionary.com/

3. Britannica. [DnexkTpoHHBIi  pecypc]. — DJEKTpoH. JgaH.— Pexum  jocryma:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [DnexTponHsIii pecypc]. — DJIEKTpOH. AaH.—
Pexum noctyna: https://www.ldoceonline.com/

5. Znanium. [DnekTpoHHEIH pecypc]. — DaekTpoH. gaH.— Pexxum goctymna: https://znanium.com/
6. IOpaiit. [DnexkTpoHHBIN pecypc]. — DnekTpoH. AaH.— Pexxum moctyma: https://urait.ru/

7. Liber.rsuh. [Dnextponnsiii pecypc]. — DnekTpoH. aaH.— Pexxum gocryma: http://liber.rsuh.ru/



https://znanium.com/catalog/product/455596
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
https://www.macmillandictionary.com/
http://liber.rsuh.ru/
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6.2. Ilepeuensv pecypcoé ungopmayuonno-meneKOMMyHuKayuonnoi cemu «Mumepuemy

WHTepHeT-pecypchl  TUCHMIUTMHBI  «J[eIOBOW WHOCTpaHHBIA SI3BIK» KOMIUICKTYIOTCS IO
HATPABIICHUSIM:

WHOCTPAHHBIN SA3bIK (JIMHIBUCTUYCCKHUE aCIICKTHI);

UCTOpHS, KyJIbTypa ¥ [IUBUIIN3AINS CTPAH U3YIAEMBIX S3BIKOB;

WHOCTPAHHBIN S3BIK (MPOheCCHOHATBHBIC ACTICKTHI).

[TporpammHOe oOecrieueHne TUCIUILTHHBI «JleTOBOM HHOCTPAHHBIH SI3BIK» MPEACTABISICT
co00i1 SA3BIKOBBIE KOMIBIOTEPHBIE MPOTPAMMBI JJIsi 00IIe00pa30BaTEIIFHOTO YPOBHS O0yUYCHHUS;
CO3JIaHHBIC BEAYIIMMHU 33apYOCIKHBIMH HW3JATEIHCTBAMH; CIHEIIUATU3UPYIONIMMUCST B 00JacTH
WHOSI3BIYHBIX y4eOHbIX  MaTepuanoB. CTpyKTypa U S3BIKOBOC HAIOJHCHUE WHOS3BIYHBIX
y4eOHBIX MYJIbTHMEAMMHBIX MaTepHalioB (KaK OTIENBHBIX IPOTpaMM; TaK MU PECypcoB
WHTepHeT) TO3BOJIICT BIIOJIHE YCIEMIHO (ITOCJIE COOTBETCTBYIOIIECH 00pabOTKH M JOpaOOTKH)
UCIIOJIB30BaTh 3HAYUTEIILHYIO MX YacTh IPU MPOXOXKICHUU MOJIYJeH 00Ie00pa3oBaTeIbHOrO
YPOBHS 00YYCHUS.

bazwr aClHHbl.X',' uH¢0pMaL;MOHHO'Cnpa60’{Hbl€ U nouckKoebvle cucmemnl.

www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com
www.iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com

www.bbc.com

www.CNN.com

www.newsweek.com

www.NYTimes.com
http://www.armintrost.de

https://www.humanresourcestoday.com/2019/

https://www.business.com

https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org

https://www.thebalancecareers.com/



http://www.google.com/
http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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Iepeyens Bl u UCC
Nent HanmenoBanue
/m
1 | Mexnynaponusie pedeparuBabie HaykoMmeTpudeckue bJl, noctymnHbie B pamkax

HalMoHAJILHON noamucky B 2019 1.
Web of Science
Scopus

[Ipodeccuonanpabie MOTHOTEKCTOBEIE B/l, TOCTYHBIC B paMKaxX HAIMOHAILHOM
noxnucky B 2019 1.

KypunansiCambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

XKypuanser Taylor and Francis

[Ipodeccronanpabie MOTHOTEKCTOBEIE B/l
JSTOR
W3ianust 1o 00IECTBEHHBIM U T'yMaHUTAPHBIM HayKaM
Onexrponnas 6ubnuoreka Grebennikon.ru

KommibroTepHbie ClIpaBOYHbIE IPABOBBIE CUCTEMBI
Koncynerant Iltoc,

I'apanT

7. MaTepuajibHO-TEXHUYECKOE o0ecnevyenne JUCHUIINHBI

Ilepeuens I1O
Nen Haumenosanue I10 [Ipoussonurens Croco6
/m pacnpocTpaHeHUs
(ruyenzuonnoe unu
6000010
pacnpocmpatsiemoe)
1 Windows 10 Pro Microsoft JINIIEH3UOHHOE
2 MicrosoftOffice 2016 Microsoft JHIEH3HOHHOE

8. O0ecnieuenne 00pa3oBaTEJILHOIO MPOLECCA IJIS JIUI C OTPAHUYEHHBIMH BO3MOKHOCTAMM

3/I0POBbS

B X04€ peain3allv JTUCHUILIIIMHBI UCITIOJIB3YIOTCA CICAYIOINUEC JOITOJIHHUTCIBHBIC

METOAbI O6y'-IeHI/I$I, TEKYHIEr0 KOHTPOJIA YCIIEBAEMOCTH U HpOMe)I(YTO‘—IHOﬁ arrecranun

06yqa}01u1/1xc;1 B 3aBUCUMOCTH OT UX HHAUBUIYAJIbHBIX 0COOEHHOCTEHH:

e ISl CIIENBIX U CIIA0OBUISIINX

- JICKIOUU O(I)OpMJBIIOTCH B BHAC OJJICKTPOHHOI'0 IOOKYMCHTA, HOCTYIIHOIO C ITOMOIIBIO

KOMITBIOTEpA CO CIICHUATIM3NPOBAHHBIM ITPOTPAMMHBIM O6CCHG‘-IGHI/IGM;
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- THMCbMEHHBIE 33JaHMs BBIOJHAIOTCS HAa KOMIBIOTEPE CO  CHEIMATU3UPOBAHHBIM
POTPaMMHBIM 00€CTIeYeHHEM, UITH MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- obecrnieunBaeTcsl MHANBUIyalIbHOE paBHOMEpPHOE ocBeleHre He MmeHnee 300 Jrokc;

- JUIsl BBIIOJHEHMS 3aJaHus IpU HEOOXOAMMOCTH IPEJOCTaBISIETCA YBEJIWYMBAIOLIEE
YCTPONCTBO; BO3MOXKHO TAK)KE UCIIOIb30BAaHUE COOCTBEHHBIX YBEIMUYUBAIOIINX YCTPOUCTB;

- MUCHbMEHHBIE 3a7]aHus 0(POPMIISIOTCS YBETMUECHHBIM MIPU(TOM;

- 9K3aMeH M 3a4€T MPOBOJATCS B YCTHOHM (pOpME MIIM BHITIOIHAIOTCS B TUCBMEHHOU (hopme Ha
KOMIIBIOTEPE.

® Ul IIyXHX M CIa00CTBIIIAITHX:

- JeKuMH O(OPMIIAIOTCA B BHJE 3IEKTPOHHOIO JIOKYMEHTa, JUOO MperocTaBisercs
3BYKOYCHJIMBAIOIIIAs allliapaTypa WHAUBHIYATBHOTO MOJIH30BAHNUS;

- MUCHbMEHHBIC 3aJJaHUS BBITTOJHSIOTCS Ha KOMITBIOTEPE B MUCBMEHHOU (hopMe;

- 9K3aMeH U 3a4éT NPOBOAATCA B INUCBMEHHOH (opMe Ha KOMIIBIOTEpPE; BO3MOXKHO
npoBeieHre B (hopMe TeCTUPOBAHUS.

® JUISI JIUII C HAPYIICHUSIMU OIIOPHO-/IBUTATEILHOTO arapara:

- JIEKUMU OQOPMIISIOTCS B BHJE 3JIEKTPOHHOIO JIOKYMEHTA, JOCTYIHOTO C IOMOUIbIO
KOMIIBIOTEpA CO CHEIHATN3NPOBAHHBIM ITPOrPAMMHBIM 00eCIIeueHHEM;

- THCHbMEHHBIC 3aJaHHs BBIONHSIIOTCS HAa KOMIIBIOTEPE CO  CIEIHATU3UPOBAHHBIM
POTrpaMMHBIM 00ECIIEUEHUEM;

- 9K3aMEH M 3a4€T NMPOBOJATCS B YCTHOM (hopMe MIIM BBHIMOIHSAIOTCS B MUCbMEHHON (hopme Ha
KOMIIBIOTEPE.

[Tpur HEOOXOMUMOCTH TIpETyCMaTPUBACTCS YBETMUEHNE BPEMEHH ISl TIOATOTOBKH OTBETA.

IIponienypa  mpoBeAeHUsT  NPOMEXYTOUYHOM  arrecTauu Ui OOYy4aroLIUXCs
YCTaHABIMBAeTCS C Y4€TOM UX MHIUBHIYaJbHBIX TCUXO(PU3MUECKUX OCOOEHHOCTEH.
[TpomexyTo4Hast aTTeCTAIHsI MOYKET TPOBOAUTHCS B HECKOJIBKO ITAIOB.

[Tpu mpoBeneHNH TPOIEAYPHl OICHUBAHUS PE3YJIBTATOB OOYUSHHS MPEIyCMaTpPHBACTCS
UCTIOJNIb30BAaHNE TEXHUYECKUX CPEICTB, HEOOXOAMMBIX B CBSI3W C HHIUBUAYaJIbHBIMHU
0COOEHHOCTSAMHU O00yYaroIuXcs. DT CPEeACTBA MOTYT OBITh IPEAOCTABIECHBl YHUBEPCUTETOM,
WJIA MOT'YT MCIIOJIb30BAThCSI COOCTBEHHbBIE TEXHUYECKHE CPECTBA.

[lpoBeneHre TpoOUEAYPHl OIECHUBAHHUS  PE3YIbTarToB  OOyYeHHUS  JOMyCKaeTcss C
UCTIOJIb30BaHUEM JUCTAHIIMOHHBIX 00Pa30BaTeIbHBIX TEXHOIOTHH.

ObecnieunBaercs 10CTyN K MH(GOPMAIMOHHBIM U OMOIMOTpaduuecKuM pecypcaMm B CETH
WuTepHeT Ui Kaxaoro oOywaromierocss B (opmax, aJalTHUPOBAHHBIX K OTPaHMYCHHMSIM HX
37I0POBbSI U BOCIIPHUATHST HH(POPMAIIHH:

® JJId CICIBIX U cna60131/1z[;11u14x:
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- B Ie4aTHOM (popMe yBEITMUCHHBIM IPUPTOM;
- B (hOopMe FIEKTPOHHOTO TIOKYMEHTA;
- B hopme ayauodaiina.
® Ui DIyXHUX U cIa0O0CIHbIIIaNIUX:
- B meuatHo (opwme;
- B (hopMe 2IIeKTPOHHOTO TOKYMEHTA.
e IS OOy4aOIIMXCS C HAPYIIEHUSIMU OIIOPHO-ABUTaTENILHOTO alllapara:
- B meyaTHou (opme;
- B (hOopMe IIEKTPOHHOTO TIOKYMEHTA;
- B hopme ayauodaiina.

Y4eOHble aymUTOPUU Ui BCEX BUJOB KOHTAKTHOM M CAMOCTOATEIbHOU paboThl, HAaydHAas
OuOIMOTEKa M MHBIE TMOMEIICHMs JIs1 00y4YeHHsI OCHAIICHBI CHEIMAIbHBIM O00OpYIOBAaHUEM U
y4eOHBIMH MECTaMH C TEXHHYECKUMH CPEICTBAMU OOYICHUSI:

® IS CIENbIX M CITaO00BUISIINX:

- YCTPOICTBOM /1J1s1 CKaHUpOBaHuUs U uTeHus ¢ kamepoit SARA CE;

- mucrieeM bpaiins PAC Mate 20;

- npuaTepoM bpaiinsg EmBraille ViewPlus;

® Ui DIyXHUX U cIa0O0CIBIIIANINX:

- ABTOMAaTU3MPOBAaHHBIM pabOYMM MECTOM JJi JIIOJEH ¢ HapylleHueM ciyxa u
C71a00CIIBIIIAIINX

- aKyCTUYECKHH YCUITUTENh U KOJIOHKH;

e Ui 00y4aroLIUXCsl ¢ HApYIIEHUSIMU OMOPHO-ABUIaTeIbHOTO anmnapara:

- IEPEABIKHBIMH, PETYITHPYEMBIMHU dproHoMudeckumu napramu CH-1,

- KOMHLIOTepHOﬁ TEXHUKOH CO CIehaIbHBIM IMporpaMMHbBIM obOecIieyeHuEM.

9. MeToanyeckue MaTepuaIbl

9.1. Ill1aHbI MPAKTHYECKUX 3AHATHIA

I11aH npakTHYEeCKUX 3aHATHH

Paszgen 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn padoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
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Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmosmenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUWLUX, NPOMEHCYMOUHBIX AMMECAUUL:
1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job

interview?

Can you describe a typical day for someone in this position?

What is the top priority of the person who accepts this job?

What are the day-to-day expectations and responsibilities of this job?

Can you discuss your take on the company's corporate culture?

What are the company's values?

How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?

What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?

Is there a formal process for advancement within the organization?

What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de



http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
http://www.armintrost.de/
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Temwt 0na KOHmMPpOJibHblX paﬁom, meKyuux, npoOMeNHCymoiHblx ammecmaumi:

1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

2. What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,

flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10. Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

w

©ooN A

Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
lan MacKenzie. English for Business Studies. Student’s. Unit 5.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmosamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temwt ona KOHmMPOJ/tbHblX paﬁom, mMeKyuiux, npomeHcymouHplx ammecmauuﬁ:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
5. What extra benefits do companies in Great Britain usually offer? What about Russia?

&

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.


http://www.armintrost.de/
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Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmosmenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembt 01 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMENCYMOUHBIX AMMECMAYUTL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to do?

agrwdE

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temvt 011 KOHMPOALHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECAUUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints
—  Glorify other companies
— Reduced willingness to take over responsibility
Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

N

Tema 6: Management Styles. Motivation


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, RPOMEHCYMOUHBIX AMMECMAYUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

NS

Tema 7: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temwt ona KOHmMPOJ/tbHblX paﬁom, mMeKyuiux, npomeHcymouHblx ammecmauuﬁ:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

ouhkwdE

Tema 8: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals


http://www.armintrost.de/
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Camocmoamenvuan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Temut 011 KOHMPOABLHBIX PAOON, MEKYUUX, RPOMENHCYMOUHBIX AMMECMAaWUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ocoukrwhE

Tema 9: Meetings and negotiations

Ayoumopnasn pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temot 0111 KOHMPOLHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAYUTL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agkrownE

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvhasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Temwt 0na KOHmMPpPOJ/ibHblX paﬁom, mMeKyuwiux, npomeHcymouHblx ammecmamu?:
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Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the

object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
lan MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Temvt 011 KOHMPOALHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECMAWUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

agrwbdE

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnas paooma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmosamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temut 015 KOHMPOALHBIX PADON, MEKYULUX, NPOMENHCYMOUHBIX AMMECAWUL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

NS
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Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career
fairs. Executive search.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temut 012 KOHmMPOJ/1bHbIX paﬁom, MeKyuiux, npOMeNHCymoUHblx ammecmtmuﬁ:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

AN

Tema 14: Building an Employer Brand

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4

Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMayUil:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=
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Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temul 012 KOHMPONABLHBIX PAOON, MEKYUIUX, RPOMEHCYMOUHBIX AMMECMAWUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoabkowhE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnas paooma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 011 KOHMPONBHBIX PAOOM, MEKYULUX, RPOMENCYMOYUHBIX AMMECI AUl

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

4. How to ensure employees transfer what they have learned during training into real life?

no
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5. How do modern media and working conditions influence the way people learn in a
company?

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temut 012 KOHmMPOJ/1bHbIX paﬁom, MEeKyuiux, npOMeNHCymoUHblx ammecmtmuﬁ:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

LN~ WNE

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmosamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 014 KOHMPOTILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAaAUUL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el o

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
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Ayoumopnan paooma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvnasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Temut 011 KOHMPOABLHBIX PAOON, MEKYUUX, RPOMENHCYMOUHBIX AMMECMAaWUIlL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

AP

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnasn paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmosmenvnasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Temut 011 KOHMPONALHBIX PAOOM, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUIL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

arLONE
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1. Xamunosa JI.A. English for Students of Economics: yueOHHK aHTTTHIICKOTO SI3bIKa JIs
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3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.
4. http://www.armintrost.de

9.2. Memoouueckue pekomenoayuu no n0O20MoGKe NUCbMEHHBIX PAdom

[TuceMenHbie pabOTHl SABISIOTCS Kak Qopmoill oOydeHus, Tak ¥ (POpPMON KOHTPOJIS
3HAaHUU, yMEHUH U HaBBIKOB oOyuaromuxcs. Llenu BoimonHeHus: pabor:

— CHCTEMAaTH3allus, 3aKpeIJICHHEe W YIIyOJCHHE TEOPETUYEeCKHX 3HAHWW W yMEHHU
MPUMEHSATD UX I PELICHUS] KOHKPETHBIX MPAKTUYECKHUX 3a/1a4;

— pa3BUTHE HABBIKOB palbOTHI ¢ TEKCTOM (aHHOTHUpOBaHHE, pedepupoBaHUE, JOTHKO-
CMBICJIOBOM ¥ CpaBHUTEIbHBIM  aHAaNW3  TEKCTa, HAlNHWCAHME  AHAIUTUYECKOIO U
apryMEeHTHPOBAHHOI'O BUJOB 3CCE);

— pa3BHUTHE HAaBBIKOB CaMOCTOSITENIbHON HayuyHOU paboThl (IJIaHUPOBAHUE U IIPOBEACHHE
UCCIIEIOBaHMs, paboTa ¢ HAYYHOH M CIpPAaBOYHOHW JIMTEpATypoil, MHTepHpeTanus MOTYyYEHHBIX
pe3yNbTaTOB, UX MPABUIILHOE U3NI0KEHUE U 0(OPMIICHHE).

KonnuectBo M mepedeHb KOHTPOJIBHBIX pabOT YCTaHABIMBAETCS COOTBETCTBYIOLIMMU
y4eOHBIMM IIJIJAHAMU [0 CIEUUAIBHOCTH, YTBEPXJAEHHbIMU B YueOHOM ympaBinenuu PITY.
TemaTnka KOHTPOJBHBIX PAa0OOT pa3pabaThIBaeTCs MPENOAaBaTeIeM, BEAYIIUM JUCHUILUINHY
«JlesoBOM MHOCTPaHHBIN S3BIKY.

KonTponbHast pabora mpeacrapisieT cO00W MUChbMEHHBIN JICKCUKO-TPaMMATHICCKHIA TECT
Ha BOIpoc (pelieHue S3bIKOBOM 3a/ladydl WM BBIIIOJIHEHHWE KOHKPETHOTO 3a/IaHuf), KOTOPBII
u3ydaercs B paMkax aucuuIuiMHbl. CojepikaHHe OTBETa Ha MOCTaBJIEHHBIN BOIPOC BKIIIOYAET:
MIOKa3 CTYJEHTOM 3HAaHUS TEOPUH U YMEHUE IPUMEHSTH 3Ty TEOPHUIO HA IPAKTHUKE.

9.3. Huvie mamepuansl

Bocnutanue npodeccoHalbHOM S3bIKOBOM JIMUHOCTU MpenanojaraeT GopMupoBaHue
y CTYJIEHTOB YMEHUW M HABBIKOB TMOMCKA, 0TOOpa M aHanu3a HeoOxoaumou mHpopmanuu, eé
aJIeKBaTHOM MHTEPIIPETAllMd U KOPPEKTHOTO M3IIOKEHHUS Ha aHTIUHCKOM sI3bIKE (YCTHOTO WIIH
MMMCBMEHHOTO).

[Ipe3enTanus cTyAeHUECKUX JOKIaa0B U pedepaToB OCYIIECTBIAETCS B XOJe
y4eOHBIX Tpecc-KOH(EPEHIUM, «KPYTJIBIX CTOJIOB» W CEMHHAPCKUX 3aHATHH, IEIbI0
MPOBEJIEHUSI KOTOPBIX SIBIAETCS pPa3BUTHUE M COBEPIICHCTBOBAHUE CIIOKHBIX YMEHUH U
HaBBIKOB JIEJIOBOTO OOIIEHUS B CHUTYyallUsAX, MaKCUMJIbHO TPHUOIMKEHHBIX K OyayIien
npodeccuoHaNbHON AESITEILHOCTH CTYACHTOB.

Takas opranusamus y4yeOHOro mpolecca NpeaycCMaTpUBAET peHIeHHe psla
KOHKPETHBIX 3a7au:

1) 3akpericHHe HABBIKOB KOPPEKTHOTO JIEKCHKO-TPAMMAaTHYECKOTO  O(GOPMIICHHS
BBICKa3bIBAHUM;

2) Bocnuranue KyabTypbl MEKIMUYHOCTHOTO OOIICHHS,

3) ®opMupoBaHHE TIOJOKHUTEIBHOM CAMOOILEHKH KaK  CIICJCTBUE YCIEIIHOTO
WCITOJTh30BAaHMS 3HAHUH B MIPOIIECCE MHOSI3BIYHOTO OOIIEHNUS,

4) CoBepIIICHCTBOBAHUE YMCHHUN M HABBIKOB CAMOCTOSITEIIBHON pabOThI ¢ JIUTEpaTypoil
10 CTICHATLHOCTH;

5) Pa3Burtne yMeHUI U HABBIKOB HAYYHO-UCCIICI0BATEIbCKON paOOTHI

Kpurepun onenkn
— AKTYaJlnbHOCTb TEMBI

- AHanM3 CUTYyalluu, BBIJICIICHHE TPOOIeM
- TTocranoBka 3a1au


http://www.armintrost.de/
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DopMynMpOBaHKUE BBIBOJOB

YPOBEHB BiIaIcHAS HHOCTPAHHBIM SI3BIKOM

ITocenoBaTenbHOCTD U JIOTUYHOCTD BBICKA3bIBAHUS

YMeHHe TOYHO U YETKO BBIPAKATh MBICIIb HA HHOCTPAHHOM S3BIKE
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Ipunoowcenue 1

AHHOTANIUA

Jucuumnnba «VHOCTpaHHBIA A3BIK B NMPO(ECCHOHAIBHOM JESATEIBHOCTUY» SBISACTCS
4acThl0 0a30BOT0O LHMKJIA AMCUUIUIMH y4eOHOTO IUlaHa 1Mo HamparieHuto noarotoBku 38.04.03
«YnpapieHue nepcoHaiom». JlucuuiuinHa ~— peanu3yercss Ha  (aKyJabTeTe yIpaBJICHUS
WNHCcTHUTYyTa S5KOHOMUKH, YIPABICHUS U TpaBa Kadeapoil HHOCTPAHHOTO SI3bIKA.

Heabro IuCUMIIMHBL (POPMHUPOBAHUE Yy CTYIAEHTOB HEOOXOIUMON KOMMYHMKATHBHOM
S3BIKOBOM KOMIIETCHIIMM, a TaKK€ BBICOKOTO YPOBHS COLHUAIBHOW M MPOo(hecCHOHAIbHOU
ajanTalMy, 4To IpeanoiaraeT (OpMUPOBAHME BCECTOPOHHE PA3BUTOM JIMYHOCTH, CIIOCOOHOH
OTBEUYaTh Ha BBI30OBBI COBPEMEHHOI'O OOIIECTBA M MCIIOJNb30BATh 3HAHUS, YMEHMSI U HaBBIKH,
IIOJIy4EHHBIE B X0/1€ 00yUCHMS.

Takast mpodeccruoHanbHasi MOATOTOBKAa MpeanoiaraeT (OPMHPOBAHHUE Y CTYIEHTOB
CHOCOOHOCTH M TOTOBHOCTH K MEXKYJIbTYPHOH KOMMYHMKAllMM, HEOOXOIUMOM M J10CTaTOYHOM
JUIL WCTIOJB30BAaHUSI MHOCTPAHHOTO SI3bIKa B MPO(ECCHOHATHLHO-KOMMYHHKATHBHOM, HAy4YHO-
UCCIIEI0BATEIbCKON, AIKCIEPTHO-aHAIUTUYECKOH, pEelaKIIMOHHO-U3/1aTeIbCKOM M KYJIbTYypHO-
IIPOCBETUTENILCKON JESITETbHOCTH.

3agaum TUCIMIIMHBL

® pa3BUTh YMEHHE MHCbMEHHOIO (YT€HHE, NHUCbMO) U YCTHOIO (TOBOpEHHUE,
ayJIMPOBaHUE) MHOSI3BIYHOTO OOIICHHUS;

e yMeTb coOuparb, oOpalOaThiBaThb W MHTEPIPETUPOBATH C HCIOJIb30BAHUEM
COBPEMEHHBIX MH(QOPMAIIMOHHBIX TEXHOJIOTUH JIaHHbIE Ha HMHOCTPAHHOM S3bIKE,
HeoOXxoaumble i (OPMHUPOBAHMUS  CYKIEHUH 1O  COOTBETCTBYIOLIUM
npodecCHOHANTBEHBIM, COIHATBHBIM, HAYYHBIM U 3THYECKUM MPOoOIeMam;

® OBJIAJIETh HABBIKAMU IyOJMYHON PEUYM U apryMEHTalUH JUIs BEJCHUS AUCKYCCUU;

® HAyYUThCS AHAJIU3UPOBATH TEKCThl MPO(ECCHOHAIBHOIO M COLUAIBHO 3HAYUMOIO
coJiepKaHusl, aHHOTUPOBATh U pepeprupoBaTh HAYUHYIO JIUTEPATYpY;

® HAy4yuThCS CTPOUTH CBOE pPEUEBOE U HEPEUYEBOE ITOBEJACHHE B COOTBETCTBHM C
COLIMOKYJIBTYPHOM criennuKoi CTpaHbl U3y4aeMoro s3bIKa;

® OBJIAJIETh HAaBBIKAMU NMHCBMEHHOTO M YCTHOTO MEPEBO/Ia TEKCTOB NMPOo(ecCHOHANBHOM
HaIPaBJIEHHOCTH.

Pa3BuBaromas 1enp  00ydeHMs] MpeArojaraeT TaKyl —OpraHu3anui  oOydeHus
WHOCTPAaHHOMY  SI3bIKYy, KOTJAa YYMTBHIBAIOTCA HHTEPECHl, WHJIWBHUIYaJbHO-JIUYHOCTHBIE
OCOOEHHOCTH M MOTPEOHOCTH 00y4aeMoro, Korja CTYJIEHT BBICTYNAET KaK IOJHOMPAaBHbII
YUYaCTHHK Ipoliecca 00y4eHus, IOCTPOCHHOI0 Ha MPUHLUIAX CO3HATEJBHOIO MapTHEPCTBA U
B3aMMOJEHCTBUS C JpPYIMMHM CTYA€HTaMH U C TIPENojaBaTeseM. Ot0o Bemer K
MHTEIJIEKTYaJJbHOMY Pa3BUTHIO JIMYHOCTH CTYJEHTAa, OBJAJCHHUIO WM OIPEIECICHHBIMU
KOTHUTUBHBIMU  TPHUEMaMM JJIi  OCYLIECTBJIEHUS II03HABATEIbHOW KOMMYHUKAaTHUBHOM
NeSITeIbHOCTH,  (OPMUPOBAHHMIO  COLMAJIBHO-IMYHOCTHBIX  KOMIETEHIHH,  pa3BUTHIO
CaMOCTOSITENIbHOCTH CTYAEHTa, €ro TBOPYECKOW aKTUBHOCTH, OPraHM30BAaHHOCTH, JUYHOMN
OTBETCTBEHHOCTH 3a pe3yibTaT OOy4YeHMs, YMEHHUIO paboTaThb B KoMaHjae. BocnurartenbHOMH
Henbl0 TpU OOY4YeHHH HWHOCTPAHHOMY S3bIKY sIBisieTcs (OpPMHpOBAaHHE Yy CTYJEHTa
MHUPOBO33PEHUS, MPEANIONATAIONIEE YBAKUTEIBHOE OTHOLIEHUE K JYXOBHBIM IIEHHOCTSIM CBOEH
CTpaHbl U OOILIEKYIBTYPHBIM OPHEHTHPAM.

B pesynbprare ocBOeHMS IUCIHMIUIMHBI Yy BBITYCKHHKA JOJDKHBI OBITH C(HOPMUPOBAHBI
CIIeyIOIINe KOMIETeHIINH

OK-3: roToBHOCTh K CaMOpPa3BUTHIO, CaMOpPEAIM3allii, HUCIOJIb30BAHUIO TBOPYECKOTO
MOTEHLIKazNa.

OIIK-1: roTOBHOCTh K KOMMYHHKAIIMM B YCTHOW W MUCbMEHHOU (hopMax Ha PycCKOM H
MHOCTPAHHOM $SI3bIKaX JIJISl pelIeHHs 3a/1a4 NpOoPeCCHOHATbHON AeSITEIbHOCTH .
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B pesynbpTaTe ocBoeHHs MaTepuaia 00yJaromuics TOJKEH
3HaTh:
- COCTaBHBbIE DJIEMEHThl TBOPYECKOTO TIOTEHIMAla YeJOBEKa, OCHOBHbIC HAampaBiICHUS
po¢eCCHOHATLHOTO CAMOPA3BUTHUS, CaMOpeau3alliig;
— crneuuuKy apTUKYJISLUUUW 3BYKOB; YTEHHWE TPAHCKPUIILHUU; OCOOEHHOCTH HHTOHAIIHH,
aKUEHTyallud ¥ PUTMa HEHUTpaibHOH (OBITOBOI) peun B WHOCTPAHHOM S3bIKE; OCOOCHHOCTH
MPOM3HOIICHUS, UHTOHAIIMM W aKIEHTYyalluH, XapakTepHble i cdepbl MnpodeccruoHalIbHOI
KOMMYHHKAIIHH;
— 0a30ByI0 HEUTPATBbHYIO (OBITOBYIO) U TEPMHUHOJIOTHYECKYIO JICKCUKY;
— 0a30Bble TPAMMATUYECKUE KOHCTPYKIMU U (OPMBI, TUIIUYHBIC A HEHUTpanbHOU (OBITOBOIN)
peuu; rpaMMaTH4eCcKie KOHCTPYKIMU U (DOPMBI, IPUCYIIHE MOABI3BIKY CHEIUATIbHOCTH;
— CBOOOHbBIE U YCTOWYHMBBIE CIOBOCOYETAHUS, (PPa3eoIOrnuecKue eMHULIBI, XapaKTepHbIE IS
chepsl OBITOBOM U MPOGECCHOHATHPHOM KOMMYHHUKAITUH;
— OCHOBHBIE CIIOCOOBICTIOBOOOPA30BAHMS;
—KJ1acCU(pUKaUI0 (PYHKIIMOHAIBHBIX CTUJICH PEUYHd U OCHOBHBIC XapaKTEPUCTUKH U OCOOCHHOCTH
00MXO/THO-TTUTEPATYPHOTO, OPHUIINATBEHO-EIOBOT0, HAYYHOTO CTUJICH U CTHIIS XYA0KECTBEHHON
JUTEPaTypPhL;
— UCTOPHIO, KYJIbTYPY U TPAJULMU CBOEH CTPaHBl U CTPAaH U3y4aeMOro sI3bIKa
Ymers:
— BBIICIATH M XapaKTEPU30BaTh MPOOJIIEMBI COOCTBEHHOTO pa3BHUTHS, (POPMYIHMPOBATH LEITH
po(hecCHOHANBFHOTO U JMYHOCTHOTO Pa3BUTHS;
— muddepeHIUpoBaTH HHOS3BIYHYIO JIEKCUKY IO chepaM nMpuMeHeHus (HeWTpaibHas / ObIToBas,
oOuieHay4yHast, 0(pUIIMAIbHO-/1ETI0BAas], TEPMUHOIOTHYECKas );
— COOTHOCHUTH SI3bIKOBBIE CPEJCTBA C KOHKPETHBIMHU ITOBCEIHEBHO-OBITOBBIMU CHUTYalUSIMHU,
YCIIOBUSIMU U LIETISIMU, a TaKXKe C HOpMaMu MPo(ecCHOHATBHOTO PEUEBOT0 MOBEACHUS, KOTOPBIX
IPUIEP>)KUBAIOTCSI HOCUTEIH SI3bIKA;
— pabotaTh c/Haj TEKCTaMH CTPAHOBEIYECKOW, OOIIeHaydyHOH U mpodeccCHoHaTbHON
HAIpPaBJIEHHOCTHU B LEJSIX aJ€KBaTHOM MHTEPIIPETALIMM TPOYNTAHHOIO MaTepuana;
— TOHUMAaTh MOHOJIOTMYECKYIO/IMATOTUYECKYI0 peuyb, B KOTOPOH HCIIOJIb30BaHbl Hauboee
ynoTpeOuTenbHbIE JIEKCUKO-TpaMMaTHYECKHe KOHCTPYKIUH, XapaKTepHbIe TUISE
KOMMYHHUKATHBHBIX CUTyalluii TOBCEAHEBHO-OBITOBOTO M MPO(HECCHOHAIBHOTO OOLICHHUS;
— TMOHUMaTh W TPABUIBHO HWHTEPIPETUPOBATh HCTOPUKO-KYJIbTYpHbIE SIBICHUS CTpaH
U3y4aeMoro sI3bIKa, pa30upaThCcsi B OOIECTBEHHO-TTOJUTUYECKUX HHCTUTYTaX 3TUX CTPaH.
Baanern:
- HaBbIKAMHM NpUOOpETeHHs] yYMEHMH M 3HaHWUN, OCHOBHBIMHM NpUEMAMU IIJIAHUPOBAHUS U
peanM3aliii  HEOOXOAMMBIX  BHMJIOB  JESTEIbHOCTH, CAMOOLEHKM  Hpo¢ecCHOHaIbHON
JEATENBHOCTH; MTOAXO01aMHU K COBEPLIEHCTBOBAHUIO TBOPUECKOT O IIOTEHIMAIIA.
— 0a30BbIM HAOOPOM JIEKCHUKH (HEUTpanbHOM / OBITOBOM, OOIIEHAYYHOU U TEPMUHOJIOTHYECKON
HalpaBJIEHHOCTH); A3BIKOM pa3HbIX >KAaHPOB HAyYHOM U CIPaBOYHOM JIUTEpaTyphl (CTaTbH,
MoHOrpaduy, OIJIIETEHU U Apyrasi JOKyMEHTAlUs);
— 0a30BbIM HA0OpPOM TIpaMMaTHYECKMX KOHCTPYKLHUI, XapakTepHbIX Uil  OBITOBOIA,
oOlIeHayYHO! U CIIeUaIbHOU JIUTEepaTyphl;
— HaBbIKaMM YTE€HMs (IPOCMOTPOBOIO, O3HAKOMHUTEIBHOTO, TOMCKOBOI'0, U3YYaIOILEr0);
— OCHOBHBIMM BHUJAMHU  MOHOJIOTMYECKOTO/IMaJIOrMYeCKOro  BBICKA3bIBaHUSI  OBITOBOTO,
00I11eHayYHOT 0 ¥ MPO(heCCHOHAILHOTO XapaKTepa;
— pueMaMu pedepupoBaHus U aHHOTUPOBAHUS TEKCTOB NMPOQeCcCHOHAIBHOIN HAPaBICHHOCTH;
— MEepeBOJYECKUMH HaBBbIKaMU (YCTHBINH/MMCHMEHHBIH IEpPeBOJ] TEKCTOB Npo(ecCHOHANbHOM
HAIpPaBJIEHHOCTH);
— METOJMKOW U MpreMaMu nepeBoja (pedepaTuBHOr0, JOCIOBHOTO);
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— HaBbIKAMM M METOJHMKOW TOMCKa CTPaHOBEIYECKOH W mpodeccHoHaIbHOW HH(POpMALUH,
HOJb3YACh pa3IUYHBIMM HMCTOYHUKAMH (B TOM UHCIE, pecypcaMd HHPOPMALUOHHO-
TEJIEKOMMYHUKaLMOHHON ceTh MIHTepHeT);

— [HUCbMEHHOM (opMoil sA3bIka B  paMKax, OO0s3aTeNbHBIX JUI1  OCYLIECTBICHMS
npoecCHOHANBHBIX (QYHKIMA W HAy4YHOW JCATCIHHOCTH (HANHMCAaHWE TE3WCOB, CTaTeH,
pedeparoB, aHHOTaLU, JOKJIA/10B, PELIEH3UM), U T.I1.);

— OCHOBaMHU ITyOJIMYHOM peud v 0a30BBIMH ITPHEMaMH OpaTOPCKOTO UCKYCCTBA.

OO6mmast TpyA0€MKOCTh OCBOSHUS TUCIUTIIMHBI COCTABIISET 3 3.€.
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JIUCT UBMEHEHUM

Ipunoowcenue 2

Ne | Texkcrt akryanusauuu wim npunaraeMmsii kK PITJI nokymeHT, Hara Ne
COAepKaIlUK U3MEHEHUs IIPOTOKOJIA
1 | Ilpunoxenue Nel 08.06.2020 10
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1. Crpykrypa aucuuniauHnbl (k m. 2 PITI na 2020 )
st ounoi popmMbl 00ydeHUs1

JacoB.

ITpunoskenue k jucty naMeHeHui Nel

OO0miast TpyI0€MKOCTh OCBOCHHS JUCIUIUIMHBI COCTABIISAECT 3 3aueTHbIC eAUHUIBI, 114

IIporpaMMoii AUCUMILIMHBI NPEAYCMOTpEHBI, IpakTuueckue 3aHaTtus (30 uaca),

camocTosTeNbHas pabora cryfaeHnTa (84 yacoB), MIpOMEKyTOUYHAs arTecTarus (2 Jaca).

Bunsl yueOHoii paboThI

(B yacax) DOopMBI TEKYILIETO
KOHTaKTHAas % KOHTPOJIS
o s CIIEBAEMOCTH
Ne | Pasnen 2 % 0 = 2 ?1,)0 > s
/11 | TUCIUILUINHBL/ TEMBI 5] g = s p P o
o o |2 S ;» o 5 IPOMECKYTOYHOU
o
5| § | £ |E§ 85 |¢¢ 5 s |arrecrawan  (no
O = ~ ¢ o H < @]
= | E = |83 ¢35 S = §8 cemecmpam)
a1 <
o5 o E8E8FE o8&
Pasznea 1 1 14 42
Paznen 2 1 14 42
2 HTOroBasi
KOHTPOJIbHASA
3a49€T C OLIEHKOM pabora/3ammra
NMPOEKTa/I0KJIA/-
npe3eHTaNusT |
T.IL.
HUTOTO: 1 30 84

J1st 04HO-32049HOI (pOpMBI 00yUeHUsI

qacCoB.

O6H_[a}1 TPYAOCMKOCTb OCBOCHUA AUCHUIINIMHBI COCTABJIACT 3 3adeTHEIC CAWHUIIBI, 114

[IporpaMmoii AMCUMIIIMHBI MPETyCMOTPEHbI MpakTUdecKue 3aHATus (24 yacos),

camocrosTenbHas padota cryneHta (90 yaca), mpoMeKyTouHas arTecTanus (2 Jaca).

Bunel yue6HoI paboTh

(B yacax) DOpMBI TEKYIIIETO
KOHTAKTHAasI 5 KOHTPOJISI
MIEBACMOCTH
Ne | Pazuen o | 2 + 2 | 3 yCTeBAeMOCTH,
S | £ |25 |8 |Popma
/I | JUCIUILINHBI/ TEMBI 5 a, e s g o
o o (2 o ;x o 5 IPOMEKYTOUYHOU
(D]
5| E % = E ag S £ § s | arrecrammm (o
S 2 |2 |85 8¢% |84 s 8 | cemecmpam)
O [P} O a. < < <
o5 o E8=s8F8 |O&
Paznea 1 1 10 36
Paznea 2 1 12 34
. N 2 HUTOroBast
3a4€T ¢ OIEHKOI
KOHTPOJIbHAs
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padora/3ammura
NMPOEKTa/I0KJIA/-
npe3eHTanus U
T.I.

HUTOTO: 1 24 90

st 3a04HOI opMBbI 00yUEeHH S
OO0mas TpyIOEMKOCTh OCBOCHHS TUCIUIUIMHBI COCTABIICT 3 3aueTHbIC eAuHUII, 114
yacoB. IIporpammoil AMCHMIUIMHBI TPEAYCMOTPEHBI MpakThuueckue 3aHsaTus (12 yacon),

camocrositeNibHast padora cryiaeHra (102 yacoB), mpoMekyTouHast arrectamus (2 Jaca).

Bunel yue6HoI paboTh
(B yacax) DOpMBI TEKYIIIETO
KOHTaKTHAasI % KOHTPOJIS
MIEBaeMOCTH
Ne | Pasnen ) 2 O z YCICBACMOCTH,
S | £ |25 |8 |dopma
I/ | JUCHUIUINHBL/ TEMBI 5 a. s g o
o o |2 S ;» o 5 IPOMEKYTOYHOU
]
s | § |E E gg S £ 5 s |arrecrawn  (no
21 € | E |28 8% S = S S | cemecmpan)
| o o |25 2§ |8 < S
@) = (O N o N = = O a
Paznea 1 1 4 34
Paznea 2 2 6 34
2 34 HUTOroBast
KOHTPOJIbHAA
. N padora/3ammra
3a46T C OleHKOI
NPOEKTa/10KJIA/-
npe3eHTanmus "
T.1L.
UTOTO: 2 12 102

2. O0pa3oBareinbHbIe TexHOJIO0rMHU (K 1.4 Ha 2020 )

B nepuon BpeMEHHOro NMPHOCTAHOBJIECHUS MOCEIEHUs OOydYaroIIMMUCS MOMEIEHUH |
tepputopun PITY. nns opranusanuu ydeOHOro mporecca ¢ NPUMEHEHHEM 3JIEKTPOHHOTO
Oo0y4yeHUsT ¥ JHUCTAHIMOHHBIX O00pa30BaTEIbHBIX TEXHOJOTHMH MOTYT OBITh HCIOJIb30BAHBI
cileAyromue 00pa3oBaTeIbHbIE TEXHOJIOTHH:

— BUJICO-JICKIIUH;

- OHJIafIH-JIeKHHH B PCKHUMCE pCaIbHOTO BPEMCHH,

— DIIEKTPOHHBIC y4eOHUKH, yueOHbIe TOCOOUS, HAyUHbIE U3aHUS B SJICKTPOHHOM BUJIE U
JOCTYT K HHBIM 3JIEKTPOHHBIM 00pa30BaTeIbHBIM pECypcaM;

— CUCTEMBI JUJISl DJIIEKTPOHHOI'O TECTUPOBAHUS;

— KOHCYJIbTalluU C UCITOJIb30BAHUEM TCIICKOMMYHHUKAIITMOHHBIX CPEACTB.

3. Ilepevens Bl u UCC (k n. 6.2 na 2020r.)
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Nenn
/i

Haumenosanue

MexyHapoaabie pedepaTuBHbie HaykoMeTprueckue bl, mocTymHbie B pamkax
HalMoHaJIbHOM nmoanucku B 2020 1.

Web of Science
Scopus

[Ipodeccuonanbubie noaHoTeKCTOBBIE B/l, TOCTYNMHBIE B paMKaX HAlMOHAIBHOM

noxnucku B 2020 1.

Kypuaner Cambridge University Press
ProQuest Dissertation & Theses Global

SAGE Journals

XKypuansr Taylor and Francis

[IpodeccronanpabIe TOTHOTEKCTOBBIE B/

JSTOR

W3anust 1o o0IIeCTBEHHBIM U T'yMAaHUTAPHBIM HAyKaM
Onekrponnas oubarorexka Grebennikon.ru

KOMHBI-OTCprIe CIIpaBOYHBIC ITPABOBBLIC CUCTCMbI

Koncynsrant Ilmtoc,
l'apanTt

4. CoctaB nporpammuoro odecnedenus (II0) (k n. 7 na 2020 r.)

Nert Haumenosanue 110 [IpouzBoaurenn Crnioco6
/n pacIpoCTpaHCHHS
(ruyenzuonnoe unu
c60000HO
Pacnpocmparsiemoe)

1 Adobe Master Collection CS4 Adobe JIMIIEH3UOHHOE

2 Microsoft Office 2010 Microsoft JIUIIEH3HOHHOE

3 Windows 7 Pro Microsoft JIUIIEH3HOHHOE

4 AutoCAD 2010 Student Autodesk CBOOOIHO

pacrpocTpaHsieMoe
5 Archicad 21 Rus Student Graphisoft CcBOOOJTHO
pacrpocTpaHsieMoe

6 SPSS Statisctics 22 IBM JIMLIEH3UOHHOE

7 Microsoft Share Point 2010 Microsoft JUIEH3HOHHOE

8 SPSS Statisctics 25 IBM JIMLIEH3UOHHOE

9 Microsoft Office 2013 Microsoft JINIEH3UOHHOE

10 | OC «AnsT OOpazoBanue» 8 00O «bazanpt CIIO | nureH3nonHoe

11 Microsoft Office 2013 Microsoft JINIEH3UOHHOE

12 | Windows 10 Pro Microsoft JINIEH3UOHHOE

13 | Kaspersky Endpoint Security Kaspersky JIMIEH3UOHHOE

14 Microsoft Office 2016 Microsoft JINIEH3UOHHOE

15 | Visual Studio 2019 Microsoft JIUIIEH3HOHHOE

16 | Adobe Creative Cloud Adobe JINIEH3UOHHOE

17 Zoom Zoom JIMIICH3NOHHOE




