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1. IlosicHUTeIbHAA 3aIIUCKA

1.1. Ilensb u 3a0auu oucuuniumHsl

[Iporpamma mucuurmmael  «MHOCTpaHHBIA 536K B MPOQeCCHOHATBHON  cdepe»
cocTaBiieHa B cooTBeTcTBUM ¢ TpeboBanusmu @PI'OC BO.

Heab0 Kypca HMHOCTPAHHOTO SI3bIKa SIBJSIETCS TMPOQECCHOHANbHAs IOATOTOBKA
CTYICHTOB CpPEICTBAMH HWHOCTPAHHOTO s3bIKa, (OpPMUpOBAHME Yy HHUX HEOOXOIUMOM
KOMMYHHMKaTUBHOM SI3bIKOBONM KOMIIETEHIIMM, a TaKXe BBICOKOI'O YpPOBHS COLMAJbHOW H
npodecCHOHANBPHON aanTalyy, YTO Mpennojaraer (GopMHUpOBaHHE BCECTOPOHHE Ppa3BUTOU
JMYHOCTH, CIIOCOOHOM OTBEYaTh Ha BBI30OBBI COBPEMEHHOT'O OOIIECTBAa M MCIOJIB30BATh 3HAHMUS,
YMEHHS ¥ HaBBIKU, TIOJyYEHHBIE B X0/ 00yUEHHUS.

3agaum JUCITUTUTMHBI:

. pa3BUTh yMEHHE IMCBMEHHOTO (YTEHHE, MUChbMO) M YCTHOrO (TOBOpEHHUE,
ay/IMPOBAHUE) UHOSI3BIYHOTO OOIICHHUS;
. yMeTh coOupaTh, 0oOpabaTbiBaTh W HMHTEPIPETUPOBATH C HCIHOJIb30BAHUEM

COBPEMCHHBIX I/IH(l)OpMaHI/IOHHI)IX TEXHOJIOTHH AaHHBIC Ha MHOCTPAHHOM SA3LIKE, HCO6XOI[I/IMI>I€
JJISL CbOpMI/IpOBaHI/IH CY)K,ZIeHI/Iﬁ IO COOTBCTCTBYIOIIMM COLIHUAJIBHBIM, HAYYHbBIM U I3THUYCCKUM
npobiemam;

L OBJIaICTh HABBIKAMHU l'[yﬁ]'[PI‘—IHOﬁ p€un U aprymeHTaluu 1Jjid BEACHUA JUCKYCCHUU,

L HAYy4YUTBCA aHaJIM3UpoBaTb TEKCTbI COOHWAJIBHO 3HAYMMOI'0 COACPpIKaHNA,
aHHOTHPOBATh U peeprupoBaTh HAYUHYIO JIUTEPATYPY;

® HAy4dUThCS CTPOHWTH CBOE PEUYCBOC M HEPEUEBOE ITOBEJACHHWE B COOTBETCTBHH C
COLMOKYJIBTYPHOU crienin(PUKOI CTpaHbl H3y4aeMOro sI3bIKa;

o OBJIAZICTh ~ HAaBBIKAMH  NUCBMEHHOTO W  YCTHOTO  TIEpeBOJia  TEKCTOB
OOMIEKYJIbTYPHOU HAPABICHHOCTH.

PazpuBaromasi 1enb OOydYeHHsI TpEANoJiaraeT TaKyl) OpraHu3alfio  OOydeHUs
WHOCTPAaHHOMY  sI3bIKY, KOTJIa YYWTBIBAIOTCS WHTEPECHl, WHIAMBHUIYAIbHO-THYHOCTHBIC
O0COOEHHOCTH M TMOTPEOHOCTH O00y4aeMoro, KOTja CTYICHT BBICTYMAeT KaK TOJIHOMPaBHBIN
YYACTHHK TIporiecca OOy4eHHs, IOCTPOCHHOTO Ha NMPHUHIIMIIAX CO3HATEIHHOTO NapTHEPCTBA W
B3aMMOJICHCTBUSL C JIDYTMMH CTYAGHTAMH W C  IPENOJaBaTesieM. OT0 BEmeT K
WHTCIUICKTYaJbHOMY Pa3BUTHIO JIMYHOCTH CTYJCHTA, OBJQJCHUI0 WM OIpEIeICHHBIMU
KOTHUTUBHBIMH ~ TIpUEMAaMM  JUI  OCYIIECTBIICHHUS  TIO3HABATEIIFHOW  KOMMYHHKATHBHOM
NEATeNbHOCTH,  (OPMUPOBAHHIO  COIMAIBHO-JIMYHOCTHBIX  KOMIICTCHIMH,  Pa3BUTHIO
CaMOCTOSITEJIBHOCTH CTY/IEHTa, €r0 TBOPYECKOW AaKTUBHOCTH, OPTaHW30BAHHOCTH, JIMYHOU
OTBETCTBCHHOCTH 3a pe3yJbTaT OOy4eHHUs, yMEHUIO paboTaTh B KoMaHjae. BocrnurarenbHOMN
HeNbl0  1pu  OOYyYEeHMHM WHOCTPAHHOMY SI3bIKY SIBJIsIeTCss (OPMHUpOBaHHME Yy CTYACHTA
MHUPOBO33PEHUS, MPEIOJIAraloIero YBAKUTEIBPHOE OTHOIICHUE K JYXOBHBIM LIEHHOCTSIM CBOCH
CTpaHbl U OOLICKYIBTYPHBIM OPUCHTHUPAM.

1.2. ®@opmupyemvlie KomnemeHUUuU, COOMHECEHHbIE C NIAAHUPYEMBIMU PeE3YAbmMamamu
00yYeHusn no oucyuniune:

Konapl Conep:xxanue komnereHuuii | [lepeyeHb  NJIAHHpPYeMbIX  Pe3yJbTaTOB
KOMIIETEeHIHH 00y4YeHHsI M0 AUCHUIINHE
OK-5 CIIOCOOHOCTBIO K | 3HaTB:

KOMMYHUKAIIMM B YCTHOH W - 3HAaTh KyJAbTYPY M TpPaIUIMH CTPaH
MUCHbMEHHOW  opmax  Ha U3y4aeMOro s13bIKa, OCHOBHBIC TIPaBUIIa
PYCCKOM H  HHOCTPaAaHHOM (GOHETHKH,  TpaMMAaTUKH,  HOPMBI
SI3BIKAX JUISL PEIICHUsS 3a/1ad PEUCBOTO ITHKETA;
MEKIIMYHOCTHOTO u - MpaBWia CTHJIMCTUYCCKH, T'PAMOTHOTO




MEXKYJIBTYPHOTO
B3aUMOJAEHCTBUA

HCIIOJIb30BaHUS pyCCKOro u
MHOCTPAHHOTO SI3bIKa B Pa3JIMYHbBIX
CUTYalUsIX JIEJIOBOTO U MOBCEIHEBHOIO
0011IeHHs], B YCTHOM KOMMYHUKAIUU. -

YMmern:

UCTIOJB30BAaTh 3HAaHHE PYCCKOTO U
HHOCTpaHHOT'O A3BIKOB B
npodeccrnoHaIbHO I JEeSITCIILHOCTH,
MEXKYJIbTYPHO KOMMYHHUKALlUM W
MCKINYHOCTHOM O6HI€HI/II/I;
BOCIIpMHUMATh Ha CIYX W IOHUMATb
OCHOBHOE COJIEp)KaHHE HECIO0KHBIX
npodeccnoHalTbHO-OPUEHTUPOBAHHBIX
TEKCTOB;

JACTAJIBbHO IIOHUMATh TEKCTHI,
H606XOI[I/IMI)I€ 11 UCITOJIB30BAHUA B
Oymyiieit npodeccuoHaIbHON
NeSITeTbHOCTH,

Ha4YWHaTh, BECTH/TIO AACPKHUBATDH u
3aKaHYHBATh JIaJIOT-paccIipoc,
IUAIOT-00MEH MHEHHWSMHA W JIHAJIOT-
WHTEPBbIO/coOECeI0BaHNE TIPU TIPUEME
Ha paboTy, coOI01asi HOPMBI PEUEBOT0
ITHKETA, npu HEOO0XO0IMMOCTH
UCTIOJIB3YS CTPATETHH BOCCTAHOBJICHUS
cbost B Tporecce KOMMYHUKAIIUU
(mepecnipoc, mepedpasupoBaHue U
ap.);

nemare  cooOmeHuss B oOiactu
npo)eCCHOHATbHOW ~ TEeMAaTUKU U
BBICTPaMBaTh MOHOJIOT;

Baagern:

HaBBIKAMHU HCIIOJIb30BAaHUS PYCCKOTO M
WHOCTPAaHHOTO SI3bIKa B YCTHOW U
nucbMeHHOW  gopmMe B cdepe
npo(eCCUOHATLHOH KOMMYHHUKAIIUH, B
chepe MEXKITUIHOCTHOTO u
MEKKYJIBTYPHOTO B3aUMOJICHCTBHSI.

I1K-8

CIOCOOHOCTh
nH(pOpMaIMOHHO-
KOMMYHHKAIIHOHHBIE
TEXHOJIOT I B
npodeccuoHanbHOM
JEeSITENLHOCTH C BUACHUEM HX
B3aMMOCBSI3€l U TMEPCIEeKTHB
UCTIOJIb30BAHUS;

IIPpUMCHATDb

3HAaTh KYJIbTYpY M TPAAMIMHU CTpaH
M3y4aeMOT0 s13bIKa, OCHOBHBIE ITPaBHIIa
dboHETUKH,  TpaMMaTHUKH,  HOPMBI
pPEYEBOrO ITHKETA,

IpaBuUjia CTHJIMCTHUYECKH, TPAMOTHOTO
MCIIOJIb30BaHUS PYCCKOTO u
MHOCTPAHHOIO f3bIKa B PAa3JIMYHBIX
CUTYyalUsX JIEJOBOTO U NOBCEIHEBHOTO
oOIIeHHUs, B YCTHOM KOMMYHHUKAIIUH. -

YMmerh:

UCIIOJb30BaTh 3HAHUE PYCCKOIO U
MHOCTPaHHOTO SI3BIKOB B
npogeccuoHaIbHOU NEeSTENbHOCTH,

MEXKYJIbTYPHOH KOMMYHUKAIlUM U




MEKJIMYHOCTHOM OOIICHHH;

- BOCHPUHUMATh Ha CIIyX W TMOHUMATh
OCHOBHOE COJICP)KaHHE HECIIOKHBIX
npo(eCcCHOHATLHO-OPHEHTUPOBAHHBIX

TEKCTOB;

- JACTAJIBbHO IIOHUMATh TCEKCTHI,
HeO6XOI[I/IMI>Ie 11 UCIIOJIB30BAHUA B
Oymymiei po(hecCHOHATTLHOM
JEeSITeIIbHOCTH,

- Ha4YuHAaTh, BGCTI/I/HOI[ILCP)KI/IBaTI) u
3aKaHYHBaTh JIMAJIOT-PaccIpoc,

I[I/IaJ'IOF-O6M€H MHCHUsIMU U JUAJIOI-
WHTEPBbIO/coOECeI0BaHNE TIPU TIPUEME
Ha paboTy, co0r01asi HOPMBI pEYEBOTO
OTHUKETA, npu HGO6XOI[I/IMOCTI/I
UCIIOJIBb3YS CTPATETHU BOCCTAHOBJICHUS
cbost B Tpolecce KOMMYHHKAIUU
(mepecnipoc, mepedpasupoBaHuE U
p.);

- pgeimarb  cooOmeHuss B oOmactu
npodeCCHOHAIPHOM  TEMaTUKH |
BBICTPanBaTh MOHOJIOT;

Baaners:

HaBbIKAMU  HUCIOJBb30BAaHUS  PYCCKOTO U
WHOCTPAHHOTO A3bIKa B YCTHOW M MUCbMEHHOU
dopme B cdepe  mpodeccHoHATBHON
KOMMYHHUKAIMH, B cepe MEeKIMYHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMOIEHCTBHUSL.

1.3. Mecmo oucyunaunvl 6 cmpykmype 00pazo8ameibHoll RPOZPaAmMMmul

Hucuummuna HWHocTpaHHBIA s13bIK B MpodeCCHOHAIbHOU cdepe» OTHOCUTCS K
BapuaTHUBHOU yacTu Oioka b1 aucuunnun yue6HOrO miaHa.

Jljis ocBOEHUS JUCHMILIMHBI HEOOXOJMMBI 3HAHUS, YMEHUS M HaBBIKM B TOM 0oOBeMe,
KOTOPBIM MPEeayCMOTPEH HOPMATHUBHBIMU TPEOOBAHMUSIMHM K Cllade €IMHOT0 TOCYAapCTBEHHOTO
9K3aMEHa [0 HHOCTPAHHOMY SI3BIKY.

B pesynapTare OoCBOEGHMS TUCHMILTUHBI (DOPMHUPYIOTCS 3HAHUSA, YMEHUS M HaBBIKU,
HEOOXOoMuMBbIE MJIi PACIIMPEHUs KPYro3opa CTYICHTOB, MOBBIIICHUS YpPOBHSA HX 0OIIen
KYJIBTYPbI M 00pa30BaHUs, a TaKKe KyJIbTYphl MBIIIUICHUS, OOIIEHUS U PEYH.




2. CTpyKTYpa IHCHUIIHHBI
CTpyKTypa TUCUMILUIHHBI JUIsI O4HOU (HOpMBI O0ydEeHHS
OO6mas Tpyno&EMKOCTh JUCIUILINHBI cocTaBisieT 12 3. e., 456 4., B TOM 4Hcie KOHTaKTHAS

pabora oOyJarormmxcsi ¢ npemnoaaBarenaem 168 4., camocrositenbHas padora odyuaromuxcs 270
q., 18 4. — sx3ameH.

Bunapsr yueOHOI paboThI Dopmsl
(B yacax) TeRYIIero
KOHTaKTHas =
o . . s KOHTPOJIS
Paznen 5 o = = = | 2 YCIIEBaEMOCTH,
/0 | IACLUILUIAHBL/ TEMBI qz) 3, 2 Eg o dbopma
S < | & E . % =% 8 § IIPOMEXYTOYIHOH
= = > E %E § = 3 g aTTecTanud  (no
Pasznen 1 3 42 66 3
Paznen 1 4 42 68 3
Pasznen 2 5 42 68 3
Pasznen 2 6 42 68 K3
IK3aMeH 18
Hroro: 168 18

CrpykTypa JUCIUIUIMHBI TS 3209HOU (hOpPMBI 00yUeHHS

OO6mrast TpyI0EMKOCTh AUCIIUIUIMHBI coCcTaBisieT 12 3.e., 456 4., B TOM 4nciie KOHTAaKTHAs
paboTta oOyuaromuxcs ¢ mpernoaaBareneM 48 4., camocrosiTenpHas padoTta odydarommxcs 399 u.,
SK3aMeH — 9 4.

Bupl yue6HO# paboThI
(B yacax) @OpMBI TEKYLLIETO
KOHTAKTHasI % KOHTPOJIS
Ne | Pasnen 2 2 - = YCIIEBAEMOCTH,
o 5 dopma
/I | JUCUUILIMHBL/ TEMbI 5 z Sl e .
o a |2 S 2 9 5 IPOMEKYTOUHOM
5| £ g |E E ag S £ 5 g | arrecrawan (no
% % % é o LC.% =2 = % 8 | cemecmpanm)
o= |0 |58 SE8/FE |08
Paszgen 1 3 12 99 K3
Paszgen 1 4 12 100 3
Pa3pea 2 5 12 100 3
Pa3pea 2 6 12 100 3
IK3aMeH o
WUTOTO: 48 9 399

3. CopepsxkaHue IMCUUILTHHBI

Ne | HammeHnoBaHue pasgena | Coaepxanue
AUCHUILINHBI




Pazgen 1: HMHocTpaHHBbIH
sI3bIK  (AHTJIMICKUI)  1JIst
npogeccHOHAIbHBIX 1eJIel

English for business communication

1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email

2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;

3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;

4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report

6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference

7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types

8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers

9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report

10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision

11 [ New business Discussing start-ups; economic terms; time clauses

12 | Products Discussing products; comparison; passives; presenting a
product; SWOT -analysis

Pasnen 2: MWuocrpannsrii | English for HR students
si3bIK (aHTJIMiicKHii) B HR
1 Human Resource | OcHoBHBIE TOHATHS B chepe yInpaBlieHUs IEPCOHATIOM.
Management. I'pammamuxa: Present Simple
2 | Human capital. The 4 Ps of | YenoBeueckuii kanutain (denoBedeckue pecypeol). OcHoBa
HR. HR — 4 6a3o0Bbie cocTaBmsromue («4 I»).
I'pammamuxa: Present Continuous
3 | Major trends and | ['maBHbIC TeHICHIMH U BHI3OBBI B YII.
challenges in HR I pammamuxa: Present Perfect

4 | Organizational Structure CrpykTypa opranmu3anuu. [Iporiecc HaliMa U ero JTarbl.
I'pammamuxa: Past Simple

5 | Recruitment Iouck u noxdop nepconana. [lpouecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Omnara Tpyzaa. Bunasl komneHcamm.

I'pammamuxa: Past Perfect

7 | Issues in the Workplace. Kongnukte! u npobieMsl Ha paboyeM MecTe.
I'pammamuxa: Future Simple

8 | Conflicts. Layoffs [Ipo6nembl Ha pabouem MecTe U CocoObl UX pa3peIIeHus.

I pammamuxa: Future Continuous




position-employee. Job
Architecture. Content and
Purpose of Job Analysis.

9 | Employee turnover. TexydecTh KaJpoB.
I'pammamuxa: Future Perfect

10 | Employee retention | Ctparerun ynep>xaHusi COTPYIHUKOB.
strategies. I'pammamuxa: Types of questions

11 [ Management Styles. | Ctunu ynpasieHus nepcoHaaoM. MoTuBanus
Motivation I'pammamura: Modal verbs

12 | Telephoning: making and | TexedonHble meperoBopbl: Kak OTBETHTh Ha 3BOHOK,
taking calls, taking and | mepeasath/ocTaBUTH COOOIICHHUE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | Teneponnsle meperoBopbl: Kak  MOJIYYUTh/yTOYHUTH
clarifying, booking, active | cBenenwus, caenaTs/OTMEHUTh OPOHB B OTEJIE H T.1I.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenedoHHbIe MeperoBOpsl: Kak TOTOBOPHUTHCS O BCTpeUe,
rearranging a meeting, | BBIpa3uTh xkanoly.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | [lemoBast ~ mepemucka 1O  SJNIEKTPOHHOW  MOYTE:
semiofficial, internal, and | obpunuaneHbie, noayo(dUIMATbHBIC, BHYTPEHHHE H Jp.
commercial. COOOIIIEHHUST; pacChLIKa.

I'pammamuxa: Conditional 1

16 | Emails: formal vs informal | JlenoBas mepenucka 1o AJMEKTPOHHOW IMOYTE: JIMYHBIE VS
ouIMaITBHEIE.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | JlenmoBas mepenucka Mo 3JICKTPOHHOMW MOYTE: OOMIECHUE C

arranging a visit/meeting. KJIMEHTaMH, OpraHn3aIusl BU3UTA/COOPAHUS/BCTPEUH U T.11.
I'pammamuxa: Mixed Conditional
18 | Meetings and negotiations | JleioBbie eperoBopsl, COOpaHUS U BCTPEUH: OpraHn3aIus,
ITUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
19 | Making Presentations [MpaBuna PPT npesenrtanuu. Onmcanue rpaguKoB.
I'pammamuxa: Relative clauses
Pasnen 3: MHHocTpaHHBIH
si3bIK (aHTJIMiicKuii) B HR
20 | HR Strategy and Planning | Crparerust kommanuu u ctpateruss YII. OcHoOBHBIC
CTpaTernYecKue MPEeuMyIecTBa KOMITAaHUH.
I'pammamuxa: Countable and uncountable nouns

21 | Workforce planning: | CtpaTernveckoe IJIaHUPOBAHUE KAJIPOB: KOJUYCCTBEHHBIC
guantitative and | u ¢pyHKIHMOHATBHBIE (TPOU3BOJICTBEHHBIC) METO/IBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | ITogbop nepconana. BHeniHre U BHYTpEHHUE MCTOYHUKH.
external. Contingent | Kontunrentnas padoras cuina. OObsSBIEHHE O BaKaHCHH.
workforce. Job ads. Career | flpmapku Bakancuii. [lomck W HaéM COTPYJHHMKOB Ha
fairs. Executive search. PYKOBOJISAIIHE JODKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Co3nanue Openia u penyranuyd KOMIIaHUU-padOTOIaTedIs.
Brand I'pammamuxa: Gerund

24 | Candidate Selection. | Ot6op kanmunatoB. Pucku. AHanu3 BakaHCUU C TOYKH
Recruiting  risks.  Job- [ 3penuss ¢ynkumii u 3agad. ApXHTEKTypa BaKaHCHHU.

I'pammamuxa: Gerund
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25 | Training courses: fields of | Tpenunru: moaxoxapl, MiIaHUPOBaHUE, CPEepbl TPUMEHEHHUS,
application, approaches, | paspabotka u nposeneHue. PopmaiibHOE U HePopMaTbHOE
methods, planning and | o6ydenue nepconana.
development of a course. | I pavmamuxa: Determiners
Formal vs informal learning

26 | Performance management. | Ouenka pe3ynbTaTUBHOCTH U 3(dekTuBHOCTH Tpyna.
BARS. Performance | Cxema oOIEHKM TOTEHIMana cOTpyaHuKa. KapbepHbie
potential  grid.  Career | BO3MOXXHOCTH, TPACKTOPHSI U POCT.
paths/ladders I'pammamuxa: Articles

27 | Work-life balance. | Pabouee Bpems, rpaduk paboThl, peXXUM TpyJa U OTIBIXA.
Company structure and | CtpykTypa KOMIAHWM W  OpraHm3amusi  pabodero
office space IPOCTPaHCTBA.

I'pammamuxa: Articles

28 | Working hours. Flexible | Ynanennas pabota, padora ¢ rmuOkuM rpadukoM | T..I.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures.  Non-territorial
workplace.

29 | Social Media in HR. Web | Couunanshbie cetu u ux poab B YII. Tlogxomsl k aHamu3y
2.0. Social network analysis. | maHHBIX M3 COIICETel W MPUMEHEHUE ero pe3y/bTaToB B
Ways of SM usage. KaJpOBOM MOJHTHKE.

I'pammamuxa: Phrasal verbs

30 | HR-IT. Expert systems and | Uadopmarrionssle cucrembl u  pemeHust st YL
user  systems. Human | Tenpennuu B pazsutuu codra mis YII.
Capital Management | I pammamuxa: Phrasal verbs
Software: modern trends.

4. O0pa3oBaTe/ibHbIEe TEXHOJIOTUH

Ne
n/n

HaumeHoBaHue pa3zjaesia

Bunnl

3aHATHI

YueOHbIX
Oopa3oBare/ibHbIE TEXHOJIOTUH

1

2

3

4

1.

Paznen 1:
UHOCTPAHHBIN
(uactp 1)

JlenoBoii
SI3BIK

[IpakTnyeckue
3aHSTUS

CamMmocTosaTenpHas
pabota

Pa3Butne HaBBIKOB YTeHUS (ITOMCKOBOTO,
M3YyYarolero, aHaJIMTHYECKOT0), YCTHOU
(IMamoTHYeCKOM W MOHOJIOTUYECKOW) M
NUCbMEHHOM pe4Yu TOJ PYKOBOJCTBOM
IpernoaBaTelis, UCIIOIb30BaHUE AYAUO- U
BHJICOMATEPHAJIOB, KOMITHIOTEPHBIX
TEXHOJIOTHH.

Pa3Bepuyras Oecema ¢ oOcyxaeHHeM
JOKIa1a
KoncynpTrpoBanue u
TOMAIITHHAX 3aJaHui

IIPOBEpKa

Paznen 2: UHocTpaHHBIIi
A3bIK (AHTJIMIACKHUI) 115
npodeccHoHAIBLHBIX
neJsen

[IpaxTnueckue
3aHATUA

Pa3BuTre HaBBIKOB 4TEHUS (IIOMCKOBOTO,
U3YYaroIlero, aHAIMTHYECKOTO), YCTHOMN
(TMamornYeckoil U MOHOJIOTMYECKOH) W
NUCHbMECHHOM peYd TMOJl PYKOBOJCTBOM
NPero/IaBaTelis, HCIOJIb30BAHHUE ay/INO0- U
BUJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTUH.

PazBepuyras Oeceqa c oOcyxaeHHEM
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CaMmocrosTeapHas
pabora

JOoKJiaaa

KoncynsrupoBanue u [IpOBEpKa
JOMAIIHUX 3a/IaHUN

3. |Pa3men 3: UHocTpaHHbIi
SI3bIK  (AHIVIMHCKMI) B
HR

[IpakTnueckue
3aHATUSA

CamocrosTeapHas
pabota

Pa3BuTue HaBBIKOB uTeHUS (IIOMCKOBOTO,
M3Y4alollero, aHaJUTUYECKOT0), YCTHOU
(Inanoruyecko M MOHOJIOIMYECKOM) U
NUCbMEHHOM pedyu I1OJl PYKOBOJCTBOM
IpernojaBaTelis, UCIOJIb30BaHUE AYAUO- U
BUJICOMATEPHUAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTUH.

Pa3Bepuyrast Oeceqa ¢ oOCyxaeHUEM
JOKJIaaa

KoncynberupoBanne u MpoBEpKa
MOMAIITHUX 3aJaHNI

B mepuon BpeMEHHOTO MPHUOCTAHOBIICHHSI TIOCEIIEHUSI OOYYaIOIIMMUCS TIOMEIICHUN |
tepputopun PITY. mns opranuzanuu ydeOHOro mpoliecca C NMPUMEHEHHEM 3JIEKTPOHHOIO
O6y‘-IeHI/I5[ U JOUCTAaHIIMOHHBIX 06paSOBaTeJ'H>HI)IX TEXHOJIOTUH MOTYT OLITh HCHOJB30BaHbI
clieAyromue o0pa3oBaTesIbHbIE TEXHOJIOTHH:

— BUJIEO-JIEKINH,

— OHJIAMH-JIEKIIMH B PEKUME PEATHHOTO BPEMEHH;
— DJIEKTPOHHBIEC YUeOHUKH, yueOHbIE TOCOOUs, HayyHbIe U3AAHUS B AIEKTPOHHOM BHJIE U
JOCTYII K UHBIM 3JIEKTPOHHBIM 00pa30BaTeIbHBIM peCcypcaM;

— CUCTEMBI IJIs 3JICKTPOHHOT'O TCCTHUPOBAHUA,

— KOHCYJIbTalluU C UCITIOJIb30BAHUEM TCICKOMMYHHKAIIMOHHBIX CPEACTB.

5. Ouenka nJIaHUPyeMbIX Pe3yJbTAaTOB 00y4YeHHsI

5.1. Cucmema ouenusanusn

DopMa KOHTPOJISA

Makc. KOJIH4ecTBO 0aJ1J1I0B

Mpe3EHTalUEN

3a oauny|Bcero
paborty
Tekyuii KOHTPOJIb:
- OIpoC 5 6aioB 30 GaioB
- yuacTHe B JUCKYCCHH Ha ceMUHape |5 6amioB 10 6annoB
- BBINIOJNHEHHWE  camocTosTenbHOi |10 GanmoB 10 6annoB
paboTHI
- KOHTpOJIbHast paboTa 10 Ganos 10 Ganos
[Ipomexxyrounas arrecrauus 40 GannoB

Bamura mOpoekTa \  BBICTYIUICHHE C

Hroro 3a cemectp

3a4ET/3a4€T C OLIEHKOI/3K3aMEH

100 GatoB
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ITonmy4eHHBIN COBOKYIHBIM PE3yJIbTAT KOHBEPTUPYETCA B TPAJAULMOHHYIO LKAy OLIEHOK
U B IIKaly olleHOK EBpomelickoil cucremsl nepeHoca u HakorieHust kpeautoB (European Credit

Transfer System; nanee — ECTS) B COOTBETCTBUH c TaOIUIIeH:
100-6annpHas TpamuonHas mxana [kana
IKaza ECTS

95 -100 A

8394 OTJIIMYHO B

68 — 82 XOPOIIIO 324TEHO C

56 — 67 D

50 55 YIOBJIETBOPUTEIBHO E

20— 49 FX

0_19 HEY/IOBJIETBOPHUTEIILHO HE 3a4TEHO F




5.2.Kpumepuu évicmaenenus oyeHok

Banasl/ Ounenka no | Kpurepun oueHKH pe3yJbTaTOB O0y4eHMsA 10

Mlkana AUCUMITIHHE AUCUHMIITIHHE

ECTS

100-83/ «OTIIUIHOY/ BoicTaBisiercst  oOyuwaromiemycsi, €ciii OH TINIyOOKO U

AB «3a4TEHO IIPOYHO  YCBOWJI TEOPETUYECKHH M  INPAKTUYECKUU
(oTim4HO)»/ MaTepHall, MOKET MPOJAEMOHCTPUPOBATh ITO HA 3aHATHUAX
«3aYTEHOY U B XOJIE POMEKYTOYHOH aTTeCTaIIH.

OOyuaromuiicsi MCYEPIBIBAIOIIE U JIOTHYECKH CTPOMHO
u3JlaraeT y4eOHbIN MaTepual, yMEeT YBSI3bIBaTh TCOPHIO C
NPAKTUKOW,  CHOpaBIIIeTCSs  C  pemIeHWeM  3ajaad
npodeccCHoHATEHOW HANPaBIIEHHOCTH BBICOKOTO YPOBHS
CIIOKHOCTH,  TPABHIBHO  OOOCHOBBIBAET  TPUHSTHIC
pelICHHS.

CBoboaHO OPHUEHTUPYETCSA B yueOHOHU u
po(eccCHOHALHOM JIUTEPATYpE.

OneHka nMo JTUCIUILIMHE BBICTABISAIOTCA oOydarouemycs ¢
Y4€TOM  PE3yJIbTaTOB TEKyHEd M  IPOMEKYTOYHON

aTTECTAINH.
Kommnerenium, 3aKpPETJIEHHBIE 3a JUCIUILINHOM,
c(hopMHUPOBaHbI HA YPOBHE — «BBICOKHID.
82-68/ «XOpouIoy/ BricraBnsiercst  oOywaromemycsi, €ciad  OH  3HAeT
C «3aUTEHO TEOPETUYECKHUI U MPaKTUUECKUI MaTeprall, TpaMOTHO U IO
(xoporo)»/ CYIIECTBY W3JlaraeT €ro Ha 3aHATHSIX W B  XOJE
«3a4TEHOY IPOMEXYTOUHOM aTTecTaluy, He J0MYyCKas CYIleCTBEHHbIX
HETOYHOCTEH.

OOyyaromuiics MPaBWIBHO MPUMEHSIET TEOPETHUECKUE
MOJIOKEHUsT TpU  PpEUHIeHUU  MPaKTUYECKUX  3a7ad
npodeccnoHanbHOM HAMpPaBICHHOCTH PAa3HOTO  YPOBHS
CJIOKHOCTH, BJa/ieeT HEOOXOAUMBIMU IS 3TOTO HAaBBIKAMU
Y IPUEMAaMHU.

JlocTaTouHO XOpOIIO OPHEHTUpYeTCS B y4eOHOW U
npodeccuoHansHOM TUTEpaType.

Onenka no TUCIUILIMHE BBICTABISIOTCA OoOydaromemycs ¢
Y4€TOM  PE3yJbTaTOB TEKyUled M  IPOMEKYTOUYHOMI

aTTeCTalHH.
Komnereniuu,  3akpemnéHHble 32  JUCLUIUIMHOW,
c(OpMHUPOBaAHbI HA YPOBHE — «XOPOLIMII».
67-50/ «YZIOBIIETBOPHU- BricTraBnsercs oOyuaromemMycs, €CM OH 3HaeT Ha 6a30BOM
D,E TEJIbHOY/ YPOBHE TEOPETHUUECKMH U NPAKTUUYECKUH MaTepual,
«3aYTEHO JIONyCKAaeT OTJeNbHbIe ONUIMOKM HpU €ro M3JI0KEHUM Ha
(ymoBnerBopu- 3aHATHUAX U B X0JI€ MPOMEXYTOUHOM aTTeCTaIlUH.
TEJIbHO)»/ OOyuaromuiicss UCTIBITHIBACT ONpPeAEIEHHBIE 3aTPyIHEHUS
«3aYTEHO» B NPUMEHEHUM TEOPETHUYECKUX MOJIOKEHUN MPU peleHHH
NPaKTUYECKUX 33/1a4 MPoPecCHOHATBHOIN HapaBIeHHOCTH
CTaHJApTHOTO YPOBHS CJIO’KHOCTH, BJIaJIeeT
HEOOXOJUMBIMU Ul 3TOro 0a30BBIMH HaBBIKAMH U
IpUEMAMH.

JleMOHCTpHpYeT AOCTAaTOYHBIM YPOBEHb 3HAaHHUs Yy4eOHOM
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Baanbl/ Ounenka no | Kpurepun ouneHku pe3yiabTaroB  o0y4eHHsl IO
M xama AUCHUILINHE AUCHUILINHE
ECTS
JUTEPATYypPHI 110 TUCLHUIUIMHE.
OneHka 10 JUCLMIIIMHE BBICTaBIIAIOTCA 00y4aroIEMycCs C
y4€TOM  PE3yJbTaTOB TEKyNed M  IPOMEKYTOYHOHN
aTTeCTallUU.
Komnerennum, 3aKpeIVIEHHBIE 33  JHCLUILIMHOM,
cOpMHUPOBaHBI HA YPOBHE — «JIOCTATOYHBII.
49-0/ «HeynoBieTBopuTe | BricraBnsercs oOydaromemycsi, €cid OH HE 3HaeT Ha
F.FX JTBHOY/ 0a30BOM YpPOBHE TEOPETHMUECKUH M  MPaKTHYECKUN
HE 3a4TECHO MaTepuain, JOIMyCcKaeT TrpyOble OLIMOKM TIpH  €ro

U3JI0KCHUM Ha 3aHATHAX W B XOJIE MPOMEXKYTOUHOU
aTTECTAIlHH.

OOyyaromuiics HCIBITHIBAET CEPbE3HBIE 3aTPyJHEHUS B
NPUMEHEHUH TEOPETHUYECKUX TIIOJIOKEHUH TpPU PelIeHUH
NPaKTUYECKUX 33/1a4 TPOPEeCCHOHATHFHON HAPaBIEHHOCTH

HEO0OXOIMMBIMHU ISl 3TOTO HaBBIKAMU U PUEMaMHU.
HemoHcTpupyeT  dparMeHTapHbIe 3HAHHS  y4eOHOU
JUTEPaTyphl MO TUCHUIUINHE.
OneHka o TUCIUIUIMHE BBICTABISAIOTCA oOydaromemycs ¢
Y4€TOM  PE3yJbTaTOB TEKyHIEd M  MPOMEKYTOYHON
aTTeCTalUU.
KomMmnereHnum Ha ypoBHE «JOCTaTOYHBIN», 3aKpEIJIEHHbIE
3a TUCHUIUIMHOM, HE CHOPMUPOBAHBI.

CTaHJApPTHOTO YPOBHA CJIOKHOCTH, HE BJIaJccT

5.3. Ouenounvie cpeocmea (mamepuanvy) 0711 meEKyuLec0 KOHMPOJIA YyCneeaemocmu,
NPOMENHCYMOUHOU ammecmayuu 00y4aruuxca no OUcCyuniIune

Texkymmii ¥ TPOMEXKYTOUHBIH KOHTPOJIb YPOBHS 3HAaHUW CTYJICHTOB BKJIIOYaeT: 1)
pErylspHbIE YCTHBIE OIPOCHI, MOKA3bIBAIOIIME IMOHMMAHUE CHEIHAIbHOTO TEKCTa, YMEHHE
paccyxJaTh B paMKax M3y4yaeMoil TeMbl; 2) BBIIOJHEHUE JOMAIIHUX 3aJaHUii; 3) BBINOJIHEHUE
CTYACHTaMH TPEHUPOBOYHBIX YIPAKHEHUM IO JIEKCMKE, TIpaMMaTUKE W CHHTaKCHUCY
CaMOCTOSITEJIBHO W TMOJ KOHTpOJIeM IMpenojaBaTens; 4) YCTHbIE OKIaabl U IUChMEHHbBIE
aAHHOTAI[UU CTATEH.

KoHTpoab MOArOTOBKM MO MHOCTPAHHOMY SI3BIKY OCYILECTBIISIETCS B MUCBMEHHOW U B
yCTHOH (hopMe, IPOBEpseTCs] KAa4eCTBO KOMIIETEHIIMI M MX COOTBETCTBUE YPOBHIO MOJATOTOBKH
cryaeHTa. @opMbl KOHTPOJIS BOCHPOU3BOAIT CUTYallUd YTCHHsI, ayAUPOBAHUS, YCTHON peuu u
nuchbMa, Hauboyiee TUNUYHBIE IS pPa3HBIX BHIOB OBITOBOrO, O(GUIMAIBLHO-AECIOBOIO U
poheCCUOHAIBHOTO OOIICHUS.

Texkymuil KOHTPOJIb 3HAHUM CTYAEHTOB IPOBOJUTCS MOATAMHO (KaK MOCIE OCBOCHHS
OTJIETbHON TEMBI, TaK U MOCJIE MPOXOKICHHS BCEro MOYJIS) U MPEACTaBISAET CO00M OTYETHOCTD
CTYICHTOB 3a CIEAYIOIINE BUIbI padoT:

® KOHTpOJIbHBIE (ITMCHMEHHBIE) pabOTHl CTYIEHTOB B ayAMTOpHOE BpeMs (1O
Han0oJiee BaKHBIM TeMaM I'PaMMAaTUKH, JIEKCUKH);

® TecTUpOBaHUE (IIUCBMEHHBIE W  DIEKTPOHHBIE  JIEKCUKO-TpaMMaTHYeCKHe
MIPOBEPOYHbIE 3aJaHUs HEOOJBIIOro o0beMa IO MPOHAEHHBIM aCHEKTaM
IPOrpamMmel);
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® KOHTPOJIBHBIC aTTecTauuu (YCTHBIA ompoc / cobeceoBaHue / KOJUIOKBUYM) TIO
MPOUJCHHOMY MaTepuany Hu3 Yy4eOHOH, mpodecCHOHATBHOW U CIPABOYHOU
JIUTEPATyphbl, NEPUOAUUECKUX U3AAHUN;

® UHAMBHIyaJIbHAs BHEAYAMTOPHAS CaMOCTOsATENbHas paboTa CTYACHTOB (IO
acreKTaM rpaMMaTHKH, TEMaTHYeCKOM JIEKCUKM; HalMCaHWE aHHOTaluM, 3cce U
Jp. TUCBMEHHBIX padoT);

® YCTHOE PACCYKJEHHE HAa OCHOBE MPOUYMUTAHHBIX TEKCTOB U JPYTUX MaTepUaJIOB
(Bugeo, ayamo) u3 ydeOHOU, MPO(ECCHOHATBLHOW W CHPABOYHOU JIMTEPATYPHI,
NIEPUOAUYECKUX U3/IaHUM;

® TIOJrOTOBKA TPE3EHTALMI/AOKIANOB Ha MpPOPecCHOHATHHO-OPHUEHTHPOBAHHBIC
TEMaTUKH;

® ayAUpOBaHUE TEKCTOB NPO(ECCHOHAIBHO-/IEI0BOM HANpPaBIEHHOCTH (MAaJIOroB,
HMHTEPBBIO, JIEKIIUN);

® arTecTallMsl MO UTOraM IPAaKTHUYECKUX 3aHATUN (IOCEmaeMOCTh, MOATOTOBKA K
3aHSATHUSAM U T.]I.).

HrtoroBass mnmceMeHHas paboTa TI0O BCEM acrleKkTaM JIEKCMKM ¥ TpaMMaTHKH
MPAKTUYECKOTO Kypca MPOBOJUTCS B KOHIIE CEMECTPA U MMEET ILIENbI0 OMpEEICHIE CTETICHU 1
KauecTBa YCBOCHMsI CTYJACHTAaMH KOHIICTITYAJIbHOTO CcoJepkaHusi 00I11eo0pa3oBaTeIbHOTO
MOTYyJIsl / MOJTyJIeH.

B mpomecce Tekymero m mpoMeXyTOYHOTO KOHTPOJIS MO BCEM BBIIENIEPEUUCICHHBIM
BHJaM DPabOT TMPOBEPSIETCS KaueCTBO C(OPMHUPOBAHHBIX S3BIKOBBHIX HABBHIKOB M YMEHHH M WX
COOTBETCTBHE TpPEOOBAHUSM YPOBHS BJIQJCHHS HMHOCTPAHHBIM SI3BIKOM, HE HIke A2, T.e.
HAJIMYMUE S3bIKOBOM M KOMMYHUKATUBHOM KOMIIETEHIIMM, JTOCTATOYHOW i JajbHEHIIei
y4eOHOUW NEATeNbHOCTH, a TakKXke JUIS OCYIIECTBJICHHS  S3BIKOBBIX KOHTAaKTOB Ha
npodecCHOHATHFHOM YPOBHE.

OreHKa 3HaHUM MPOU3BOIUTCS TI0 HUXKECIICTYIOIIIUM KPUTEPHUSIM.

Texywuti KOHmpo.s

[Ipn oneHMBaHUHM YCTHOTO OMNpPOCA, y4acTHsl B AMCKYCCHUM U KOHTPOJIBHBIX paboOT Ha
MPAKTUYECKOM 3aHATUU YIUTHIBAIOTCS:

- CTEIEHb PACKPBITHS COACPIKAHUSI MaTepHaa;

- CTEIIEeHb OBJIAJICHUS POMIEHHBIM JIEKCUKO-TPAaMMaTHUYECKUM MaTepHaioM;

- U3JI0KEHUE MaTepuaia (TpaMOTHOCTb PeYH, TOUHOCTh HCIOIb30BaHUS TEPMUHOJIOTHUU U
CUMBOJIUKH, JIOTHYECKas IMOCJIEI0BATEIbHOCTD U3JI0KEHUSI MaTepuana;

- cOpMUPOBAHHOCTH U YCTOMYUBOCTH UCIIOJIb3YEMbIX YMEHUN U HABBIKOB.

[Ipu onleHMBaHUM dCCe, AaHHOTAIMH, TOKJIAJI0B YIHUTHIBACTCS:

- TIOJTHOTA BBITIOJTHEHHOM pabOoThI (33aHUE BBIOJHEHO HE TIOJIHOCTHIO M/HIIU JOMYIICHBI
JBe 1 0oJiee OMIMOKY WIIH TPU M 00JIe€ HETOUYHOCTH ),

- 000CHOBaHHOCTb COJIEP’KaHUS U BBIBOJIOB PaOOTHI (3aaHKE BBITIOJHEHO MOJHOCTHIO, HO
000CHOBaHME COJIEP>KaHUS U BBIBOJIOB HEJJOCTATOUHBI, HO PACCYKJICHUS BEPHBDI);

- paboTa BBIMOJHEHA TMOJTHOCTHIO, B PACCYKICHHUSIX U 0OOOCHOBAHWU HET MPOOENOB WIH
OIIMO0K, BO3MOYKHA OJJHA HETOUHOCTb.

HpOM@OfC'ymoltHa}l ammecmayus (361’{67’1’1, 3a4em ¢ OUEHKOZ/Z 3K3CIM€H)

[Ipu olleHUBaHUU CTEIMEHU BBIIOJHEHHUS 33JJaHUS LU OTBETOB YUUTHIBACTCS:

- MaTepuan HE OCBOEH, 3HAHUE HOCUT (PparMeHTapHBIA XapakTep, HaTU4Yhe TPYOBIX
OIINOOK B OTBETE;

- MaTepuall OCBOCH YaCTUYHO, AOMYIIEHO He O0Jiee IBYX-TPEeX HEI0UETOB;
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- Mar¢purajl OCBOCH MMOYTHU MNOJHOCTBIO, JOIMMYIICHO HE Ooitee OJHOTO-ABYX HCA0OYCTOB, HO

oOy4Jaromuiicst cMOTr ObI MX UCIIPABUTH CAMOCTOSITEIBHO;

6.1.

- MaTepuall 0OCBOEH IOJHOCTBIO, 33/1a4M Kypca BbinojiHeHb! Ha 100 %.

6. YueOHO-MeTOAMYECKOE M HH(POPMALMOHHOE 00ecTeyeHue JUCIUIIMHBI

CRuUCOK uCmoYHuKog u Jgumepamypbl

OcHoBHas JiUTepaTypa:

1.

Xamunosa JI.A. English for Students of Economics: yd4eOHIK aHTTHIACKOTO SI3bIKA JJIST
CTYJCHTOB SKOHOMHYECKUX CIICUATbHOCTEH. 4-¢ U3]1, IOTIOIH.U Tiepepad.
Pexomennatenbhblii rpud MunoOpHayku Poccuiickoit @enepanuu. - M.: DOPYM:
NH®PA-M., 2015.382 ¢

Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.

Tims M. Cunningham G. Face-to-Face. Pre-intermediate. Student’s book. Cambridge:
Cambridge University Press, 2010. 176 p.

Tims M. Cunningham G. Face-to-Face. Pre-intermediate. Work book. Cambridge:
Cambridge University Press, 2010. 176 p.

Murphy R. English Grammar in Use. A Self-Study Reference and Practice Book for
Intermediate Students. 3d ed. Cambridge: Cambridge University Press; 2013. 393 p.
Evans V. Round-Up 6. Longman, 2005. 79 p.

David Cotton, Simon Kent. Market Leader Pre-Intermediate. 3d edition. Pearson
Longman. 2015

. J. Grisham. The Firm. Penguin readers, Level 5. Pearson Education. 2008, 96 p.

JdonmosiHuTe/IbHAS JIUTEpPATypa

1. Evans V., Dooley J. Enterprise 4. Intermediate. YueOuuk anrimiickoro s3bika. Course
Book. Work Book. Grammar Book. Newbury: Express Publishing, 2008. 198 p. / 83 p. /
159 p.

2. Ian MacKenzie. English for Business Studies. Student’s book. Cambridge university press.
3d edition. 2010. 191 p.

Jlureparypa AJis JI0KJIa/10B U pedpepaToB

1.
2.

Elbow P. Writing With Power. Oxford University Press, 1998. 384 c.

Giltrow Janet. Academic Writing: How to Read and Write Scholarly Prose. New York,
1995. 329c.

Longman Dictionary of Contemporary English : The Compl. Guide to Written and
Spoken English. 3rd ed. Harlow (Essex): Longman, 1995. 1668 c.

Longman Language Activator: The World's First Production Dictionary / Ed. director
Della Summers. Harlow (Essex): Longman, 2008. 1530 c.

6.2. Ilepeuens pecypcoe ungopmayuonno-meneKOMMyHuUKayuonnou cemu «Mumepnuemy»

I/IHTepHCT-pecprLI JUCHTUITIINHBI ((I/IHOCTpaHHLIﬁ A3BIK» KOMINICKTYIOTCS 11O HAIIPpAaBJICHUAM:

WHOCTPaHHBIN S3bIK (JIMHTBUCTUYECKHUE ACTIEKTHI);
UCTOpUS, KyAbTypa U [UBUIN3AINS CTPAH U3Y4aEMbIX S3BIKOB;
WHOCTPaHHBIN s3bIK (TIPO(hecCHOHATbHBIE ACTICKTHI).
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[Tporpammuoe oOecricueHHe AMCHUIUIMHBI «MHOCTPAaHHBIN SA3BIK» MPEACTABISICT COOOM
SI3BIKOBBIC KOMIIBIOTEPHBIC IPOTrpaMMbl JUisi  00I1e00pa30BaTEIbHOIO ypOBHS OOYy4eHHS;
CO3JIaHHBbIC BEAYLIMMHU 3apyOS)KHBIMU W3/IATCIbCTBAMH; CICIMAIU3UPYIOUIMMUCS B 00JIaCTH
MHOSI3BIYHBIX Y4eOHBIX  MaTepuanoB. CTpPyKTypa M $3bIKOBOC HAIOJHEHHE HHOS3BIYHBIX
y4eOHBIX MYJIBTUMEIUIHBIX MaTepHajoB (KaK OTHENBHBIX IIPOTPaMM; TaK M PECypcoB
HNuTtepHeT) mo3BoJsieT BHOJHE ycIemHo (TOciie COOTBETCTBYIONIEH 00paOOTKU M TOPAOOTKH)
WCIIOJb30BaTh 3HAYUTENBHYIO MX YacTh NMPHU IPOXOKICHUU MOJIYNel 00Ieo0pa3oBaTeIbHOTO
YpOBHS 00ydeHUsI.

Easbr ()aHHblx,' qubOpMdI/ﬂ/lOHHO'Cl’lpCIGO'{Hble U noucCKoebvle cucmemaol.

www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com

www. iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com

www.bbc.com

www.CNN.com

www.nhewsweek.com

www.NYTimes.com
http://www.armintrost.de
https://www.humanresourcestoday.com/2019/
https://www.business.com

https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org

https://www.thebalancecareers.com/

7. MaTepuajibHO-TeXHHYECKOe o0ecnevyeHne I CUNITHHbI

B nensx s¢¢exTuBHOro npenogaBaHus AMCUUIUIUHBI «J[eT0BOM MHOCTpAHHBIN S3BIK»
UCTOJIb3YIOTCS TEXHUYECKHE CPEICTBA:

- MOOUJIbHBIE Tene(OHBI 00YJaIOIINXCS;

- HOYTOYK U IIPOEKTOP;

- KOMIIBIOTEpPHBIE KJIACChl; OCHAIIEHHBIE  KOMIIBIOTEpPAMHU JUId NpenojaBaTeis |
CTY/IEHTOB; IPOEKTOPOM U IKPAHOM .


http://www.google.com/
http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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HNuTepakTuBHBIE MaTepHallbl M IPEICTABICHHBIA B HUX SI3bIKOBOM M METOJMYECKUN
MHCTPYMEHTApUH NO3BOJIAIOT PEIIATh CJIECAYIOLIUE 3a0auu:

- cnocoOcTBOBaTh Oojiee ycrmemrHoMy; 3()(EeKTUBHOMY BOCHPHUSATHIO WHOS3BIYHOTO
MaTrepuaja Kak €JMHOIO LEJI0ro; KaK CBSI3HOTO KOMIIJIEKCA CMBICIIOB U 3HAYEHUIA;

- CcnocoOCTBOBAaTh  PACKPBITHIO  COJEPIKAHUS  TEKCTa/TEKCTOB  4epe3  0COObIi
MHCTPYMEHTApUH CHEHAIbHO MOA00PaHHBIX 3aJaHUM.

8. Obecneuenue 00pa3oBaTEJILHOIO MPOLECCA JJIS JIMI C OTPAHMYEHHBIMU
BO3MO’KHOCTSIMU 3/I0POBbSI 1 HHBAJIU/I0B

B X0A¢ peam3alnu JUCHUITIIMHBI UCIIOJIB3YIOTCA CIICAYIOINEC JOIIOJTHUTCIBHBIC
METObI O6y‘I€HI/I$I, TEKYHIETO KOHTPOJIA YCIICBACMOCTHU U HpOMe)KYTO‘-IHOI\/’I arrecrannuu
O6yanOHlI/IXC$I B 3aBUCHUMOCTHU OT UX UHAUBHUAYAJIbHBIX 0COOCHHOCTEH:

® IS CHEMNBIX U CJIA00BUIAIINX:

- JIEKIUU OQOPMIISIOTCS B BHJAE OJIEKTPOHHOTO JIOKYMEHTa, IOCTYIMHOTO C IIOMOIIBIO
KOMIBIOTEPA CO CIIEIUATU3NPOBAHHBIM ITPOTPaMMHBIM 00eCTieueHIEM;

- THCBMEHHBIC 3aJ]aHWs BBINIOJHIIOTCS Ha KOMIBIOTEPE CO  CHEIHaTN3UPOBAHHBIM
MIPOTPaMMHBEIM 00€CTICUeHHEM, HITH MOTYT OBITh 3AMEHEHBI YCTHBIM OTBETOM;

- o0ecreunBaeTcs MHIMBHIYAIBHOE paBHOMEpHOE ocBemenrne He Mmenee 300 Jrokc;

- Ui BBITIOJIHEHHS 3aJaHMsl TPU HEOOXOTUMOCTH TIPEJIOCTaBISIETCS YBEIHMYMBAIOIICEe
YCTPOKCTBO; BO3MOYKHO TaK)K€ MUCTIOIB30BaHUE COOCTBEHHBIX YBEIMYHBAIOIINX YCTPOICTB;

- MACHMEHHBIE 3aJaHUsT OPOPMIISIOTCS YBETMIEHHBIM IIPUPTOM;

- 3K3aMEH U 3a4€T IPOBOJATCA B YCTHOW (hopMe Wi BBINIOJHSIOTCS B MUCBbMEHHOM (popMme Ha
KOMIIBIOTEPE.

® s TIIYXUX U C1a00CTbIIIAINX:

- JeKUMH O(OPMISAIOTCS B BHJE 3JIEKTPOHHOIO JOKYMEHTa, JHOO0 NpPedoCTaBIsAETCS
3BYKOYCHJIMBAIOLIAsl allnapaTypa WHANBUYAIbHOTO M10JIb30BaHMS;

- IACbMEHHBIE 3aJaHUs BBINOJIHAIOTCS Ha KOMIIBIOTEPE B MUCBMEHHOMU (opMe;

- 9K3aMEH M 3a4éT NpOBOJATCA B IUCbMEHHOM (opMe Ha KOMIBIOTEPE; BO3MOXKHO
IpoBeieHue B (popMe TECTUPOBAHMUS.

e IS JIML C HApPYLUEHUSIMU OIIOPHO-/IBUTATEIBHOTO amapaTra:

- JIeKUMU O(QOPMIISAIOTCS B BHUJAE 3JIEKTPOHHOIO JIOKYMEHTA, JOCTYHHOTO C IOMOIIbIO
KOMIIbIOTEpA CO CIIEUATU3UPOBAHHBIM IIPOIPAMMHBIM 00€CIICUeHUEM;

- IMCbMEHHBIE 3aJJaHUS BBIIOJHIIOTCA Ha KOMIBIOTEPE CO CHEIHAIU3UPOBAHHBIM
IIPOrpaMMHBIM 00€CIIeUeHUEM;

- 3K3aME€H U 3a4€T NPOBOJATCA B YCTHOM (popMe MU BBIMIOJIHSIOTCS B MMCbMEHHOM popme Ha
KOMIIbIOTEpE.

IIpu HeOOX0IMMOCTH IPEAyCMaTPUBACTCS YBETMUEHUE BPEMEHHU Il IOATOTOBKU OTBETA.

IIpouenypa  mpoBeAeHUs ~ HPOMEXKYTOYHOM  arrectamuu Ui OOydaroLIuXcs
YCTAQHABIMBAeTCs C Y4€TOM UX MHIUBUAYAIbHBIX ICUXO(PU3MUECKUX OCOOCHHOCTEH.
[TpomesxyTouHast aTTecTalys MOKET IPOBOUTHCS B HECKOJIBKO 3TAIOB.

IIpu mpoBeneHUM MPOLEAYPbl OLEHUBAHUS PE3yIbTAaTOB OOYUYEHHUs HpPEAyCMaTpHUBAETCs
UCTOJb30BaHUE TEXHUYECKUX CPEICTB, HEOOXOJUMBIX B CBA3M C HHIMBUAYAJIbHBIMHU
0COOEHHOCTSAMHU O00y4arolUuXcs. ITH CPEACTBa MOTYT OBITh MPEIOCTaBICHbl YHHBEPCHUTETOM,
WJIA MOTYT MCIIOJIb30BaThCsl COOCTBEHHbBIE TEXHUUECKHUE CPE/ICTBA.

[IpoBenenne mpolenypbl OLICHMBAHHMS  pPE3ylIbTaToB  OOydeHHUs  JIOMyCKaeTcst ¢
MCIOJIb30BaHUEM JUCTAHIIMOHHBIX 00pa30BaTEeIbHBIX TEXHOIOTHIL.

ObecnieunBaercs 10CTyN K MHOOPMAIIMOHHBIM U OMOIHOrpaduueckuM pecypcam B CETH
WuTepHer mis kaxjaoro oOydaromierocss B (opmax, aZalTHPOBAHHBIX K OIPAaHUYEHUSM HUX
3JI0pOBBS U BOCIIPHUATHUS HH(POPMAIUH:

® IS CIIENBIX U CIa00BUISIIUX:
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- B [I€YaTHOW (hopMe yBETUUYEHHBIM HIPUPTOM;

- B (hopMe 2IeKTPOHHOTO IOKYMEHTA;

- B hopme aynnodaiina.

® IS TIYXUX U CIa0OCIbIIAIINX:

- B meyaTHOU opme;

- B (hopMme 2IeKTPOHHOTO TIOKYMEHTA.

e s 0OOyJarOIUXCs C HApYIIEHUSIMHI ONIOPHO-ABUTATEIBHOTO armapara:
- B meyaTHOU opme;

- B (hopMe 2IeKTPOHHOTO TIOKYMEHTA;

- B hopme aynmodaiina.

Y4eOHble ayIUTOPUHU Ui BCEX BUJIOB KOHTAKTHOW M CaMOCTOSITENIbHOM paboThl, Hay4Hast
O6u0nIMoTEeKa W MHBbIE TOMEUICHUS JUIsl 00y4eHMsI OCHAILEHbI ClielUalbHBIM 000pyJOBaHUEM U
Y4eOHBIMH MECTaMH C TEXHUYECKUMHU CPEICTBAMHU OOyIEHUSI:

e JUISl CIENBIX U CIa00BUIAIINX:

- YCTPOMCTBOM JIJIsi CKaHUpoBaHus u uTeHus ¢ kamepoit SARA CE;

- mucruieeM bpaiinst PAC Mate 20;

- npuHTepoM bpaiinsg EmBraille ViewPlus;

e Ul TIIYXUX M cIaboCibIIIalnX:

- aBTOMATH3WPOBAHHBIM pPAbOYMM MECTOM Ui JIFOJACH C HapyIIeHHEM clyXxa |
¢71a00 CIIBIIIIAIIHX;

- aKyCTUYECKHM YCUIIUTENb U KOJIOHKH;

e It 00y4aroIMXCs C HAPYHUICHUSIMHU OMOPHO-ABUTaTENIbHOTO anmapaTra:
- IePEeIBMKHBIMH, PETYIIMPYEMBIMU 3proHOMUYecKkuMu maptamu CU-1;
- KOMIIBIOTEPHOM TEXHUKON CO CHENUaIbHBIM ITPOrPaMMHBIM 00ECIIEYCHUEM.

9. MeToauyecKkue MaTePHAJIbI
9.1. IlnaHbl NPAKTHYECKUX 3AHATHI

Ils1an npakTHYeCKUX 3aHATHH
Pa3znes 1. /les10BOii MHOCTPAHHBII SA3BIK.

Tema 1: Careers
Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmosmenvnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making
sales, reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmosmenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnan paboma (10u.)
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Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your
company; writing: proposal; present tenses: revision
Camocmosmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations;
the language of meetings; writing: a report

Camocmosmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses:
revision; coping with stress at work; participating in discussions and debate; writing: report

Camocmosmenvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmosmenvnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing
campaign; devising a plan to improve sales; word partnerships; questions: all types

Camocmoamensnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmosmenvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18
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Tema 9: Managing people

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmosmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the
workplace and how to deal with them; word building; conditionals: revision

Camocmosmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time
clauses
Camocmosmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnasn paboma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives;
presenting a product; SWOT-analysis
Camocmosmenvnasn paooma (17u4.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pa3znen 2. UHoCTpaHHBIi A3BIK (AHIVIHHCKHUI) 118 PO eCcCHOHAIbHBIX HeJIei
Tema 1: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temwt ona Koumpwlbnblxpaﬁom, MmMEeKyuux, npomeHcymouHblx ammecmauuﬁ:
Role play:
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A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;

a sales manager and a customer to change an arrangement;

a secretary and a hotel manager to make a reservation;

a secretary and a hotel manager to change a reservation;

two colleagues to tell them good news.

ogakrwdpE

Tema 2: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 014 KOHMPOLHBIX PAOOM, MEKYULUX, NPOMENHCYHOUHBIX AMMECAYUIL:
Write the following types of emails:

1. Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ogakrwn

Tema 3: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temovt 011 Konmpoﬂbnblxpaﬁom, MmMeKyuux, npomeHCymoiHblx ammecmauuﬁ:

What do you think when you hear the word “negotiation™?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

AR A

Tema 4: Making Presentations
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmosmenvhasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX, NPOMENHCYHLOUHBIX AMMEeCMAYUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Paznen 3. UnocTpanublii s3Ik B HR

Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temul 011 KOHMPOIBLHBIX PAOOM, MEKYULUX, NPOMENCYMOYHBIX AMMECMAYUTL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job
interview?

wrh e
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Can you describe a typical day for someone in this position?

What is the top priority of the person who accepts this job?

What are the day-to-day expectations and responsibilities of this job?

Can you discuss your take on the company's corporate culture?

What are the company's values?

How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?

What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?

Is there a formal process for advancement within the organization?

What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paooma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmosmenvhasn paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

wmn
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Tembl 0112 KOHMPONALHBIX PAOON, MEKYULUX, RPOMENHCYMOUHBIX AMMECMAYUIL:

How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,
flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?
11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

Tema 3: Pay and Benefits


http://www.armintrost.de/
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmosmenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAGOM, MEKYULUX, RPOMEHCYMOUHBIX AMMEeCM AUUIL:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temul 011 KOHMPOABLHBIX PADOM, MEKYUIUX, RPOMENCYNLOUHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

AR A
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmosmenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOGOM, MEKYULUX, RPOMENHCYHOUHBIX AMMEeCMAYUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

el N =

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembt 0 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEIHCYMOUHBIX AMMECM AU
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

el N>


http://www.armintrost.de/
http://www.armintrost.de/
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Tema 7: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 014 KOHMPOLHBIX PAOOM, MEKYULUX, NPOMENHCYMOUHBIX AMMECMAaAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

agrwdE

Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnas paooma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de

Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temul 011 KOHMPOABLHBIX PADOM, MEKYUIUX, RPOMENCYNOYUHBIX AMMECMAUUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

el N

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.


http://www.armintrost.de/
http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
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Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmosmenvhasn paoboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX, NPOMENHCYHLOUHBIX AMMEeCMAYUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

PR

Tema 10: Building an Employer Brand

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4

Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temobt 015 Konmpwlbnbtxpaﬁom, MmMEeKyuux, npomMeHcymoiHblx ammecmaum?:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=

ok w

Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnan paboma (2 u)


https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
http://www.armintrost.de/
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lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10

Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment

Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)

Speaking, role-play: Hotel chain in danger

Grammar: Pronouns

Camocmosmenvhasn paoboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Tembt 012 KOHMPOILHBIX PAGOM, MEKYULUX, NPOMENHCYHLOUHBIX AMMEeCMAYUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoookrwdpE

Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnas paooma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 018 KOHMPONLHBIX PAOOM, MEKYUUX, RPOMENHCYMOYHBIX AMMECI AU

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?
How do modern media and working conditions influence the way people learn in a
company?

N

ok


https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
http://www.armintrost.de/
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Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmosmenvhasn paoboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX, NPOMENHCYHLOUHBIX AMMEeCMAYUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NGk wWNE

Tema 14: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temul 011 KOHMPOABLHBIX PADOM, MEKYUIUX, RPOMENHCYNLOUHBIX AMMECMAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el NS

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.

Ayoumopnan paboma (2 u)


http://www.armintrost.de/
https://www.thebalancecareers.com/
http://www.armintrost.de/
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Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmosmenvhasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAGOM, MEKYULUX, NPOMENHCYHLOUHBIX AMMEeCMAYUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

el NS =

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnas paooma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmosmenvhnasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Temot 015 Konmpwlbnbtxpaﬁom, MmMEeKyuux, nPpomMeHcymoiHblx ammecmauuﬁ:
What are major I1T-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR 1T-solutions in fields like recruiting or learning?
What are future trends in HR-IT?
Pros and cons of hiring automation.

AR
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9.2. Memoouueckue pekomenoayuu no n0O20mMo8Ke NUCbMEHHBIX PAdom

[TucbmeHnHble pabOTHl SBISAIOTCA Kak (opmoil oOydeHus, Tak U (OPMOH KOHTPOJIS
3HaHUH, yMEHUI U HAaBBIKOB 0Oy4atomuxcs. Llenn BbimonHenus pador:

— CcHUCTeMaTHU3alMsl, 3aKperieHue M YriayOJIeHHE TEOpEeTUYECKMX 3HAHUW W yMEHUH
MPUMEHSTH UX JJIS1 PELICHUS] KOHKPETHBIX MPAaKTUYECKUX 3a/1a4;

— pa3BHTHE HABBHIKOB pabOTHI C TEKCTOM (aHHOTHpOBaHHWE, pedepupoBaHUE, JOTHKO-
CMBICIOBOM M  CpPaBHMTENbHBIM  aHAJM3  TEKCTa, HANMCAaHME  AHAJIUTUYECKOIO U
apryMEeHTHPOBAHHOI'O BUJIOB 3CCE);

— pa3BUTHE HABBIKOB CAMOCTOSITEIILHON Hay4IHOU pabOTHI (MJITAHUPOBAHUE U MPOBEACHUE
UCCIeIOBaHus, paboTa C Hay4YHOH M CIIPAaBOYHOW JUTEPaTypOd, MHTEPIPETaLNs MOJIy4YEeHHBIX
pe3ynbTaTOB, UX MPABUILHOE U3JI0KEHHE U 0(hOpMIICHUE).

KonnuectBo M mepeyeHb KOHTPOJIBHBIX PabOT yCTaHABIMBAETCS COOTBETCTBYIOIIMMU
y4eOHBIMM TUIAHAMU IO CHEHUAJIbHOCTH, YTBEPKICHHbIMU B YueOHOM ympasieHun PITYVY.
TemaTtnka KOHTPOJIBHBIX pabOT pa3pabaTbIBaeTCsl MPENoAaBaTeieM, BEAYILIUM JUCLHUIUIMHY
«/]enoBOM MHOCTPAHHBIN SA3BIKY.

KonTtponpHas pabota nmpeactaBisieT OO0 MMCbMEHHBIN JIEKCHKO-TPAMMAaTHYE€CKHI TECT
Ha Bompoc (pelieHue sS3bIKOBOM 3aJayd WM BBINOJHEHHE KOHKPETHOTO 3aJaHus), KOTOPBIH
u3ydaercss B pamkax aucuuiuinHbl. CojepikaHue OTBETa Ha MOCTAaBJICHHBIM BOMPOC BKIIOYAET:
MO0Ka3 CTYyJICHTOM 3HAHUS TEOPUU U YMEHUE MIPUMEHSTDH 3Ty TEOPHUIO Ha MPAKTUKE.

9.3. Hnovie mamepuansi

Bocnuranue nmpodeccnoHaabHONW S3BIKOBOM JTMYHOCTH TpeArnoaraetT GopMupoBaHue
y CTYIICHTOB YMEHHU W HABBIKOB IOMCKa, OTOOpa M aHaju3a HeoOXoauMon wHbopmaiuu, e
a/IeKBaTHOM MHTEPIIPETAllMd U KOPPEKTHOTO H3JI0KEHUS Ha aHTJIMHCKOM s3bIKe (YCTHOTO WM
MMUCHMEHHOTO).

[Ipe3entanus cTyneHYECKUX [OKJIaJA0B M pedepaToB OCYIIECTBISIETCS B XOJe
y4eOHBIX Tpecc-KOHPEpPEeHIUH, «KPYIJIBIX CTOJOB» M CEMUHAPCKUX 3aHSATHUM, IENbI0
MPOBEACHUSI KOTOPBIX SBJISIETCS Pa3BUTHE U COBEPIICHCTBOBAHUE CJIOXHBIX YMEHUH U
HABBIKOB JIEJIOBOTO OOIIEHUS B CHUTYyallUSX, MaKCUMAaJIbHO NPUOMMKEHHBIX K Oyayliei
npodeccuoHaNbHON JEeSITEIbHOCTH CTYIEHTOB.

Takass opranmszanus y4deOHOro Impollecca IMpeJycMaTpuBaeT pelieHue psaaa
KOHKPETHBIX 33]1a4:

1) 3akpersieHHe HaBBIKOB KOPPEKTHOTO JICKCHKO-TPaMMAaTHYECKOro  O(opMIIeHHs
BBICKA3bIBAHUI;

2) BocnuraHue KyJabTypbl MEKIHYHOCTHOTO OOIICHNUS;

3) ®opmupoBaHHE TIOJOKUTEIBHOW  CAMOOIIEHKH KakK  CJICACTBHE YCIEIIHOTO
WCII0JIb30BAHUS 3HAHUH B MPOLIECCE MHOSI3BIUHOTO OOIICHHUS,

4) CoBepIIICHCTBOBAHME YMEHHUI M HABBIKOB CAMOCTOSTEIILHON PabOThI C JUTEPATYpOil
IO CTIeIUATBHOCTH;

5) PasBuTHe yMeHHIi 1 HABBIKOB HAyYHO-HCCIIEIOBATEILCKOM pabOTHI.

Kpurepuun onenkn

— AKTyaIbHOCTbh TEMBI

— AHanu3 cuTyaluu, BelJIeTICHHE TPoOIeM

- [TocTanoBka 3amau

— ®opMyIMpOBaHUE BBIBOJIOB

- YpoBeHb BIIaJICHNUSI HTHOCTPAHHBIM S3BIKOM

- [TocnenoBaTenbHOCTD U JIOTHYHOCTD BBICKA3bIBAHUS
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YMeHre TOUHO U Y4ETKO BbIPpA’KaThb MbICJIb HA MHOCTPAHHOM S3bIKC
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[Tpunoxxenue 1

AHHOTAIMS

JlanHasi mporpamma cocTaBiieHa B cooTBeTcTBUM c TpeboBanusmu PI'OC BO mno
HANpPABJIECHUIO MOJArOTOBKH «/leJ10BOM HWHOCTPAHHBIA SI3bIK», SBISETCS 4YacTbio bazoBoro
KA JUCIHILIAH y4eOHOTO TuTaHa 1o HampasicHuio noarotoBku 38.03.03 - Ympasienue
nepcoHajioM. JlucuurinHa peanusyercs Ha (akynabTere ynpaBieHus VHCTHTYyTa S5KOHOMHKH,
yIpaBJIeHUs U MpaBa Kadeapoil HHOCTPaHHOTO S3bIKA.

Leabio Kypca HHOCTPAHHOTO S3BIKA SBISIETCS MpO(deccHOHalbHAas MOATOTOBKA CTYICHTOB
CpelICTBaMU WHOCTPAHHOTO s3bIKa, (POPMUPOBAHHE Yy HUX HEOOXOIUMOW KOMMYHHUKATUBHOU
SI3LIKOBOM KOMIIETCHIIMM, a TaKKe€ BBICOKOTO YPOBHS COLMAIBHOW W TPOQPECCHOHAIBHON
aJanTaiyy, 4TO TMpeArnoaraet (GOpMHUPOBAHUE BCECTOPOHHE PA3BUTON JMYHOCTH, CIOCOOHOM
OTBEYATh Ha BBI30BHI COBPEMEHHOTO OOIIECTBA M HMCIOJIb30BaTh 3HAHUS, YMEHHUS U HABBIKH,
MIOJIy4Y€HHBIE B X0/1¢ 00yUYeHUSI.

Takas npodeccuoHanpHas NOArOTOBKA IpeanojaraerT (OpMUPOBAHUME Yy CTYJIEHTOB
CIIOCOOHOCTH Y TOTOBHOCTH K MEXKKYJIBTYPHOW KOMMYHHKAIIUHU, HEOOXOIUMON U IOCTATOUYHOM
JUTsl UCTIOJIb30BAHUSI MHOCTPAHHOTO S3bIKa B TPO(deccroHaaIbHO-KOMMYHHUKATHBHOM, HAyIHO-
HCCIIEIOBATENIbCKON, AKCIEPTHO-aHAIMTUYECKON, PEeNaKIIMOHHO-U3/IaTeNbCKOM U KYJIbTYpPHO-
MIPOCBETUTEIBCKON EATEIILHOCTH.

3agaun TUCIUIUINHEL:

® pa3BUTh YMEHHE MHCbMEHHOro (YTeHHWEe, NHCbMO) U YCTHOTO (TOBOpEHHE,
ayIMPOBAHUE) HHOSI3BIYHOTO OOIICHHS;

e yMeTh coOupaTh, 0OpabaThiBaTh ¥ HMHTEPIPETUPOBATH C HCIOJIH30BAHUEM
COBPEMEHHBIX MH(GOPMAIMOHHBIX TEXHOJIOTUN JaHHble Ha WHOCTPAHHOM S3BIKE,
HeoOXoaumble 111 (OpMHpOBaHMSI  CYXKJIEHHH IO  COOTBETCTBYIOIIMM
podeCcCHOHANBHBIM, COIIMATBHBIM, HAYYHBIM U STHUYECKHM IpobIeMam;

® OBJIAJICTh HABbIKAMU MYOJUYHON peUr U apryMEHTAIMH ISl BEICHUS JUCKYCCUU;

®  Hay4yuThCS AHATU3UPOBATH TEKCThI MPO(ECCHOHAIBLHOTO W COIHAIBHO 3HAUYMMOTO
coJiep’KaHus, aHHOTUPOBATh U pepepupoBaTh HAYUHYIO JIUTEPATYPY;

® HAyuUThCS CTPOUTH CBOE pEUYEBOE M HEPEeueBOE IOBEACHHE B COOTBETCTBHH C
COLIMOKYJIbTYPHOU crieln(PUKON CTPaHbI H3y4aeMOoro sI3bIKa;

® OBJAJETh HaBBIKAMH MHCbMEHHOTO U YCTHOTO MEPEBO/a TEKCTOB NMPO(EeCcCHOHATBHOMN
HaIpPaBJIEHHOCTH.

Pa3BuBaromass 1enb O0O0ydeHHs MpeArnojaraeT TaKyl OpraHu3aluio  OOydeHHS
WHOCTPAaHHOMY  SI3bIKY, KOTJa YYMUTBHIBAIOTCS HWHTEPECHl, HHIMBHAYaJbHO-INYHOCTHBIC
OCOOCHHOCTH M TOTPEOHOCTH 00y4aeMOro, KOrjJa CTYICHT BBICTYMAeT KaK MOJHOMPABHBIM
YYaCTHHUK Mpoliecca 00y4eHHs, MOCTPOSHHOTO Ha MPUHIUIAX CO3HATEIbHOrO MapTHEPCTBA U
B3aUMOJICHCTBUSL C JAPYITMMH CTYAGHTAaMH U C IIPErojaBaTesieM. OT0 Bemer K
UHTEJUIEKTYalbHOMY Pa3BUTHIO JIMYHOCTH CTYJIEHTA, OBJIAJICHUIO KM OIpPEAeICHHBIMU
KOTHUTHBHBIMU  TNPUEMaMH  JJIsi  OCYIIECTBIICHUS [O3HABATENBbHOW KOMMYHHKATHBHOM
NeSITeNbHOCTH,  (OPMUPOBAHUIO  COLMAIbHO-TMYHOCTHBIX  KOMIETECHLMH,  Pa3BUTHUIO
CaMOCTOSITENIBHOCTH CTY/AICHTa, €ro TBOPYECKOW aKTUBHOCTH, OPraHM30BAHHOCTH, IJUYHOU
OTBETCTBEHHOCTH 3a pe3ylbTaT OOy4YeHHs, YMEHHI0 paboTaTh B KoMaHje. BocmnuratenbHOM
[enbl0 Tpu OOYYeHHH WHOCTPAHHOMY S3bIKYy sBIseTCd (OpMUpOBaHHUE Yy CTyIAEHTa
MHPOBO33PEHHUSI, TPEANOIIATAIONIEe YBAKUTEIBHOE OTHOUIEHUE K TyXOBHBIM LIEHHOCTSIM CBOEH
CTpaHbl ¥ OOLIEKYITYPHBIM OPHUEHTHUPAM.

B pesynpTare OCBOEHHS MPOTpamMMbl MAarucCTPaTyphl [0 HaNpaBIEHUIO TMOATOTOBKHU
«IHOCTpaHHBIH SI3BIK» Y BBITYCKHHUKA JIOJKHA OBITH C(HOPMUPOBAHA KOMITETEHITHS:
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OK-5 - crmocoOGHOCThIO K KOMMYHUKAI[MM B YCTHOM M NHUCBMEHHOH (hopMax Ha PYCCKOM H
WHOCTPAaHHOM  SI3BIKaX JUIA pEHICHHS 3aJad  MEXKIUYHOCTHOTO M MEXKKYJIbTYPHOTO
B3aUMO/ICHCTBHS.

IIK-8 - cmocoOGHOCTh NPUMEHATH HHPOPMALMOHHO-KOMMYHHKAIIMOHHBIE TEXHOJOTHHA B
npodecCHOHAILHON ~ JEATENIbHOCTH € BHUJCHHEM WX B3aUMOCBS3ed H  TEPCICKTHB
WCIIOJIb30BAHNS,

B pesynbTaTe ocBOeHUS MaTepHaiia 00yJaroIIUiCs JOJIKEH |
3HaTh:

- 3HATh KYJIbTYPY M TPATUINN CTPAH M3y4aeMOTO S3bIKa, OCHOBHBIC MpaBHJIa (POHETHUKH,
IrPaMMAaTHUKH, HOPMbI PEYEBOTO ITHKETA,

- TpaBWIa CTHIUCTHYCCKH, TPAMOTHOTO HCIIOJIb30BAHUS PYCCKOTO M MHOCTPAHHOTO SI3bIKA
B pa3IMYHBIX CHTYalWsIX JCJIOBOTO H IIOBCEJIHEBHOTO OOINCHHS, B YCTHOM
KOMMYHHKAITHH. -

Ymers:

— HCIIOJIB30BaTh 3HAHUE PYCCKOTO M MHOCTPAHHOTO S3BIKOB B MPO(ECCHOHATBHOMN
JESITEITLHOCTH, MEKKYIbTYPHOW KOMMYHHKAITUU ¥ MEKITHYHOCTHOM OOIICHUN;

— BOCIPHHUMATH Ha CIIyX ¥ TIOHUMAaTh OCHOBHOE COJICPKAHHUE HECIIOMKHBIX
podecCHOHATEHO-OPHEHTHPOBAHHBIX TEKCTOB;

— JISTAJIbHO TIOHUMATh TEKCTHI, HEOOXOMMBIE JIJIS HCIIOIh30BaHUS B Oy Tymiei
pohecCHOHATBHON JIeATETLHOCTH;

— Ha4YMHATh, BECTH/TIOICP)KUBATH U 3aKaHYMBATH JINAJIOT-PACCIIPOC, AHATIOr-00MeH
MHEHHSIMU U THAJIOT- HHTEPBBIO/cOOECeT0BaHNE TIPU IpUeMe Ha paboTy, coOOmoaast
HOPMBI PEYEBOTO ITUKETA, PH HEOOXOMMOCTH HCITOJIB3Ys CTPATET MK BOCCTAHOBJICHUS
c00s1 B Ipoliecce KOMMYHHUKAIMH (Tiepectpoc, nepedpa3zupoBaHue U Ip.);

— JenaTh cooOIeHus B 001acT MpodeCCHOHATBPHOM TEMAaTUKH M BEICTPAMBATh MOHOJIOT

— Buapers:

— HaBBIKAMHU MCIOJIb30BaHUS PYCCKOTO M MHOCTPAHHOTO sI3bIKa B YCTHOW U MHUCbMEHHOMN
dhopme B chepe npodeccnoHaTbHO KOMMYHHKAITUH, B Chepe MEKITUIHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJACHCTBUSL.

OO6m1ast TpyI0€MKOCTh OCBOCHHS TUCIMILUIMHBI cocTaBisieT 12 3.e., 456 dacos.
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