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1. HosicHUTEILHAS 3aIIHCKA

1.1. Iens u 3a0auu oucyuninunsl

IIporpamma gucuumumael  «MHOCTpaHHBIA SI3IK B TpodeccroHanbHOU — chepe»
cocTaiieHa B cooTBeTcTBHU ¢ TpeboBanusmu OI'OC BO.

Heapio Kypca WHOCTPAaHHOTO S3bIKa SBISIETCS TpodeccHoHaNbHas IMOATOTOBKA
CTYJICHTOB CpPEICTBAMH HWHOCTPAHHOTO f3bIKa, (opmMHpOBaHME y HHX HEOOXOANMOM
KOMMYHHMKAaTUBHOM $I3BIKOBOM KOMIIETEHIIMH, a TAKXe BBICOKOTO YPOBHS COIMAIBHOH H
npohecCHOHANBHON afanTaliy, 4TO IPEIoaraeT (OpPMHPOBAHHE BCECTOPOHHE pPa3BUTOM
JIMYHOCTH, CIIOCOOHOM OTBEYaTh HAa BBHI30OBHI COBPEMEHHOTO OOIIECTBA M HCIOJIL30BATh 3HAHMS,
YMEHHS ¥ HaBBIKH, TTOJy4E€HHBIE B XO/Ie O0yUCHUSL.

3amauM AUCIUIIIHHEL:

. pa3BUTh YMEHHE NHCHMEHHOTO (YT€HHe, IMCEMO) M YCTHOTO (TOBOpCHHE,
ayIMpOBaHKE) HHOS3BIYHOTO OOIICHUS;
. yMeTh cobuparb, 00pabaThIBaTh W HWHTEPIPETHPOBATH C HCIOIH30BAHHEM

COBPEMCHHBIX PIH(bOpMaLU/lOHH])IX TEXHOJIOTUH JJAHHBIC Ha MHOCTPAHHOM A3BbIKE, H606XO)11/IMI>IC
A (bOpMI/IpOBaHI/Iﬂ cy>1<)1eH1/11?1 IO COOTBETCTBYKOLINM COLHAIBHBIM, HAYYHBIM U 3THYECKHUM
npoOsiemam;

. OBJIAJIETh HABBIKAMM MyOJIMYHON PEUYH U apIyMEHTAINH JULS BEJICHUS JUCKYCCHHU;

. HAay4YUThCS AQHAIU3HPOBATH TEKCTHl CONMANBHO 3HAYMMOIO  COJEpXKaHWs,
AQHHOTHPOBATh U ped)epupoBaTh HAYUHYIO JTUTEPATYPY;

® HAYYHTHCS CTPOMTH CBOE pPEUYEBOE M HEPEYeBOE IIOBEJCHUE B COOTBETCTBHU C
COLIMOKYJIBTYPHO# Cclielin()HKON CTPaHbI H3y4aeMOr0 s3bIKa;

. OBJAJIETh ~ HABBIKAMH  IMCBMEHHOIO W  YCTHOTO  II€peBOJa  TEKCTOB
OOLIEKYIBTYPHOI HaNPABICHHOCTH.

PasBuBatomiass 1enb OOy4eHHs IpeanojaraeT TaKyl0 OpraHM3aldio  O0yudeHHs
MHOCTPAaHHOMY  f3bIKY, KOIJla YYMTBIBAIOTCS HHTEPECHl, WHIMBHIYaIbHO-JIHYHOCTHbIC
0coOeHHOCTH W MOTpeOHOCTH 00y4aeMoro, KOTAAa CTYACHT BBICTYNAeT KaK HOJHONPABHBIN
Y4YaCTHHK Ipolecca o0y4eHusl, IIOCTPOCHHOTO0 Ha NPUHIMIAX CO3HATENBHOIO IapTHEPCTBA U
B3aMMOJICHCTBHMS C JAPYTMMH CTYACHTAMM M C  IIpEHoJaBaTelieM. 310 Bemer K
MHTEJUICKTYyaJIbHOMY Pa3BUTHIO JIMYHOCTH CTY/ACHTA, OBIAJCHHIO MM  OIPE/ICICHHBIMU
KOTHUTHBHBIMH ~ NPUEMaMH U OCYIIECTBJICHMS  I1O3HABATENbHOH KOMMYHHKaTHBHOMN
JEATENbHOCTH,  (OPMHUPOBAHHIO  COLMAIBHO-IMYHOCTHBIX ~ KOMIICTCHIMH,  Pa3BUTHUIO
CaMOCTOSITENIBHOCTH CTY/EHTa, €ro TBOPYECKOH aKTHMBHOCTH, OPraHM30BaHHOCTH, JHYHOM
OTBETCTBEHHOCTH 3a pe3ysbTaT OOy4eHHUs, YMEHHIO paboTaTh B KOMaHze. BocmurarenbHON
HeMbl0 NP OOYYEeHHM HWHOCTPAaHHOMY S3BIKY SBISIeTCS (OPMHpOBAaHHE Y CTYICHTa
MHPOBO33PEHHs, IPEJIIOJIaraoIlero yBaKHTeIbHOE OTHOIICHNE K JYXOBHBIM IIEHHOCTSIM CBOEIT
CTpaHBI ¥ OOIIEKYIETYPHBIM OPUEHTHPAM.

1.2. @opmupyemvie Komnemenyuu, COOMHECEHHble C NAAHUPYEMbIMU pe3YabMaAmamu
00yuenusn no oucyuniune:

Konbi Copep:xaHnne KOMIeTeHIUIH IlepeyeHb MJIAHHPYEMBIX pe3yJbTATOB
KOMIIeTeHI U U 00y4eHHsl 10 JUCIHUILIHHE
YK-4.3 Hcnons3zyer uHDOPMALHMOHHO- | 3HATH:

KOMMYHHUKAI[IOHHbIE - 3HaTh KyJNbTYPY U TPaAULUU CTPaH
TEXHOJIOTUU npu MIOUCKE U3y4yaeMoro  53blka,  OCHOBHBIC
HeoOXoauMoi uH(opManuu B npaBuia (OHETUKH, TPaMMAaTHKH,
npouecce peleHus HOPMBI PEYEBOT0 ITHKETA;
CTaHJIAPTHBIX - mpaBuia CTUJIMCTHYECKH,




KOMMYHUKATUBHBIX 3aa4 Jid

JOCTIDKEHUS
npodecCHOHANBHBIX IIelel Ha
TOCYIapCTBEHHOM u

WHOCTPAHHOM (-bIX) SI3BIKAX.

TPaMOTHOTO HCITOJIb30BaHUS
PYCCKOTO M MHOCTPAaHHOTO SI3bIKa B
PAa3IMYHBIX CHTYalHsX AEJIOBOIO H
TTOBCEHEBHOTO OOLICHUS, B YCTHOM
KOMMYHHKAIIH. -

YMeThb:

HCIIONB30BaTh 3HAHHE PYCCKOTO H
HHOCTPAHHOT'O SI3BIKOB B
poheCCHOHANIBHON  IeSTENBbHOCTH,
MEKKYJIBTYPHON KOMMYHHUKAIMA W
MEXJIMYHOCTHOM OOLICHUH;
BOCIIPHHHMATh HA CIyX W IIOHUMATh
OCHOBHOC COJICP)KaHHE HECIOMKHBIX
npodecCHoHaTbHO-
OPUCHTHUPOBAHHBIX TEKCTOB;
JACTAJIBHO IIOHUMATh TCKCThI,
HCOGXOHI/IM])IC JJIA UCIIOJIB30BAaHUSA B
Oynyueit npodecCHOHANBHOM
JESATEIBHOCTH;

HAYMHAThH, BECTH/IIOJIEP)KUBATD U
3aKaHYMBAThH JIHAJIOT-PaccIpoc,
JTMAIOr-00MEH MHEHHUSIMU M JIHAJIOT-
MHTEPBBIO/COOCCeI0BaHNE npu
npueme Ha pabotry, coOmoaas
HOPMBI ~PEYEBOr0 3THKETa, IPH
HEOOX0AUMOCTH UCTIOJIB3YS
CTpaT€ruu BOCCTAHOBJICHUSA C60$[ B
rnpouecce KOMMYHUKallUH
(mepectipoc, nepedpasupoBaHue u
Ap.);

nenatb cooOmeHus B o0jacTH
npodecCHOHaNbHOW TEMaTHKH U
BBICTPAaUBaTh MOHOJIOT;

Buaners:

HABBIKAMH HCIIOJIb30BAaHHUS PYCCKOTO
U MHOCTPAHHOTO $I3bIKa B YCTHOH U
MUCEMEHHOH  Qopme B cdepe

pogecCHOHATTBHOMN
KOMMYHHKAIIH, B ctepe
MEXIIMYHOCTHOTO u

MEXKKYJIBTYPHOT'O B3aMMOJICHCTBHS.

1.3. Mecmo oucuyunnunsl ¢ cmpykmype o0pazoeamenvHoil npoZpammol

Hucummnnrna WHocTpaHHBIA s3bIK B IpodeccHOHanbHOI cdepe» OTHOCHUTCS K

BapuaTHBHOMU yacTu 60ka b1 nmucuumnmme ydeGHOro miiaHa.

Jlnst ocBOEHHSI AMCLUIIMHBI HEOOXOAMMBI 3HAHUSI, YMEHUS] M HaBBIKU B TOM 00BEME,
KOTOPBIA MPEIyCMOTPEH HOPMATHBHBIMU TPEOOBAHMSAMH K CHa4e €IWHOTO TOCYJapCTBEHHOTO

9K3aMeHa 110 HHOCTPAHHOMY SI3BIKY.

B pesymbraTe OCBOEHMS AMCLUIUIMHBI (OPMHUPYIOTCS 3HAHMS, YMEHHS U HAaBBIKH,
HEOOXOJMMBIE JUISl PACIIMPEHHsT KPyro3opa CTYACHTOB, IOBBIMICHHS YPOBHS HX o0Omei
KyJIbTYPBI M 00pa30BaHUs, a TAKXKE KYIbTYPBI MBIIIICHHS, OOLICHHUS U PEUH.




2. CTpyKTYpa IMCUMILIHHBI

CtpyKTypa JUCIUILTHHEL JUI 0O9HOH (OPMBI 00ydeHHS

OO0mias Tpya0&MKOCTh JUCHHUILIHHBI cOCTaBiseT 12 3. €., 456 4., B TOM 4HCIie KOHTaKTHAs
pabota oOyuaromuxcs ¢ npemnojaaBareneM 168 4., camocTosTenpHas padora oOyyaromuxcs 270
4., 18 4. — 3k3ameH.

Busl yae6HO# paboTh Dopwsi
(B yacax)
TEKYILEro
N KOHTaKTHast § KOHTPOIS
Pasznen 5 o 2k 5 a YCIIEBAEMOCTH,
I/ | AUCHUTIINHBL/ TEMBI S 54 z, a s E dopma
o o o
O| =« | & E 2 <% 3 S POMEXYTOUHOM
E | £ |[E=S|&=12E o ©
5| E |55 8 E g8 S g | arrecrauun  (no
& 1<)
o) v |2 T s &5 = Q| cemecmpam)
5 o E858FE |[O& P
Pazpen 1 3 42 66 3
Paznen 1 4 42 68 3
Pazpen 2 5 42 68 3
Paznen 2 6 42 68 K3
IK3aMeH 18
Hroro: 168 18

CTpyKTypa JUCIUILTHHBI Ul O9HO-3a09HOH (GOPMBI 00yIeHUS

O0mas Tpya0€MKOCTh TUCIUILTHHEI COCTaBIsIeT 12 3.e., 456 4., B TOM YHciie KOHTaKTHas
pabora oOy4aromuxcs ¢ npernoaasareneM 96 4., camocTosTenbHas padora oOyvaronmxcs 342 4.
M dK3aMeH — 18 4.

Buasr yue6HO paboThI
(B yacax) DOpMBI TEKYLIETO
KOHTAKTHast 5 KOHTPOJIA
Ne | Pasnen 9 2 L g Z yCIEBaeMOCTH,
S |2 |83 |5 |dopma
/1 | JUCIUIUIMHBL/ TEMBI 5 2, E 8 [ .
o o |2 5 2 3 5 MIPOMEKYTOUHOI
51| g g |E E gg S £ S g |arrecranum (no
% %’ % é = Lc.‘: S % S | cemecmpam)
ol= |lo =g =8F8 |C&
| Pazgen 1 3 24 84 3 M {Ord)opmamposauuaﬂ Tabnuua }
Pasznen 1 4 24 86 3
| Pa3zten 2 5 24 86 3
Pa3nen 2 6 24 86 IK3.
| IK3aMeH 18
UTOrO: 96 18 336
3. Conepaxanue JMCIHMILIHHBI
Ne | HaumeHnoBaHue pa3neaa | Conepixanue
JUCIMILTHHBI
Pasnen 1: Wuocrpannsiii | English for business communication




A3bIK  (AaHTVIMiCKMi)  Ans
npodeccHoHANbHBIX LeJIei

1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email

2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;

3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;

4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report

6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference

7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types

8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers

9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report

10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision

11 | New business Discussing start-ups; economic terms; time clauses

12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis

Pazgen 2: Muocrpanusiii | English for HR students
si3bIK (aHrmiickmii) B HR
1 [ Human Resource | OcHoBHBIE NOHATHS B cepe ynpaBIeHHUs IePCOHATIOM.
Management. Ipammamuxa: Present Simple
2 | Human capital. The 4 Ps of | YenoBeueckuii kamurain (denoBedeckue pecypesl). OcHoBa
HR. HR — 4 6a3oBsie coctaBisroniue («4 I1»).
T pammamuxa: Present Continuous
3 | Major trends and | I'naBHble TeHAeHIMH U BBI30BBI B YII.
challenges in HR I'pammamuxa: Present Perfect

4 | Organizational Structure Crpykrypa opranuzauuu. [Iporecc HaliMa 1 €ro 3Taribl.
I'pammamuxa: Past Simple

5 | Recruitment IMonck u mox6op nepconana. Iporecc Halima.
I'pammamuxa: Past Continuous

6 [ Pay and Benefits Omnata Tpyza. Buns! komnencanum.

Tpammamuxa: Past Perfect

7 | Issues in the Workplace. Kon¢muxter 1 npobieMs! Ha pabodeM MecTe.
I'pammamuxa: Future Simple

8 | Conflicts. Layoffs IIpoGuiemsl Ha paGodeM MecTe U CIIOCOOBI X pa3pereHHs.
I'pammamuxa: Future Continuous

9 | Employee turnover. TekyuecTb KaapoB.




I'pammamuxa: Future Perfect

10 | Employee retention | Ctparerun ynep)xaHusi COTPYIHUKOB.
strategies. I'pammamuxa: Types of questions

11 [ Management Styles. | Crunu ynpaenenus nepconanom. MoTusarus
Motivation I'pammamuxa: Modal verbs

12 | Telephoning: making and | TenedoHHble NEeperoBOphl: Kak OTBETUTh HA 3BOHOK,
taking calls, taking and | nepexars/octaBuTh coOOIIEHNE.
leaving messages. Ipammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | TexedonHble meperoBopbl: Kak — MOJIYyYHTH/YTOUYHUTH
clarifying, booking, active | cBenenus, caenars/0OTMEHHTh OPOHB B OTEJIE U T.II.
listening. Ipammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TeixedoHHBIe MEPEroBOPEL: KaK JOTOBOPUTHCS O BCTpede,
rearranging a meeting, | BEIpa3uTh kanody.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | JenoBass ~ mepenmcka MO 3JIEKTPOHHOH  mouTe:
semiofficial, internal, and | obunmansHble, nosyoduIMaNbHbIE, BHYTPEHHHE H Ap.
commercial. COOOIIEHHS; PACCHLIKA.

Ipammamuxa: Conditional 1

16 | Emails: formal vs informal | JlenoBast mepenmcka o 3J1€KTPOHHOW IMOYTE: JIMYHBIE VS
oduIaIbHBIE.
I pammamuxa: Conditional 2

17 | Emails: Customer issues, | [lenoBas mepenicka Mo 3JIEKTPOHHO mourte: oOlieHHe ¢
arranging a visit/meeting. KJIMEHTaMH, OPraHU3alis BU3HTA/COOpaHHs/BCTPEUH H T.IN.

Tpammamuxa: Mixed Conditional
18 | Meetings and negotiations | [lenoBkie neperoBopbl, COOpaHKs M BCTPEUH: OpraHU3aLys,
STUKET, PerJIAMCHT.
I'pammamuxa: Relative clauses
19 [ Making Presentations IpaBuna PPT npesentanuu. Onucanue rpadgukos.
I'pammamuxa: Relative clauses
Pazpen 3: MHocTpaHHBI
si3bIK (aHrymiicknii) B HR
20 | HR Strategy and Planning | Ctparerust kommanuu u crparerus YII. OcHOBHbIe
CTpaTernyeckne MpenMyIecTBa KOMIIaHHIA.
Ipammamuxa: Countable and uncountable nouns

21 | Workforce planning: | CrpaTternueckoe miIaHUpPOBaHUE KaJpOB: KOJIHYECTBECHHBIE
quantitative and | n gyHKIMOHATBHEIE (TIPOM3BOACTBEHHBIC) METO/BL.
operational methods. Ipammamuxa: The infinitive

22 | Hiring: internal and | [Toxn6op nepconana. BHemnue 1 BHYyTpeHHHE HCTOYHHKH.
external. Contingent | Korrunrentnas pabotas cuia. OObsBIEHHE O BaKaHCHH.
workforce. Job ads. Career | SIpmapku BakaHcuii. [lomck u HaéM COTPyIHHKOB Ha
fairs. Executive search. PYKOBOJISIIHE JTOKHOCTH.

I'pammamuxa: Perfect Infinitive

23 [ Building an  Employer | Co3nanue Openna u penyTanuy KOMIaHUK-paboTonaTels.
Brand I'pammamuxa: Gerund

24 | Candidate Selection. | OtOop kaHaunatoB. Pucku. AHanmM3 BakaHCHH C TOYKH
Recruiting  risks.  Job- | 3penuss ¢yHKuMA u 3amad. ApXHMTEKTypa BaKaHCHUH.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | TpeHuHru: noaxo/pl, IaHUPOBaHKE, Chepbl TPUMEHEHHS,




application, approaches, | paspabotka u nposenenue. PopmanbHoe U HehOpMaIbHOE
methods, planning and [ o0y4enue nepconaa.

development of a course. | I pammamuxa: Determiners

Formal vs informal learning

26 | Performance management. | OueHka pe3yJabTaTUBHOCTH M S(P(EKTHUBHOCTH Tpyna.
BARS. Performance | Cxema oreHKH MOTeHIHANa COTPyIAHUKA. KapbepHbie
potential  grid.  Career | BO3MOXHOCTH, TPAa€KTOPHS U POCT.
paths/ladders I'pavmamuxa: Articles

27 | Work-life balance. | Pabouee Bpems, rpaduk paGoThl, PeXUM TPyJa U OT/bIXA.
Company structure and | CtpykTypa KOMIAQHMM W  OpraHu3aumus pabouero
office space HPOCTPAHCTBA.

Ipammamuxa: Articles

28 [ Working hours. Flexible | Ynanennas pabota, padora ¢ rHOKHM TpaduKOM ¥ T.H.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 [ Social Media in HR. Web | Commansnsie cetu u ux poins B YII. ITogxons! k aHanusy
2.0. Social network analysis. | naHHbIX U3 couceTell M IPHUMEHEHHE €ro Pe3yJbTaToB B
Ways of SM usage. Ka/IpOBOi1 IIOJIUTHKE.

I'pammamuxa: Phrasal verbs

30 | HR-IT. Expert systems and | Mudopmarmonnsie cuctembl u  peuienus it YIL
user  systems. Human | Tenaenuuu B passutuu codra ast VII.

Capital Management | I pammamuxa: Phrasal verbs
Software: modern trends.

4. Odpa3oBaTe/ibHbIe TEXHOJIOTHU

Ne
n/n

HaumeHnoBanmue pa3zjiena

Buabl
3aHATHH

Y4eOHbIX
Oo0pa3oBaTe/ibHbIE TEXHOJIOTHH

1

2

3

4

1.

Paznen 1:
HHOCTPAHHBIN
(yactb 1)

JenoBoii
AI3BIK

IIpakTuueckue
3aHATUSL

CaMocrosTeIbHast
pabora

Pa3BuTre HaBBIKOB UTeHHs (ITOMCKOBOTO,
W3y4arolIero, aHaJUTHYECKOTO), YCTHOM
(mmanormyeckoil ¥ MOHOJOTUYECKOU) H
MICEMEHHOW pPEYH MOJl PYKOBOJICTBOM
MpenoaaBaTelsi, UCIIOIb30BaHUE ayAHO- U
BHJIEOMATEPHasIOB, KOMITBIOTEPHBIX
TEXHOJIOTHil.

PasBepuyrass Oecena ¢ oOCyxIcHHEM
IoKnaaa

KoncysnbsrupoBanue Hu
JIOMAIIHUX 3aJaHHi

pOBEpKa

Pasnen 2: UHocTpaHHBIH
sI3bIK (AHTJMECKUI) It
npogeccuoHATbHBIX
nesei

[IpakTnueckue
3aHATHA

Pa3BuTHe HAaBBIKOB 4TeHHS (IIOMCKOBOTO,
U3y4arolero, aHaJUTHYECKOT0), YCTHOM
(AMaIoruYecKo M MOHOJIOTUYECKOW) U
NUCBMEHHOW pPEYH TMOJ PYKOBOJICTBOM
MpenoaaBaTessi, UCTIOIb30BaHUE ayAHO- 1
BHICOMATEPHATIOB, KOMITBIOTEPHBIX
TEXHOJIOTUH.

PasBeprytas Oecema ¢ oOcyxIeHHEM
JTOKJIaza
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CamocrosiTensHas
pabora KoncynsTupoBanue u MpoBepKa
JIOMAIIHKUX 3aJaHUI
3. |Pa3gen 3: MuocTpanublii|[Ipaktiueckue PasBuTHe HaBBIKOB YTEHUs (IIOUCKOBOTO,
SI3bIK  (AHIVIMHCKMI) B|3aHATUA U3Yy4YaloNero, aHAJUTHIECKOT0), YCTHOH
HR (ranormyeckoif ¥ MOHOJIOTHUECKOH) H
MUCBMEHHOHl pedu 1oJA PYKOBOACTBOM
MIperoiaBaTes, HCII0Ib30BaHUe ayIHo-
BH/IEOMATEPHANIOB, KOMITBIOTEPHBIX
TEXHOJIOTUH.
PasBepuyrast Oecena ¢ o00CyXIeHHEM
JOKIaza
CamocTosTenbHas
pabora KoncynbsrupoBanue u IpOBepKa

JIOMAIIHUX 3aJaHHi

B meprnon BpeMEHHOTO NMPUOCTAHOBICHUS MOCELIEHHsS OOYYarOLIMMHUCS TTOMEIICHUH
tepputopun PITY. mns opranmsamuum ydeOHOro mporecca ¢ MPUMEHEHHEM 3JIEKTPOHHOTO
o0ydeHHnss W IUCTAaHIMOHHBIX OOpa30BATENBHBIX TEXHOJNOTHH MOTYT OBITH HCIOJIB30BaHBI
creryromue oopa3oBaTeIbHbIC TEXHOIOTUH:

— BHJICO-JICKIIVH;

— OHJIAIH-JICKIIUH B PEKHUME PEaIbHOTO BPEMEHH;
— DIIEKTPOHHBIE YIEOHUKH, yIeOHbIE TOCOOHS, HAYIHBIE H3JJAHUS B JIEKTPOHHOM BHIE U
JIOCTYTI K HHBIM 3JIEKTPOHHBIM 00pa30BaTeNbHBIM Pecypcam;
— CHCTEMBI JUIS 3JIEKTPOHHOTO TECTUPOBAHUS,;
— KOHCYJIbTAIlUU C UCIIOJIb30BAHHEM TEIEKOMMYHUKAI[IOHHBIX CPECTB.

5. OneHka VIAHNPYEMBIX pPe3yJbTaTOB 00y4eHuUst

5.1. Cucmema ouyenusanus

®opma KOHTPOJIS Makc. K0JIM4eCTBO 6aJ1710B
3a oany|Bcero
padoTty
Texyuuil KOHTPOJIb:
- OIpoc 5 6amoB 30 baywtoB
- y4acTue B IUCKYCCHUU HAa CEMHHApe 5 GamoB 10 6awtoB
- BBIIOJHEHHE  caMocTosTenbHoit| 10 6amioB 10 GamnoB
paboThI
- KOHTpOJIbHas pabora 10 GamoB 10 GamnoB
IIpomexyTouHas aTTecTanus 40 GamoB
3amura Opoekrta \  BBICTYIUICHHE C
IIpe3eHTaLuen
Hroro 3a cemectp 100 6ammoB
3a4€1/3a4€T C OIEHKOI/9K3aMeH
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[Noy4yeHHBIH COBOKYIHBIH pe3yJIbTaT KOHBEPTUPYETCS B TPAJUIIMOHHYIO IIKaTy OLEHOK
U B mKaly oneHok EBponelickoif cucreMsl nepeHoca u HakoruteHust kpeanutos (European Credit

Transfer System; Janee - ECTS) B COOTBETCTBUU c Tabmumeit:
100-6an1pHas Tpauumontas mKaa [xana
1IKasa ECTS
95-100 A

83_od OTJINYHO B

68 — 82 XOPOILO 3aYTEHO Cc

56 — 67 D

5055 YZIOBJIETBOPHUTEIIHLHO E

20-49 EX

0-19 HEYIOBIETBOPUTEIIHLHO HE 3a4TCHO F




5.2.Kpumepuu evicmasnenus oyenoK

Bamwibl/
IIkana
ECTS

OneHka
JHCHUILINHE

no

Kpurtepuu
JUCHHUILIHHE

OLCHKH pe3yjabTaToB Oﬁy‘leﬂl/lﬂ no

100-83/
A.B

«OTIIMYHOY/
«3a4TEHO
(oTu4HO)»/
«3aUTEHO»

BricTaBnsercs oOydwaromemycs, €cid OH TIIyOOKO U
MPOYHO  YCBOWJI ~ TEOPETUYECKUH U  NPAKTHUECKUI
MaTepHai, MOXKET MPOJEMOHCTPUPOBATh ITO HA 3aHITHUIX
U B X0JIe IPOMEXYTOUHOH aTTeCTaIH.

OOyuaromuiics HCYEPIBIBAIONIE W JIOTHYECKH CTPOHHO
u3naraer ydeOHbIH MaTepual, yMEeT yBA3bIBaTh TEOPUIO C
NpPaKTUKOH,  CHOpaBIsieTcs  C  pelmIeHHeM  3ajgad
npodeccHOHaNbHOM HAaNpPaBICHHOCTH BBICOKOTO YPOBHS
CIIOXKHOCTH,  IPAaBHIBHO  OOOCHOBBIBAET  NPHUHATHIE
perieHusI.

CBoboHO OpHUEHTHpYeTCS B
npo(hecCHOHAIBHON JIUTEpaType.

yaeOHoM u

OmueHka 10 AUCHIUIUIMHE BBICTABISIFOTCS 00YJaromeMycst C
y4€TOM  pe3ylbTaToOB TeKyHmleH M  IPOMEXyTOYHOU
aTTeCTalHH.

Komnerennuu,  3akpemnéHHble  3a
c(opMHpOBaHBI HA YPOBHE — BBICOKHI.

HMCIUTIINHOM,

82-68/

«XOPOIIOY/
«3aYTEHO
(xoporo)»/
«3aUTEHO»

BrictaBnsercss  obywaromemycs, €ClIM  OH  3HAET
TEOPETUUECKUI U IPAKTUUECKUI MaTepua, FpaMOTHO U IO
CYIIECTBY H3JaraeT €ro Ha 3aHATHAX U B XOJIe
TIPOMEKYTOYHOH aTTeCTallly, He JOIyCKas CYIECTBEHHBIX
HETOYHOCTEH.

OOyuaromuiics MPaBWIBHO MPHUMEHSET TEOPETHIECKUE
MOJNIOKEHUsT NPH  PElNIeHWH  TNPAKTHYeCKUX  3aj1ad
npo(heCCHOHAIBHOW HAIPaBIEHHOCTH pAa3HOTO YPOBHS
CJIOXKHOCTH, BIafieeT HeOOXOUMBIMH JUISl 3TOTO HABBIKAMHU
U IpuéMamH.

JlocTaTo4yHO XOpOLIO OpUEHTHpyeTcs B y4eOHOH u
npo(hecCHOHAIBHON JINTEpaType.

OmueHka 10 AUCHUILIMHE BBICTABILIIOTCS 00YJaromeMycCst C
y4€TOM  pe3ydabTaToB TEKylllell M  IpOMEXyTOUHOH
aTTeCTalUH.

Komnerennuu,  3akpemnéHHble  3a
copMHpOBaHBI HA YPOBHE — «XOPOLIHILY.

MCIUILINHOM,

67-50/
D,E

«yZIOBIETBOPH-
TEJILHO»/
«3aYTEHO
(ymoBieTBOpH-
TEJBHO)»/
«3aUTEHO»

BricraBnsieTcs oOyyaromemycs, €Ciii OH 3HaeT Ha 6a30BOM
YpPOBHE TEOPETHYECKMM M TNPAKTUUYECKUN MaTrepua,
JOMyCKaeT OTJENbHBbIC ONIMOKM IPU €ro H3JIOKEHHU Ha
3aHATUSAX U B X0JI€ IPOMEXYTOUHOH aTTeCTAIUN.

OOydJaroImuiicsl UCTIBITHIBACT OMpeEJeTIEHHbBIE 3aTPyIHEHNS]
B IPHMEHEHNN TEOPETHYECKHUX MOJOKEHUH MPH PEHIeHUN
MPaKTUUECKUX 33/1a4 NPO(ECCHOHATLHON HAIPaBICHHOCTH

CTaHJapTHOTO YPOBHS CJIOKHOCTH, BJIaJICET
HEOOXOJMUMBIMH I 3TOro 0a30BbHIMM HAaBBIKAMU U
npuémMaMu.

JIeMOHCTpUpYeT JOCTaTOYHBIA YpOBEHb 3HAHUS y4eOHOU
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Banasl/ Ouenka no | Kpurepuu oueHkH pe3yJabTaToB o0y4yeHus MO
Hixana AUCIMILIHHE JAUCIMILTHHE
ECTS
JIMTEPATyphbl IO AUCHUIIIUHE.
OtreHKa MO AMCLUMUIIMHE BBICTABISIFOTCS 00YUYaroLIeMycCst C
y4€TOM  pe3yJbTaTOB TEKyIleW M  NPOMEXYTOUHOH
aTTeCTalluu.
Kommnerenmuu, 3aKpEIUIEHHBIE 3a JUCLIUIIIIMHOM,
copMHPOBAHBI HA YPOBHE — «JIOCTATOUHBIHY.
49-0/ «HeynoBieTBopuTe | BhicTaBmsiercs oOydaromemycsi, €clii OH He 3HaeT Ha
F,FX JIBHOY/ 0a30BOM yYpOBHE TEOPETUYECKHH W  IPAKTHYECKHI
HE 3a4TEHO MarepHai, JONMyCKaeT TIpyOble OIIMOKH TIIpU  €ro

U3JI0KEHUM HAa 3aHATHAX U B XOJE IPOMEKYTOUYHOH
aTTeCTalH.

OOy4JaroIUICsT UCIIBITBIBACT CEPbE3HbIC 3aTPyIHEHHS B
IPUMEHEHUH TEOPETUYECKUX IOJOXKEHUH IpU peLICHUU
MPaKTUUECKUX 33/1a4 NPO(ECCHOHAIBHON HAIPaBICHHOCTH
CTaHAAPTHOIO  YPOBHA  CIOXHOCTH, HE  BIJIAJEET
HeO6XOJII/IMbIMI/I JUIA 3TOIr0 HaBbIKaAMH U HpI/IéMaMH.
JllemoHcTpUpyeT — (parMeHTapHble  3HAaHHS  y4eOHOMH
JIMTEPATYPHI 110 AUCHUIIIIUHE.

OneHka 1Mo AUCLUIIIMHE BBICTABIISIIOTCS 00YUJaroLmIeMycCsl C
y4€TOM  pe3y/lbTaTOB TEKyIleW M  NPOMEXYTOUHOU
aTTECTALUH.

Kommerenim Ha ypoBHE «I0CTaTOUHBII», 3aKpEITIEHHbIE
3a AUCLHUIUIMHON, He C(hOPMHUPOBAHBI.

5.3. Ouenounvie cpeocmea (mamepuanvl) 011 MeEKyWlez0 KOHMPOIA YCHeBAeMOCHU,
HPOMEINCYMOUHOU ammecmayuu 0oy4aouuxca no OUCYUnIuHe

Texymuii ¥ NPOMEXYTOUHBI KOHTPOJb YPOBHA 3HAHUHM CTYAEHTOB BKIIOUYaeT: 1)

PEryJIApHBIE YCTHBIE OINPOCHI, IOKA3bIBAIOIIUE IMOHHMAHUE CHEHHUAJIBHOIO TEKCTa, YMCHUE
paccyxaTh B paMKax M3y4aeMOl TEeMbl; 2) BBIIIOJHEHHE AOMAIIHUX 3a/IaHuil; 3) BBIOJHEHHUE
CTYAC€HTaMU TPEHUPOBOYHBIX yl'lpa)KHeHI/Iﬁ 10 JICKCHKEC, rpaMMaTUKE W CHHTAKCUCY
CaMOCTOSITEIbHO W TIOA KOHTPOJIEM TIIpernojaBarensd; 4) ycTHbE IOKJIaAbl U IHCbMEHHBIE
AHHOTAIMM CTATEH.

KoHTponb MOATOTOBKM IO MHOCTPAHHOMY SI3BIKY OCYILIECTBJISETCS B MUCBMEHHOW U B
YCTHO# (opMe, TIPOBepsieTCss KaueCTBO KOMIIETEHIUH H WX COOTBETCTBHE YPOBHIO MMOJTOTOBKH
ctyneHTa. @OpMBI KOHTPOJIS BOCIIPOM3BOAAT CUTYaLlMH YTCHUS, ayIUPOBAHUs, YCTHON pedd U
mUcbMa, HawOoiee THUMNHWYHBIE s PA3HBIX BUAOB OBITOBOTO, OQHIMAIBHO-AEIOBOTO U
podecCHOHATBHOTO OOIICHHS.

Texymuii KOHTPOJIb 3HAHUH CTYIEHTOB IPOBOJMUTCS MOXTAMHO (KaK IOCIE OCBOCHUS
OTJENBHOM TEMBI, TaK U IOCIE MPOXOKACHHUS BCEro MOAYJIS) U MPEACTABISAET OO0 OTYETHOCTD
CTYZACHTOB 3a CIEAYIOINe BUABI paboT:

® KOHTPONIbHBIC (TIMCBMEHHBIE) PAabOTHI CTYAEHTOB B AayAHUTOpHOE Bpems (II0
HanOoJiee BaKHBIM TeMaM IPaMMAaTHKH, JIEKCUKH);

e TecTUpOBaHME (ITUCBMEHHbIE U  BJIEKTPOHHBIE  JIEKCHKO-TPaMMaTUYECKHe
IPOBEPOYHBIC 3alaHus HeOoubmIOoro o0beMa II0 TPOHIEHHBIM —acHeKTaM
HIPOTPaMMBl);
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® KOHTPOJIbHBIE aTTecTanuu (YCTHBIA ompoc / cobecenoBaHue / KOJUIOKBHYM) IO
NPOMICHHOMY MaTepualy W3 y4eOHOW, NpodecCHOHaIbHOW W CHpPaBOYHOM
JUTEPaTypPHI, IEPUOANIECKUX H3aHHH;

e WHAVBHIyaJbHas BHEAyAUTOpHAs caMOCTOsATENbHas paboTa CTyOEeHTOB (110
acIeKTaM IpaMMaTUKH, TEMaTUYECKOH JIEKCHKH; HAHMCAaHWE aHHOTAILMH, 3cce U
IIp. MUCBMEHHBIX padoT);

® YCTHOE PACCyXJIEHHE Ha OCHOBE NPOYHTAHHBIX TEKCTOB M APYTHX MaTepHAIOB
(Bumeo, ayamo) u3 yueOHOH, MpodeccHoHaIbHON M CIPaBOYHOW JIMTEpaTypBI,
MEPUOINYECKUX U3TaHUI;

® [IOJArOTOBKA IPE3CHTALMI/JOKIa0B Ha MpPOdecCHOHaIbHO-OPHEHTHPOBAHHBIE
TEMaTHKWY;

® ayIMpOBaHUE TEKCTOB MPO(ECCHOHAIBHO-AEIOBOH HAIpaBIEHHOCTH (JHAaOTOB,
WHTEPBBIO, JICKIHH);

® aTTecTanys IO MTOTaM NPAaKTHYECKUX 3aHATUH (ITOCEmaeMOoCTbh, MOATOTOBKA K
3aHATHAM H T.J1.).

HroroBas mnucebMmeHHas paboTa 1O BCeM acHeKTaM JIEKCHKH M TPaMMAaTHKH
MPAaKTHYECKOTO Kypca MIPOBOJUTCS B KOHIIE CEMECTpa U MMEeT LIETIbI0 ONpeleNieHHEe CTeTeHH U
KayecTBa YCBOGHHS CTYJCHTAMHM KOHIENTYaJbHOTO COAEpKaHMsA 00I1eo0pa3oBaTeIbHOIO
MOy / MOTYJTCH.

B mpormecce Tekymiero u mpoMeXyTOYHOTO KOHTPOJIS MO BCEM BBIIICTIEPEUHCICHHBIM
BUaM PabOT MpOBEpsETCsS KAaueCTBO CPOPMHUPOBAHHBIX S3BIKOBBIX HABBIKOB M YMEHHH U HX
COOTBETCTBHE TPeOOBAaHUSAM YPOBHS BIAACHUS HHOCTPAHHBIM SI3BIKOM, HE HmIKe A2, T.e.
HaJIW4YMe S3bIKOBOM W KOMMYHUKAaTUBHOW KOMIIETEHIIMH, IOCTAaTOYHOM I JanbHeien
Y4eOHOW  [NEeSATENbHOCTH, a Takke Uil OCYIISCTBICHHS S3BIKOBBIX KOHTAKTOB Ha
poQecCHOHATBHOM yPOBHE.

OrneHka 3HaHUI MPOU3BOAUTCA MO HUIKECIICAYIOLIUM KPUTEPUAM.

Texywuii Konmponw

[Ipn oIEeHMBAaHMM YCTHOTO ONPOCA, yYJYAaCTHS B AUCKYCCHH M KOHTPOJBHBIX PaboT Ha
IIPAaKTUYECKOM 3aHATHU YUUTBHIBAKOTCSA:

- CTENeHb PACKPBITHS COAEPIKAHUSA MaTepuaa;

- CTEIeHb OBJIA/ICHUS IPOUICHHBIM JEKCUKO-IPaMMaTHYECKUM MaTepUaIOM;

- N3JI0KEHNEe MaTepHuaa (IPaMOTHOCTb PEYH, TOYHOCTB MCIOJIB30BAHNUS TEPMHHOJIOTHU U
CHMBOJIMKH, JIOTHYECKasl MIOCIE0BATENBHOCTh H3JI0KEHUS MaTEpHaa;

- c(OPMHPOBAHHOCTh U YCTOHYMBOCTH UCIIOJIB3yEMBIX YMEHHUI U HABBIKOB.

Ipu oueHnBaHUM 3cCe, aHHOTALUH, TOKIIAI0B YIUTHIBACTCS:

- MOJIHOTA BBINOJHEHHON pabOTHI (33JjaHKe BBIMIOJHEHO HE MOJHOCTHIO M/WITH IOMYIEHBI
nBe U OoJiee OMIMOKY WK TPU U O0Jiee HETOYHOCTH);

- 000CHOBAaHHOCTH COZICPIKAHMS M BHIBOJOB PAOOTHI (3a7aHKE BBINOIHEHO MOJIHOCTHIO, HO
000CHOBaHHE COJICPIKAHUS U BBIBOJIOB HEIOCTATOUHBI, HO PACCYXK/ICHHUS BEPHbI);

- paboTa BBIINOJHEHA MOJHOCTBIO, B PACCYXKICHUAX U OOOCHOBaHMM HET MPOOENIOB MIIH
omunb0K, BO3MOKHA OJIHA HETOYHOCTb.

Ipomesrcymounaa ammecmayus (3ayem, 3a4em ¢ OYeHKOU, IK3aMeH)

Ipu OLIEHUBAHUK CTETICHHU BBIMOJHECHUS 33/IaHUSI MIIH OTBETOB YIUTHIBACTCS:

- Marepuan He OCBOCH, 3HaHHE HOCHUT (parMEeHTapHBIA XapakTep, HAINYHE TPYOBIX
OIIHOOK B OTBETE;

- MatepHai OCBOCH YaCTHYHO, JOMYIIEHO He Ooliee IBYX-TPeX HEIO0UETOB;
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- MaTe€puajl OCBOCH ITOYTH IMOJHOCTBIO, JOMYIIEHO HE Ooiee OIHOTO-ABYX HEAOYECTOB, HO

O6y‘IaIOIIIPII71051 cMor OBI X HUCHOPABUTh CaMOCTOATEIIBHO,

- MaTepuaj OCBOEH MOJHOCTbIO, 3a/1a4M Kypca BbirosHeHbI Ha 100 %.

6. YueOHO-MeTOANYECKOEe M MH(POPMaNMOHHOE o0ecniedeHUe U CIUTINHBI

6.1. Cnucok ucmounuxos u numepamypboi

OcHoBHas JIuTepaTypa:

1.

Xanunosa JI.A. English for Students of Economics: yueOHUK aHIIHICKOTO SI3bIKa J1s
CTYAEHTOB 3KOHOMHYECKUX CHEeHUaTbHOCTE. 4-€ U3/, JOMOJIH. 1 Iepepad.
PexomenpaTensHblii rpud MunobpHayku Poccuiickoit @eneparuu. - M.: DOPYM:
HNH®PA-M., 2015.382 ¢

Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.

. Tims M. Cunningham G. Face-to-Face. Pre-intermediate. Student’s book. Cambridge:

Cambridge University Press, 2010. 176 p.

Tims M. Cunningham G. Face-to-Face. Pre-intermediate. Work book. Cambridge:
Cambridge University Press, 2010. 176 p.

Murphy R. English Grammar in Use. A Self-Study Reference and Practice Book for
Intermediate Students. 3d ed. Cambridge: Cambridge University Press; 2013. 393 p.
Evans V. Round-Up 6. Longman, 2005. 79 p.

David Cotton, Simon Kent. Market Leader Pre-Intermediate. 3d edition. Pearson
Longman. 2015

. J. Grisham. The Firm. Penguin readers, Level 5. Pearson Education. 2008, 96 p.

Jlono/IHUTeIbHAS JIUTEPATYpa

1. Evans V., Dooley J. Enterprise 4. Intermediate. YueGuuk anriuiickoro sssika. Course
Book. Work Book. Grammar Book. Newbury: Express Publishing, 2008. 198 p. / 83 p. /
159 p.

2. Tan MacKenzie. English for Business Studies. Student’s book. Cambridge university press.
3d edition. 2010. 191 p.

JlutepaTtypa A01s 10KJIa10B U pedepaTos

1.
2.

Elbow P. Writing With Power. Oxford University Press, 1998. 384 c.

Giltrow Janet. Academic Writing: How to Read and Write Scholarly Prose. New York,
1995. 329 c.

Longman Dictionary of Contemporary English : The Compl. Guide to Written and
Spoken English. 3rd ed. Harlow (Essex): Longman, 1995. 1668 c.

Longman Language Activator: The World's First Production Dictionary / Ed. director
Della Summers. Harlow (Essex): Longman, 2008. 1530 c.

6.2. ITepeuens pecypcos unghopmayuoHno-meneKOMMyHUKAyUOHHOU cemu «Mnumepnemy

HHTepHeT-pecypchl AUCIUTLTHHBI «IHOCTPAHHBIN SI3BIK» KOMIUIEKTYIOTCS IO HAIIPABICHUSIM:

MHOCTPAHHBIN S3bIK (JIMHIBUCTHYECKUE aCIICKTHI);
UCTOPUS, KyJIbTypa M LIMBUIM3ALMS CTPAH U3y4aeMbIX S3bIKOB;
WHOCTPAHHBIN SI3BIK (PO EeCCHOHATIBHBIE aCTIEKTHI).
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ITporpammHoOe obecriedeHne MUCHUIINEBL «THOCTpaHHBIN S3bIK» MPEACTaBIsIET cO0O0i
SI3BIKOBBIC  KOMITBIOTEPHBIE MPOrpaMMbl Ui 0011e00pa30BaTeIbHOTO YPOBHS OOy4eHUS,
CO3/IaHHBbIC BEAYIIUMH 3apyOeKHBIMH H3[aTEIbCTBAMH; CICHHATM3UPYIONIMMUCS B 00NacTu
WHOSI3BIYHBIX y4eOHBIX MaTepuanoB. CTpyKTypa ¥ SI3BIKOBOE HAIIOJHCHUE HMHOS3BIYHBIX
y4eOHBIX MYNBTHMEJUHHBIX MaTepHaloB (KaK OTACNBHBIX IIPOrpaMM; TaK H PECypcoB
VHTepHeT) MO3BOJISIET BIIOJHE YCIENIHO (TIOCNE COOTBETCTBYomeH oOpabOTKH M JOpabOTKH)
UCIIOJIBb30BaTh 3HAUMTENBHYI0 MX 4acTh IPH HMPOXOXKAECHHH MOIYyJeld o0meoOpa3oBaTesIbHOTO

YPOBHS O0Y4EHHS.

baszvl aaHHle,' qu)OpMClL;MOHHO-CnpaBO'-lele U noucKoevle cucmemsul.

www.google.com

http://www.languages-study.com

http://www.longmannenglishinteractive.com

http://www.macmillanenglish.com

www.english.language.ru

www.macmillandictionary.com

www.iwanttospeakenglish.com.

http://www.free-english.com
http://www.comtutor.ru

http://www.lessons.ru/languages/aspera/about.html

http://www.listenaminute.com

http://www.englishconnection.com

http://www.bellenglish.com

http://www.directenglish.com/direct_concept/index.html

http://www.edusaonline.com

http://www.english-at-home.com

http://www.englishpage.com
www.bbc.com
www.CNN.com
Www.newsweek.com
www.NYTimes.com
http://www.armintrost.de

https://www.humanresourcestoday.com/2019/

https://www.business.com
https://www.forbes.com

https://hrtrendinstitute.com/trends-in-hr/

https://www.shrm.org

https://www.thebalancecareers.com/

7. MaTepHajibHO-TeXHUYeCKOe o0ecreyeHue AUCHHIITUHBI

B nensax s¢dekTuBHOTO NpenojaBaHuUs IUCHUILIMHBL «J{eToBOH MHOCTPAHHBIH S3BIK»
UCIIONB3YIOTCS TEXHUYECKUE CPEJICTBA:
- MOOWJIBHEIE TeNe(OHBI 00YJarOLIUXCS;

- HOYTOYK U IIPOEKTOD;
- KOMIIBIOTEpHbIE KJIACCBhI;
CTYAEHTOB; IPOEKTOPOM U SKPAHOM .

OCHAIICHHBIC KOMIBIOTEpaAMU MJid IMperoaaBareisi Hu


http://www.google.com/
http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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VHTepakTUBHBIE MaTepHaNbl U TIPEACTABICHHBIH B HUX S3BIKOBOM M METOIUYECKHUI
MHCTPYMEHTAPHUi MO3BOJIAIOT PEIaTh CIEAYIONIHNE 3aJadH:

- cnocoOcTBOBaTh Oosiee ycHemHoMy; 3((GEKTUBHOMY BOCHPHSATHIO HHOS3BIYHOTO
MaTepHaa Kak eJJMHOTO 1IeJI0r0; KaK CBA3HOI'0 KOMIUIEKCA CMBICIOB U 3HAUECHHH;

- crmocoOCTBOBAaTh  PACKPBITHIO  COAEPXKAHMS  TEKCTa/TEKCTOB  4epe3  0COOBIi
HMHCTPYMEHTapUH CIIeNHaIBHO NOX00paHHBIX 3aJaHuH.

8. Obecneyenne 00pa3oBaTeIbHOIO NIpoLEcca JJIsl JTHL ¢ OTPAHHYEHHBIMH
BO3MOKHOCTSIMH 30POBbSI H HHBAJH/I0B

B xone peam3aly JUCHUIUIMHBI UCTIOJB3YOTCA CIACAYIOIIUE AOTIOJIHUTEIIbHBIC
MCTObI 06yquI/m, TEKYLIETro KOHTPOJIA yCIIEBACMOCTH U HpOMe)KyTO'IHOfl arreécrauuu
oquatoumxcx B 3aBUCUMOCTHU OT UX UHAUBHUIAYAJbHBIX 0COOCHHOCTEH:

® JUIS CIENBIX U CITa00BHUISIINX:

- JeKIUH OQOPMIIIOTCS B BHUJE JJICKTPOHHOTO JIOKYMEHTA, JOCTYITHOTO C ITOMOIIBIO
KOMIIBIOTEPA CO CHEHaTN3UPOBAaHHBIM IIPOrPAMMHBIM 00ECIIedeHHEM;

- DHCBMEHHBIC 3aJaHMs BBIIOJNHAIOTCS Ha KOMIIBIOTEpE CO  CIICIHAIHM3HPOBAHHEIM
HPOTPaMMHBIM 00€CIIeYeHUEM, I MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- obecrieunBaeTCs HHANBHIYaJIbHOE paBHOMEpHOE ocBelieHne He MeHee 300 Jtokc;

- UL BBINOJNHEHWs 33JaHusl NPH HEOOXOAMMOCTH HPEIOCTaBISIETCS yBEIUYUBAIOLICE
YCTPOWCTBO; BO3BMOYKHO TAKKe UCIIOIb30BaHUE COOCTBEHHBIX YBEINUMBAIOIINX YCTPOUCTB;

- IMChMEHHBIE 33a71aHNs] O(OPMIITIOTCS YBEINUSHHBIM MIPU(PTOM;

- 9K3aMeH U 3a4€T MPOBOJITCS B YCTHOM (hOpME MIIN BBINOJIHSAIOTCS B MUCbMEHHOU (opme Ha
KOMIIBIOTEpE.

® JUIS INIYXUX U CJIA0OCIIBIIIAIINX:

- Jeknuu OQOpMILIIOTCS B BHAE JJIEKTPOHHOTO JIOKyMEHTa, JHOO TIPeJOCTaBIISIETCS
3BYKOYCHJIMBAIOIIAs alapaTypa HHIMBHAYaIEHOTO HOJIB30BAHNS,;

- IMChbMEHHBIE 33aaHHs BBIITOJHIIOTCS HA KOMIIBIOTEPE B MIMCEMEHHOM (opMe;

- DK3aMEH M 3a4yéT IpOBOMATCS B IIMCBMEHHOI (OopMEe Ha KOMIIBIOTEPE; BO3MOXKHO
HpOBeieHNE B JOpMeE TECTHPOBAHHSI.

e IS UL C HApYLIEHUsIMU OIIOPHO-BUraTEIbHOTO anapaTa:

- JeKIUH OQOPMIIOTCS B BHUJE JIIEKTPOHHOTO JOKYMEHTA, JOCTYIHOTO C ITIOMOIIBIO
KOMIIBIOTEPA CO CHEIHAIN3UPOBAaHHBIM IIPOrPAMMHBIM 00ECIIEIeHHEM;

- MHCHMEHHBIC 3aJaHMs BBIIONHAIOTCS Ha KOMIIBIOTEpE CO  CIIEIHAIH3HPOBAHHBIM
HpOrpaMMHBIM OOecIiedeHIEM;

- 9K3aMeH U 3a4€T IPOBOJIITCS B YCTHOH (POpMeE MM BBINOJHSIOTCS B MICBMEHHOH (hopMe Ha
KOMIIBIOTEPE.

[Tpn HEOOXOMMOCTH TIPEAYCMAaTPUBACTCS YBEINICHNE BPEMEHH IS IIOJITOTOBKH OTBETA.

IIponenypa  mpoBedeHHs  NPOMEXYTOYHOHW — arTecTalud IS OOydJarolHuXcCs
YCTaHABIMBACTCS C Y4YETOM UX HHIUBHAYAIBHBIX ICHXO(U3HMYECKUX OCOOCHHOCTEH.
ITpomexyTouHas arTecTalys MOXKET IPOBOAUTHCS B HECKOJIBKO JTalloB.

IIpn npoBeneHUM MpoLERypbl OLEHUBAHMS PE3yNIbTaTOB OOYYEHHMs HpeyCMaTpuBaeTcs
UCIIONB30BAaHUE TEXHHYECKUX CPEACTB, HEOOXOIMMBIX B CBSI3M C HMHIUBHAYaJIbHBIMU
0COOCHHOCTSIMH 00y4alomuXcs. DTH CPEeNCcTBAa MOTYT OBITH IIPEIOCTAaBICHBI YHHBEPCHTETOM,
VJIM MOTYT HCIIOJIb30BaThCsl COOCTBEHHBIE TEXHUUECKHE CPEACTBA.

IIpoBenenue mpouenypsl OLEHUBAaHUS  PE3ylbTaTOB  OOyueHHMs  JOIYCKaeTcss C
UCIIOJIb30BaHUEM JUCTAaHLIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHMA.

ObecneunBaeTcsi AOCTYI K MHPOPMALMOHHBIM U OHOIHOrpadMIecKM pecypcaM B CETH
HurepHer s Kaxaoro oOywaromierocss B (GopMax, aJalTUPOBaHHBIX K OIPaHWYEHUSIM HX
3JI0POBBS U BOCHIPUATHS HHPOPMALIUH:

e JUIA CAEMBIX U CITa00BHUIALINX:
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- B IEYaTHO# (hopMe yBETMYCHHBIM LIPHPTOM;

- B (hOpMe 3JIEKTPOHHOTO TOKYMEHTA,;

- B popme aynuodaiina.

® Ui TIYXUX U CIa0OCIbIMIAIINX:

- B Ie4aTHOU opme;

- B (popMe 3IeKTPOHHOTO JOKYMEHTA.

e Ui 00y4aIOmuUXCs C HAPYIICHUSIMH ONIOPHO-/IBUTaTeNILHOTO aIlapaTa:
- B Ie4aTHOHU (opme;

- B (hOpMe 3JIEKTPOHHOTO TOKYMEHTA,;

- B popme aynuodaiina.

VueOHble ayIUTOPHUH IS BCEX BHAOB KOHTAKTHON M CaMOCTOSTENbHONH paboThl, HaydHas
6uONHOTeKa W WHBIC MOMELICHUs Ul OOYYEeHHs! OCHAICHBI CIEHANbHBIM 000pYJIOBaHHEM U
y4eOHBIMU MECTAMH C TEXHHYECKUMHU CPEICTBAMH O0Y4CHHUS:

® IS CJICTBIX ¥ CIIa00BUIISIINX:

- YCTpOICTBOM 7L CKAaHUPOBaHMSA U uTeHus ¢ kamepoirt SARA CE;

- muciuteem bpaiins PAC Mate 20;

- mpuHTepoM bpaiins EmBraille ViewPlus;

® Ui TIyXHX M CIa0O0CIBIIIAIINX:

- aBTOMAaTHM3UPOBAaHHBIM pPAa0OYMM MECTOM /U JIIOJIeH C HapylleHHeM clyXa H
C1a00CBIIIAIINX;

- aKyCTHUYECKUH YCHIINTEIb U KOJIOHKH;

o JJIsL o6yqa}omnxc5[ C HApyHICHUSAMU OINIOPHO-ABUI'aTCIIBHOI'O alrapara:
- IepeIBIXHBIMH, PEryIHPYEMBIMH 3proHoMudeckumu napramu CHU-1,
- KOMIBIOTEPHON TEXHUKOH CO CHEMAIBHBIM IIPOrPaMMHBIM 00€CTIeYeHUEM.

9. MeToauyecKkne MaTepHAJIbI
9.1. [li1aHbI NPAKTHYECKUX 3aHATHIA

IInan npakTHYeCKUX 3aHATUH
Paznen 1. lesioBoii MHOCTPAHHBII SI3BIK.

Tema 1: Careers
Ayoumopnasn pavoma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmosmenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnasn paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making
sales, reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenwvnas paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnasn paboma (10u4.)
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Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your
company; writing: proposal; present tenses: revision
Camocmonamensvnas paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnasn pavoma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations;
the language of meetings; writing: a report

Camocmoamenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnasn paooma (104.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses:
revision; coping with stress at work; participating in discussions and debate; writing: report

Camocmoamensvnan paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnasn paooma (104.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmoamenwvnas paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnasn pavoma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing
campaign; devising a plan to improve sales; word partnerships; questions: all types

Camocmonmenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnasn pavoma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmoamenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18
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Tema 9: Managing people

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmoamenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnasn pavoma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the
workplace and how to deal with them; word building; conditionals: revision

Camocmosmenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnasn paooma (104.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time
clauses
Camocmoamensvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnas paéoma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives;
presenting a product; SWOT-analysis
Camocmoamenwvhas paooma (17u.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pa3znen 2. MHOCTpaHHBI A3BIK (AHCIHICKHIL) 1151 PO eCCHOHANBHBIX HeJIei
Tema 1: Telephoning

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvhas pasoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Tembl 01 KOHMPONLHBIX PADOM, MEKYULUX, NPOMENHCYIOUHBIX AMMECAUUTL:
Role play:
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A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;

a sales manager and a customer to change an arrangement;

a secretary and a hotel manager to make a reservation;

a secretary and a hotel manager to change a reservation;

two colleagues to tell them good news.

ocoukrwnhE

Tema 2: Emails

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmosmensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 01 KOHMPONBLHBIX PADOM, MEKYULUX, NPOMENHCYIOUHBIX AMMECAUUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

onk~kwnhE

Tema 3: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmoamenvran paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temut 0151 KOHMPOALHBIX PAOOM, MEKYULUX, RPOMENCYMOYHBIX ANMECAlUL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

grwhE

Tema 4: Making Presentations
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvran paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Temvl On1a KOHMPONLHBIX PAOON, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAYUTL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Paznen 3. Unoctpannslii s3bik B HR

Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn padoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvran paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Tembl O KOHMPOABLHBIX PAOOM, MEKYULUX, NPOMENCYMOUHBIX AMMECAUUil:
1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job

interview?


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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Can you describe a typical day for someone in this position?

What is the top priority of the person who accepts this job?

What are the day-to-day expectations and responsibilities of this job?

Can you discuss your take on the company's corporate culture?

What are the company's values?

How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?

What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?

Is there a formal process for advancement within the organization?

What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn pavoma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 14

lan MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvras paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

w

©oo~No A

Temwt 0ns Koumponbubtxpaéom, MeKyuiux, nPOMeHCcymouHblx ammecmaumi:

How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,
flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?
11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

Tema 3: Pay and Benefits


http://www.armintrost.de/
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvran paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembl 011 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMENHCYHIOUHBIX AMMECAUUIL:

1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?

2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.

4. What is job security? How important is it to you?

5. What extra benefits do companies in Great Britain usually offer? What about Russia?

Tema 4: Issues in the Workplace

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamenvran paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temol 012 KOHMPONBLHLIX PAOOM, MEKYULUX, RPOMEIHCYNOUHBIX AMIMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to do?

grwnE


http://www.armintrost.de/
http://www.armintrost.de/
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 36
Tan MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembl 011 KOHMPONLHBIX PAGOM, MEKYWUX, HPOMEHCYNOYHBIX AMMECMAWUL.

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

N

Tema 6: Management Styles. Motivation

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 01 KORMPONLHBIX PAOON, MEKYUAUX, RPOMEHCYMOUHBIX AMMECMAYUTL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

O


http://www.armintrost.de/
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26

Tema 7: HR Strategy and Planning

Ayoumopnas paéoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmosamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl On1a KOHMPONLHBIX PAOOM, MEKYUUX, RPOMEINCYNOUHBIX AMMECMAWUIL'
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

agrwNE

Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl On1a KORMPONLHBIX PAOON, MEKYUAUX, RPOMEHCYMOUHBIX AMMECMAYUTL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

Bl o

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.


http://www.armintrost.de/
http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
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Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmosamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temul onn KOHmMpPOJIbHbLX paéom, MmMeKyuiux, nPpOMeHCymouHblx ammecmaumi:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

PR

Tema 10: Building an Employer Brand

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosmensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembl 018 KOHMPOALHBIX PADOM, MEKYULUX, RPOMENHCYIIOUHBIX AMMECAYUIL:
1. What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

okrw

Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnas pavoma (2 u)


https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
http://www.armintrost.de/
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lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10

Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment

Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)

Speaking, role-play: Hotel chain in danger

Grammar: Pronouns

Camocmosamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Tembl 01a KOHMPONLHBIX PADOM, MEKYULUX, RPOMENHCYIOUHBIX AMMECAUUTL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NogarwdE

Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Temut 0151 KOHMPOABHBIX PAOOM, MEKYULUX, RPOMEICYNOUHBIX ANMECIAUULIL

1. What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?
How do modern media and working conditions influence the way people learn in a
company?

n

a s


https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
http://www.armintrost.de/
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Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvran paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 01 KOHMPONLHBIX PADOM, MEKYULUX, NPOMENHCYIOUHBIX AMMECIAUUTL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

SN ,~wDE

Tema 14: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 011 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMENHCYHIOUHBIX AMMECMAYUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

N

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.

Ayoumopnas pavoma (2 u)


http://www.armintrost.de/
https://www.thebalancecareers.com/
http://www.armintrost.de/
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Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvras pa6oma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Tembl On1a KORMPONLHBIX PAOON, MEKYUAUX, RPOMEHCYMOUHBIX AMMECMAYUTL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees and the
company"s social environment?
5. Are there any real opportunities related to social media usage?

Eali i e

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnas paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmosamenvhas padoma (64)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Tembl 01 KOHMPONLHBIX PADOM, MEKYULUX, NPOMENHCYIOUHBIX AMMECAUUTL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

akrwpneE

HUcTouyHuky U JUuTeparypa:

1. Xanunosa JI.A. English for Students of Economics: y4e0HHUK aHTTHUICKOTO S3bIKA TS
CTYAEHTOB 3KOHOMHYECKUX CHEeLUATbHOCTEH. 4-€ U3/, JOMOJIH. 1 nepepad.
PexomenpaTensHblii rpud MunobpHayku Poccuiickoit @eneparuu. - M.: DOPYM:
NH®PA-M., 2015.382 ¢

2. Paul Emmerson. Business Vocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

4. http://www.armintrost.de



https://hrtrendinstitute.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
http://www.armintrost.de/
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9.2. Memoouueckue pekomenoayuu no nOO20Mo6Ke NUCbMEHHBIX PAdom

[MucemeHHBIE Pa0OTHI SIBIAIOTCS Kak (GopMoil oOydeHus, Tak ¥ (OpMOIl KOHTPOIIL
3HAHMH, YMEHUH U HaBBIKOB oOydaromuxcs. Llenn BEIoTHEHUS paboT:

— cHcTeMaTu3anus, 3aKpelUleHHe ¥ YriyOJeHHe TeOPeTHYeCKHX 3HAHMH M yMEHHI
NPUMEHSATH UX JUIS PELIEHHs] KOHKPETHBIX MIPAKTHYECKHX 3a/1ad;

— pa3BHUTHE HAaBHIKOB Pa0OTHI C TEKCTOM (aHHOTHpOBaHHWE, pedephUpoBaHUE, JIOTHUKO-
CMBICIIOBOM M CpPaBHHUTENBHBIH  aHaIW3  TEKCTa, HAIHMCaHWE  aHAJIUTHYECKOTO U
apryMEHTUPOBAHHOI'O BUJIOB 3CCE);

— Pa3BUTHE HABBIKOB CaMOCTOSITENBHOI HAay4HOH paboTh! (IUIAHMPOBAHKE U IIPOBEACHHE
HCCIeIoBaHMsl, paboTa ¢ HAyYyHOH M CIIPaBOYHON JMTEPATYPOH, MHTEPIPETaLys IOJy4YCHHBIX
pe3yJbTaToB, UX MPABUIILHOE U3JIOKEHHE U 0OpMIICHHE).

KonunuectBo u NEPEYCHb KOHTPOJIbHBIX pa60T YCTaHaBJIMBACTCSA COOTBETCTBYHOIIUMU
y4eOHBIMH IUIAaHAMM IO CIELUaJbHOCTH, YTBEp)KIAEHHBIMH B YueOHOM ympaBinenun PITYVY.
TemaTnka KOHTPOJIBHBIX paboT pa3pabaTbIBaeTCs IpenojaBaTeneM, BeIyLUIMM AUCLUIUINHY
«/1enoBoi1 HHOCTPAHHBIN A3BIKY.

KontponsHas pabota npeactasisieT co00i NUCEMEHHBIN JIEKCUKO-TPAMMAaTUYECKUI TeCT
Ha BOMpoc (pelleHHe S3BIKOBOM 3aauyd WM BBIMOJHEHHE KOHKPETHOTO 3aJaHMs), KOTOPHBIi
u3ydaeTcsl B paMKkax AucuUInHbL. CojepikaHHe OTBETa Ha TOCTAaBICHHBIH BOMPOC BKIIFOUAET:
MOKa3 CTY/ICHTOM 3HAHUS TEOPUH U yMEHHE MPUMEHSATH 3Ty TEOPHIO Ha MPAKTHKE.

9.3. Huvie mamepuanvt

Bocnurtanne npodeccnoHaIbHON S3BIKOBOM JTHYHOCTH Mpeanoaraet ¢GopMHUpOBaHHE
Yy CTYICHTOB YMEHHU W HAaBBIKOB MOWCKA, OTOOpa M aHAJIW3a HEOOXoAMMOil mHpopMmanuu, eé
a/IeKBaTHOM MHTEPIPETAlNU M KOPPEKTHOTO M3JIOKEHHs Ha aHTJIMICKOM s3bIKe (YCTHOTO WM
MTICEMEHHOT0).

IIpe3eHTanus CTyAEHYECKHX JMAOKIAJOB H pedepaToB OCYIIECTBISACTCS B XOJIe
y4eOHBIX Ipecc-KOHOEpPeHINH, «KPYTJIBIX CTOJOBY» M CEMHHAPCKUX 3aHATHH, IIEIbI0
MPOBEJICHUS KOTOPHIX SIBISETCS PAa3BUTHE M COBEPIICHCTBOBAHME CJIOXKHBIX YMEHHH H
HaBBIKOB JICJIOBOTO OONICHUS B CHUTYyaIMsAX, MAaKCHMalbHO INPHOJIDKEHHBIX K Oymymieit
npodeccHoHaIbHON JISSITeIHOCTH CTY/ICHTOB.

Takast opranmsamust ydeOHOTO mpoIecca IIpeJycMaTpUBaeT penIeHue psjaa
KOHKPETHBIX 33/1a4:

1) 3akperuicHHE HAaBBIKOB KOPPEKTHOIO JIEKCHKO-IPAMMATHYECKOTO  O(GOPMIICHHUS
BBICKA3bIBaHUH;

2) Bocnuranue KyJibTypbl MEKIMYHOCTHOTO OOIICHHS;

3) ®opmupoBaHHE IOJIOKHTEIBHOW  CAMOOIICHKH KakK  CJCACTBHE YCIICHIHOTO
HCIIOJIb30BAHUSI 3HAHUH B IIPOLIECCE HHOS3BIYHOTO OOIICHHS;

4) CoBepIIICHCTBOBAHHE YMCHHI M HaBBIKOB CaMOCTOSITEIBHONW paboThl C JIUTEPATypoid
IO CHELHAIBHOCTH;

5) Pa3BuTHe yMEHNUIT M HABBIKOB HAYYHO-HCCIICI0BATENBCKOM PabOTHI.

Kpurtepuu onenku

- AKTyaJIbHOCTb TEMbI

- AHanu3 cuTyaluu, BeIJeIeHHe podIeM

- ITocranoBka 3aga4y

— DopmynupoBaHUE BBIBOTOB

— YpoBeHb BIIaJeHUS HHOCTPAHHBIM SI3IKOM

— IlocnenoBaTenbHOCTH 1 IOTHYHOCTD BBHICKA3BIBAHUS
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‘VYMeHne TOYHO U YETKO BbIpaXXaThb MBICJIb HA HHOCTPAHHOM S3bIKE
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IIpunoxenue 1

AHHOTANMUSA

Jannas mporpamMma coctaBieHa B cooTBeTcTBHH ¢ TpeboBanmiMu OI'OC BO mo
HAaIPaBJICHUIO TOATOTOBKH «Jle10BOii MHOCTPAHHBIH SI3BIK», SBISETCS 4YacThio ba3oBoro
IUKJIa JAUCIUILIMH y4eOHOrOo IUIaHa Ho HampasieHuro noarotoBku 38.03.03 - Ympasienue
nepconasioM. J[uciMiuinHa peanusyercs Ha (akyibTeTe ynpaBieHUss NHCTUTYTa SKOHOMHKH,
YIpaBJIeHUs U TIpaBa Kadepoi HHOCTPAHHOTO SI3bIKa.

Heapio xypca HHOCTPAHHOTO sI3bIKA SIBISIETCS NMPOQeccuoHanbHash OAr0TOBKA CTYAEHTOB
Cpe/CTBAaMH HMHOCTPAHHOTO s3bIKa, (popMupOBaHHE y HHX HEOOXOIMMONW KOMMYHHMKATHBHOM
SI3BIKOBOM KOMIIETCHIIMH, a TaK)Ke BBICOKOTO YPOBHS COLHMAIBHOW M IpodeccnoHaIbHOI
aJlanTaly, YTO Ipeanoiaract GOpMHUPOBAHHE BCECTOPOHHE PAa3BUTON JIMYHOCTH, CIIOCOOHOM
OTBEYATh HA BBI30BBI COBPEMEHHOI0 OOIIECTBA U MCIOJIb30BaTh 3HAHMS, YMEHHUs M HaBBIKH,
IIOJIy4€HHBIE B X0JIe O0Y4YEHUs.

Takass npodeccHoHaNbHasi NOATOTOBKA Mpeanonaraet (OPMHUPOBAHUE Y CTYICHTOB
CIOCOOHOCTH U TOTOBHOCTH K MEXKYJIbTypHOH KOMMYHUKALUH, HEOOXOAUMON M JOCTATOUHOM
JUISL UCTIONb30BAHHUSA HHOCTPAHHOTO s3bIKa B MPO(ECCHOHANbHO-KOMMYHHKATHBHOH, Hay4HO-
HCCIIeI0BATENbCKON, AKCHEPTHO-AHATMTHIECKOH, PEAAKIMOHHO-U3AAaTeNbCKOH U KyJIbTYypHO-
MPOCBETUTENBCKOH AESTENbHOCTH.

3agauM AUCUUIIINHEL:

® Da3BUTh YMEHHE NHCBMEHHOTO (UTEHHE, IHCHMO) M YCTHOTO (TOBOpEHHE,
ayJIMpOBaHKE) MHOS3BIYHOTO OOLICHHUS;

e yMmeTh cobuparb, o0OpabaTbiBaTh ¥ HHTEPIPETUPOBATH C HCHOJIB30BAHUEM
COBPEMEHHBIX HMH(OPMAIMOHHBIX TEXHOJOTHH JaHHbIE HAa HHOCTPAHHOM S3BIKE,
HeoOxoanmble Uit (QOPMHPOBAHUS  CY)KACGHHH IO  COOTBETCTBYIOLIMM
NpO(eCCHOHATBHBIM, COLMAIBHBIM, HAYYHBIM H 3THYECKUM MpodIeMam;

OBJIAJICTh HABBIKAMHU ITyOJIMYHOM peyH U apryMeHTAaIUU A1 BEACHUS JUCKYCCUM;
Hay4YHUThCS aHAIN3UPOBATh TEKCTHI NPOQYECCHOHAIBHOTO U CONMAIBHO 3HAYMMOIO
COZIepKaHMsI, AaHHOTHPOBATH U pe)epHpoBaTh HAYIHYIO TUTEPATYPY;

® HAYYNTHCS CTPOMTH CBOE pPEUEBOE M HEPEUeBOE IOBEJCHHE B COOTBETCTBHU C
COLIMOKYJBTYPHOH cIielU()UKON CTpaHbl U3y4aeMOro SI3bIKa;

e OBIJIETh HABBIKAMH MHCHMEHHOTO M YCTHOTO MEPEBOa TEKCTOB MPO(eCCHOHANBHOM
HAaIpaBJICHHOCTH.

PasBuBaromas mesn> OOydYeHHsl IperojiaraeT TaKyl) OpraHM3anuio  OOydYeHUs
WHOCTPAHHOMY  SI3bIKy, KOIJIa YYHTBIBAIOTCS HWHTEPECHl, HHANBHUIYAJIbHO-TNYHOCTHBIC
0COOCHHOCTH M IOTPEOHOCTHM 00yd4aeMoro, KOrAa CTYISHT BBICTYHAaeT KaK IIOJIHOIPAaBHBIH
YYacTHHUK Ipolecca o0y4eHHs, MOCTPOSHHOTO Ha MPUHIMIAX CO3HATEJIBHOIO MapTHEPCTBA U
B3aUMOJIEHCTBUS C JPYTUMHU CTyJEHTAaMH M C IperojaBaTeleM. D10 Bemer K
UHTEJUIEKTYyaJbHOMY Da3BUTHIO JIMYHOCTH CTYAEHTa, OBJIAQJCHUIO UM  OIPEEICHHBIMU
KOTHUTUBHBIMH ~ HpPHEMaMH JJIS  OCYIIECTBICHHS II03HABaTEIbHOW KOMMYHHKATHBHOM
NEeSTeNbHOCTH,  (OPMHPOBAHHIO  COLMAIBHO-TMYHOCTHBIX  KOMIICTECHLHWH,  Pa3BUTHUIO
CaMOCTOSITEIBHOCTH CTYAEHTa, €ro TBOPYECKOW AaKTHBHOCTH, OPTaHW30BAHHOCTH, JIMYHOU
OTBETCTBEHHOCTH 3a pPe3yJbTaT OOydYeHHUs, yMeHHI0 paboTaTh B KoMaHze. BocmurarensHoi
HEeIbl0 Tpu OOYYeHHH HMHOCTPAHHOMY SI3BIKY sBIseTcsi (OPMHpDOBaHHE Yy CTyJEHTa
MHPOBO33pEHHs, MPENOIararllee yBaXUTEIbHOE OTHOIIEHHE K JyXOBHBIM IIEHHOCTSIM CBOEit
CTpaHBI ¥ OOIIEKYIbTYPHBIM OPUEHTHPAM.

B pesynprare OCBOEHMSI TPOTPaMMBl MarucTpaTypsl II0 HANPaBICHHIO IOATOTOBKH
«MHOCTpaHHBI A3BIK» y BBITYCKHUKA JOJDKHA OBITH CHOPMHUPOBAHA KOMIIETCHIIHS:
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VK-4.3 - Hcnonszyer WHGOPMAIMOHHO-KOMMYHUKAIMOHHBIE TEXHOJOTHM TPH IIOMCKE
HeoOxoquMoi NH(OPMAIMHU B IIPOIIECCE PELICHHs! CTAHAAPTHEIX KOMMYHHMKaTUBHBIX 3371a4 JUIs
JOCTIOKEHUS MPO(ECCHOHANBHBIX IieJIel Ha TOCYITapCTBEHHOM U HHOCTPAHHOM (-BIX) SI3BIKAX
B pesynpTarte ocBoeHM MaTepHuana 00yJalomUiCs JOIDKEH:

3HaTh:

3HATb KYJIbTYPY U TpaJulUH CTpaH U3y4a€MOTO s3blKa, OCHOBHBLIC IIpaBUJIa q)OHeTI/IKI/I,
rpaMMaTUKHU, HOPMbI pEYCBOI'0 STUKETA;

npaBujia CTUIMCTUYECKH, T'PAMOTHOT'O HMCIIOJIL30BAHUSA PYCCKOTO U MHOCTPAHHOI'O A3bIKa

B PpasJIMYHBIX CUTyalusAX [JCJIOBOIrO W IMNOBCECAHCBHOI'O OGHICHI/ISI, B yCTHOﬁ
KOMMYHUKaIUU. -

YMmeTn:

HCIIOJIb30BaTh 3HAHUE PYCCKOTO U HHOCTPAHHOTO SI3BIKOB B MIPO(eCCHOHAIBHON
JACATCIIBHOCTH, Memeanypﬂoﬁ KOMMYHUKaIUHU U MEXKIIMYHOCTHOM OGLL{GHI/II/I;
BOCIIPUHUMATH Ha CJIYX U TIOHUMATh OCHOBHOEC COACPIKAHUE HECITIOXHBIX
npo¢ecCHOHAILHO-OPUEHTHPOBAHHBIX TEKCTOB;

JeTalbHO IOHUMATh TEKCThI, HEOOXOANMBIE 11 HCIIOIb30BaHUs B Oyaymueit
npodeCcCHOHANBHON e TETBHOCTH;

HAa4YMHATb, BECTU/TIOANCPKUBATD U 3aKaHYUBATH JUAJIOT-PACCIIPOC, AUATOT-00MEH
MHEHHSIMH M AUAJIOT- HHTEPBbIo/cobece10BaHNe IPH IpHeMe Ha paboTy, cobiroaas
HOPMBI PEYEBOT0 3THKETA, P HEOOXOAMMOCTH HCIIOJb3Ys CTPATEINH BOCCTAHOBIICHUS
c00s B mporiecce KOMMYHHUKaNUH (Iiepeciipoc, nepedpasupoBanue u ap.);

JenaTh COOOIIEHHS B 00JacTH MPOQEeCCHOHAIbHON TEMAaTHKU 1 BEICTPAUBATH MOHOJIOT;
Baaners:

HaBBIKAMH HCIIOJb30BaHHUs PYCCKOTO M HHOCTPAHHOTO S3bIKa B YCTHOH U MTUCHbMEHHON
¢dopme B chepe mpodeccrnoHaNbHONH KOMMYHHKALUH, B chepe MEKINIHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMOJICHCTBHSL.

OO0u1as Tpya0eMKOCTh OCBOCHUSI JUCIHUILTHHBI cOCTaBisAeT 12 3.e., 456 yacos.



