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1. HosscHUTEIBLHASA 3AIIHCKA

1.1. I]enwv u 3a0auu oucyuniunwl

Ieap0 Kypca HHOCTPAHHOrO s3bIKa SIBIIETCS MpodeccHoHalbHAsS —IOJATOTOBKA
CTYACHTOB CpEACTBAMH WHOCTPAHHOTO sI3bIKa, (OpPMUPOBAHME Yy HHUX HEOOXOAUMOU
KOMMYHHKATHBHOW SI3bIKOBOM KOMITETEHI[MM, a TaK)KE€ BBICOKOTO YPOBHS COIMAJIBHOW W
npo(ecCHOHANLHOM aJanTallyi, YTO MpeArnoiaract (OpMHUPOBAHHUE BCECTOPOHHE pPa3BUTOM
JUYHOCTH, CIIOCOOHOW OTBEYaTh Ha BBI3OBBI COBPEMEHHOI'O OOIIECTBA M MCIIOJIb30BATh 3HAHMUS,
YMCHUA U HABBIKU, TIOJTYYCHHBIC B XO/I€ O6yquHH.

3agaun TUCIUILINHBL:

. pa3BUTh yMEHHE MHCHBMEHHOIO (YTEHHE, MHCbMO) W YCTHOrO (TOBOpPEHHE,
ayJMPOBaHNE) HHOS3BIYHOTO OOIICHHUS;
J yMeTh coOupaTh, 00pabarbiBaTh W HHTEPHPETUPOBATH C HCIOJIb30BAHUEM

COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJIOTHI JaHHbIE HA MHOCTPAHHOM S3bIKE, HEOOXOIMMBbIC
Uit (OPMUPOBAHUS CYXJCHUN 1O COOTBETCTBYIOIIMM COLMAIBHBIM, HAYYHBIM U ATUYECKUM
npoosieMam;

. OBJIA/ICTh HABBIKAMH ITyOJIMYHON PEUYH U apryMEHTALUH JUTS BEJICHUS JUCKYCCHU;

. HAYYUTHCS AHAIM3MPOBATh TEKCTHl COIHMAIBHO 3HAYMMOIO  COJIEPIKAHMSA,
AHHOTHPOBATh U peepupoBaTh HAYYHYIO JIUTEPATYPY;

® HAYYHUTHCS CTPOMTH CBOE PEUEBOE M HEPEUYEBOE ITOBEJICHHE B COOTBETCTBHU C
COLMOKYJIBTYPHOU cren(PUKOIN CTpaHbl H3y4aeMOTo S3bIKA;

J OBJIAJICTh ~ HAaBBIKAMH  IMUCBMEHHOTO M  YCTHOTO  IIEpEBO/Ia  TEKCTOB
OOILEKYIbTYPHOI HAaIPaBICHHOCTH.

PazBuBaromast 1menp OOydeHHs] MpennojiaraeT TaKyld OpraHu3aluio  OOydeHHs
UHOCTPAaHHOMY  SI3BIKY, KOT/Ia YYUTHIBAIOTCS HMHTEPECHl, HMHIUBUAYAJIbHO-JINYHOCTHBIC
0COOEHHOCTH W TOTPEOHOCTH 00y4aeMoro, KOTAAa CTYACHT BBICTYNAeT KakK IOJTHONPABHBIN
Y4acTHHK TIpolecca OOy4eHUs, MOCTPOCHHOrO Ha MPUHIMIIAX CO3HATEIBHOTO MapTHEPCTBA H
B3aUMOJICHCTBHA C JPYTMMH CTyIE€HTaMH M C TPEnoJaBaTesieM. OTo BemeT K
UHTEIUICKTYaJIbHOMY PAa3BHTHIO JIMYHOCTH CTYJCHTA, OBJAJCHHUI0O KM ONpEACICHHBIMH
KOTHUTHBHBIMH ~ TIpHEMaMH  JUIi  OCYIIECTBIICHUS  IMO3HABATENBHOM KOMMYHUKAaTHBHOU
NeSITeAbHOCTH,  (DOPMUPOBAHMIO  COLMAJIBHO-IMYHOCTHBIX  KOMIIETEHIMH,  Pa3BUTHIO
CaMOCTOSITENIFHOCTH CTY/IGHTa, €r0 TBOPYECKOW AaKTHBHOCTH, OPTaHWU30BAHHOCTH, JIMYHOMN
OTBETCTBEHHOCTH 3a pe3yibTaT OOy4YeHMs, yMEHHUIO paboTaTb B KoMaHjae. BocrurarenbHoin
[EeNbI0 Tpu  OOyYeHWHM WHOCTPAHHOMY SI3BIKY SIBIsieTcss (OPMHpPOBaHHME Yy CTYACHTA
MHUPOBO33PEHUS, MPE/ONAraloIIero YBaXXUTEIbHOE OTHOLLICHHE K TyXOBHBIM IIEHHOCTSM CBOEH
CTpaHbl 1 OOLIEKYIbTYPHBIM OPUEHTHPAM.

1.2. ®@opmupyemvie KomMnemeHuuu, COOMHECEHHbBlE C NIAAHUPYEMBIMU DPe3YTbMAMamu
00yuenus no OucyunIune:

Koambi Copepxanue Ilepeyenn IJIAHUPYEMbIX pe3yabTaToB
KOMIIETeHIIUM | KOMIIeTeHIH i 00y4eHHUs 1O AUCHMUILINHE
OK-5 CIIOCOOHOCTBIO K | 3HaTh:

KOMMYHMKAIMU B YCTHOH U - 3HaThb KYJIbTYpy M TpaJullMd CTpaH
NMUcbMEHHOW (Qopmax Ha M3Y4YaeMoOro $3bIKa, OCHOBHBIE IIpaBHUia
PYCCKOM M HMHOCTPaHHOM ¢doHeTHKH, rpaMMaTUKH, HOPMBI
A3bIKaX JUISl pellieHus 3a/1a4 PEUEBOro ITHKETA,
MEXJINYHOCTHOTO u - IpaBWIa CTWIMCTHUYECKH, TIPaMOTHOIO
MEXKYJIbTYPHOT'O HCIIOJIb30BAHUS pyccKoro 54
B3alMOJEHCTBHS MHOCTPAHHOTO SI3bIKa B Pa3jIM4YHBIX




CUTyalUsAX JEJIIOBOIO U IOBCEIHEBHOIO
oO0IIeHUSs, B YCTHOM KOMMYHHUKAIUH. -

Ymers:
- HCIOJIb30BaTh 3HAHHE PYCCKOrO U
UHOCTPaHHOTO SI3BIKOB B
npodeccrnoHaIbHOM NESTEIIbHOCTH,

MEXKYJIBTYPHOW  KOMMYHHKAIlMM U
MEKJIMYHOCTHOM OOILEHHH;

- BOCIPHHHMMATh Ha CIyX W TIOHUMATh
OCHOBHOE  COJCpXAHHE  HECIOKHBIX
po¢eCCUOHATHLHO-OPHUEHTUPOBAHHBIX
TEKCTOB;

- JIeTallbHO MMOHUMATh TEKCTHI,
HEOOXOMUMBIC IS HWCIOJIb30BaHUS B
Oymymei npo¢eCCHOHAIBHON
NeSTeIbHOCTH,

- HauyuHATh,  BECTW/NOJUICPKUBATH U
3aKaHYMBATh JHAJIOT-PACCIIPOC, JTAAJIOT-
oOMeH MHEHUSMU u JTAAJIOT -
UHTEPBBIO/COOECEIOBAHNE TPH TIpUEME
Ha PaboTy, COOJIFO/Iasi HOPMBI PEUEBOTO
ITHKETA, npu HEOOXO0IMMOCTH
UCTIONB3YSl CTPATETHMH BOCCTAHOBIICHUS
cbos B mpoiecce KOMMYHHKAIUU
(nmepecmnpoc, nepedpazupoBanue u 1p.);

- ;earh COOOIIIEHNS B oOJactu
pohecCUOHATTLHOM TEMaTUKH u
BBICTPauBaTh MOHOJIOT

Baagers:

- HaBBIKAMHU HCIIOJIb30BaHHS PYCCKOTO W
WHOCTPAHHOTO SI3bIKa B YCTHOH W

MUCHbMEHHON dbopme B chepe
npoeCCUOHANBHOW KOMMYHHUKAIIUU, B
chepe MEXJIMYHOCTHOTO u

MEKKYJIBTYPHOI'O B3aUMOJECHCTBHUS.

1.3. Mecmo oucuuniunsl 6 cmpykmype o0pazo6amenbHoll RPpozpammol

Huctunnuna «THOCTpaHHBIA S3BIK» OTHOCUTCSA K 0a30BOM 4acTH OJ0Ka JUCIMIUIUH
yueOHOro IJjaHa.

st ocBOEHUST TUCHIUILTMHBI HEOOXOIUMBI 3HAHUSI, YMEHHS U HaBBIKM B TOM 0OBbeMe,
KOTOPBI MPEAYyCMOTPEH HOPMATUBHBIMU TPeOOBAHUSIMH K Cllade €IUHOTO TOCYAapCTBEHHOTO
AK3aM€Ha M0 UHOCTPAHHOMY SI3BIKY.

B pesynpTaTe OCBOCHHS AMCHUILIMHBI (OPMHUPYIOTCS 3HAHUS, YMEHUS M HaBBIKH,
HEOOXOAMMBIC JUISI PACHIMPEHHS KPYyro3opa CTYICHTOB, TMOBBIMICHHWS YPOBHS HX oOmen
KYJIBTYPHI M 00pa30BaHusl, a TakyKe KyJIbTYpPbl MBIIIICHUS, OOIEHUS U PEUH.




2. CTpyKTYypa AUCHHUILIMHBI

CTpyKTypa AUCHUILIMHBI )i 04HOH GopMbI 00yUeHUst
OO6mmast Tpy10€MKOCTh TUCIUIUIMHBI COCTAaBISIET 21 3. €., 756 4., B TOM 4nciie KOHTaKTHAs
pabota oOyvarommxcs ¢ npenonasarenem 294 4., camocrositensHas padora obydaromuxcs 444

q.
Bupl yueOHO# paboThI DopmbI
(B yacax)
TEKYIIEeTO
KOHTaKTHAas =
o - 3 KOHTPOJISI
Paznen 5 o 2 = | A yCIIEBAEMOCTH,
/0 | QUCLHMILUIAHBL/ TEMBI g 5 z o § = dhopma
3 - & 5 & 2 - ;‘ S| 3 IIPOMEXKYTOUHOU
5 |z |ES 8=yl bs
= § 2 £ &k cg) S g £ | aTTecTanuu (no
5 | Q= = @ | cemecmpam
| 8|55 S8 55|8% par)
Pa3zgen 1 1 42 66 3a0
Pa3zgen 1 2 42 66 3a0
Pa3nen 2 3 42 66 3a0
Pa3nen 2 4 42 66 3a0
Pasznen 2 5 42 66 3a0
Pazngen 3 6 42 66 3a0
Pasznea 3 7 42 48 IK3.
IK3aMeH 7 18
Hroro: 1- 294 18 444 | 3a0, JKk3.
7

CTpyKTypa AUCHUIIMHBI 1JI51 04HO-3204HOI (pOpMBI 00yUeHUs
OO6mas TpyI0EMKOCTh JTUCIUILIMHBI cocTaBisieT 21 3.e., 756 4., B TOM 4ucCiie KOHTAKTHAsI
paboTa oOyvarommxcs ¢ npenojasarenem 168 4., camocTtostenbHas pabora oOydaromuxcs 570

9,
Bunsl yueOHoI paboThl
(B yacax) DOpMBI TEKYILETO
KOHTaKTHas % KOHTPOJIS
No Pa3ﬂeﬂ © o) g E yCIeBacMoOCTH,
> I T = | 5 dopma
/T | JUCIHUILTAHBL/ TEMBI 5 a, e = | 8 .
o o |2 S S5 | 3 IPOMEKYTOUHON
5| E £ |58 g2 5 § S s |arrecrammm  (no
S 2 |E |55 85| 88| ¢ S | cemecmpam)
o | @ o | & & = & ST S e
O | H (ORI =1 =] E = O a
Pasznen 1 1 24 84 3a0
Pazgen 1 2 24 84 3a0
Pa3nea 2 3 24 84 3a0
Paznen 2 4 24 84 3a0
Pasnea 2 5 24 84 3a0
Paznen 3 6 24 84 3a0
Paznen 3 7 24 66 IK3
IK3aMeH no
onJeram /
UTOroOBast
JK3aMeEH 18
KOHTPOJIbHASA
pa6ora / 3amura
MPOEKTA M T.IL.




UTOTO: 1-
7

168 18 570

CTpyKTypa M CUMIJIMHBI /151 32049HO0# (popMbI 00yUeHust
OO6mmast TpyI0€MKOCTh JTUCIUTIIMHBI cocTaBiisgeT 21 3.e., 756 4., B TOM 4nciie KOHTaKTHAs
paboTa oOyJarommxcs ¢ nmpenojaasareneM 84 4., caMmocTosiTenbHas paboTta o0yyaronuxcs 663 .

Bupl yueOHO# paboThI
(B yacax) DOopMBI TEKYILETO
KOHTaKTHas = KOHTPOJISI
Ne | Pasmen 9 2 o = yCIIeBaeMOCTH,
S | E Z2Z8 | s bopma
I/ | AUCIUILIMHBI/ TEMBI 5 a SE| & .
o e o - X 5 IPOMEKYTOUHOM
§ E z E = %E 2 3 § s | aTTecTanuu (no
s | 2 S |2 58 x| &8 E | =8 |cemecmpam)
| o 3 |&Z|I 3% &« | 8'S
O = O [IEfR & B w O o
Pa3nen 1 1 12 96 3a
Paznen 1 2 12 96 3a0
Pasznen 2 3 12 96 3a
Paznen 2 4 12 96 3a0
Pasznen 2 5 12 96 3a
Paznen 3 6 12 96 3a0
Pasznea 3 7 12 87 IK3.
IK3aMeH no
onJeram /
UTOr0Bast
IK3aMeH 9
KOHTPOJIbHASA
pabora / 3ammTa
NPOEKTA M T.II.
UTOTO: 1- 84 9 663 IK3.
7
3. Coaep:xkanue IUCHUNINHBI
Ne | HaumenoBaHue pasaena | Cogepkanue
AUCHUTLINHBI
Paznen 1: Oo6umii | General English
HHOCTPAHHBbIN A3BIK
(a”HrIMiicKUit)

1 | Work, rest and play

Day-to-day phrases, question words, sentence stress, word
stress, intonation, frequency words and expressions;

Do, make, go, get, have; present tenses; writing a personal
email with news

2 | Meeting people

Talking about relationships; small talk; past time phrases;
irregular verbs, past tenses; writing an informal letter.

3 | The world of work

Employment; looking for a job; interviews; have to/had to;
writing a CV, a formal letter; word building; apologies;
reasons and promises

4 Entertainment

Talking about films, music, TV etc.; past participle;
present perfect for life experience; -ed/-ing adjectives;
agreeing, disagreeing and asking for opinions; writing a
film review




Into the Future

Verb - noun collocations; future simple; to be going to;
verbs and prepositions; making offers, suggestions,
requests; writing formal and informal letters

Family and friends

Character adjectives; comparisons; superlatives; prefixes
-un, -in, -im, -dis; telephone conversations; writing text
messages, common abbreviations

Holidays

Travel; present continuous for future arrangements;
quantity phrases; everyday objects (things we take on
holiday); expressions with “go”; making complaints and
requests; hotel problems; intonation; writing a letter of
complaint

Different cultures

Describing your home; Present perfect for unfinished past
actions with for, since, How long; should, shouldn’t, must,
mustn’t; travelers’ tips; expressions to describe places;
connecting words; similarities, differences and comparison

Problem solving

Everyday problems; conditional; future clauses with when,
as soon as, before, after, until; writing a personal email,
expressing sympathy and giving advice; invitations;
making arrangements; phrasal verbs

10

Trends and fashion

Present simple passive, past simple passive; used to;
anything, something, anyone, someone, everywhere etc.;
use of articles; shopping; connecting words; writing a
letter to a newspaper, giving your opinion

11

Gossip and news

Verb-noun collocations; present perfect for giving news
with just, already, yet; talking about crime; relative clauses
with who, which, that, where; echo-questions; intonation

12

Achieving your goals

Talking about money, describing your goals; reported
speech; second conditional; connecting words first, next,
then; writing a diary; posting on a website; common
mistakes

Pazgen 2: MWHocTpaHHBII
sa3bIKk  (aHTIMACKMIA) 10
NnpodeccCHOHATBHBIX LeJIeH

English for business communication

Careers

Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email

Selling

Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;

Companies

Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;

Great ideas

Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

Stress

Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report

Entertaining

Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference

Marketing

Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types




8 | Planning Discussing planning; making plans; future tenses: revision;

time clauses; dealing with numbers

9 | Managing people Discussing qualities of a good manager; verbs and

prepositions; reported speech; how to advise; writing:
report

10 | Conflict Discussing different types of conflict in the workplace and

how to deal with them; word building; conditionals:
revision

11 | New business Discussing start-ups; economic terms; time clauses

12 | Products Discussing products; comparison; passives; presenting a

product; SWOT-analysis
Pasgnen 3: MHwuocrpannsiii | English for HR students
si3bIK (aHrJmiickuii) B HR

1 | Human Resource | OcHOBHBIE TOHATHUS B cpepe ypaBICHUS ITIEPCOHAIOM.
Management. I'pammamuxa: Present Simple

2 | Human capital. The 4 Ps of | YenoBeueckuii kanurtan (yenoBeueckue pecypcsl). OcHOBa
HR. HR — 4 6azoBbie cocrapnsromue («4 I1»).

I'pammamuxa: Present Continuous
3 | Major trends and | I'maBHbIe TeHIEHIIMY U BBI30OBHI B YII.
challenges in HR I'pammamuxa: Present Perfect
4 | Organizational Structure Crpyktypa opranusanuu. [Iporiecc Haiima U ero JTarbl.
I'pammamuxa: Past Simple

5 | Recruitment [Touck u mox6op nepconana. [Ipomecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Omutata Tpyaa. Buabl KoMIieHcanuy.
I'pammamuxa: Past Perfect

7 | Issues in the Workplace. KonduukTtel 1 pobiieMsl Ha pabodeM MecTe.
I'pammamuxa: Future Simple

8 | Conflicts. Layoffs [TpobGnembl Ha paboyeM MECTe U CIIOCOOBI MX Pa3pEIICHHUS.
I'pammamuxa: Future Continuous

9 | Employee turnover. TexydecTb KaapoB.
I'pammamuxa: Future Perfect

10 | Employee retention | Ctpareruu ynepaHusi COTpYIHUKOB.
strategies. I'pammamuxa: Types of questions

11 | Management Styles. | Ctum ynpaBnenus nepconagoM. MoTtuBanus
Motivation I'pammamura: Modal verbs

12 | Telephoning: making and | TenedoHHbIe NEpPEroBOphI: Kak OTBETUTh Ha 3BOHOK,
taking calls, taking and | nepenars/ocTaBUTH COOOIICHUE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | TenedonHble TEperoBOphl: Kak  MOJXYYUTH/YyTOUHHUTH
clarifying, booking, active | cBenenwus, cienars/OTMEHUTh OPOHB B OTEJIE U T.II.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenedoHHbBIe TIEpPErOBOPHI: KaK JIOTOBOPUTHCS O BCTpEuUe,
rearranging a meeting, | BBIpa3uTh xkanooy.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | lemoBas MepenucKa 1o IMEKTPOHHOU IIOYTE:
semiofficial, internal, and | opunuanbubie, MOMyOQHUIMATBHBIC, BHYTPEHHHE W p.
commercial. COOOIIIEHUS; PACCHIIKA.

I'pammamuxa: Conditional 1
16 | Emails: formal vs informal | JlenoBasi mepenucka mo 3JI€KTPOHHOW IMOYTE. JIMYHBIE VS
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oduiagbHbIC.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | JlemoBas mepenucka 1Mo 3JCKTPOHHOH IModTe. OOIIEHHE C
arranging a visit/meeting. KJIMEHTaMH, OpraHU3aIusl BU3UTa/COOpaHs/BCTPEYH H T.11.

I'pammamuxa: Mixed Conditional

18 | Meetings and negotiations | [lenoBsie nmeperoBopbl, COOpaHus U BCTPEUYH: OpraHU3aIus,
ITHUKET, PErJIAMEHT.
I'pammamuxa: Relative clauses

19 | Making Presentations [MpaBuna PPT npe3entanuu. Onucanue rpapuKoB.
I'pammamuxa: Relative clauses

20 | HR Strategy and Planning | Crparerus xommanuu wu crparerus YII. OcHOBHBIE
CTpaTernv4ecKue MpeuMyIecTBa KOMIaHUH.
I'pammamuxa: Countable and uncountable nouns

21 | Workforce planning: | CtpaTterndeckoe IiaHUpOBaHKUE KaJIpPOB: KOJHMYECTBCHHBIC
guantitative and | u ¢pyHKIHOHATBHBIE (TPOU3BOICTBEHHBIC) METO/IBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | IToxbop nepconana. BHeniHue U BHYTpEHHUE HMCTOYHUKH.
external. Contingent | KoatunrentHast paboras cuia. OOBSBICHHE O BaKaHCHU.
workforce. Job ads. Career | Slpmapku Bakancuii. [louck W HaéM COTPYIHUKOB Ha
fairs. Executive search. PYKOBOIAIINE TOJDKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Co3nanue OpeHza U penyTalnui KOMIIAHUH-Pa0OTOAATEIs.
Brand I'pammamuxa: Gerund

24 | Candidate Selection. | Ot6op kaHmumaroB. Pucku. AHaiu3 BakaHCHUH C TOUYKH
Recruiting  risks.  Job- | 3penust ¢yHkmii w 3amay. ApPXUTEKTypa BaKaHCHUH.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | Tpenunru: moaxoxapl, IMIaHUPOBaHuE, chepsl IPUMEHEHHUS,
application, approaches, | paspabotka u nposenenue. dopmanbHOe ¥ HePOpMaTbHOE
methods, planning and | oGy4enue nepcoHana.
development of a course. | I pammamura: Determiners
Formal vs informal learning

26 | Performance management. | OueHka pe3ynbTaTUBHOCTH M 3(QQPEKTUBHOCTH TpyAa.
BARS. Performance | Cxema OIEHKM TOTEHIHMAada COTpynHuKa. KapbepHble
potential grid. = Career | BO3MOXXHOCTH, TPA€KTOPHSI U POCT.
paths/ladders I'pammamuxa: Articles

27 | Work-life balance. | Pabouee Bpems, rpaduk pabOTHI, peXKUM TpyAa M OTIbIXA.
Company structure and | CTpykrypa KOMIAaHMM W  OpraHu3amusi  pabodero
office space IPOCTPAHCTBA.

I'pammamuxa: Articles

28 | Working hours. Flexible | Yaanennas pabora, pabora ¢ ruOkuM rpadukoM H T.II.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Counansnbie cety u ux poib B YII. [lonxoas! k aHanuzy
2.0. Social network analysis. | maHHBIX W3 coliceTell ¥ MPUMEHEHHE ero pe3yJbTaToOB B
Ways of SM usage. KaJIpOBOM TIOJTUTHKE.

I'pammamuxa: Phrasal verbs
30 | HR-IT. Expert systems and | Undopmanmonnsie cucreMbl u  pemenus ans YIL
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user  systems. Human | Tenaenuuu B pazsutuu copra ansa YII.
Capital Management | I pavmamuxa: Phrasal verbs
Software: modern trends.

4. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Ne Buabl  yuyeOHBIX
HaumenoBanme pa3jaena . Oobpa3oBaTe/ibHbIE TEXHOJIOTUH
n/n 3aHATHH
1 12 3 4
1. (Pa3men 1: OO6uruii | [ TpakTnueckue Pa3BuTHe HABBIKOB YTEHHS (ITOMCKOBOTO,
HHOCTPAaHHBIH SI3BIK | 3aHATUS M3Yy4Yarollero, aHaJUTHUYECKOro), YCTHOM
(aHTJIMiII CKUIT) (Inanoruyeckod M MOHOJOTHYECKON) u
MHUCbMEHHOW peud TO0J PYKOBOJCTBOM
MIPENoaBaTelis, UCI0Ib30BAHNUE ayANO- U
BHJIEOMATEPHUAJIOB, KOMITbIOTEPHBIX
TEXHOJIOTH.
PasBepuyrast Oecema ¢ oOCyxaeHUEM
JIOKJIaaa
CamocTosTenbHas
paborta KoncynbTupoBanue u MpoBEpKa
JIOMAIIIHUX 3aJaHUN
2. |Pa3gen 2: Unocrpanusblii | [IpakTnueckue Pa3BuTHe HAaBBIKOB YTEHHS (TIOMCKOBOTO,
A3bIK (AHTJIMICKHMIA) U151 |3aHATHS M3YYaloNIero, aHATMTHYECKOTO), YCTHOMN
npogeccuoHaATbHbIX (Inanorudyeckol M MOHOJOTHYECKON) U
neJiei MHACBbMEHHOW pPEeYd T0JI PYKOBOJCTBOM
MIPENoiaBaTelis, UCIO0Ib30BaHUE ayAHO- U
BHJIEOMATEPHAIIOB, KOMITHIOTEPHBIX
TEXHOJIOTHUM.
PasBepuyrast Oecema ¢ oOCyxaeHUEM
JIOKJIaaa
CamocTosTenbHas
paborta KoncynbsTupoBanue u MpOBEpPKa
JIOMAaITHUX 3aJJaHui
3. |Pa3men 3: Unoctpaunsiii|[Ipaktnueckue Pa3BuTHe HaBBIKOB YTEHHs (TIOMCKOBOTO,
SI3bIK  (AHIJIMMCKUNA)  B|3aHITUS M3Yy4arollero, aHaJIUTHYECKOTr0), YCTHOM

HR

(Inanoruyeckod M MOHOJIOTHYECKON) W
MACbMEHHOW pPEeYd MO/ PYKOBOJCTBOM
MPENoiaBaTelis, UCIOIb30BaHUE ayANO- U

BHJICOMATEPHAJIOB, KOMITBFOTEPHBIX
TEXHOJIOTHH.
Pa3Bepuytast Oecema ¢ oOCyxaeHUEM
JIOKJIaga

CaMocTosTeIbHas

paborta KoncynsTupoBanue u MpOBEpKa

JOMAaITHUX 3aJJaHui
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5. Ouenka njaHUpyeMbIX Pe3yJbTATOB 00yYeHHUs

5.1. Cucmema ouyenusanusn

dopmMa KOHTPOJIA

Makc. KoJIn4ecTBO 02/1JI0B

3a oauny|Bcero
padorty
Tekyuii KOHTPOJIb:
- YCTHBIHU OIpoC 5 Ganos 30 6amioB
- yyacTHe B IUCKYCCHU Ha ceMHHape |5 OaiioB 10 Gannos
- BBIIOJNHEHHE  camocTosTenbHOi |10 OanioB 10 6amnoB
paboThI
- KOHTpoJbHas pabdorta ( acce, nokmnan) | 10 6amtoB 10 6ammoB
[IpomexyTouHas aTTecTanus 40 6annoB
BamuTa TpoeKTa \ BBICTYIUICHHE C
Mpe3eHTaluen
HToro 3a cemectp 100 6annoB

3a4éT ¢ OLIEHKOM/DPK3aMeH

[TosydeHHBI COBOKYIHBIN pe3yabTaT KOHBEPTUPYETCS B TPAJAULIMOHHYIO IIKAJy OLIEHOK
U B IIKany ouieHOK EBpormelickoii cuctemMbl nepeHoca u HakorieHus: kpeautos (European Credit

Transfer System; naiee — ECTS) B COOTBETCTBUU C TabJIMLEeN:
100-6ambpHas TpaumonHas mKkana Ixana
IKanxa ECTS

95 — 100 A

83 o4 OTIIMYHO B

68 — 82 XOpOIIIO 324TEHO C

56 — 67 D

50 _55 YJIOBJIETBOPUTEIBHO E

20— 49 FX

019 HEYJIOBJIETBOPUTEIILHO HE 3aUTEHO =




5.2.Kpumepuu evicmasnenusn ouenox

Banany/
HIkaJuaa
ECTS

Ouenka
JUCHUILIMHE

mo

Kpurepun
AUCHHUILINHE

OICHKH pe3yjbTaroB Oﬁy‘leHHﬂ no

100-83/
AB

«OTJIIHYHOY/
«3a4TEHO
(oTugHO)»/
«3a4TEHO»

BrictaBnsiercs  oOydaromieMmycsi, €cid OH TIIyOOKO H
IIPOYHO  YCBOWMJI TEOPETUYECKHUH U  IPAKTUYECKHUU
Marepuai, MOXKET MPOJEMOHCTPUPOBATh 3TO HA 3aHATHUAX
U B XOJI€ IPOMEKYTOUHON aTTECTALUU.

OOyuaromuiicsi MCYEPIBIBAIOIIE M JIOTHYECKH CTPOMHO
M3JaraeT yuyeOHbI MaTepuall, yMeeT yBSI3bIBaTh TEOPHUIO C
MIPaKTHUKOM, CIpaBJsieTCss €  pElIeHHeM  3ajad
npoeCCUOHATBHON HANPaBICHHOCTH BBICOKOTO YPOBHSA
CIIO)KHOCTH,  MPaBUIBHO  OOOCHOBBIBAET  IPUHATHIC
pelIeHus.

CBo6oiHO OpUEHTHUPYETCS B
npoeCCHOHATTLHOMN JINTEPATYPE.

yueOHOI u

OueHka 1Mo JUCHUILIMHE BBICTABIIAIOTCS 00yJaromeMycs ¢
y4€TOM  PE3YyJIbTAaTOB TEKYLIEH U  IMPOMEKYTOUHOU
aTTeCTalUu.

Komnerennuu,  3akpeluiéHHble  3a
c(OPMHPOBAHBI HA YPOBHE — «BBICOKHI.

JMCHMITIMHOM,

82-68/

«XOpOII0Y/
«3a4TEHO
(xoporo)y»/
«3aUTEHO»

BeicraBnsiercs  oOywaromemycs, €ciaM  OH  3HaeT
TEOPETHYECKUI U MPAKTUIECKUI MaTeprall, PaMOTHO U 110
CYLIECTBY M3JaraeT €ro Ha 3aHATHAX MU B  XOHE
IIPOMEKYTOYHOM aTTECTAllMH, HE TOIyCKasl CYLIECTBEHHBIX
HETOYHOCTEH.

OOyuvaromuiics NpPaBWIBHO TPUMEHSET TEOPETHUYECKHE
MOJIOKEHUs  TPU  pElIEHUM  IPAKTUYECKUX  3a1ad
npodeccnoHabHOM  HamNpaBIEHHOCTU Pa3HOTO YPOBHS
CJIO’KHOCTH, BJIaZieeT HEOOXOAMMBIMU JJIs1 3TOTO HaBbIKAMU
U IPUEMaAMH.

JIOCTaToOuHO XOpPOIIO OpUEHTHpYeTcs B y4eOHOW U
npodeccnoHanbHOM TUTEpaType.

OneHka Mo JUCHUIUIMHE BBICTABISIOTCS 00Y4aroIEMycCsl C
y4€TOM  PE3yNbTaTOB TEKyIIEH W  IPOMEKYTOUYHOU
aTTeCTalyuu.

Komnierennumu, 3aKpEIJIEHHBIE 3a
c(OPMHPOBAHBI HA YPOBHE — «XOPOIIUIIY.

U CIUILINHOM,

67-50/
D,E

«yIIOBJIETBOPH-
TEIHHOY/
«3aYTEHO
(ynosnerBopu-
TEJBHO )»/
«3aUTEHO»

BricTaBnsierca oOyuatoriemycsi, €Ciii OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETHUYECKUI M TNPAKTUUYECKUH MaTepual,
JIOTIYCKaeT OT/AeNIbHbIe OMIMOKH MpU €ro M3JI0XKEHUH Ha
3aHATHUSAX U B X0JI€ MPOMEKYTOUHOM aTTECTAINH.

OOyyaromuiics UCHBITHIBAET ONpPENENEHHbIE 3aTPYAHEHUS
B NPUMEHEHUH TEOPETHUYECKUX IMOJIOKEHUN MPH peIIeHUH
MPaKTUYECKHX 3a/1a4 Ipo¢deCcCHOHaIbHONW HAIIPaBIEHHOCTH

CTaHJapTHOIO YPOBHS CJIOKHOCTH, BJIAJIEET
HEOOXOAUMBIMU JUIsl 3TOr0 0Oa30BBIMH HABBIKAMHM U
IPUEMAMH.

JleMOHCTpUpYeT NOCTaTOYHBbIM YpOBEHb 3HAHUS y4eOHOI
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banabl/ Ounenka no | Kpurepuu ouneHku pe3yabTaToB  O00y4YeHHsI TI0
Hlxana AUCHMILINHE AMCHMILINHE
ECTS
JUTEPATYPHI 110 AUCITUTIIIMHE.
OneHka no JUCHUILIMHE BBICTABIISIOTCS O0ydaromemycs ¢
y4€TOM  pPE3yJIbTATOB TEKYLIEH M  IMPOMEKYTOYHOU
aTTeCTalUu.
Komnierennuu, 3aKpEIUIEHHBIE 328 JUCUUILIMHOM,
c(hOpMHUPOBAHBI HA YPOBHE — «IOCTATOYHBIN).
49-0/ «HeynoBIeTBOpUTe | BhicTaBnsercss oOydaromiemycs, €cid OH HE 3HaeT Ha
F.FX JTIBHOY/ 0a30BOM  YpPOBHE TEOPETUYCCKUH W  MPAKTUYCCKUU
HE 3a4TEHO MaTepuaig, JONMycKaeT rpyOble OMmMOKA TpH  €ro

W3JI0KEHUM Ha 3aHATHSAX U B XOAE MPOMEKYTOYHOU
aTTeCTalluu.

OOyuvaromuiics HCHBITHIBAET CEPbE3HBIC 3aTPyIHEHUS B
MPUMEHEHUHU TEOPETUUECKUX IOJIOKEHUH MpU pELeHUU
MPAKTUYECKHX 3a/1a4 MpodeCCHOHaIbHON HAIIPaBICHHOCTH

HEOO0XOAUMBIMU JIJIs1 3TOTO HaBBIKAMU U IPUEMaMHU.
HemoHcTpHpyeT  (parMeHTapHblE  3HaHUS  y4eOHOI
JIUTEPATypPHI 110 TUCLHUIIIVHE.
OueHka 1Mo JUCLUILIMHE BBICTABIIAIOTCS 00yJaromeMycs ¢
y4€TOM  PE3YyJIbTAaTOB TEKYLIEH U  IMPOMEKYTOYHOU
aTTeCTalUu.
KomMmiereHiun Ha ypoBHE «IOCTAaTOUYHBIN», 3aKPEIIIEHHBIE
3a IUCUUIUINHON, HE C(OPMHUPOBAHEI.

CTaHAapTHOT'O YPOBHA CJIOKHOCTH, HE BJIAACCT

5.3. Ouenounvie cpeocmea (mamepuanvi) O MEKYULE20 KOHMPONA YCHeeaemMocmu,
npoMeNHCYymouHoil ammecmayuu 00y4arwuxca no OUCYUnIuHe

Texkymuili U HPOMEKYTOUHBIH KOHTPOJb YPOBHS 3HAHUU CTYJEHTOB BKJOYaeT: 1)
pETYJISIpHBIE YCTHBIE OMNPOCHI, IMOKAa3bIBAIOIINE MMOHUMAHHE CIIEIUAILHOIO TEKCTa, YMEHHE
paccykIaTh B paMKax M3ydyaeMOW TeMbl; 2) BHIIIOJHEHUE JOMAIIHUX 3aJaHuil; 3) BBIMOIHEHHE
CTYAEHTaMH TPEHUPOBOYHBIX YOPAXHEHHH MO JIEKCUKE, TPaMMAaTUKE W CHHTAKCHCY
CaMOCTOSITENILHO U TOJ KOHTpOJIEM IpemnojaBaTens; 4) yCTHbIE IOKJIaabl M MHUChbMEHHBIC
AQHHOTAIIMU CTaTEH.

KoHTposb MOArOTOBKM IO MHOCTPAHHOMY SI3BIKY OCYILIECTBISIETCS B NMHUCBMEHHOM M B
yCTHOU (opme, MPOBEPSETCs KAa4eCTBO KOMIETEHIIUA U MX COOTBETCTBHE YPOBHIO MOJTOTOBKH
cryaeHTa. GopMbl KOHTPOJISI BOCIIPOU3BOIAT CUTYyallMd YTEHUsI, ayAUPOBAHUsI, YCTHON peuu U
nyucbMa, Hanbosee TUNUYHBIC I pPa3HbIX BHUIOB OBITOBOTO, OQUIIMATBHO-ACIOBOTO U
pohecCHOHATBFHOTO OOIIEHUSI.

Texymuii KOHTPOJIb 3HAHWW CTYACHTOB MPOBOJMUTCS TOITANMHO (KaK IOCIE OCBOCHUS
OTJIETbHON TEMBI, TaK U MOCJIE MPOXOKIEHUS BCErO MOAYJISI) U MPEACTABISET COOOM OTYETHOCTD
CTYJICHTOB 3a CJICYIOIINE BUIBI pa0OT:

® KOHTPOJbHBIE (MMCbMEHHbIE) pabOThl CTYIEHTOB B ayauTOpHOE BpeMms (MO
HauboJsee Ba)KHBIM TeMaM I'paMMaTHKH, JIEKCHKH);

e TecTUpoBaHME (IMUCbMEHHBIE U  DJEKTPOHHbIE  JIEKCMKO-TpaMMAaTHYECKHe
NIPOBEPOYHBbIE 3a/JaHusi HeOoNpIIoro o0beMa MO MPOHAECHHBIM AaCHEKTaM
MIPOrPaMMBl);
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® KOHTPOJBbHBIE aTrTecTaluy (YCTHBIA ompoc / cobecenoBaHue / KOJUIOKBUYM) IO
MPOWJICHHOMY MaTepually H3 y4eOHOM, NpodecCHOHATHPHOM U CIPAaBOYHOU
TUTEPATYPHI, IEPUOANICCKUX U3TaHHIA,

® UHIUBUJyalbHas BHEAyJIUTOpPHAs CaMOCTOSITENIbHAs paboTa CTYyIEHTOB (IO
acreKTaM rpaMMaTUKH, TeMAaTUYECKOM JIEKCHKH; HalMCaHWe aHHOTAIlUi, 3cce U
Jp. MUCbMEHHBIX PadoT);

® YCTHOE PacCyXJIEHHE Ha OCHOBE MPOUYUTAHHBIX TEKCTOB M JIPYIMX MaTepUalOB
(Bumeo, ayawo) w3 ydeOHOM, MpodecCHOHATBHOW M CIIPABOYHOM JIUTEpaTypHI,
MEPUOINYECKUX U3TAHUM;

® [IOATOTOBKA MPE3EHTALUI/IOKIAI0B Ha MpodecCHOHATbHO-OPUEHTHUPOBAHHbBIE
TEMaTUKH;

® ayIMpPOBAHHE TEKCTOB MPO(ECCHOHATBHO-/IEIOBONM HAMPABICHHOCTH (IUAJIOTOB,
WHTEPBbIO, JICKIUN);

® arTecTalMsl MO MTOraM MPAaKTUYECKUX 3aHATUH (IOcenaeMocTh, MOJArTOTOBKAa K
3aHATHAM U T.]1.).

HroroBas mnmchbMeHHas paboTa 10 BCEM acHeKkTaM JIEKCMKH W TpaMMaTHKH
MPAKTUYECKOT0 Kypca MPOBOAUTCA B KOHIIE CEMECTPA U MMEET LEIbIO ONPEACIICHUE CTEIIEHU U
KauecTBa YCBOCHMsI CTYyJEHTaMH KOHIIENITYaJbHOTO COAEpkKaHMUsS 00I1e00pa3oBaTeaIbHOTO
MOJTYJISI / MOJTYJICH.

B mpouecce Tekymero u mpoMeXyTOYHOTO KOHTPOJISI IO BCEM BBILIENEPEUNCICHHBIM
BUJAM PAa0OT MPOBEPSETCS Ka4ecTBO CHOPMUPOBAHHBIX S3BIKOBBIX HABBIKOB M YMEHUW M HX
COOTBETCTBUE TpPeOOBAHHUSAM YpPOBHS BIAJCHHS HHOCTPAHHBIM SI3BIKOM, HE HIKEe A2, T.e.
HaJIMYME SA3bIKOBOM M KOMMYHUKATUBHOW KOMIIETCHIIMU, AOCTAaTOYHOW [UJIs JaJIbHEWIIEH
yueOHOM JEesATeNbHOCTH, a TakXke [UIsl OCYIIECTBICHUS  S3BIKOBBIX KOHTAaKTOB Ha
pohecCuoHaTbHOM YPOBHE.

OneHka 3HaHUN NPOU3BOAUTCS MO0 HUYKECIIETYIOIUM KPUTEPUSIM.

Texywut KoHmpoa

[Ipu oneHMBaHUM YCTHOTO OMpPOCa, y4acTHS B JUCKYCCHMM M KOHTPOJBHBIX paboOT Ha
MPaKTUYECKOM 3aHSITUU YUYUTHIBAIOTCS:

- CTETIEHb PACKPBITUS COACPKAHUS MAaTepUaa;

- CTETICHb OBJIAJICHUS MMPONJICHHBIM JIEKCUKO-TPAMMATHYECKUM MaTEPHAJIOM;

- U3JI0KEeHHe MaTepHala (TpaMOTHOCTh Pe4H, TOUHOCTh HCIIOIb30BaHMS TEPMUHOIOTUU U
CUMBOJIMKH, JIOTHYECKAsI TOCJIEJOBATEIbHOCTD U3JI0KEHUSI MaTepuaa;

- chopMHPOBAHHOCTH U YCTOMUHUBOCTH HCIIOIb3yEMbIX YMEHHUI U HABBIKOB.

[Ipu oneHUBaHUM 3cce, aHHOTAIUH, TOKJIaI0B YIYUTHIBACTCS:

- TIOJTHOTA BBITIOJTHEHHOW pa0OTHI (3a/1aHUE BBITIOJHEHO HE TIOJHOCTHIO HI/VIIH JIOMYIICHBI
nBe U 0oJiee OMMOKU WK TPU U O0JIee HETOUHOCTH);

- 000CHOBAaHHOCTH COJICP’KAHUS U BBIBOJIOB PA0OTHI (3a/1aHHE BHITIOJTHEHO MOJIHOCTHIO, HO
000CHOBaHHE COJIEPKaHUS U BBIBOJIOB HEJIOCTATOYHBI, HO PACCY>KICHHS BEPHBI);

- paboTa BBITOJIHEHA ITOJIHOCTHIO, B PACCYKICHHUIX M OOOCHOBAHWUHU HET MPOOCIIOB MU
oIINOOK, BO3MOKHA OJHA HETOYHOCTb.

Ipomesicymounas ammecmayus (3auem, 3a4em ¢ OYeHKOU, IK3AMeH)

IIpu onleHMBaHUM CTENEHU BBIITOJIHEHUS 3aJaHUs UJIM OTBETOB YUUTHIBACTCH:

- MaTepuaJl HE OCBOEH, 3HAHUE HOCUT (PparMeHTapHbId XapakTep, HaJlu4he TpyObIxX
OIIINOOK B OTBETE;

- MaTepHall OCBOEH YaCTUYHO, IONYLIEHO He OoJiee ABYX-TPEX HEI0UETOB;
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- MaTepual OCBOEH MOYTH IMOJIHOCTHIO, JOMYIIEHO He 060Jiee OJHOr0-IBYX HE0YETOB, HO
oOydJaronuiicss cMor Obl UX UCTIPABUTh CAMOCTOSITEIBHO;
- MaTepuraj OCBOEH MOJHOCTHIO, 33J1a4M Kypca BbinoiHeHbl Ha 100 %.

6. YueOHO-MeTOAuYeCKOe U MH(OPMAITMOHHOE o0ecTeuyeHue TUCIUIIMHbI
6.1. Cnucok ucmounuxkos u 1umepamypol

OCHOBHbIC:

1. Yuxkunesa, JI. C.AHMMICKU# I3BIK B yrpaBieHun nepconaiom (B1—B2). English for
Human Resource Managers : yd4eOHUK ¥ IPAKTHKYM JUISI aKaJJeMHUYECKOT0 OakanaBpuaTa
/ JI. C. Yukunesa, E. B. Jlusckas, JI. C. Ecuna. — 2-¢ u3z., nepepab. u qon. — Mockaa :
NznarensctBo FOpaiit, 2019. — 203 ¢. — (bakanaBp. Axkagemuyeckuii kype). — ISBN
978-5-534-08232-6. — Tekcr : anexkrponHsii / ObC FOpaiT [caiiT]. —
URL:https://biblio-online.ru/bcode/434035

2. Tlepmmna, E. 1O. Anrmmiickuii si3bik. [IpakTideckast rpamMaruka B 2 4. Yacts 1.
Mopdomnorus : yueb. mocobue nms akagemuueckoro 6akanaspuara / E. 0. Ilepmmna. —
2-e u3., ucnp. u gon. — Mocksa : U3natensctBo FOpaiit, 2019. — 200 ¢. — (Cepusi:
bakanaBp. Akagemudeckuii kypc). — ISBN 978-5-534-04036-4. — Tekcr :
anextponHbii / DBC FOpaiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/434586

3. Tlepmmua, E. 0. Arrmmiickuii si3eik. [Ipaktuyeckas rpammarmka B 2 4. Yacte 2.
['maronbHbIe GOPMBI U CHHTAKCHC : y4e0. mocooue s akaJeMHIecKoro OakaiaBpuara /
E. O. Ilepmuna. — 2-¢ u3a., ucrp. u gorn. — Mocksa : M3narensctBo HOpaiit, 2019. —
172 c. — (Cepusi: bakanaBp. Akanemudeckuii kypc). — ISBN 978-5-534-04055-5. —
Tekcr: oamekrponnsii  // DBC  IOpaiit [caiir]. — URL: https://www.biblio-
online.ru/bcode/437111

4. VYBapos, B. . Aurnuiickuii s3bIk 1 5koHOMHUCTOB (a2-b2). English for business +

ayauomarepuaisl B ObC: yueOHUK M TPaKTUKYM JUIsl akageMudeckoro 6akanaspuata / B.
. YBapoB. — 2-e u3a., nepepad. u non. — Mocksa : UznarenscrBo FOpaiit, 2019. —
393 ¢. — (Cepus: bakanaBp. Akanemuueckuii kypc). — ISBN 978-5-534-09049-9. —
Tekcr: oamektponnbii // OBC  IOpaiit  [caiit]. —  URL: https://www.biblio-
online.ru/bcode/433189

JOTIOJTHUTEeIbHbIE:

1. TaBpunoB, A. H.Aurmmiickuit s3pik. PasroBopuas peus. Modern American English.
Communication Gambits : yuyeOHUK U npakTukym uist By3oB / A. H. T'aBpunos, JI. II1.
Jlanunenko. — 2-e u3f., ucnp. u gon. — Mocksa : M3narensctBo FOpaiit, 2019. — 129
c. — (ABropckuii yueoHuk). — ISBN 978-5-534-09168-7. — Tekct : 21eKTpOHHBIN //
3BC IOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/427335.

2. EBcrokoBa, E. H.Aarnmiickuii s36ik. Reading and Discussion : yueOHOe mocoOue st
By30B / E. H. EBciokoga, I'. JI. PyrkoBckas, O. W. TapaneHko. — 2-e U3J1., UCOp. U JOIL.
— Mocksa : U3parensctBo HOpaiit, 2019. — 147 ¢. — (YHusepcuretsl Poccun). —
ISBN 978-5-534-07996-8. — Tekct : anexkrponnslit // 9bC FOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/438983

3. Mumnaesa, JI. B.Aurmmiickuii si3pik. HaBbiku yctHoU peun (I am all Ears!) +
aynuomarepuainsl B ObC : yueGHOe mocobue /i1 akagemuueckoro 6akanaspuata / JI. B.
Munaesa, M. B. Jlykanuna, B. B. Bapuenko. — 2-e uz ., ucnp. u gomn. — Mocksa :
NznarensctBo FOpaiit, 2019. — 199 c. — (bakamaBp. Akagemuyeckuii kype). — ISBN
978-5-534-09265-3. — Tekct : anexktponHslit // ObC FOpait [caiiT]. —
URL:https://biblio-online.ru/bcode/438499



https://biblio-online.ru/bcode/434035
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/433189
https://www.biblio-online.ru/bcode/433189
https://biblio-online.ru/bcode/427335
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438499
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4. Sxymesa, U. B.Aurmuiickuii si3pik (B1). Introduction Into Professional English :
y4eOHMK ¥ TIPAKTUKYM JJIS akajeMudeckoro Oakanaspuata / 1. B. Skymesa, O. A.
JlemuenkoBa. — 3-e u3., ucnp. u aon. — Mocksa : U3natensctBo FOpaiit, 2019. — 148
c. — (bakamaBp. Akanemuueckuit kypc). — ISBN 978-5-534-07026-2. — Tekcr :
anextponHbii // DBC FOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/433852

6.2. Ilepeuens pecypcos ungopmayuonno-meneKoMmynuKkayuonnou cemu «Mumepnemy

HuTepHeT-pecypcehl TUCIUTUTUHEI « THOCTpaHHBIN S3BIK» KOMILIEKTYIOTCS TI0 HAITPABIICHUSIM:
WHOCTPAHHBIN SA3bIK (JIMHIBUCTUYECKHUE aCIICKTHI);
UCTOPHS, KyIbTypa M [IUBHJIN3AINS CTPAH NU3YIa€MBIX S3BIKOB;
WHOCTPaHHBIN S3BIK (MPOheCCHOHATBHBIC ACTICKTHI).

[TporpammHOe oOecrieueHre AUCUUIUIMHBI «HOCTpaHHBIA S3BIK» MPEICTABISET COOOU
SI3BIKOBBIC  KOMITBIOTEPHBIE TPOTPaMMBbl JIJIsl  00IIe00pa30BaTENbHOTO YPOBHS OOYYCHHS;
CO3JIaHHBIC BEAYIIUMHU 3apYOCIKHBIMU HW3JATEIbCTBAMH; CHCIMATU3UPYIOIIUMUCS B 001acTH
WHOS3BIYHBIX Y4eOHBIX  MarepuanoB. CTPyKTypa M S3BIKOBOE HAINOJIHEHHE WHOS3BIYHBIX
y4eOHBIX MYJIbTHMEIAMMHBIX MaTepHalioB (KaK OTJACIbHBIX MPOrpaMM; TaK U PECypCOB
HHTepHeT) MO3BOJISET BIOJHE YCIENTHO (MOCTe COOTBETCTBYIOMIEH 0OpabOTKH U AOpPabOTKH)
UCIIOJIB30BaTh 3HAYUTEILHYI0 MX YaCTh IPU MPOXOXKICHUU MOJIYJeH 00Ie00pa3oBaTeIbHOrO
YpOBHS 00Y4YCHUSI.

bazwr aClHHbl.X',' uH¢0pMCM4MOHHO'Cnpa60’{Hbl€ U nouckKoebvle cucmemol.

www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com
www.iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com

www.bbc.com

www.CNN.com

WwWWw.newsweek.com

www.NYTimes.com
http://www.armintrost.de

https://www.humanresourcestoday.com/2019/

https://www.business.com



https://biblio-online.ru/bcode/433852
http://www.google.com/
http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
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https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org

https://www.thebalancecareers.com/

Iepeyens B/l u UCC

Nerr/nn HaumenoBanue
MexnayHapoanbie pedepaTuBHbIE HayKoMeTpuueckue b/, mocTymHbple B pamMKkax
HaIIMOHAJILHOMN noamucku B 2018 T.
Web of Science
Scopus
ITpodeccuonanbubie moTHOTEKCTOBBIC B/I, JOCTYITHBIE B paMKax HaIlMOHAIbHON
noamucku B 2018 T.
XKypuaner Cambridge University Press
ProQuest Dissertation & Theses Global
SAGE Journals
XKypuaner Taylor and Francis
DJIeKTPOHHBIC M3/IaHKsI U3AaTeILCTBA Springer
[Ipodeccuonanbubie MOJIHOTEKCTOBBIE B/
JSTOR
W3 nanust mo oO1iecTBEHHBIM M T'YMaHUTAPHBIM HayKaM
KOMHBIOTCpHBIG CIIPAaBOYHBIC ITPABOBBLIC CUCTCMBbI
Koncynsrant Ilmroc,
I'apanTt

7. MaTrepuajbHO-TeXHUYECKOe o0ecneyeHne U CHUNIMHBI

B wmemsx »sddexktuBHOro mnpenogaBaHus —JUCHMIUIMHBL  «VHOCTpaHHBIM  SI3BIK»
UCIIOJIb3YIOTCS] TEXHUYECKUE CPEICTBA:

- MOOMIIbHBIE TeNIe()OHBI 00YyUaOLTNXCS;

- HOyTOYK U MPOEKTOP;

- KOMIIBIOTEpHbIE KJIAcChl; OCHAIEHHBbIE  KOMIIBIOTEpAMHU JUIsl TpenojaBareis |
CTYJEHTOB; IPOEKTOPOM U IKPAHOM .

VHTepakTUBHBIE MaTepHaibl U INPEACTaBICHHBIH B HHUX S3BIKOBOM M METOAMYECKHI
UHCTPYMEHTAPHI MO3BOJISAIOT PEIlaTh CICAYIOIUE 3a1a4H:

- crmocoOcTBOBaTh Oosiee ycrneuHomy; 3(p@EeKTUBHOMY BOCHPUSATHIO HHOS3BIYHOTO
MaTepHala Kak eJMHOr0 1IeJI0r0; KaK CBA3HOI0 KOMIUIEKCA CMBICIIOB U 3HAaYEHUH;

- CIocOOCTBOBATh  PACKPBITUIO  COJEpIKAHUS  TEKCTa/TEKCTOB  4epe3  0COObIi
MHCTPYMEHTApPUH CeUaIbHO MOI00paHHBIX 3aaHUM.

Ilepeuens 11O
Nent Hanmenosanue [10 [IpousBonutens | Crocod pacnpocTpaHeHUs
/m (ruyenzuonnoe unu
€60600HO
pacnpocmpansemoe)

1 Microsoft Office 2013 Microsoft JINIEH3VOHHOE



https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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2 Windows 10 Pro Microsoft JINIEH3VUOHHOE

8. Obecneuenue 00pa3oBaTEILHOIO MPOLECCA sl JIMI C OTPAHMYEHHBIMH
BO3MOKHOCTSIMH 3/I0POBbSI 1 HHBAJIU/I0B

B X04€ pe€aliu3alii AUCHUIIIIMHBI UCIIOJB3YIOTCA CICAYIOMIUE NOIIOJTHUTCIIbHBIC
METO/bI 06yqu1/1;1, TCKYLICTO KOHTPOJIA YCIICBACMOCTHU 1 HpOMe)ICYTOHHOﬁ arreCraiiuu
06yqa101u14xc;1 B 3aBUCHUMOCTH OT UX HHANBUIYAJIbHBIX 0COOEHHOCTEH:

® IS CJICIIBIX U CIIA0OBUISIINX:

- JeKIUH O(OPMISIIOTCA B BHJE AJIEKTPOHHOIO JOKYMEHTA, JOCTYHHOIO C MOMOIIBIO
KOMIIbIOTEPA CO CHELMATM3UPOBAHHBIM IIPOrPaMMHBIM 00€CIIeUeHUEM;

- TNHCHMEHHBIC 33JaHUS BBINOJHAIOTCS HAa KOMIBIOTEPE CO CHEIHMAIH3UPOBAHHBIM
IPOTrpaMMHBIM 00€CIIEYEHUEM, JIM MOT'YT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- o0ecrnieunBaeTCsl MHIUBUIyAIbHOE paBHOMEPHOE ocBelieHue He meHee 300 Jirokc;

- JUIs BBIIOJHEHUS 3aJaHMs NP HEOOXOJUMOCTH IPElOCTaBISETCS YyBEIUYMBaIOLIee
YCTPOMCTBO; BO3MOKHO TAK)KE UCIIO0JIb30BAHUE COOCTBEHHBIX YBEIMUYHUBAIOIIUX YCTPONCTB;

- IUCbMEHHBIE 3a7]aHNs 0(POPMIISIOTCS YBETUUEHHBIM HIPUPTOM;

- 9K3aMeH M 3a4€T MPOBOAATCS B YCTHON (hOpMe MIIH BBITIOIHSIOTCS B TUCBMEHHOU (hopme Ha
KOMIIBIOTEPE.

e JUIS MIIYXUX U CJIa0OCIbIIAIINX:

- Jekuud O(OPMIIIOTCS B BHJIE JJIEKTPOHHOTO JOKYMEHTa, JMOO TPeAOCTaBISETCS
3BYKOYCHJIMBAIOIIAs anlapaTypa UHAWBUYAIbHOTO MOJIb30BaHMS;

- MUCHbMEHHBIC 33JIaHUS BBITIOJIHAIOTCS Ha KOMITBIOTEPE B MUCHbMEHHOM (hopMme;

- 9K3aMeH M 3auéT MNpOBOAATCA B NHUCbMEHHOW (hopMe Ha KOMIBIOTEPE; BO3MOXKHO
npoBeeHue B (hopMe TeCTUPOBAHHUS.

e IS JIUL C HApYILIEHUSIMH OINIOPHO-/IBUTATEILHOTO anmnapaTra:

- JeKIUM O(OPMISIIOTCS B BHJIE AJIEKTPOHHOI'O JOKYMEHTA, JOCTYHHOIO C MOMOILBIO
KOMIIBIOTEpA CO CTIELUATN3UPOBAHHBIM IPOTPAMMHBIM 00ECIIEUEHUEM;

- THUCBMEHHBIC 33JaHUS BBINOJHAIOTCS HAa KOMIBIOTEPE CO CHEIHMaIU3UPOBAHHBIM
MIPOrpaMMHBIM 00€eCIIeYeHUEM;

- 9K3aMeEH M 3au4€T NMPOBOAATCS B YCTHON (hopMe MM BBITIOIHSIOTCS B TUCbMEHHON (hopme Ha
KOMIIBIOTEPE.

ITpu HEOOXOMMMOCTH MpeycMaTpUBAETCs YBETUUYEHUE BPEMEHHU AJIsl IIOATOTOBKU OTBETA.

[Ipouenypa  mnpoBeneHHUs  MPOMEXKYTOUYHOM  arTecTaluu A 0Oydaroummxcs
YCTaHABIMBAeTCSI C Y4YETOM HX HMHIUBUAYAJIbHBIX ICUXO(PHU3MUECKUX OCOOEHHOCTEH.
[TpomexxyTouHast aTTecTalisl MOXKET IPOBOJUTHCS B HECKOJIBKO 3TAIOB.

ITpu npoBeneHNM NPOLEAYPHl OLIEHUBAHUS PE3YNbTaToB OOY4YEHHUs MpPeayCMaTpUBACTCS
UCTIOJNIb30BAaHNE TEXHUYECKHX CPEICTB, HEOOXOAMMBIX B CBSI3M C HWHIWBUAYAIbHBIMA
0COOEHHOCTSAMHU 00yYaroIuXcs. DT CPEeACTBA MOTYT OBITh IPEAOCTABIECHBl YHUBEPCUTETOM,
WJIM MOTYT UCIIOJIb30BaThCSl COOCTBEHHBIE TEXHUUECKUE CPE/ICTBA.

[IpoBeneHne mpoueAypbl OLIEHUBAaHMUA  pE3yIbTaroB  OOy4eHHUS  JIOMyCKAaeTcsl ¢
HCIIOJIb30BaHUEM JTUCTAHIIMOHHBIX 00pa30BaTENbHBIX TEXHOIOTHH.

ObecneunBaeTcs A0CTYN K MH()OPMAIMOHHBIM U OMOIHOrpaduueckuM pecypcaM B CETH
WuTepHer s Kaxaoro oOywaromierocst B gopmax, aJalTUPOBAHHBIX K OTPaHHYEHUSIM HX
3JI0pOBbsI U BOCTIPUATHS HHPOPMALIUU:

® IS CHEMNBIX U CIIA00BUAAIINX:

- B [Ie4aTHOM (hopMe YBETUUEHHBIM HIPUPTOM;
- B (hOpMe IIEKTPOHHOTO JOKYMEHTA;

- B popme ayauodaiina.

® Ui TIIYXUX M CIa0OCIHbIIAIINX:
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- B IeyaTHOH popme;

- B (hopme 31eKTPOHHOTO TOKYMEHTA.

e Ui O0yYaroIUXCs C HAPYIICHUSIMU ONIOPHO-ABUTaTEIbHOTO armapara:
- B Ie4aTHou opme;

- B (hOpMeE IIEKTPOHHOTO JOKYMEHTA;

- B popme ayaunodaiina.

Y4eOHbIe ayAUTOpUH I BCEX BUJIOB KOHTAKTHOW M CAMOCTOSITEIILHOW pabOThI, HAYyIHAS
O0ubnuoTeKka W MHbIE NMOMEUICHHs NIl O0y4YeHHsS] OCHAIIEHBI ClelHaIbHbIM 000pyJIOBaHUEM U
y4eOHBIMA MECTaMH ¢ TEXHHYECKUMH CPEJICTBAMU O0yUCHUS:

e JUIS CIENbIX U CITaO0BUISIINX:

- YCTPOMCTBOM JIJII CKaHMpoBaHuA 1 uTeHus ¢ kamepoir SARA CE;

- nuciieeM bpaiins PAC Mate 20;

- npuntepom bpaitnst EmBraille ViewPlus;

® Ui TIIYXUX U CIAa0OCIHbIIIAIINX:

- aBTOMAaTU3UPOBAHHBIM PpadOYMM MECTOM /Ui JIIOAEH ¢ HapylleHueM cliyXxa u
CI1a0OCTBIIIAIINX;

- aKYCTHUYCCKHH YCHIIUTENb U KOJIOHKH;

e IS O0YYArOMIMXCS C HAPYIICHUSIMU OIOPHO-ABUTaTEILHOTO afrapara:
- IepeIBIKHBIMH, PETYIUPYEMbIMH dproHoMuueckumu napramu CU-1,;
- KOMITBIOTEPHOM TEXHUKOU CO CIIEIUATBHBIM MPOTPAaMMHBIM 00ECIICUCHHUEM.
BpeMs JIJ1sl IOJTOTOBKY OTBETA Ha 3a4eTe WM SK3aMEHE.

9. MeTOI[l/I‘leCKI/Ie MaTepHaJIbI
9.1. Ill1aHbI NPAKTHYECKUX 3aAHATHIA

Iliian npakTHYeCKNX 3aHATHI
Paznen 1: OOwmuit MHOCTPaHHBIH A3bIK (AHTITUIACKHI )

Tema 1: Work, rest and play
Ayoumopnasn paboma (6u.)
Face-to-face, SB, Unit 1. Day-to-day phrases, question words, sentence stress, word stress,
intonation, frequency words and expressions;
Do, make, go, get, have; present tenses;

Camocmoamenvnan paboma (10u.)
Face-to-face, WB, Unit 1. Writing a personal email with news

Tema 2: Meeting people
Ayoumopnasn paboma (6u.)
Face-to-face, SB, Unit 2. Talking about relationships; small talk; past time phrases; irregular
verbs, past tenses;
Camocmoamenvnasa paboma (10u.)
Face-to-face, WB, Unit 2. Writing an informal letter.

Tema 3: The world of work
Ayoumopnasn paboma (6u.)
Face-to-face, SB, Unit 3. Employment; looking for a job; interviews; have to/had to; writing a
Cv,
Camocmoamenvnan paboma (10u.)
Face-to-face, WB, Unit 3. Writing a formal letter; word building; apologies; reasons and
promises
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Tema 4: Entertainment
Ayoumopnasn paboma (6u.)
Face-to-face, SB, Unit 4. Talking about films, music, TV etc.; past participle; present perfect for
life experience; -ed/-ing adjectives; agreeing, disagreeing and asking for opinions interviews;
have to/had to; writing a CV,
Camocmoamenvnan pavoma (10u.)
Face-to-face, WB, Unit 4. Writing a film review

Tema 5: Into the Future
Ayoumopnasn paboma (6u.)
Face-to-face, SB, Unit 5. Verb - noun collocations; future simple; to be going to; verbs and
prepositions; making offers, suggestions, requests;
Camocmoamenvnasa paboma (10u.)
Face-to-face, WB, Unit 5. Writing formal and informal letters

Tema 6: Family and friends
Ayoumopnasn paboma (6u.)
Face-to-face, SB, Unit 6. Character adjectives; comparisons; superlatives; prefixes
-un, -in, -im, -dis; telephone conversations;
Camocmoamenvnas paboma (10u.)
Face-to-face, WB, Unit 6. Writing letters writing text messages, common abbreviations

Tema 7: Holidays
Ayoumopnasn paboma (6u.)
Face-to-face, SB, Unit 7. Travel; present continuous for future arrangements; quantity phrases;
everyday objects (things we take on holiday); expressions with “go”; making complaints and
requests; hotel problems;
Camocmosmenvnasn paooma (12u4.)
Face-to-face, WB, Unit 7. Writing a letter of complaint; intonation

Tema 8: Different cultures

Ayoumopnasn paboma (8u.)
Face-to-face, SB, Unit 8. Describing your home; Present perfect for unfinished past actions with
for, since, How long; should, shouldn’t, must, mustn’t; travelers’ tips;

Camocmosmenvnasn paboma (12u4.)
Face-to-face, WB, Unit 8. Expressions to describe places; connecting words; similarities,
differences and comparison

Tema 9: Problem solving

Ayoumopnasn paboma (8u.)
Face-to-face, SB, Unit 9. Everyday problems; conditional; future clauses with when, as soon as,
before, after, until; writing a personal email, expressing sympathy and giving advice;

Camocmosamenvnasn paooma (12u4.)
Face-to-face, WB, Unit 9: invitations; making arrangements; phrasal verbs

Tema 10: Trends and fashion

Ayoumopnasn paboma (8u.)
Face-to-face, SB, Unit 10. Shopping Present simple passive, past simple passive; used to;
anything, something, anyone, someone, everywhere etc.; use of articles; connecting words;
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Camocmoamenvnasn paboma (12u4.)
Face-to-face, WB, Unit 10. Writing a letter to a newspaper, giving your opinion

Tema 11: Gossip and news
Ayoumopnas paboma (8u.)
Face-to-face, SB, Unit 11. Verb-noun collocations; present perfect for giving news with just,
already, yet; talking about crime; relative clauses with who, which, that, where;
Camocmosmenvnasn paooma (12u4.)
Face-to-face, WB, Unit 11. Echo-questions; intonation

Tema 12: Achieving your goals

Ayoumopnasn paboma (8u.)
Face-to-face, SB, Unit 12. Talking about money, describing your goals; reported speech; posting
on a website; common mistakes

Camocmoamenvhnasn paooma (12 4.)
Face-to-face, WB, Unit 12. Second conditional; connecting words first, next, then; writing a
diary;

Paznen 2. UHocTpaHHbIii 361K (AHTIMHCKUIA) U151 TpodeccnoHATbHBIX HeJiei

Tema 1: Careers
Ayoumopnasn paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmosamenvnasn paooma (16u4.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making
sales, reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenvhnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your
company; writing: proposal; present tenses: revision
Camocmoamenvhnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations;
the language of meetings; writing: a report

Camocmoamenvhnasn paooma (16u.)
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Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses:
revision; coping with stress at work; participating in discussions and debate; writing: report

Camocmoamenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmoamenvhnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnasn paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing
campaign; devising a plan to improve sales; word partnerships; questions: all types

Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmoamenvhnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmoamenvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict
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Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the
workplace and how to deal with them; word building; conditionals: revision

Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time
clauses
Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnasn paboma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives;
presenting a product; SWOT-analysis
Camocmoamensuas paboma (17u.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pazpnen 3.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn padoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmosamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temwt 012 KOHMPOTILHBIX PAOOM, MEKYUIUX, HPOMENHCYHOUHBIX AMMECMAYUIL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
3. If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
5. How to create a good impression.

™=
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6. Your first interview. Who would you rather work for?
7. What questions do you think an interviewer and an applicant could ask at a job
interview?
Can you describe a typical day for someone in this position?
What is the top priority of the person who accepts this job?
What are the day-to-day expectations and responsibilities of this job?
Can you discuss your take on the company's corporate culture?
What are the company's values?
How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?
What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?
Is there a formal process for advancement within the organization?
What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmosamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Temut 015 KOHMPOALHBIX PADOM, MEKYUUX, RPOMENHCYMOUHBIX AMMECAWUIL:

1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,
flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wn
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Tema 3: Pay and Benefits

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temvt 011 KOHMPOALHBIX PAOONM, MEKYUUX, RPOMENCYMOUHBIX AMMECAWUIL:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
5. What extra benefits do companies in Great Britain usually offer? What about Russia?

e

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembl 01 KOHMPOABLHBIX PAOON, MEKYUWUX, RPOMENHCYMOYHBIX AN ECMAUIL:

What issues in the workplace do HR managers usually have to deal with?
What informal ways do you know to resolve small issues in the work place?
Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

oSS
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5. What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?
6. Imagine that you witness a fraud or bribery in the office? What are you going to do?
Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 36

lan MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvnasn paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temvt 011 KOHMPOALHBIX PAOONM, MEKYUUX, RPOMENCYMOUHBIX AMMECAWUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints
—  Glorify other companies
— Reduced willingness to take over responsibility
— Pessimism about future perspective

AP

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)

Paul Emmerson. Business VVocabulary Builder. Unit 7

Ian MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnasn paooma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Temut 015 KOHMPOALHBIX PADOM, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAUUIL:
1. What do you think is your personal management style? Why?
2. Do you agree with the statement: “Good managers are born, not made”?
3. What personal qualities are necessary in order to be an efficient manager?
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4. Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.

5. Do you have an icon among famous managers (real or fictional)? Who do you think could
be a role model for you and those who want to learn how to manage people?

Tema 7: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temut 012 KOHmMPOJ/1bHbIX paﬁom, MeKyuiux, npoOmMeNHCymouHblx ammecmtmm?:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

ook wdE

Tema 8: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
lan MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tempwt ona KOHmMPpOJ/tbHblX paﬁom, mMeKyuwiux, npomeHcymouHblx ammecmauuﬁ:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ogakrwndE

Tema 9: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
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Reading: How to make a business report. How to lead a meeting.

Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.

Grammar: Relative clauses

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 012 KOHMPONLHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAUUIL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

oL PE

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamensnas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Temot 014 KOHMPOJILHBIX PAGOM, MEKYUIUX, NPOMEHCYHOUHBIX AMMEeCMAYUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
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Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, NRPOMEHCYMOYHBIX AMMECMAYUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

arONE

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temut 0151 KOHMPOALHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECAUUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

P

Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career
fairs. Executive search.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/
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Tembl 011 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

NS

Tema 14: Building an Employer Brand

Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosmenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
lan MacKenzie. English for Business Studies. Student’s book. Units 12

Temut 012 KOHmMPOJ/1bHbIX paﬁom, MeKyuiux, npoOmMeNHCymouHblx ammecmtmuﬁ:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
5. How is product brand correlated with employer attributes?

=
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Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of employee retention
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https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAYUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoakowhE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmosamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Temwt 0na Konmpwlbnbtxpaﬁom, MmMeKyuux, npomeIHCYymoiHblx ammecmauuﬁ:

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

4. How to ensure employees transfer what they have learned during training into real life?

How do modern media and working conditions influence the way people learn in a

company?

N

o

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de
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Temvt 015 KOHMPOALHBIX PADON, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

LNl wNE

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temut 012 KOHmMPOJ/1bHbIX paﬁom, MEKyuiux, npOMeNHCymoUHblx ammecmaum?:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

NS

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvhasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Temut 015 KOHMPOALHBIX PADON, MEKYUIUX, RPOMENCYMOUHBIX AMMECMAYUIL:
1. To what degree does the executive board impact social media usage inside the company?
2. Which chances and risks are seen by the executive board related to social media usage?
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Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?

5. Are there any real opportunities related to social media usage?

How

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnas paooma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmosmenvhnasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Temut 012 KOHmMPOJ/1bHbIX paﬁom, MeKyuiux, npOmMeNHCymouHblx ammecmtmuﬁ:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-IT?
Pros and cons of hiring automation.

HcToynuku u qureparypa:

1. Xamunosa JI.A. English for Students of Economics: yueOHHK aHTIIHICKOTO SI3bIKA JIJIsI
CTYACHTOB SKOHOMHUYCCKHX CHeLII/IaJ'IBHOCTeI\/'I. 4-¢ nu3a, J0IIOJIH.1 nepepa6.
Pexomennarenbhbiil rpud MunoOpnayku Poccuiickoit @eneparuu. - M.: DOPYM:
NH®PA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

4. http://www.armintrost.de

arwONE

Bonpocul ona ammecmayuii k pazoeny 1:

1. What would you like to do in the future? What is your dream job? What company
would you like to work for: a small local business, a huge corporation, or would you
prefer to set up your own business? Explain why.

2. Describe your friend. Speak about both appearance and character. How and when did
you meet him\her? What are the most important traits in a friend? Why do we need
friends?

3. How has technology changed our life? Name the most important household appliances
and explain how you use them. What devices can’t you do without and why? What new
devices and gadgets will there be in the foreseeable future?

4. What do you usually do in your free time? Have you got any hobbies? How are leisure
time activities changing nowadays in comparison with the previous generations?
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Describe your family. How typical is it? What kind of relations have you got? Are there
any traditions that your family preserves? Who do you have the closest relationship
with among your family members? Why?

How do you usually spend your holidays? What do you do, eat, where do you go? What
is the best holiday you have ever had? How do you plan your holidays?

Make a presentation of a Russian city (your home, for instance). Speak about its
history, main attractions and places to see. What would you do and where would you
take a foreign visitor to your city\town?

Speak about some major Russian traditions and customs. Say a few words about their
history. What British traditions do you know? What traditions in foreign cultures
surprise you and why?

What are the most acute problems in the world today? Are you good at solving
problems? What skill are important to develop in order to be able to solve work-related
problems?

Many people follow the latest fashion trends. Why do you think it happens? Are you a
fashion-conscious person? What are some of your favorite brands? Describe them and
explain your preferences.

What resources do you use to learn the latest news? Do you think it is important to
follow the news? Why\ why not? What news sources do you consider reliable enough?
What resources cannot be fully trusted?

Are you’re an ambitious person? Why\why not? Do you have a career plan? What
would you like to do in 5 or 10 years’ time? Speak about your career goals. Do you
agree that one should plan their career well in advance?

Bonpocul ona ammecmayuii k pazoeny 2:

1.

2.

Career: What is your career plan? When do you think it is reasonable to start planning
your future career? Why? What kinds of short-term and long-term plans have you got?
Selling: What makes the best sales person? What qualities are important to those who
want to succeed in sales? Is it possible to develop those necessary qualities or do you
have to be born with it? Who do you think make the best sales people: men or women?
Companies: Name a number of the most prominent Russian companies which operate
in different spheres of economy. Choose a well-known business and make a
presentation about it. What type of business it is? What is its business structure? What
achievement have they made?

Great ideas: Name three most important ideas which appeared in the last 10-15 years.
Why are those ideas so important?

Stress: Are you a stress-resistant person? What do you do to cope with stress? What are
the most common reasons of stress at work?

Entertaining: Imagine that you have to plan entertainment activities for a group of
foreign business partners. Make up a plan for a day. What would you do? Where would
you take them? Think about sight-seeing, music events, traditional cuisine etc.
Marketing: What does the term marketing imply? What is marketing mix? What are its
main components? How important is marketing in reaching business goals?

Planning: How important is planning for a business? What types of plans can you
name? Do all companies plan their activity ahead? Why?

Managing people: What is management? What do you know about the theory of
management? What personal qualities should a good manager have? What management
styles do you know? What king of style do you prefer? Would you be able to manage a
team or a company?
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11.
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Conflict: What are the major reasons of conflicts in the work place? How can different
conflicts be solved? Speak about a conflict which you’ve ever had wither at work \
school or on a personal level.

New business: Would you like to set up your own business? Why\why not? What
qualities are needed to be a success in business? What knowledge is important to have
for that purpose?

Products: Describe some of your favorite products. Speak about its qualities, how
useful they are, how and when too use them, what differs them from rival brands etc.
What product would you most like to own? Why? Do you agree that companies spend
too much on launching and promoting their products? Why?

Bonpocet ammecmauuii k pazoeny 3:

8.

10.

11.

12.

13.

14.

15.
. What should employees do if there is too much unpaid unofficial overtime? What can

16

17.

18.

What is HR management? Provide the definition of Human Capital.What are the major
trends in HR today? What are the biggest challenges? Why? If you are working, explain
two or three biggest risks that your company currently faces. If you aren’t working, tell
the group about someone you know who has a job.

What are the main recruitment strategies? What stages of recruitment are there? What
are the main stages of an interview? Why should interviewers keep track of candidates?
What questions do you think an interviewer and an applicant could ask at a job
interview?

What company structures do you know? What do they depend on? Describe any of the
following organizational structures: functional, divisional, matrix, flat? Give examples.
What is the main advantage of a chain of command? In what ways can dividing a
business functionally cause problems? What is the potential disadvantage of a matrix
management system? Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company? What benefit of working in a
big company can you think of? Why do some people prefer to work in a small company?
How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good? What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of? Are you paid what you are worth?

What extra benefits do companies in Great Britain usually offer? What about Russia?
What is job security? How important is it to you?

What issues in the workplace do HR managers usually have to deal with? What informal
ways do you know to resolve minor issues in the work place? Give examples of
misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

you recommend?

Why do people decide to leave/change jobs? What is stuff turnover? Why does it occur?
What are the costs of staff turnover? How can employees be retained?

Look through the following situations. What do they possibly indicate? What would you
do about the problem as ah HR specialist?

Sudden performance drop

Frequent short-term absence

Reduced social interaction and isolation

Frequent complaints

Glorify other companies

Reduced willingness to take over responsibility

Pessimism about future perspective

. Have you ever changed jobs? Tell us about your experience.
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13. What do you think is your personal management style? Why? Do you agree with the
statement: “Good managers are born, not made”? What personal qualities are necessary in
order to be an efficient manager?

14. Cost per hire: what costs should be considered in recruitment? Speak about the pros and
cons of internal and external hiring. What is contingent workforce? When and why do
companies use it? How can companies attract workforce at career fairs? What does the
traditional approach in recruiting look like?

15. What can be learned through training? In which corporate fields are training courses
typically used? How can a training-event be designed and devloped in order to meet
predefined learning objectives? How to ensure employees transfer what they have learned
during training into real life? How do modern media and working conditions influence the
way people learn in a company?

9.2. Memoouueckue pekomenoayuu no nOO20MOBKe RUCbMEHHBIX Padom

ITucbmenHble PabOTHl ABISIOTCA Kak (opMoi 00ydeHus, Tak U (GOPMOH KOHTPOJIS
3HaHWUH, yMEHU U HaBBIKOB 0Oy4aromuxcs. Llenu BeinonHenus padot:

— CHUCTeMaTHu3alysl, 3aKpeIuleHue U YriIyOJeHHe TEOpEeTUYECKUX 3HAHUH M yMEHHH
IIPUMEHSATH UX I PELICHUS] KOHKPETHBIX NIPAKTHYECKUX 3a1a4;

— pa3BUTHE HABBIKOB palbOThl ¢ TEKCTOM (aHHOTUpPOBaHHE, pedepupoBaHUE, JOTMKO-
CMBICJIOBOM W CpaBHUTEJIbHBIM  aHaNW3  TEKCTa, HAlMCAHWE  AHAIUTUYECKOIO0 U
apryMeHTHPOBAHHOT'O BUIOB 3CCE);

— pa3BUTHE HaBBIKOB CaMOCTOSITENIbHON HayuyHOU paOoTh! (IJIAaHUPOBAHUE U IIPOBEJCHUE
UCCclieIoBaHMs, paboTa ¢ HAy4HOH M CIpaBOYHOM JIMTEpaTypoil, MHTepHpeTalus MNOJYyYEHHBIX
PEe3yNbTaToOB, UX NPABHIBHOE U3TI0KEHUE U 0(OPMIICHHE).

KonnyectBo M nepeyeHb KOHTPOJIBHBIX PAa0OT YCTaHABIMBAETCS COOTBETCTBYIOIIMMU
y4eOHBIMU IJIAaHAMHU MO CHEHHATIbHOCTH, YTBEP)KICHHbIMU B YueOHOM ympasienuun PITYVY.
TemaTuka KOHTPOJBHBIX DPA0OOT pa3pabaThIBaeTCs MPENoAaBaTesieM, BEIYLIIUM JTUCHUILIHHY
«/1emoBOM MHOCTPAHHBIN SA3BIKY.

KontponbHas paboTa npencraBiseT coOOON MUCbMEHHBIH JTEKCUKO-TPaMMaTHYECKHI TecT
Ha BoIpoc (pelieHHue s3bIKOBOM 3a/ayd WM BBIIIOJIHEHHWE KOHKPETHOTO 33/aHHs), KOTOPBII
U3y4aercs B paMKax AucuuIUIMHBL. CoaepkaHWe OTBETa Ha IMOCTABJICHHBIM BOIPOC BKIIIOYACT:
II0OKa3 CTYJEHTOM 3HAaHUs TEOPUM WM YMEHUE IPUMEHSATH 3Ty TEOPHUIO HA IIPAKTHUKE.

9.3. Hnuvie mamepuansl

Bocnuranue npodeccnoHanbHOM S3BIKOBOM JTMYHOCTH MpeAmnonaraeT GopmMupoBanue
y CTYJCHTOB YMEHMI M HaBBIKOB TOMCKa, 0TOOpa M aHanu3a HeoOXoauMoil mHbopManuu, eé
aJIeKBaTHOW MHTEPIIPETALUN U KOPPEKTHOTO M3JIOKEHUS Ha aHTJIUHCKOM s3bIKE (YCTHOTO WM
MUCbMEHHOTO).

[Ipe3enTanus cTyAeHUECKUX MAOKJIAA0B M pedepaToB OCYIIECTBISIETCA B XOJ€
y4eOHBIX TMpecc-KOH(EepEeHIH, «KPYTJIBIX CTOJOB» U CEMHUHAPCKUX 3aHATHH, IENbIO
IIPOBEJICHNUS KOTOPBIX SIBIAETCS Pa3BUTHE M COBEPIIEHCTBOBAHUE CIIOKHBIX YMEHUH U
HABBIKOB JIEJIOBOTO OOIICHHWS B CHUTYyallUsX, MaKCUMAIbHO TMPUOMMKEHHBIX K Oymymiei
npodeccroHanbHON AeSITEIbHOCTH CTYJEHTOB.

Takas opranusamus y4yeOHOro Tpolecca NpeaycCMaTpUBAET peIIeHue psaa
KOHKPETHBIX 33]1a4:

1) 3akpericHHe HaBBIKOB KOPPEKTHOTO JICKCHKO-TPAMMATHYEeCKOTO  O(pOPMIICHHUS
BBICKA3BIBAHUIA,

2) Bocnuranue KylbTypbl MEXIUYHOCTHOTO OOICHHS;
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3) ®dopmupoBaHHE TIOJOKUTEIBHOW CAaMOOLEHKM KaK CIEICTBHE YCIICUIHOTO
UCIOJIb30BAHUS 3HAHUH B IPOLIECCE MHOS3BIUHOTO OOLEHMS;

4) CoBepIICHCTBOBAaHUE YMEHHUI M HABBIKOB CAMOCTOSTEIILHON PabOThI C JIUTEPATYpPOil
10 CHELUAIBHOCTH;

5) PazButue ymeHMii 1 HABBIKOB HAYYHO-HCCIICIOBATEIILCKOM paOOTHI.

Kpurtepun onenkn

— AKTYaJlbHOCTb TEMBI

- AHaiu3 cuTyaluu, BeleNIeHHE IPodemM

- ITocranoBka 3anau

- ®dopmysupoBaHKE BEIBOJIOB

— YpoBeHb BIaIcHUSI HHOCTPAHHBIM SI3bIKOM

- [TocnenoBaTenbHOCTD U JIOTHYHOCTD BBICKa3bIBAHUS

— YMeHue TOYHO U 4ETKO BhIPAXKaTh MbIC/Ib HA MHOCTPAHHOM $SI3bIKE
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Ipunoowcenue 1

AHHOTANIUA

Jucuunnnza «HOCTpaHHBIH SI3BIK», SBIISETCS 4acThi0 ba30BOro LMKIa JUCILUIIMH
yuyeOHOro IutaHa mo  HampasieHuto noarotoBku 38.03.03 - YmpapiaeHue mnepcoHa oM.
JucuuniuHa peanusyercs Ha (akyiabTeTe ynpaBieHus MHCTUTYTa 5KOHOMMKH, YIPaBICHUS U
npaBa Kapeapoil HHOCTPAHHOTO SI3bIKA.

Iesablo Kypca HHOCTPAHHOTO sA3bIKA ABISAETCA MPOdecCHOHaNbHAs MOANOTOBKA CTYIEHTOB
CpeACTBaMU HMHOCTPAHHOTO $3bIKa, (DOPMUPOBAHHME y HUX HEOOXOAMMOW KOMMYHUKATHBHOW
A3BIKOBOM KOMIIETEHLIMM, a TaKXXe BBICOKOTO YPOBHSA COLUAJIBbHOM U mpodeccHoHaIbHON
aJIanTalyy, 4To IMpeanoiaraet (OpMUPOBAHHE BCECTOPOHHE PAa3BUTOM JIMYHOCTH, CIIOCOOHOM
OTBEYaTh Ha BBI30BBl COBPEMEHHOI0 OOIIECTBA M HCIOJb30BATh 3HAHUS, YMEHHS M HaBBIKH,
MOJIy4ECHHBIE B X0/1€ 00yUCHHS.

Takass mnpodeccuoHalbHas MOArOTOBKAa Mpeanosiaraer (OpMHUPOBAHHE Y CTYIEHTOB
CIOCOOHOCTH M TOTOBHOCTH K MEXKYJIBTYPHOH KOMMYHHMKAIIMU, HEOOXOIUMON M JTOCTaTOYHOMN
JUI UCHOJIb30BaHUS MHOCTPAHHOTO SI3bIKa B HPOQeCCHOHATbHO-KOMMYHHKAaTUBHOM, Hay4HO-
UCCIIEIOBATEIbCKON, JIKCIEPTHO-aHATUTUYECKOH, pPEIaKIMOHHO-U3/IaTeIbCKOM M KYJIbTYpHO-
IPOCBETUTENILCKOH 1€ TETbHOCTH.

3agauu JUCHUILIMHBL

® Da3BUTh YMEHUE MHMCbMEHHOro (YTeHHe, MHCbMO) U YCTHOTO (TOBOpEHHE,
ayJAMpOBAHUE) HHOSI3BIYHOTO OOILEHMS;

e ymeTh coOuparb, oOpabaTeiBaThb M HHTEPIPETUPOBATH C HCIOIb30BAHUEM
COBPEMEHHBIX HMH(OPMALMOHHBIX TEXHOJOIMH JaHHbIE Ha HHOCTPAHHOM S3BIKE,
HeoOXomumble i (OPMHUPOBAHHUA  CYKIEHHH 1O  COOTBETCTBYIOIIUM
podeccHoHaNbHBIM, COLMATBHBIM, HAYYHBIM U 3THUECKUM MpobIeMam;

® OBJIAJICTh HABBIKAMU ITyOJMYHOM PEYH U apTyMEHTALWU /ISl BEICHHSI TUCKYCCHH,

® HAYYUTHCS AHAIM3UPOBATH TEKCTHI MPO(ECCHOHAIBFHOTO W COLUMAIBHO 3HAYUMOTO
coZiep KaHusl, aHHOTHPOBATh U pepeprpoBaTh HAYIHYIO JINTEPATYPY;

® HAy4YUThCS CTPOMTH CBOE pEUEBOE M HEPEUYEeBOE IIOBEJIEHHE B COOTBETCTBUU C
COLIMOKYJIbTYPHOU CIeU(PUKOI CTpaHbl H3y4aeMOro S3bIKa;

® OBIIAJIETh HABBIKAMU NMMCHMEHHOTO M YCTHOTO MEPEBO/Ia TEKCTOB MPO(ecCHOHATBHOM
HaIpPaBJICHHOCTH.

PazuBaromias 1enb 0OydeHHUs MpeArnojiaraeT TaKyl OpraHu3aluio  o0ydeHUus
WHOCTPAaHHOMY  SI3BIKY, KOTJa Y4YWTBHIBAIOTCS HMHTEPECHl, WHAWBUAYAIbHO-THYHOCTHBIC
0COOEHHOCTH U TMOTPEOHOCTH 00y4aeMoro, KOrJa CTYAEHT BBICTYMAeT Kak IOJHONpaBHBIN
YYaCTHHK TIpoliecca OOy4eHHs, TIOCTPOCHHOTO Ha MPHUHIUIAX CO3HATENBHOTO MAapTHEPCTBA U
B3aUMOJICHICTBUA C JPYTMMH CTyJEHTaMH U C TpenojaBaTesieM. OT0 Bemer K
MHTEJUIEKTYaJbHOMY Pa3BUTHIO JIMYHOCTH CTYJEHTA, OBJAJCHUI0 WM ONpEACICHHBIMU
KOTHUTHBHBIMH ~ TpUEMaMHU  JJIi  OCYILECTBJIEHUS  IO3HAaBaTeNbHOW  KOMMYHHKAaTHBHOM
NEeSITeTbHOCTH,  (DOPMHUPOBAHHIO  COIHMATIBHO-JIMYHOCTHBIX  KOMIIETEHIMH,  Pa3BUTHIO
CaMOCTOSITENIbHOCTH CTY/I€HTa, €ro TBOPYECKOW AaKTHBHOCTH, OPIaHU30BAaHHOCTH, JUYHOU
OTBETCTBEHHOCTH 3a PE3ylbTaT OOy4YeHHs, YMEHHWIO paboTaTh B KOoMaHze. BocrmrarenbHOMH
HEeNbl0 Tpu  OOydeHHH HWHOCTPAHHOMY S3bIKY sIBIsieTcs (OpMHUpPOBaHHME Yy CTYAEHTA
MHUPOBO33PEHUS, TPEATONIATAIONIEEe YBAKHUTEIHHOE OTHOIICHHE K JYXOBHBIM IIEHHOCTSIM CBOCH
CTpaHbl M OOLIEKYIbTYPHBIM OPUEHTHPAM.

B pesynprare OCBOEHHS MPOTpaMMBI MarduCTpaTypbl 1O HANpPaBICHHIO TOATOTOBKU
«lHOCTpaHHBIA SI3BIK» Y BBINYCKHUKA JIOJDKHAa OBITh c(opMupoBaHa OOIIEKYIbTypHas
koMmnerennusa OK-5:
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CIIOCOOHOCTBI0O K KOMMYHHKAIIMM B YCTHOM W MHCBMEHHON (hopMax Ha PYCCKOM U
WHOCTPAaHHOM  f3bIKaX JJIA pelIeHHs 3aJad MEXKJIMYHOCTHOTO U MEXKYJIbTYpPHOTO
B3aUMO/JICUCTBUA.

B pamkax pmaHHOW mporpamMmbl oOmIeKynbTypHas komrereHmus OK-5 sBmsercs
BCEOOBEMITIONIMM HMHTETPATUBHBIM TpeOOBAaHUEM K pe3yibTaTaM OBJIAJACHHUS WHOCTPAHHBIM
A3bIKOM. B pe3ynbTaTe 0cCBOeHMs MaTepHalia 00ydaroluics JOKEH:
3HaTh:

- 3HaTh KyJIbTYpPY M TPaJUIMH CTPaH M3y4yaeMoOro S3bIKa, OCHOBHBIE MpaBuiia (POHETHKH,
rpaMMaTHKH, HOPMbI PEUYEBOTO ITHKETA,

- IpaBWJIa CTUIMCTHYECKU, TPAMOTHOTO HCIIOJIb30BAHUS PYCCKOTO U MHOCTPAHHOTO SI3bIKA
B Pa3IMYHBIX CHTYaIUsX JEJIOBOTO H IOBCEIHEBHOTO OOMICHHS, B YCTHOM
KOMMYHHUKAIUH. -

Ymern:

— HCIOJNb30BaTh 3HAHHE PYCCKOTO U MHOCTPAHHOT'O SI3BIKOB B PO(ECCHOHATIBLHOM
JESTEIIbHOCTH, MEXKKYIbTYPHON KOMMYHHUKAIIUU U MEKIMIHOCTHOM OOIICHUH;

— BOCIIPUHUMATH Ha CIIyX U IOHUMAaTh OCHOBHOE CO/ICPKAHHE HECIOMKHBIX
po(hecCHOHATLHO-OPHEHTUPOBAHHBIX TEKCTOB;

— JIeTaJbHO MOHUMATh TEKCThI, HEOOXOAUMBIE JJISl UCTIOIB30BaHUS B OyayIIei
poeCCHOHAIBHON JESTEIHHOCTH;

— HaYWMHATh, BECTU/TIOJICPKUBATh U 3aKAHUYMBATh AUAJTIOT-PACCIIPOC, AUATIOT-00MEH
MHEHUSMU U TUAJIOT- HHTEPBBIO/coOeceI0BaHNe TIPH IIPHEMe Ha paboTy, coOIro1ast
HOPMBI PEUYEBOI0 ATHKETA, IPH HEOOXOAUMOCTH UCIIOJIb3Ys CTPATETHH BOCCTAHOBIICHUS
c00s1 B TIpoliecce KOMMYHUKAINHU (TIepectpoc, nmepedpasupoBaHue u Jp.);

— Jlenathb cOOOIIEHUS B 00JACTH MPOPECCUOHANBHON TEMATUKH U BHICTPAuBaTh MOHOJIOT;

— Buaaaers:

— HaBBIKAMHU HCIIOJIb30BAHUS PYCCKOTO M HHOCTPAHHOTO SI3bIKA B YCTHOM U MUCHMEHHOU
dopme B chepe mpodeccrnoHaTbHON KOMMYHUKAIINH, B Chepe MEKINIHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMO/ICHCTBUS.
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IIpuaoxenne 2

JIMCT U3MEHEHU
Ne | Teker akryanuzanuu win npunaraeMsii Kk PIIJ[ nokymeHT, Jlata Ne
n/n CoJIeprKallMi N3MECHEHHUS IIPOTOKOJIA
1 [Tpunoxxenne Ne 1 20.06.2019 15
2 | Ilpunoxenue Ne 2 31.08.2020 1
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[Ipunoxenue k nucty n3mMeHeHui Nel

Cocras nporpammuoro odecnevyenus (IIO), coBpeMeHHBbIX PogecCHOHATBHBIX 023

nanHbIX (b/1) u undpopmanmonno-cnpapounbie cucrem (MUCC) (2019 r.)

1. Ilepeuens I1O

2.

Nent Haumenosanue 110 [IpousBoguTens Crioco6
/m pacrpocTpaHeHus
(ruyenzuonnoe unu
Cc80000HO
pacnpocmpansiemoe)
1 Windows 10 Pro Microsoft JIMIIEH3HOHHOE
2 Microsoft Office 2016 Microsoft JIMLIEH3MOHHOE
Ilepeuens B/l u UCC
Nent HanmvenoBanwue
/m
1 | MexnayHnapoausie pedepatuBHble HayKoMeTpudeckue b/, mocTymnHbie B paMkax
HaMOHAILHOM noanucku B 2019 1.
Web of Science
Scopus
2 | I[Ipodeccuonanbupie nonHotekcToBbie bJI, TOCTYNMHBIE B paMKaX HallMOHAIBHOM
noamucku B 2019 1.
Kypuaner Cambridge University Press
ProQuest Dissertation & Theses Global
SAGE Journals
XKypuanst Taylor and Francis
3 | [IpodeccrnonanbHbie MOTHOTEKCTOBBIC B/]
JSTOR
W3 nanus o oOLUIECTBEHHBIM U TYMaHUTAPHBIM HayKam
OnekTponHas 6nbnuoreka Grebennikon.ru
4 | KoMmmnbploTepHbIE€ CLIPABOYHBIE TIPABOBBIE CHCTEMBI

Koncynsranrt [Itoc,
I'apanT
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ITpunoxxenue k aucty u3meHeHuit Ne 2

1. O6pa3zoBarenbHbIe TexHONIOTHH (K 1.4 Ha 2020 1.)

B niepro BpeMEeHHOTO PHUOCTAHOBIICHHUSI MIOCEIICHUS 00YJarOIIUMUCS TOMEIIIEHUHN U
teppuropun PI'TY. st opran3anuu yaeOHOro mpoiecca ¢ IpUMEHEHUEM 3JICKTPOHHOTO
O6yquH$I U JTUCTAHIINMOHHBIX 06pa30BaTeJIbHBIX TEXHOJIOTUH MOT'YT GBITB HCITIOJIB30BAaHbI
CIIeAYIONIHE 00Pa30BaTEIIbHBIC TEXHOIOTHH:

— BUJICO-JICKIIHH,

— OHJIAHH-JIEKIIUH B PEKUME PEaTbHOTO BPEMEHH,

— JJICKTPOHHBIC y‘-Ie6HI/IKI/I, y‘-IC6HBIe HOCO6I/I$I, HAaY4YHBIC U3JIaHUS B 3JICKTPOHHOM BUAC U
JOCTYTI K MHBIM 3JICKTPOHHBIM 00pa30BaTeIIbHBIM Pecypcam;

— CUCTCEMBI IJId 3JICKTPOHHOT'O TCCTUPOBAHUS;

— KOHCYJIbTAIlUU C UCTIOJIh30BAHUEM TEICKOMMYHUKAIIMOHHBIX CPEJICTB.

2. [lepeuens bl u UCC (x m. 6.2 Ha 2020 1.)

Nenn

Jav i

HanmenoBanue

1

MesxnyHaponanslie pedeparuBHble HaykoMeTpuueckue bJl, toctynHsie B pamMkax
HaMoHAILHOM noanucku B 2020 1.

Web of Science

Scopus

HpO(beCCI/IOHaJ'IBHBIe IIOJTHOTEKCTOBBIC BI[, AOCTYIIHBIC B paMKax HaHHOHaHBHOﬁ
noamucku B 2020 1.

Kypuansr Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

XKypnanst Taylor and Francis

[TpodeccronambHbIe MOTHOTEKCTOBBIC b/]
JSTOR
W3 nanus mo oOIIeCTBEHHBIM M TYMaHUTAPHBIM HayKam
DnexTponHas oubnmorexa Grebennikon.ru

KoMmbproTepHbI€ ClIpaBOYHBIE TIPABOBBIE CUCTEMBI
Koncynsrant Ilmroc,
I"apanT

3. CocraB nporpammuoro obecrnieuerus (I10) (x m. 7 va 2020 1.)

Crnioco6 pacmpocTpaHeHus
Neri/mt Haumenosanue 10 [IpousBonurens (ruyensuonnoe unu c60600HO
pacnpocmparsiemoe)
1 Microsoft Office 2016 Microsoft JINIEH3UOHHOE
2 Windows 10 Pro Microsoft JINIEH3UOHHOE
3 Zoom Zoom JUTICH3NOHHOE
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