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PABOYASA TPOI'PAMMA JIUCHUIIJIMHBI

1. IlosicHUTEILHAS 3aMMHCKA

1.1. Ilenw u 3a0auu oucyuniumsl

[Iporpamma mucummimael  «MHOCTpaHHBIA 536K B MPOQECCHOHATIBHON  cdepe»
cocTaBiieHa B cooTBeTcTBUM ¢ TpeboBanusmu ®PI'OC BO.

Heab0 Kypca HMHOCTPAHHOTO SI3bIKa SIBJSIETCS TMPO(ECCHOHANBbHAs IOATOTOBKA
CTYICHTOB CpPEICTBAMH HWHOCTPAHHOTO s3bIKa, (OpPMUpOBAHME Yy HHUX HEOOXOIUMOM
KOMMYHHKAaTUBHOM SI3bIKOBOM KOMIIETEHIIMH, @ TaKXe BBICOKOIO YpPOBHS COLUAIbHOM U
npodeccHOHANPHON aanTalyy, YTO Mpennojaraet (GopMHpOBaHHE BCECTOPOHHE pa3BUTOU
JIMYHOCTH, CIIOCOOHOW OTBEYaTh Ha BBI30OBBI COBPEMEHHOI'O OOLIECTBA M HCIIOJIb30BATh 3HAHU,
YMEHHMS U HaBBIKU, TIOJyYEHHBIE B X016 O0YUECHHUS.

3agaum JUCITUTUTMHBI:

. pa3BUTh yMEHHE IMCBMEHHOro (YT€HHWEe, NHCbMO) M YCTHOTO (TOBOpEHHE,
ay/IMPOBAHUE) UHOSI3BIYHOTO OOIICHMS;
. yMeTh coOupaTh, 0OpabaTbiBaTh W HMHTEPIPETUPOBATH C HCIOJIb30BAHUEM

COBPEMCHHBIX I/IH(l)OpMaHI/IOHHBIX TEXHOJIOTHH JaHHBIC HAa MHOCTPAHHOM S3BIKE, HeO6XO}II/IMBIe
JJISL CbOpMI/IpOBaHI/IH CY)K,ZIeHI/Iﬁ IO COOTBETCTBYIOIIMM COLIHUAJIBHBIM, HAYYHbBIM U I3THUYCCKUM
npobiiemam;

L OBJIaICTh HABBIKAMHU l'[yﬁ]'[PI‘—IHOﬁ p€un U aprymeHTaluu 1Jjid BEACHUA JUCKYCCHUU

L HAY4YUTBECA aHaJIu3UpoBaTb TEKCTbI COOHWAJIBHO 3HAYUMOI'0 COACPpIKaHNA,
aHHOTHPOBATh U peeprupoBaTh HAYUHYIO JIUTEPATYPY;

® HAYYUTBHCS CTPOUTH CBOE pPEUYEBOC W HEPEUCBOE TIIOBEJACHHUE B COOTBETCTBHH C
COLIMOKYJIBTYPHOU crieln(PUKOI CTpaHbl H3y4aeMOro sI3bIKa;

o OBJIAZICTh ~ HAaBBIKAMH  NUCBMEHHOTO W  YCTHOTO  TIEpeBOJa  TEKCTOB
OOIIEKYJIbTYPHOU HAPABICHHOCTH.

PaspuBaromass 1enp OOydeHHs MpenanoJjiaraeT TaKyld OpraHu3alHi0  OOydeHHS
WHOCTPAaHHOMY  sI3bIKY, KOTJIa YYWTBIBAIOTCS WHTEPECHI, HWHIAMBHUIYAIbHO-THYHOCTHBIC
0COOCHHOCTH W TMOTPEOHOCTH 0O0Yy4aeMOro, KOT/ia CTYIEHT BBICTYIIAe€T KaK IOJIHOMPABHBIN
YYaCTHHK TIpoliecca OOyYeHHs, TIOCTPOCHHOTO Ha TPUHIIMIIAX CO3HATEIHHOTO MapTHEPCTBA U
B3aMMOJICHCTBUSL C JIDYTUMH CTYIEHTAMH W C IPEo/aBaTelieM. Oto Bemer K
WHTCIUICKTYaJbHOMY Pa3BUTHIO JIMYHOCTH CTYJCHTA, OBJQJCHUI0 WM OIpEIeICHHBIMU
KOTHUTUBHBIMH ~ TIpUEMaMH  JUIS  OCYIIECTBJICHUS  TIO3HABATEIBHOW KOMMYHHKATHBHO i
NEATENbHOCTH,  (OPMUPOBAHHIO  COIMAJIBHO-JIMYHOCTHBIX  KOMIICTEHIMHA,  Pa3BHTHUIO
CaMOCTOSITEJIBHOCTH CTY/ICHTa, €r0 TBOPUYECKOW AaKTUBHOCTH, OPTraHW30BAHHOCTH, JIMYHOU
OTBETCTBCHHOCTH 3a pe3yJbTaT OOyYeHHUs, yMEHHUIO pabdoTaTh B KoMaHje. BocrnurarenbHOMN
HEeJNbI0  Tpu  OOYyYCHMHM WHOCTPAHHOMY SI3BIKY sIBIIsieTcs  (DOpPMHUPOBaHHE Yy CTYJICHTa
MHUPOBO33PCHUS, MIPEIIOJIAraroIlero YBKUTEIPHOE OTHOIICHUE K JYXOBHBIM LIEHHOCTSIM CBOCH
CTpaHbl U OOLICKYIBTYPHBIM OPUCHTHUPAM.

1.2. ®@opmupyemvie Komnemenyuu, COOMHECEHHbBIE C NIAAHUPYEMBIMU PE3YIbMAMAMU
00yYeHusn no oucyuniune:

Konapl Conep:xxanue komnereHuuii | [lepeyeHb  MIAHHpPYeMBIX  Pe3yJbTATOB
KOMIIETEeHIHH 00y4YeHHsI M0 AUCHUIINHE
OIIK-4 CIIOCOOHOCTBIO K | 3HaTb:
KOMMYHUKAIIMM B YCTHOH W - 3HAaTh KyJAbTYPY M TpPaIUIMH CTPaH
MUCHbMEHHOW  opmax  Ha U3y4aeMOro s3bIKa, OCHOBHBIC MPaBUIIA
PYCCKOM ©  HHOCTPaAaHHOM (GOHETHKH,  TpaMMAaTUKH,  HOPMBI
SI3BIKAX JUISl PEIICHUsS 3a/ad PEUCBOTO ITHKETA;




MEXKIJIUYHOCTHOI'O "
MEXKYJIBTYPHOTO
B3aUMOJAEHCTBUA

-  TpaBWia CTHWIMCTUYECKH, TPAMOTHOTO
WCIIOJIb30BaHUS PYyCCKOTO "
WHOCTPAHHOTO SI3bIKa B Pa3IIUYHBIX
CUTYaIUSX JIEJIOBOTO U IMOBCETHEBHOTO
00I1IeHNs], B YCTHOH KOMMYHUKAIUH. -

YmMmern:

- WUCTOJBb30BaTh 3HAHWE PYCCKOTO W
WHOCTPAHHOTO SI3BIKOB B
npodeccrnoHaIbHO I JEeSITCIILHOCTH,
MEXKYJIbTYPHOW KOMMYHHKAIIMH U
MEXJIMYHOCTHOM OOIICHUH;

- BOCIpPUHUMATh HA CIlyX W IOHUMATH
OCHOBHOE COJICp)KaHHE HECIIOKHBIX
npodeccnoHalbHO-OPUEHTUPOBAHHBIX
TEKCTOB;

- JIeTalbHO MIOHUMATh TEKCTHI,
HEOOXOUMBIC IS HWCIOJIb30BAaHUS B
Oymymei npodeccuoHaILHON
JIESATSIILHOCTH;

- HAYMHATH, BECTH/TIOJICPKUBATE U
3aKaHYNBATh JIaJIOT-paccIpoc,
JUAJIOT-00MEH MHCHHSIMH W JIHAJIOT -
WHTEPBbIO/coOECeI0BaHNE TIPU TIPUEME
Ha paboTy, coOII0Iast HOPMBI PEUEBOTO
ITHKETA, npu HEOO0XO0IMMOCTH
UCTIOJIB3YS CTPATETUH BOCCTAHOBJICHUS
cbost B Tporecce KOMMYHUKAIIUU
(mepecnipoc, mepedpasupoBaHuE U
ap.);

- pgeimarb  cooOmeHuss B oOilactu
npoeCCHOHATbHOW ~ TEMAaTUKU U
BBICTPaMBaTh MOHOJIOT;

Baagern:

- HaBBIKAMH HCIIOJB30BAHUS PYCCKOTO H
WHOCTPAHHOTO SI3bIKa B YCTHOW U
nucbMeHHOM — gopme B cdepe
npo(eCCUOHATLHOH KOMMYHHUKAIIUH, B
chepe MEKITUIHOCTHOTO u
MEXKKYJIBTYPHOTO B3aUMOJICHCTBHSI.

I1K-8

CIOCOOHOCTh
nH(pOpMaIMOHHO-
KOMMYHUKAIIUOHHBIE
TEXHOJIOTUHI B
npodeccuoHanbHOM
JEeSITENLHOCTH C BUACHUEM HX
B3aMMOCBSI3€l U TMEPCIEeKTHB
UCTIOJIb30BaHUS;

IIPpUMCHATDb

- 3HaTh KyIbTypy M TPaJUIHUU CTpaH
M3y4aeMOT0 s13bIKa, OCHOBHBIE ITPaBHIIa
dboHeTUKH, rpaMMaTHKH, HOPMBI
pPEUYEBOTO ITUKETA;

- MpaBWJia CTUJIUCTUYECKU, TPaMOTHOIO
HCITOJIb30BaHUS PYCCKOTO H
MHOCTPAHHOTO $3bIKa B PAa3JIMYHBIX
CUTYALUSX JIEJIOBOTO U MOBCETHEBHOIO
001IeHNs], B YCTHONH KOMMYHUKAIUH. -

YMeTh:

- HUCHOJb30BAaThb 3HAHHUE PYCCKOIO U
MHOCTPaHHOTO SI3BIKOB B
npoeccuoHaIbHON JESITENbHOCTH,




MEKKYJIBTYPHOU KOMMYHUKAIUH U
MEKJIMYHOCTHOM OOIICHHH;

- BOCHPUHUMATh Ha CIyX W TMOHUMATh
OCHOBHOE COJICP)KaHHME HECIIOKHBIX
npo¢eCcCHOHATLHO-OPHEHTUPOBAHHBIX

TEKCTOB;

- JACTAJIBbHO IIOHUMATh TEKCTHI,
HeO6XOI[I/IMI>Ie 11 UCIIOJIB30BAHUA B
Oymymiei po(hecCHOHATTLHOM
JeSITeIIbHOCTH,

- Ha4YuHAaTh, BGCTI/I/HOI[ILCP)KI/IBaTI) u
3aKaHYHBaTh JIMAJIOT-PaccIpoc,

I[I/IaJ'IOF-O6M€H MHCHUAMHU U JUAJIOT-
WHTEPBbIO/coOECceI0BaHNE TIPU TIPUEME
Ha paboTy, coO01asi HOPMBI PEUEBOT0
OTHUKETA, npu HGO6XOI[I/IMOCTI/I
UCIIOJIb3YS CTPATETHH BOCCTAHOBJICHUS
cbost B Tpolecce KOMMYHHKAIIUA
(mepecnipoc, mepedpasupoBaHuE U
p.);

- pgemarb  cooOmeHuss B oOmactu
npodeCCHOHAIPHOM  TEMaTUKU |
BBICTPanBaTh MOHOJIOT;

Baaners:

HaBbIKAMU  HUCIOJBb30BAaHUS  PYCCKOTO |
MHOCTPAHHOTO A3bIKa B YCTHOW M MHUCHbMEHHOU
dopme B cdepe  mpodeccHoHATBHON
KOMMYHHUKAINH, B cepe MEeKIMYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOIEHCTBHUS.

1.3. Mecmo oucyunnunvt 6 cmpykmype 00pa3o8ameibHol nPopammol

Hucuummuna HWHocTpaHHBIA s13bIK B MpodecCHOHaIbHOU cdepe» OTHOCHUTCS K
BapUaTHUBHOW YacTH OJIOKA JUCLMILIUH MO BIOOPY Y4eOHOTO IUIaHa.

Jljig ocBOEHMS JUCHMILIMHBI HEOOXOJMMBI 3HAHUS, YMEHUS M HaBBIKM B TOM 0oOBeMe,
KOTOPBIM MPEeAyCMOTPEH HOPMATUBHBIMU TPeOOBaHHUSAMH K CAaye €AUHOTO TOCYIapCTBEHHOTO
9K3aMEHa [0 HHOCTPAHHOMY SI3BIKY.

B pesynapTare OCBOEGHMS TUCHUILTUHBI (DOPMHUPYIOTCS 3HAHUSA, YMEHUS M HaBBIKU,
HEOOXOoMuMBbIE MJIi PACIIMPEHUs KPYro3opa CTYICHTOB, MOBBIIICHUS YpPOBHSA HX OOIIen
KYJIBTYpPbI M 00pa30BaHUs, a TaKKe KYJIbTYpPbl MBILIUICHUS, OOIICHUS U PEUH.

2. CTpyKTYpa IUCHUILIHHBI

CTpyKkTypa AMCHUILIMHBI IS 04HOI (OpMBI 00yUeHust

Ob6mas Tpya10€MKOCTh AUCIUIDIMHBI COCTABISAET 6 3. €., 216 4., B TOM YuClie KOHTaKTHAS
paboTa oOyyarouxcs ¢ npenoaanarenem 84 4., camocrosiTenbHas pabota oOydaromuxcs 114 u.,
18 4. — 3Kx3ameH.

O

Pasen c Bunasl yaeGHOM paboThI dopmel
A § (B yacax) TEKYIIETro
/I | JUCUMILINHBL/TEMBI g = °
4 KOHTaKTHas \ O S | KOHTpoJIs




° 0 = yCIIEBAEMOCTH,
= | 2 |BEE dopma
& | & |28 g
o |2 S 123 POMEKYTOYHOU
= E = E aE g E aTTecTaluu (1o
% = é 2 L{% = S = cemecmpam)
= o |28 = 8F &
Pa3nen 1 5 42 66 3a0
Paznen 2 6 42 48 IK3
3ayer ¢ OLEHKOI
18
JK3aMeH
HWroro: 216 84 18 114
CTpyKTypa AUCHHUILIMHBI JJIS 04HO0-32049HOH (popMBI 00yUeHH s
OO6mast TpynoEMKOCTh JUCIUTIINHBI COCTaBIseT 6 3.¢., 216 u.
Bunel yue6HOM paboTh
(B yacax) ®opMBbI TEKYIIETO
KOHTaKTHAasI 5 KOHTPOJIS
Ne | Pasnen 2 2 - = yCIIEBAaEMOCTH,
o g 5 dbopma
I/ | OACIUIUIAHBL/ TEMBI 3 a £ 8 g .
e | . o 22 23 § MIPOMEXKYTOUHOM
5 = z E 5 %E g E S o aTTecTauud  (no
= = = |23 €% 2 = z S | cemecmpam)
o |l= o =g 58/Fg |J&
Paznen 1 5 30 78 3a0
Paznen 2 6 30 60 K3
3ayer ¢ OLEHKOM
18
JK3aMeH
UTOTO: 216 96 18 138
CTpyKTypa IMCUUIJIMHBI VIS 32049HOH (DOPMBI 00yYeHUs
OO6mrast TpyI0EMKOCTh TUCIMIUIMHBI COCTABIISET 6 3.€., 216 .
Buapl yue6HO# pabOThI
(B yacax) @OopMBI TEKYLLIETO
KOHTAKTHasI % KOHTPOJIS
Ne | Pasxen 2 2 - = yCIIEBAEMOCTH,
o 5 dbopma
/T | JUCIUTIIAHBI/TEMBI 5 z £ 8 ot .
o o |2 S 2 3 5 POMEKYTOYHOM
E = g |E E ag g E 5 s | arTecrauyu (no
% % % é o Lc.% = g = % 8 | cemecmpanm)
o |5 o 2§ s8Fg |O&
Paszgen 1 6 8 100
Pa3pea 2 6 8 91
JK3aMeH 9
WUTOTO: 216 16 9 191 IK3.
3. Copepsxkanue IMCUMILTHHBI
Ne | HammeHnoBaHue pasaena | Coaepxanue
AV CHUTLTAHBI
Paznen 1: Muocrpaunsiii | English for business communication




sI3bIK  (AHTJIMIACKUI)  1JIst
npogecCHOHAIBLHBIX IeJIei

1 [ Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email

2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;

3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;

4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report

6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference

7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types

8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers

9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report

10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision

11 [ New business Discussing start-ups; economic terms; time clauses

12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis

Pasnen 2: MWuocrpannsrii | English for HR students
si3bIK (aHTJIMiicKkuii) B HR
1 | Human Resource | OcHoBHBIE TOHATHS B chepe ynpaBlieHUs IEPCOHAIOM.
Management. I'pammamuxa: Present Simple
2 | Human capital. The 4 Ps of | YenoBeueckuii kanutain (denoBedeckue pecypeol). OcHoBa
HR. HR — 4 6a3o0Bbie cocTaBmsomue («4 ID»).
I'pammamuxa: Present Continuous
3 | Major trends and | ['maBHbIC TeHIECHIMH U BHI3OBBI B YII.
challenges in HR I'pammamuxa: Present Perfect

4 | Organizational Structure CrpykTypa opranmu3anuu. [Iporiecc HaliMa 1 ero JTarbl.
I'pammamuxa: Past Simple

5 | Recruitment IMouck u noadop nepconana. Ilpouecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Omnara Tpyzna. Bunasl komneHcanmm.

I'pammamuxa: Past Perfect

7 | Issues in the Workplace. Kongnukte! u npobieMbl Ha paboyeM MecTe.
I'pammamuxa: Future Simple

8 | Conflicts. Layoffs [IpoGnembl Ha paboyeM MecTe U CIIOCOOBI X pa3pereHHs.
I'pammamuxa: Future Continuous

9 | Employee turnover. TexyuecTh KaapoB.




I'pammamuxa: Future Perfect

10 | Employee retention | Ctparerun ynep>xaHusi COTpPYIHHKOB.
strategies. I'pammamuxa: Types of questions
11 | Management Styles. | Ctunu ynipaBnenus nepconaioMm. MoTtuBanus
Motivation I'pammamura: Modal verbs
12 | Telephoning: making and | TexedoHHble meperoBopbl: Kak OTBETHTh Ha 3BOHOK,
taking calls, taking and | mepeaath/ocTaBUTh COOOIICHHUE.
leaving messages. I'pammamuxa: Passive (Simple tenses)
13 | Telephoning: checking, | Teneponnsle meperoBopbl: Kak  MOJIYYUTh/yTOYHUTH

clarifying, booking, active
listening.

CBEJICHMSI, C/ICJIATh/OTMEHUTh OPOHB B OTEJIC H T.II.
I'pammamuxa: Passive (Continuous and Perfect forms)

14

Telephoning: arranging and
rearranging a meeting,
making complaints.

TenedoHHbIE TTEPETOBOPHI: KaK JOTOBOPUTHCS O BCTpEUE,
BBIPA3UTh Kajno0y.

I'pammamuxa: Passive vs Active (All tenses, the infinitive,
gerund, modals etc)

15 | Emails: official, | lemoBast ~ mepemucka 1O  SJNIEKTPOHHOW  MOYTE:
semiofficial, internal, and | opunuaneHbie, noayo(dUIMATbHBIC, BHYTPEHHHE H Jp.
commercial. COOOIIIEHHUST; pacChlIKa.

I'pammamuxa: Conditional 1

16 | Emails: formal vs informal | JlenoBas mepernucka 1o AJEKTPOHHOW IMOYTE: JIMYHBIE VS
ouIMaTBHEIE.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | JlemoBas mepenucka Mo 3JICKTPOHHOMW MOYTE: OOMIECHUE C

arranging a visit/meeting.

KIIMEHTaMH, OPTaHU3aIisl BU3UTa/COOpaHUs/BCTPEUYH U T.11.
I'pammamuxa: Mixed Conditional

18

Meetings and negotiations

JlenoBbie MeperoBOphl, COOpPAHMS M BCTPEUU: OpPraHu3aIus,
OTHUKET, PpCTIIaMCHT.
I'pammamuxa: Relative clauses

19

Making Presentations

[IpaBuna PPT npe3zenranuu. Onucanue rpaduxos.
I'pammamuxa: Relative clauses

Pasnen 3: MHHocTpaHHBbIH
si3bIK (aHTJIMiicKuii) B HR

20

HR Strategy and Planning

Crpareruss xomnanum u crparerus YII. OcHoBHbIE
CTpaTeruyeckre MperMyIecTBa KOMIaHui.
I'pammamuxa: Countable and uncountable nouns

21

Workforce
guantitative
operational methods.

planning:
and

Crpaternyeckoe IIaHUPOBAHUE KAJAPOB: KOJUUCCTBEHHBIC
¥ QyHKIMOHAIBHBIE (TPOM3BOJICTBEHHBIE) METO/IBL.
I'pammamuxa: The infinitive

22

Hiring: internal and
external. Contingent
workforce. Job ads. Career
fairs. Executive search.

[Ton6op nepconasna. BHemHue 1 BHYTpEHHHE MCTOUYHHKH.
KonTunrentnas pa6otast cuna. OObsBlIEHHE O BaKaHCHH.
Spmapku BakaHcui. Ilouck u HaéM COTPpYIHHMKOB Ha
PYKOBOJAIINE TOJDKHOCTH.

I'pammamuxa: Perfect Infinitive

23

Building an
Brand

Employer

Coznanue OpeHia U pemyTalui KOMITaHUU-paboToaTeNsl.
I'pammamuxa: Gerund

24

Candidate Selection.
Recruiting  risks.  Job-
position-employee. Job
Architecture. Content and
Purpose of Job Analysis.

Ot0op kaHmMIATOB. PuCKW. AHanu3 BakaHCHMH C TOYKHU
3peHust (QyHKIMIA W 3a7a4. ApPXHTEKTypa BaKaHCHH.
I'pammamuxa: Gerund

25

Training courses: fields of

TpeHI/IHTI/IZ NOAXO0JbI, IMIJIAHUPOBAHUC, C(I)Cpbl IMPUMCHCHUA,




10

application, approaches, | paspabotka u npoeaeHue. PopmasibHOE U HePOpMaTbLHOE
methods, planning and | o6ydenue nepconana.

development of a course. | I pavmamuxa: Determiners

Formal vs informal learning

26 | Performance management. | Ouenka pe3ynbTaTUBHOCTH U 3(dekTuBHOCTH Tpyna.
BARS. Performance | Cxema OIEHKM TOTEHIMaNa cOTpyaHuKa. KapbepHbie
potential  grid.  Career | BO3MOXXHOCTH, TPACKTOPHSI U POCT.
paths/ladders I'pammamuxa: Articles

27 | Work-life balance. | Pabouee Bpemsi, rpaduk paboThI, pexXUM TPyAa U OTHAbIXA.
Company structure and | Ctpykrypa KOMIAHHM W  OpraHm3anmusi  pabodero
office space POCTPaHCTBA.

I'pammamuxa: Articles

28 | Working hours. Flexible | Ynanennas pabota, padota ¢ rmOkuM rpadukoM | T..I.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Couunanshbie cetu u ux poib B YII. Tlogxomsl k aHamu3y
2.0. Social network analysis. | maHHBIX M3 COIICETel W MPUMEHEHUE €ro pe3y/bTaToB B
Ways of SM usage. KaJpOBOM MOJHTHKE.

I'pammamuxa: Phrasal verbs

30 | HR-IT. Expert systems and | Uadopmarrionssle cucremMbl u  pemeHust st YL
user  systems. Human | Tenpenuuu B pazsutuu codra mis YII.
Capital Management | I pammamuxa: Phrasal verbs
Software: modern trends.

4. Oo0pa3oBaTe/ibHbIEe TEXHOJOTUH

Ne
n/n

HaumeHoBaHue pa3jaesia

Bunnl
3aHATHI

YueOHbIX
Oopa3oBare/ibHbIE TEXHOJIOTUH

1

2

3

4

1.

Paznen
WHOCTPAHHBIN
(4yacTp 1)

1: JlenoBoii

AI3BIK

[IpakTnyeckue
3aHSTUS

CamMmocTosaTenpHas
pabota

Pa3BuTHe HaBBIKOB YTeHUS (ITOMCKOBOTO,
W3YyYarolero, aHaJIMTHYECKOT0), YCTHOMU
(IMamoruuecko W MOHOJIOTUYECKOW) |
NUCbMEHHOM pe4yu TOJ PYKOBOJCTBOM
IpernoaBaTelis, UCIIOIb30BaHUE AYAUO- U
BHJICOMATEPHAJIOB, KOMIThIOTEPHBIX
TEXHOJIOTHH.

Pa3Bepuyras Oecema ¢ oOcyxaeHHeM
JIOKIaza

KoHcynpTHpoBanue
JIOMAIIHUX 33JaHu’

u IIPOBEpKa

Paznen 2: UHocTpaHHBIIi
A3bIK (AHTJIMIACKHUI) 115
npodeccHoHAIBLHBIX
neJsen

[IpaxTnueckue
3aHATUA

Pa3BuTre HaBBIKOB 4TEHUS (IIOMCKOBOTO,
U3YYaroIlero, aHAIMTHYECKOTO), YCTHOMN
(TMamornYeckoil U MOHOJIOTMYECKOH) W
NUCHbMEHHOW peYd TMOJI PYKOBOJCTBOM
NPero/IaBaTelis, HCIOJIb30BAHHUE ay/INO0- U
BUJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTUH.

PazBepuyras Oeceqa ¢ oOcyxaeHHEM
JOKJIa/1a
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CamocTrosTenbHas
pabota KoncynsrupoBanue u MpoBEpKa
JIOMAIIIHUX 3aJaHui
3. |Pasmen 3: MHocrpannmlii|[Ipaktuueckue Pa3Butre HaBBIKOB uTeHUs (IIOMCKOBOTO,
SI3bIK  (AHIVIMICKMA)  B|3aHATHS M3YyYaroiero, aHaJIMTUYECKOTr0), YCTHOM
HR (Inanoruyecko M MOHOJOIMYECKOM) Hu

MAUCbMEHHOM peuYu TMOoJ PYKOBOJCTBOM
IIPENOAABATEIIS, UCIIOIB30BAHNUE AyIUO- U

BHJICOMATEPHUAJIOB, KOMITHIOTEPHBIX
TEXHOJIOTHH.
PazBepryras Oecena ¢ oOCyXICHHEM
JIOKIaaa

CaMocTosTeIbHAS

pabota KoncynbptupoBanue u MpOBEpKa

MOMAIITHUX 3aJaHNI

Oopa3oBaresibHbIe TexHOJIOruM (K 1.4 Ha 2020 T1.)

B mepuon BpeMEHHOTO MPHUOCTAHOBIICHHSI TIOCENIEHUS] OOYYAIOIIMMUCS TOMEIICHUH 1
tepputopun PITY. nmnst opranuzanum ydeGHOro mpoiiecca ¢ NPUMEHEHHEM 3JIEKTPOHHOTO
oOy4eHHs W JAUCTAHLMOHHBIX OOpPa30BATENBHBIX TEXHOJOTHI MOTYT OBITh MCIOJIb30BaHbI
cliefyromue o0pa3oBaTeIbHbIE TEXHOJIOTHH:

— BUJCO-JICKIIUH,

— OHJIAaH-JIEKLIUU B PEKUME PEATIbHOTO BPEMEHU;

— JIIEKTPOHHBbIE Y4eOHUKH, ydeOHbIE TOCOOMS, HAyUHbIE U3AHUS B SJIEKTPOHHOM BHJE U
JOCTYI K MHBIM 3JIEKTPOHHBIM 00pa30BaTEIIbHBIM PECypcaM;

— CUCTEMBI JIJIs1 JIEKTPOHHOTO TECTUPOBAHMS,

— KOHCYJIBTALIMU C UCIOJIb30BAHUEM TEJIEKOMMYHUKALMOHHBIX CPEACTB.

5. OneHka JIaHMPYeMbIX Pe3yJIbTATOB 00y4YeHHA

5.1. Cucmema oyenueanusn

®DopMa KOHTPOJIA Makc. KoJM4ecTBO 0217108
3a oauny|Bcero
padory

Texymui KOHTPOJIb:

- OIIpOC 5 6annos 30 6amnoB

- yyacTue B IUCKYCCUU Ha ceMHHape |5 GayuioB 10 Gansos

- BBIOJHEHHWE  camocTosATenbHoM| 10 6amos 10 6amnsos
paboThI

- KOHTpOJIbHas paboTa 10 Ganos 10 6amnsos
IIpomexyrounas arrecTanus 40 6amioB

3amuTa TpoeKkra \ BBICTYIJIGHUE C
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Mpe3eHTalueN

Hroro 3a cemectp
3a4éT C OL[EHKOW/PK3aMeH

100 6an1oB

[Tony4eHHBIN COBOKYIHBIN PE3yJIbTAT KOHBEPTUPYETCA B TPAAUIMOHHYIO IIKAIY OLIEHOK
U B IIKaTy olleHOK EBpomelickoii cuctemsl nepeHoca u HakoruieHust kpeautoB (European Credit

Transfer System; nanee — ECTS) COOTBETCTBUU C TaOIUIICH:
100-6annpHas TpammonHas mxana [Ikama
IKaza ECTS
95100 A

83904 OTIIMYHO B

68 — 82 XOPOIIIO 324TEHO C

56 — 67 D

50 55 YIIOBJIETBOPUTEIHHO E

20— 49 FX

0_19 HEYIOBIETBOPHTEIHHO HE 3a4TEHO F




5.2.Kpumepuu évicmaenenus oyeHok

Banasl/ Ounenka no | Kpurepun oueHKH pe3yJbTaTOB O0y4eHMsA 10

Mlkana AUCUMITIHHE AUCUHMIITIHHE

ECTS

100-83/ «OTIIUIHOY/ BricraBnsiercs oOywaromemycs, €clid OH TIJIyOOKO U

AB «3a4TEHO IIPOYHO  YCBOMJI TEOPETUYECKMH W  IPAKTUYECKUU
(oTim4HO)»/ MaTepHall, MOKET MPOJAEMOHCTPUPOBATh ITO HA 3aHATHUAX
«3aYTEHOY U B XOJIE POMEKYTOYHOH aTTeCTaIIH.

OOyuaromuiicsi MCYEPIBIBAIOIIE U JIOTHYECKH CTPOMHO
u3JlaraeT y4eOHbIN MaTepual, yMEeT YBSI3bIBaTh TCOPHIO C
NPAKTUKOW,  CHOpaBIIIeTCSs  C  pemIeHWeM  3ajaad
npodecCHOHATEHOW HANPaBIIEHHOCTH BBICOKOTO YPOBHS
CIIOKHOCTH,  TPABHIBHO  OOOCHOBBIBAET  TPUHSTHIC
pelICHHS.

CBoboaHO OPHUEHTUPYETCSA B yueOHOHU u
po(eccCHOHALHOM JIUTEPATYpE.

OneHka nMo JTUCIUILIMHE BBICTABISAIOTCA oOydarouemycs ¢
Y4€TOM  PE3yJIbTaTOB TEKyHEd M  IPOMEKYTOYHON

aTTECTaINH.
Kommnerenium, 3aKpPETJIEHHBIE 3a JUCIUILINHOM,
c(hopMHUPOBaHbI HA YPOBHE — «BBICOKHID.
82-68/ «XOpouIoy/ BricraBnsiercst  oOywaromemycsi, €ciad  OH  3HAeT
C «3aUTEHO TEOPETUYECKHI U MPAKTUUECKHUI MaTepua, IpaMOTHO U 110
(xoporo)»/ CYIIECTBY W3JlaraeT €ro Ha 3aHATUAX H B  XOJe
«3a4TEHOY IPOMEXYTOUHOM aTTecTaluy, He J0MYyCKas CYIleCTBEHHbIX
HETOYHOCTEH.

OOyyaromuiics MPaBWIBHO MPUMEHSIET TEOPETHUECKUE
MOJIOKEHUsT TpU  PpEUHIeHUU  MPaKTUYECKUX  3a7ad
npodeccuoHanbHON HANpPaBIECHHOCTH PAa3HOTO  yPOBHS
CJI0HOCTH, BJaJieeT HEOOXOAUMBIMU IS 3TOTO HaBBIKAMHU
Y IPUEMAaMHU.

JlocTaTouHO XOpOIIO OPHEHTUpYeTCS B y4eOHOW U
npodeccuoHansHOM TUTEpaType.

Onenka no TUCIUILIMHE BBICTABISIOTCA OoOydaromemycs ¢
Y4€TOM  PE3yJbTaTOB TEKyUled M  IPOMEKYTOUYHOMI

aTTeCTalHH.
Komnereniuy,  3akpemnéHHble 32 JUCLUIUIMHOH,
c(OpMHUPOBAHbI HA YPOBHE — «XOPOLIHII».
67-50/ «YZIOBIIETBOPHU- BricTraBnsercs oOyuaromemMycs, €CM OH 3HaeT Ha 6a30BOM
D,E TEJIbHOY/ YPOBHE TEOPETHUUECKMH U NPAKTUUYECKUH MaTepual,
«3aYTEHO JIOMyCKAaeT OTJeNbHbIe OUIMOKM MpPU €ro M3JI0KEHUM Ha
(ymoBnerBopu- 3aHATHUSAX U B XOJIE IPOMEXKYTOUHOH aTTeCTaI|H.
TEJIbHO)»/ OOyuaromuiicss UCTIBITHIBACT ONpPeAEIEHHBIE 3aTPyIHEHUS
«3aYTEHO» B NPUMEHEHUM TEOPETHUYECKUX MOJIOKEHUN MPU peleHHH
NPaKTUYECKUX 33/1a4 MPoPecCHOHATBHOIN HapaBIeHHOCTH
CTaHJApTHOTO YPOBHS CJIO’KHOCTH, BJIaJICeT
HEOOXOJUMBIMU Ui 3TOro 0a30BBIMH HaBBIKAMU H
IpUEMAMH.

JleMOHCTpHpYeT AOCTAaTOYHBIM YPOBEHb 3HAaHHUs Yy4eOHOM
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Baanbl/ Ounenka no | Kpurepun ouneHku pe3yiabTaroB  o0y4eHHsl IO
M xama AUCHUILINHE AUCHUILINHE
ECTS
JUTEPATYypPHI 110 TUCLHUIUIMHE.
OneHka 10 JUCLMIIIMHE BBICTaBIIAIOTCA 00y4aroIEMycCs C
y4€TOM  PE3yJbTaTOB TEKyNed M  IPOMEKYTOYHOHN
aTTeCTallUU.
Komnerennun, 3aKpeIUIEHHbBIE 332  JIMCLUILIMHOM,
c(OpMHUPOBAHBI HA YPOBHE — «JIOCTATOYHBII.
49-0/ «HeynoBieTBopuTe | BricraBnsercs oOydaromemycsi, €cid OH HE 3HaeT Ha
F.FX JTBHOY/ 0a30BOM YpPOBHE TEOPETHMUECKUH M  MPaKTHYECKUN
HE 3a4TECHO MaTepuain, JOIMyCcKaeT TrpyOble OLIMOKM TIpH  €ro

U3JI0KCHUM Ha 3aHATHAX W B XOJIE MPOMEXKYTOUHOU
aTTECTAIlHH.

OOyyaromuiics HCIBITHIBAET CEPbE3HBIE 3aTPyJHEHUS B
NPUMEHEHUH TEOPETHUYECKUX TIIOJIOKEHUH TpPU PelIeHUH
NPaKTUYECKUX 33/1a4 TPOPEeCCHOHATHFHON HAPaBIEHHOCTH

HEO0OXOIMMBIMHU JIJISl 3TOTO HaBBIKAMH U IPUEMAMHU.
HemoncTpupyer  dparMeHTapHbIe  3HAHUS  y4eOHOM
JUTEPaTyphl MO TUCHUIUINHE.
OneHka o TUCIUIUIMHE BBICTABISAIOTCA oOydaromemycs ¢
Y4€TOM  PE3yJbTaTOB TEKyHIEd M  MPOMEKYTOYHON
aTTeCTalUU.
KoMmnereHnnu Ha ypoBHE «JOCTATOYHBIN», 3aKpEIJIEHHBIE
3a TUCHUIUIMHOM, HE CHOPMUPOBAHBI.

CTaHJApPTHOTO YPOBHA CJIOKHOCTH, HE BJIaJccT

5.3. Ouenounvie cpeocmea (mamepuaivy) 0711 meEKyuLec0 KOHMPOJIA YCneeaemocmu,
NPOMENHCYMOUHOU ammecmayuu 00y4aruuxca no OUcCyuniIune

Texkymmii ¥ TPOMEXKYTOUHBIH KOHTPOJIb YPOBHS 3HAaHUW CTYJICHTOB BKJIIOYaeT: 1)
peryispHbIe YCTHBIE OIPOCHI, MOKA3bIBAIONIME MOHMMAaHUE CHEIUAIBHOTO TEKCTa, YMEHHE
paccyxJaTh B paMKax M3y4yaeMoil TeMbl; 2) BBIIOJHEHUE JOMAIIHUX 3aJaHUii; 3) BBINOJIHEHUE
CTYACHTaMH TPEHUPOBOYHBIX YIPAKHEHUM IO JIEKCMKE, TIpaMMaTUKE W CHHTaKCHUCY
CaMOCTOSITEJIBHO W TMOJ KOHTpOJIeM IMpenojaBaTens; 4) YCTHbIE OKIaabl U IUChMEHHbBIE
aAHHOTAI[UU CTATEH.

KoHTpoab MOArOTOBKM MO MHOCTPAHHOMY SI3BIKY OCYILECTBIISIETCS B MUCBMEHHOW U B
yCTHOH (hopMe, IPOBEpseTCs] KAa4eCTBO KOMIIETEHIIMI M MX COOTBETCTBUE YPOBHIO MOJATOTOBKH
cryaeHTa. @opMbl KOHTPOJIS BOCHPOU3BOAAT CUTyallMM YTCHHsI, ayAUPOBAHUS, YCTHON peuu u
nuchbMa, Hauboyiee TUNUYHBIE IS pPa3HBIX BHJIOB OBITOBOrO, O(GUIMAIBLHO-AECIOBOIO U
poheCCUOHAIBHOTO OOIICHUS.

Texkymuil KOHTPOJIb 3HAHUM CTYAEHTOB IPOBOJUTCS MOATAMHO (KaK MOCIE OCBOCHHS
OTJIEIbHOM TEMBI, TaK U MOCJE MPOXOKICHUS BCETO MOYJsI) U MPEACTaBIsAET COO0H OTUETHOCTh
CTYICHTOB 3a CIEAYIOIINE BUIbI padoT:

® KOHTpOJIbHBIE (ITMCHMEHHBIE) pabOTHl CTYIEHTOB B ayAMTOpHOE BpeMs (1O
Han0oJiee BaKHBIM TeMaM I'PaMMAaTUKH, JIEKCUKH);

® TecTUpOBaHUE (IIUCBMEHHBIE W  DIEKTPOHHBIE  JIEKCUKO-TpaMMaTHYeCKHe
MIPOBEPOYHbIE 33/JaHUsl HEOOJBIIOro o0beMa 1O MPOHAEHHBIM acCHeKTaM
IPOrpamMmel);
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® KOHTPOJIBHBIC aTTecTauuu (YCTHBIA ompoc / cobeceoBaHue / KOJUIOKBUYM) TIO
MPOUJCHHOMY MaTepuany Hu3 Yy4eOHOH, mpodecCHOHATBHOW U CIPABOYHOU
JIUTEPATyphbl, NEPUOAUUECKUX U3AAHUN;

® UHAMBHUIyalbHAsh BHEAYJUTOPHAs CaMOCTOATENbHAs pabdoTa CTyAEHTOB (IO
acreKTaM rpaMMaTHKH, TEMaTHYeCKOM JIEKCUKM; HalMCaHWE aHHOTaluM, 3cce U
Jp. TUCBMEHHBIX padoT);

® YCTHOE PACCYKJEHHE HAa OCHOBE MPOUYMUTAHHBIX TEKCTOB U JPYTUX MaTepUaJIOB
(Bumeo, ayamo) u3 ydeOHOU, MPO(ECCHOHATBLHOW W CHPABOYHOU JIMTEPATYPHI,
NIEPUOIUYECKUX U3/IaHNM;

® TIOJrOTOBKA TPE3EHTALMI/AOKIANOB Ha MpPOPecCHOHATHHO-OPHUEHTHPOBAHHBIC
TEMaTUKH;

® ayAUpOBaHUE TEKCTOB NPO(ECCHOHAIBHO-/IEI0BOM HANpPaBIEHHOCTH (MAaJIOroB,
HMHTEPBBIO, JIEKIIUN);

® arTecTallMsl MO UTOraM IPAaKTHUYECKUX 3aHATUN (IIOCEIaeMOoCTb, MOATOTOBKA K
3aHSATHUSAM U T.]I.).

HrtoroBass mnmceMeHHas paboTa TI0O BCEM acrleKkTaM JIEKCMKM ¥ TpaMMaTHKH
MPAKTUYECKOTO Kypca MPOBOJUTCS B KOHIIE CEMECTPA U MMEET ILIENbI0 OMpEEICHIE CTETICHU 1
KauecTBa YCBOCHMsI CTYIACHTAMH KOHIICTITYaJIbHOTO COJIEp)KaHUsl 0011e00pa3oBaTeIbHOTO
MOTYyJIsl / MOJTyJIeH.

B mpomecce Tekymero m mpoMeKyTOYHOTO KOHTPOJIS MO BCEM BBIMIENIEPEUUCICHHBIM
BHJaM DPabOT TMPOBEPSIETCS KaueCTBO C(OPMHUPOBAHHBIX S3BIKOBBHIX HABBHIKOB M YMEHHH M WX
COOTBETCTBHE TpEOOBAHUSM YPOBHS BJIAJACHHS HMHOCTPAaHHBIM SI3BIKOM, HE HIke A2, T.e.
HAJIMYKUE S3bIKOBOM M KOMMYHUKATUBHOM KOMIIETCHIIMH, AOCTATOYHOW I JalIbHEHIIEH
y4eOHOUW NEATeNbHOCTH, a TakKXke JUIS OCYIIECTBJICHHS  S3BIKOBBIX KOHTAaKTOB Ha
npodecCHOHATHFHOM YPOBHE.

OreHKa 3HaHUM MPOU3BOIUTCS TI0 HUXKECIICTYIOIIIUM KPUTEPHUSIM.

Texywuti KOHmpo.s

[Ipn oneHHBaHUHM YCTHOTO OIpPOCA, Y4acTHsl B JAUCKYCCMU M KOHTPOJbHBIX pabOT Ha
MPAKTUYECKOM 3aHATUU YIUTHIBAIOTCS:

- CTEIEHb PACKPBITHS COACPIKAHUSI MaTepHaa;

- CTEIIEeHb OBJIAJICHUS POMIEHHBIM JIEKCUKO-TPAaMMaTHUYECKUM MaTepHaioM;

- U3JI0XKEeHNe MaTepralia (TpaMOTHOCTh Pe4YH, TOYHOCTh UCIOJIb30BaHUS TEPMUHOJIOTUU U
CHUMBOJIUKH, JIOTHYECKas MOCJIEOBATEILHOCTD U3NI0KEHUSI MaTepuana;

- cOpMUPOBAHHOCTH U YCTOMYUBOCTH UCIIOJIb3YEMbIX YMEHUN U HABBIKOB.

[Ipu onleHMBaHUM dCCe, AaHHOTAIMH, TOKJIAJI0B YIHUTHIBACTCS:

- TIOJTHOTA BBITIOJTHEHHOM paboThI (3a7aHKE BBIMOJHEHO HE MOJHOCTHIO W/WIN JIOMYIICHBI
JBe U 0oJiee OMMMOKH MIIM TPU M 060JIee HETOYHOCTH );

- 000CHOBaHHOCTb COJIEP’KaHUS U BBIBOJIOB PaOOTHI (3aaHKE BBITIOJHEHO MOJHOCTHIO, HO
000CHOBaHME COJIEP>KaHUS U BBIBOJIOB HEJJOCTATOUHBI, HO PACCYKJICHUS BEPHBDI);

- paboTa BBIMOJHEHA TMOJTHOCTHIO, B PACCY)KICHHUSIX U 0OOCHOBAHHWU HET MPOOETOB WU
OIIMO0K, BO3MOYKHA OJJHA HETOUHOCTb.

Hpomeofcymqua}l ammecmayus (3aqem C leleHKOZZ, 3K3aM€H)

[Ipu olleHUBaHUU CTEIMEHU BBIIOJHEHHUS 33JJaHUS LU OTBETOB YUUTHIBACTCS:

- MaTepua’ HEe OCBOEH, 3HAHUE HOCUT (PparMeHTapHBIA XapakTep, HAIW4YUEe TPYOBIX
OIINOOK B OTBETE;

- MaTepuall OCBOCH YaCTUYHO, AOMYIIEHO He O0Jiee IBYX-TPEeX HEI0UETOB;
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- Mar¢purajl OCBOCH MMOYTHU MNOJHOCTBIO, JOIMMYIICHO HE Ooitee OJHOTO-ABYX HCA0OYCTOB, HO

oOy4Jaromuiicst cMOTr ObI MX UCIIPABUTH CAMOCTOSITEIBHO;

6.

- MaTepuall OCBOEH NOJHOCTHIO, 3a/1a4M Kypca BblosiHeHbl Ha 100 %.

6. YueOHO-MeTOAMYECKOE M HH(POPMALMOHHOE 00ecTeyeHue JUCIUIIMHBI

1. Cnucox ucmounukos u 1umepamypol

OcHoBHas1 JINTepaTypa

1. Baranosa, T.I1. AHrIuiicKuii sI3bIK ISl CTYAEHTOB crielnaabHOCTH «[ ocyaapcTBeHHOE
U MyHULUIANbHOE ynpasiieHue» : yueoHoe nocooue / T.I1. Baranosa. - Mocksa ; bepnun :
Hupekt-Memua, 2015. - 52 c. : wn. - bubnworp. B k. - ISBN 978-5-4475-4693-9 ; To xe
[DnexrponHsIii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=278870.

2. Xamumona JILLA., Kanamona JI.A., Mumota 1.10., banaukosa H.B., I'amoukuna A.IO.
AHTIHICKUN SI3BIK [DJIEKTPOHHBIN pecypc] : yuel. mocobue Juisi CTy/eHTOB-0aKalaBpOB :
obmeoOpazoBat. kypc / M-Bo oOpazoBanus u Hayku Poc. denepanuu, denep. roc.
Oro/pKeTHOE 00pa30BaT. yupekaeHue BhicHl. mpod. oOpasoBanus "Poc. roc. ryMaHUTapHBIN
ya-1" (PITY), Ucr.-apx. un-t, Kag. unoctp. 13. AN [mox pexn. JI. A. Xanunosoii]. M.:
PITY, 2013. 122 c. http://elib.lib.rsuh.ru/elib/000009307

JdonmosHuTeIbHAS JIUTEpaTypa

1. WUsamenko, U.A. English for Public Administration. Aurmmiickuii s31k 118 chepsl
rOCyJapCTBEHHOTO W MYHHUIMITAJILHOTO yIpaBieHUs : ydeOHoe mocobue / U. A.
HBamenko. — 8-e m31., crep. - Mocksa : ®JIMHTA, 2019. - 216 c. - ISBN 978-5-9765-
0653-4. - Tekct : anmexkTpoHHBINA. - URL:

2. Jlepuenko, B.B. AHrnumiickuii  S3bIK IS U3YYAIOMIMX ~ TOCYIapCTBEHHOE U
MyHHUIIUNAIbHOE yrpaBicHue (A2-B2): yueOHHMK M MPaKTHKyM JUIs aKaJeMHUYECKOTO

OakamaBpuata / B. B. JleBuenko, O. B. MemepskoBa, E. E. lonranésa. — Mocksa :
NznarensctBo FOpaiit, 2019. — 424 c.— (bakamaBp. AKaJIeMHYECKUH Kypc). —
ISBN 978-5-534-06599-2. — Tekct : oanektponnbii // DOBC IOpait [caiit]. —
URL:

JluTeparypa 1Ji 10KJIa10B U pedepaToB

1.
2.

Elbow P. Writing With Power. Oxford University Press, 1998. 384 c.

Giltrow Janet. Academic Writing: How to Read and Write Scholarly Prose. New York,
1995. 329c.

Longman Dictionary of Contemporary English : The Compl. Guide to Written and
Spoken English. 3rd ed. Harlow (Essex): Longman, 1995. 1668 c.

Longman Language Activator: The World's First Production Dictionary / Ed. director
Della Summers. Harlow (Essex): Longman, 2008. 1530 c.

6.2. Ilepeuens pecypcos ungopmayuoHHo-meneKOMMyHUKayuonHnoi cemu «Mnumepnemy

I/IHTepHeT'pecprLI JAUCITUITIINHBI ((I/IHOCTpaHHLIﬁ SA3BIK» KOMINICKTYIOTCS 11O HAIIPpABJICHUAM:

WHOCTPaHHBIN SI3bIK (JIMHTBUCTUYECKHUE ACTIEKTHI);
UCTOpUS, KyAbTypa U [UBUIN3AINS CTPAH U3Y4aEeMbIX S3BIKOB;
WHOCTPaHHBIN s3bIK (TIPO(hecCHOHATbHBIE ACTICKTHI).


http://biblioclub.ru/index.php?page=book&id=278870
http://elib.lib.rsuh.ru/elib/000009307
https://www.biblio-online.ru/bcode/434041
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[IporpammuOe oOecreueHne NUCHUIUTHHBI «IHOCTpaHHBINA S3BIK» MPEACTABISET COOOM
S3BIKOBBIE KOMITBIOTEPHBIE TIPOTPaMMBbI JjIsi  00I1e00pa30BaTENbHOTO YPOBHS OOYy4EHUS;
CO3/IaHHBIE BEAYIIUMHU 3apyOCKHBIMU H3JAaTEIbCTBAMU; CHEIHMATH3UPYIOUIUMUCS B 00JacTu
MHOS3BIYHBIX Y4eOHBIX  MarepuanoB. CTpyKTypa U SI3bIKOBOE€ HAIOJIHEHHE WHOS3BIYHBIX
y4eOHBIX MYJIBTUMEIMUHBIX MaTepuajoB (Kak OTAENbHBIX TNPOTPaMM; TaK M PECypcoB
HNuTtepHeT) mo3BoJsieT BHOJHE ycIemHo (TOciie COOTBETCTBYIONIEH 00paOOTKU M TOPAOOTKH)
WCIIOJb30BaTh 3HAYUTENBHYIO MX YacTh NMPHU IPOXOKICHUU MOJIYNel 00Ieo0pa3oBaTeIbHOTO
YpOBHS 00ydeHUsI.

Easbr aaHHblx,' qubOpMdI/ﬂ/lOHHO'Cl’lpCIGO'{Hble U noucCKoebvle cucmemaol.

www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com

www. iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com

www.bbc.com

www.CNN.com

www.nhewsweek.com

www.NYTimes.com
http://www.armintrost.de
https://www.humanresourcestoday.com/2019/
https://www.business.com

https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org

https://www.thebalancecareers.com/

Ilepeyens 0a3 pannbix (B/[), MHPOPMALMOHHO-CIIPABOYHBbIC W IOHCKOBBIC CHCTEM
(MCC) (2019 ron)

Nent HaumeHnoBaunue
/n

1 | MexnayHaponaHblie pedepaTuBHbIe HayKoMeTpudeckue b/, mocTymnHble B paMkax
HalMoHaILHOM nmoanucku B 2019 T.

Web of Science

Scopus

2 | Ilpodeccronanbuble nosHoTeKcToBBIE b/, JOCTYNHBIE B paMKax HaAlMOHAJIBHON



http://www.google.com/
http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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noanucku B 2019 1.
Kypuansr Cambridge University Press
ProQuest Dissertation & Theses Global
SAGE Journals
XKypuaner Taylor and Francis

3 | [Ipodeccronanbubie MOTHOTEKCTOBBIC B/

JSTOR

W3nanus mo oOuiecTBEHHBIM M T'YMaHUTAPHBIM HayKaM
Dnekrponnas oubmuorexka Grebennikon.ru

4 | KoMnbIoTepHbIE CIIPAaBOYHBIE IPABOBBIE CUCTEMBI
Koncynsrant Ilntoc,
I'apant

Iepeyens B/l u UCC (x n. 6.2 na 2020 r.)

Norr HaunmenoBauue
/mt

1 | Mexnaynaponnsle pedepatuBHble HaykomeTpudeckue bJl, noctynHbie B paMkax
HaroHansHOM mmoanucku B 2020 T.

Web of Science

Scopus

2 | llpodeccnonanpHbIe MoTHOTEKCTOBBIE BJI, MOCTYyITHBIE B paMKax HaIMOHAIBHOM
noanucku B 2020 1.

Kypuansr Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

XKypuansr Taylor and Francis

3 | IIpodeccronanbHpIe TOJTHOTEKCTOBBIE b/
JSTOR

4 | KoMnbpIoTepHbIE CIIPAaBOYHBIE PABOBBIE CUCTEMBI
Koncynperant Iloc,
lapanTt

7. MaTepuajibHO-TEXHUYECKOe o0ecnevyeHre JUCHMIIIMHBI

B 1nensax 3¢ ¢GekTHBHOrO MpernojaBaHus JUCIHUIUIMHBI «J[e0BON MHOCTPAHHBIA S3bIKY»
UCIIOJIB3YIOTCSl TEXHUYECKHE CPEJICTBA:

- MOOWIIBbHBIE TeNehOHbBI 00yJarOIINXCS;

- HOYTOYK | IIPOEKTOP;

- KOMIIBIOTEPHBIC KJIACcChl; OCHAIICHHBIC  KOMIIBIOTEpAMHU JUJIs IPENojaBareis u
CTYIAEHTOB; IIPOEKTOPOM U IKPAHOM .

WuTepakTuBHBIE MaTepualbl W TPEACTABICHHBIH B HUX S3BIKOBOM W METOAWYECKUIN
WHCTPYMEHTApUI O3BOJISAIOT PEIIaTh CIEAYIONTUE 3a0auu:

- cmocoOcTBoBaTh 0Oojee ycremHoMmy; 3(G()EeKTHBHOMY BOCHPHATHIO HWHOS3BIYHOTO
MaTepuana Kak eJMHOrO [EJ0r0; Kak CBSI3HOTO KOMITJIEKCA CMBICIIOB U 3HAYCHHIA;

- cnocoOCTBOBAaTh  PACKPBITHIO  COJAEP)KAHMUS  TEKCTa/TEKCTOB  uepe3  OCOOBIH
WHCTPYMEHTApUH CHEHAIBHO MOA00PaHHBIX 3aJaHHH.

Hepeuens 11O

Nen Haunmenosanue 110 [IpoussBoaurens Cnoco6
/m pacnpocTpaHeHus
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(ruyenzuonnoe unu
c60000HO

pacnpocmpamnsiemoe)

1 Microsoft Office 2010 Microsoft JIUIEH3HOHHOE

2 Windows 7 Pro Microsoft JIMLIEH3UOHHOE

3 Microsoft Share Point 2010 Microsoft JIUIEH3HOHHOE

4 Microsoft Office 2013 Microsoft JIUIIEH3HOHHOE

5 Windows 10 Pro Microsoft JIMLIEH3UOHHOE

6 Kaspersky Endpoint Security Kaspersky JIMIIEH3HOHHOE

7 Microsoft Office 2016 Microsoft JIUIEH3HOHHOE

CocraB nporpammuoro odecneuenns (ITO) (k m. 7 na 2020 r.)
Nenr Haumenosanue 110 [IpousBoaurens Cmoco0
/m pacnpocTpaHeHus
(JluueHS‘uOHHOQ uiu
c60000HO

pacnpocmpansiemoe)

1 Microsoft Office 2010 Microsoft JIUIIEH3HOHHOE

2 Windows 7 Pro Microsoft JIULIEH3UOHHOE

3 Microsoft Office 2013 Microsoft JIUIIEH3HOHHOE

4 Windows 10 Pro Microsoft JIUIEH3UOHHOE

5 Kaspersky Endpoint Security Kaspersky JIMIIEH3HOHHOE

6 Microsoft Office 2016 Microsoft JIUIEH3UOHHOE

7 Zoom Zoom JIMLIEH3UOHHOE

8. O0ecneuenne 06pa3oBaTeJIHLHOIO NMPOLIECCA /ISl JTHUI C OTPAHNYEHHBIMU
BO3MOYKHOCTSIMU 310POBbSI 1 HHBAJTH/I0B

B X0J€ peanr3any JUCHUITIIIMHBI UCIIOJIB3YIOTCA CICAYIOINNUE JOIIOJTHUTCIBHBIC
MCTOJbI O6y‘ICHI/IH, TEKYHIET0 KOHTPOJIA YCIIEBAEMOCTHU U HpOMC)KYTOqHOﬁ arrecranuu
o6yqa10m14xc51 B 3aBUCUMOCTHU OT UX HHANBHUAYAJIbHbIX 0COOEHHOCTEM:

e I CJEMBIX U CJIa00BUIAIINX:

- JeKIuu OQOPMISIIOTCS B BHJIE SJIEKTPOHHOIO JOKYMEHTa, JOCTYMHOTO C MOMOIIBIO
KOMIIBIOTEpA CO CICHHATM3UPOBAHHBIM ITPOTPAMMHBIM 00ECIICYCHUEM

- MHCbMEHHBIC 3aJIaHUsI BBITIOJHSAIOTCS HA KOMIIBIOTEPE CO  CHEIUATU3HUPOBAHHBIM
MIPOrPaMMHBIM 00ecTieYeHIEM, HITU MOTYT ObITh 3aMEHEHBI YCTHBIM OTBETOM,;

- obecrieunBaeTCs MHAWBUyaIbHOE paBHOMEpPHOE ocBelieHrne He menee 300 mrokc;

- NS BBIIOJIHEHUS 3a/laHusl TPU HEOOXOJUMOCTH MPEAOCTABISIETCS YBEIMUYMBAIOIIEE
YCTPOMCTBO; BO3MOKHO TAaK)K€ UCIIOJIb30BaHUE COOCTBEHHBIX YBEIMUUBAIOIIUX YCTPOUCTB;

- MICbMEHHBIE 3a/1aHUsl O(OPMIISIFOTCS YBETMUEHHBIM HIPU(PTOM;

- DK3aMeH U 3a4€T MPOBOJATCS B YCTHOM (pOpMeE MK BBHITIOTHSIIOTCS B MUCbMEHHOU (hopMe Ha
KOMIIBIOTEPE.

® ISl TIIYXUX M CIA00CIBIIIAIINX:

- Jekuud OQOpPMIISIFOTCS B BHJIE DIEKTPOHHOTO JIOKYMEHTa, JHO0O0 MpPeloCTaBIsIeTCs
3BYKOYCHJIMBAIOIIIAs alliapaTypa WHAUBUAYAIEHOTO TOJTb30BAHUS;

- MICHbMEHHBIE 33/I1aHUs BBITIOIHIIOTCS Ha KOMITBIOTEPE B MUCHbMEHHOH opme;
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- O9K3aMEH M 3a4€T TPOBOJATCA B IUCHMEHHOW (opMe Ha KOMIBIOTEPE; BO3MOXKHO
npoBeaeHue B (popMe TeCTUPOBAHHUA.

e JUIsl I C HAPYLIEHUSIMU OIIOPHO-ABUIaTEIBHOTO anmapara:

- JIeKUMU OQOPMISIOTCS B BHAE 3JIEKTPOHHOTO JIOKYMEHTA, IOCTYIMHOTO C IOMOIIBIO
KOMIBIOTEPA CO CIIEUATU3NPOBAHHBIM IIPOTPaMMHBIM 00eCTIeueHIEM;

- IIMCBbMEHHBIE 3a/1aHHS BBINOJHSIOTCS HA KOMIIBIOTEPE CO CHELHATU3UPOBAHHBIM
MIPOTrpaMMHBIM 00€eCIIeYeHUEM;

- 9K3aM€H U 3a4€T MPOBOJATCS B YCTHOM (popMe WU BBIIOJIHIIOTCS B TUCbMEHHOU (hopme Ha
KOMIIBIOTEPE.

[Tpu HEOOXOIMMOCTH TPEAYCMAaTPUBACTCS YBETUUEHUE BPEMEHH ISl IOATOTOBKU OTBETA.

[Ipouenmypa  mpoBeAEHWST ~ NPOMEXYTOYHOM  arrecTau Ui OOydYaromIuxcs
yCTaHABIMBAETCA C Y4YETOM UX UHAMBUAYAJIBHBIX ICUXO(U3UUYECKUX OCOOCHHOCTEM.
[IpomexyTouHas arTecTanusi MOXKET IPOBOAUTHCS B HECKOJIBKO ITAIlOB.

[Ipn npoBeneHuM mpoueaypbl OLEHUBAHMS PE3YIbTaTOB OOyUYEHMs MpeaycMaTpuBaeTcs
WCTIOJb30BaHUE TEXHUYECKUX CPEICTB, HEOOXOMUMBIX B CBS3M C HHIWBHIYAIbHBIMH
OCOOEHHOCTAMHU OOy4YaloOIIUXCA. DTU CPEICTBA MOTYT OBITh IPEJOCTAaBIIEHbl YHUBEPCUTETOM,
WM MOTYT MCIIOJIb30BaThCsl COOCTBEHHBIE TEXHUUECKHE CPE/ICTBA.

[IpoBenenne mpoueaypbl OLIEHMBAaHUS  pPE3yJAbTaTOB  OOy4YeHHUS  JIOMYCKaeTcs C
HCIOJIb30BaHUEM JIMCTAHIIMOHHBIX 00pa30BaTeNbHBIX TEXHOJIOTUH.

ObecrnieunBaeTcst JOCTYN K MHPOPMALMOHHBIM U OMOIMorpaduyeckuM pecypcaMm B CETU
WnTtepHer nns kaxaoro oOywatomierocss B (GopMax, aJalnTUPOBAHHBIX K OTPAaHUYEHHUAM HX
3II0OPOBBS U BOCTIPHSITHS HH(POPMAITUH:

® IS CIEMNBIX U CIIA00BUAIINX:

- B IeYaTHOU (popme yBETMUEHHBIM MIPUPTOM;
- B popMe IEKTPOHHOTO IOKYMEHTA;

- B hopme ayauodaiina.

e Ul TUIyXUX M cIaboCibIIIalnX:

- B Ie4aTHou popme;

- B popMe JIEKTPOHHOTO TIOKYMEHTA.

e It O0y4aroIMXCs C HAPYIICHUSIMU OIOPHO-ABUTaTEeNIbHOTO ammapaTa:
- B IeyaTHou popme;

- B popMe IEKTPOHHOTO IOKYMEHTA;

- B hopme ayauodaiina.

Y4eOHble ayIUTOPUU Ui BCEX BHUJIOB KOHTAKTHOW M CAMOCTOSITENBHOM pabOThl, Hay4Has
O6ubnIMoTEeKa W MHBbIE MOMEUICHUS JUIsl 00y4eHHs] OCHAILEHBI ClelUaIbHBIM O00OpYJOBAaHUEM U
y4eOHBIMU MECTaMH C TEXHUYECKUMU CPEICTBAMU O0yUICHHUS:

® JUISI CIENBIX U CIa00BUIAIIMX:

- YCTpOMCTBOM /Jisi CKaHUpoBaHus U uTeHus ¢ kamepoid SARA CE;

- nucruieeM bpaiing PAC Mate 20;

- npuHTepoM bpaiing EmBraille ViewPlus;

e Ul TIYXUX M cIabOCHbIIIAIINX:

- aBTOMATM3MPOBAHHBIM pabOYMM MECTOM I JIIOJeH C HapylleHueM ciyxa |
c71a00 CIIBIIIAIITHNX;

- aKyCTUYECKHUM YCUIIUTENb U KOJIOHKH;

e Uit OOYJArOIIMXCS C HAPYIICHUSIMHU OMIOPHO-ABUTaTEILHOTO ammapara:
- IepeABMKHBIMU, PETYIUPYEMbIMH 3proHoMuueckuMu napramu CU-1;
- KOMIIBIOTEPHOM TEXHUKOW CO CHEeUalIbHBIM ITPOrPaMMHBIM 00€CTIEYeHHEM.

9. MeTozmquKne MaTepuaJibl
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[TucbmeHnHble PabOTHI SBISAIOTCA Kak (opmoil oOydeHus, Tak U (OPMOH KOHTPOJIS
3HaHUH, yMEHUI U HaBBIKOB 0Oy4atomuxcs. Llenn BbimonHeHus pador:

— CcHUCTeMaTHU3alMsl, 3aKpeIJIeHME M YIiayOJIeHHE TEOpEeTUYECKMX 3HAHUW W yMEHUH
MIPUMEHSATH UX JIJIS1 PELICHUS] KOHKPETHBIX PAaKTHUECKUX 3a1a4;

— pa3BUTHE HABBIKOB pabOThl C TEKCTOM (aHHOTHUpOBaHHE, pedepupoBaHUE, JOTHKO-
CMBICIOBOM M  CpPaBHMTENbHBIM  aHaAJM3  TEKCTa, HANMCAaHME  AHAJIUTUYECKOIO U
apryMEeHTHPOBAHHOI'O BUJIOB 3CCE);

— pa3BUTHE HABBIKOB CaMOCTOSTEIBHON HAYIHOU pabOThI (MJIAHUPOBAHUE U TPOBEIICHHE
HCCIIEIOBaHuUs, paboTa C HayyHON M CIIPaBOYHOW JMTEpPATYpOd, MHTEpIpETalrs MOJy4YEeHHBIX
pe3yIbTaTOB, UX MPABIIBLHOE H3JI0KEHUE U 0(popMIIeHHE).

KonnuectBo M mepeyeHb KOHTPOJIBHBIX PabOT yCTaHABIMBAETCS COOTBETCTBYIOIIMMU
y4eOHBIMM TUIAaHAMU IO CHELUAJIBHOCTH, YTBEP)KJIEHHbIMM B YdeOHoM ympasieHuun PITY.
TemaTtnka KOHTPOJIBHBIX pabOT pa3pabaTbIBaeTCsl NPENoAaBaTeieM, BEAYILIUM JUCHUIUIMHY
«/]enoBOM MHOCTPAHHBIN SA3BIKY.

KontponbHas paboTta npeactaBisieT OO0 MMCbMEHHBIN JIEKCHKO-TPaMMAaTHYE€CKHI TECT
Ha BoOMpocC (peleHue S3bIKOBOM 3aJayd WM BBINOJIHEHHE KOHKPETHOTO 3aJaHMsl), KOTOPBIN
u3ydaercss B pamkax aucuuiuinHbl. CojepikaHHe OTBETa Ha MOCTAaBJIEHHBIM BOMPOC BKIIOYAET:
MO0Ka3 CTYJICHTOM 3HAHUS TEOPUU U YMEHHE MPUMEHSTDH 3Ty TEOPHUIO Ha MPAKTHKE.

Bocnuranne mnpodeccnoHadbHOM S3BIKOBOM JIMYHOCTH TpeanoJiaraet ¢GopMHUpOBaHUE Y
CTYJICHTOB YMEHWW W HABBIKOB IOMCKAa, OTOOpa W aHaim3a HeoOXxoammoul wHopmaruu, eé
aJICKBaTHOW WHTEPIPETAIMH W KOPPEKTHOTO M3JI0KEHUS Ha aHTIUHCKOM $s3bIKEe (YCTHOTO WJTH
MMHUCHMEHHOTO).

[Ipe3zentanus cTylneHYECKUX JOKIaaA0B M pedepaToB OCYIIECTBISIETCS B XOJe
y4eOHBIX Mpecc-KOH(EepeHIUM, «KPYIJIbIX CTOJOB» W CEMUHAPCKUX 3aHATHH, LEIbIO
MPOBEICHUSI KOTOPBIX SIBISAETCS pPa3BUTUE U COBEPIICHCTBOBAHUE CIIOKHBIX YMEHUH U
HABBIKOB JIEJIOBOTO OOIIEHUS B CHUTYyallUsSIX, MaKCUMAaJIbHO NPUOMIKEHHBIX K Oyayiiei
npodeccnoHaNbHON JesITEIbHOCTH CTYIEHTOB.

Takass opranmszanus y4deOHOro IMpollecca IMpeaycMaTpuBaeT penieHue psaga
KOHKPETHBIX 3a/1ay:

1) 3akpersieHHe HaBBIKOB KOPPEKTHOTO JICKCHKO-TPaMMAaTHYECKOro  OgopMIIeHHs
BBICKA3bIBAHUI;

2) BocnuraHue KyJabTypbl MEKIHYHOCTHOTO OOILICHNUS;

3) ®opmupoBaHHE TOJOKUTEIBHONH CAMOOIICHKM Kak  CJIEACTBHE YCIEUIHOTO
MCII0JIb30BAHUS 3HAaHUH B MPOLIECCE MHOSI3BIUHOTO OOIICHHUS,

4) CoBepIIICHCTBOBAHME YMEHHUI M HABBIKOB CAMOCTOSTEIILHON PabOThI C JUTEPATYpOil
0 CHEMAIbHOCTH;

5) PasBuTHe yMeHHIA 1 HABBIKOB HAyYHO-HCCIICIOBATEIILCKOM pabOTHI.

Kputepun oueHku

— AKTyaabHOCTb TEMBI

— AHanu3 cuTyaluu, BelJieNICHHE TPooOeM

- ITocTanoBka 3amau

— ®opMynMpOBaHUE BBIBOJIOB

- YPoBeHb BIIaJICHNUSI HTHOCTPAHHBIM S3BIKOM

- [TocnenoBaTenpbHOCTD U JIOTUYHOCTD BBICKA3bIBAHUS

— YMeHue TOYHO U 4ETKO BBIpAXKaTh MBICIIb HA HHOCTPAHHOM SI3bIKE
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9.1. Inanbl NPAKTHYECKUX 3AHATHI

Ilnan npakTHYeCKUX 3aHATHI
Paznen 1. /les10Boii HHOCTPaHHBII A3BIK.

Tema 1: Careers
Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmosmenvhasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making
sales, reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmosmenvnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your
company; writing: proposal; present tenses: revision
Camocmosmenvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations;
the language of meetings; writing: a report

Camocmoamensnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses:
revision; coping with stress at work; participating in discussions and debate; writing: report

Camocmosmenvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12
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Tema 6: Entertaining

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmosmenvhasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing
campaign; devising a plan to improve sales; word partnerships; questions: all types

Camocmosmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmosmenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmosamenvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnas paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the
workplace and how to deal with them; word building; conditionals: revision

Camocmosmenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time
clauses
Camocmosmenvhnasn paooma (16u.)
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Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnasn paboma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives;
presenting a product; SWOT-analysis
Camocmosmenvnasn paooma (17u4.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pa3nen 2. UHocTpaHHblii A3bIK (AaHIIMHCKUIT) 1715 MpodeccnoHaNbLHBIX Heeil
Tema 1: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Tembl 019 KOHMPOILHBIX PAOOM, MEKYULUX, NPOMENHCYIOUHBIX AMMECMAUUIL:

Role play:

. A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.
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Tema 2: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Temvt 0151 KOHMPOABLHBIX PAOOM, MEKYUIUX, NPOMEHCYHOUHBLX AMMECAUUL:
Write the following types of emails:

1. Host makes an invitation

2. Guest accepts

3. Guest contacts a hotel and tells host the details
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4. Host confirms everything
5. An internal email in order to invite colleagues to a meeting (with an attachment)
6. Areply to an invitation. Polite refusal.

Tema 3: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembl 012 KOHMPOALHBIX PAOOM, MEKYUUX, RPOMENHCYNOYHBIX AMMeCMayuil:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agrwNE

Tema 4: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamensnas pavoma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Tembt 0 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEIHCYMOUHBIX AMMECM AU
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Paznen 3. UHocTpaHHblii a3bIk B HR
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Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Tembl 012 KOHMPOBLHBIX PAOOM, MEKYULUX, NPOMENHCYMOYHBIX AMMECMAUUIL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job
interview?
Can you describe a typical day for someone in this position?
What is the top priority of the person who accepts this job?
What are the day-to-day expectations and responsibilities of this job?
Can you discuss your take on the company's corporate culture?
What are the company's values?
How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to
stay current in their fields?
What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?
Is there a formal process for advancement within the organization?
What are the traits and skills of people who are the most successful within the
organization?
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Tema 2: Organizational Structure and Recruitment

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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Camocmosmenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembt 02 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEIHCYIMOUHBIX AMMECM AYUIL:

1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,
flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembt 01 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECM AUUTL:

1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?

2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.

4. What is job security? How important is it to you?


http://www.armintrost.de/
http://www.armintrost.de/
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5. What extra benefits do companies in Great Britain usually offer? What about Russia?
Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.

Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmosmenvhasn paoboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembl 0112 KOHMPOALHBIX PAOON, MEKYUUX, NPOMENHCYNOYHBIX AMM eCayuii:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

oo E
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembt 01 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEIHCYMOUHBIX AMMECMAYUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints

el NS>


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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—  Glorify other companies
— Reduced willingness to take over responsibility
— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 012 KOHMPOLHBIX PAOOM, MEKYULUX, NPOMENHCYHOUHBIX AMMECMAUUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

i N =

Tema 7: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembt 02 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEIHCYHM OUHBIX AMMECMAYUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?
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Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl 012 KOHMPOBLHBIX PAOOM, MEKYULUX, NPOMENHCYHOUHBIX AMMECMAYUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

i NS>

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temwt ona Konmp0ﬂbubtxpa60m, MEeKyuux, nPpomMeHCymoiHblx ammecmaumi:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-1D, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend
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Tema 10: Building an Employer Brand


http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosmenvhasn paoboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder. Unit 4

Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX, NPOMENHCYHLOUHBIX AMMEeCMAYUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?
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Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamensnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temwt ona Konmpoﬂbublxpaﬁom, MmMEeKyuux, npomeHcymoiHblx ammecmaumi:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.
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Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmosmenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembl 0112 KOHMPONALHBIX PAOON, MEKYULUX, RPOMENHCYHOUHBIX AN ECM AUUIL:

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?
How do modern media and working conditions influence the way people learn in a
company?

N
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Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnas paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamensuas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temul 011 KOHMPOABLHBIX PADOM, MEKYUIUX, RPOMENCYNOYUHBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

ONoGarwWNE
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Tema 14: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnasn paboma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share

https:

/Iwww.thebalancecareers.com

Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmosmenvhasn paoboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

PoNE

Tembt 012 KOHMPOILHBIX PAGOM, MEKYULUX, NPOMENHCYHLOUHBIX AMMEeCMAYUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.

Ayoumopnas paooma (2 u)

Reading: “By becoming more digital, HR can become more human”

https:

//hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmosmenvhasn paboma (6u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

pobE

Temobt 015 Konmpwlbnbtxpaﬁom, MmMEeKyuux, npomeHcymoiHblx ammecmaum?:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
Are there any real opportunities related to social media usage?

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnan paboma (2 u)

Reading: 1) Useful Personal Tech for HR Professionals


https://www.thebalancecareers.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
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2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com

https://www.shrm.org

Grammar: Phrasal verbs

Camocmosmenvhasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Temul 011 KOHMPOIBLHBIX PAOOM, MEKYUIUX, RPOMENHCYHLOUHBIX AMMECMAYUIL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-IT?
Pros and cons of hiring automation.
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Ipunoowcenue 1

AHHOTAIMS JUCUMUILINHEI

JlanHasi mporpamma cocTaBiieHa B cooTBeTcTBUM c TpeboBanusmu PI'OC BO mno
HaIlpaBJICHUIO NOATOTOBKM «MHOCTpPaHHBIN A3BIK B NPOo(ecCHOHAIBLHON cdepe», ABIAETCI
YacThI0 JUCHUIUIMH IO BBIOOPY y4eOHOTO TUlaHa MO HamparieHuio nojarotoBku 38.03.04 —
«l'ocynapcTBeHHOe W MYHHIMIAJIbHOE YyNpaBjeHue». JlucuumiauHa  peanu3yercss Ha
¢baxynbTere yrnpasieHus MHCTUTYTa SKOHOMUKH, YIPaBJICHUS U TIpaBa Kadeapoil HHOCTPaHHOTO
S3bIKA.

Heabro Kypca HHOCTPAHHOTO SI3bIKA SABJIAETCS MpodeccuoHanbHas MOArOTOBKA CTYJEHTOB
CpPEICTBAaMH HMHOCTPAHHOIO $3bIKa, (POPMHUpPOBAHME Y HHX HEOOXOIUMON KOMMYHHKAaTHBHOM
SI3BIKOBOM KOMIIETEHIIMH, a TaKKE BBICOKOTO YPOBHS COLMAIbHOW U Npo¢ecCHOHAIbHOU
aJanTaiyy, 4To TMpeArnoaraet (GOpMHUPOBAHUE BCECTOPOHHE PA3BUTON JMYHOCTH, CIOCOOHOM
OTBEYaTh Ha BBI30BBI COBPEMEHHOIO OOIIECTBA M HCIIOJIb30BAaTh 3HAHUS, YMEHHUS M HaBBIKH,
MIOJIy4Y€HHBIE B X0/1¢ 00yUYeHUsl.

Takas npodeccuonanpHas NOJArOTOBKA mpeamnojaraer (oOpMUPOBAHHWE Yy CTYIEHTOB
CIIOCOOHOCTH M TOTOBHOCTH K MEXKYJIbTYPHOM KOMMYHHKAI[MH, HEOOXOAUMON U JOCTaTOUYHOM
JUIS WCIIOJIb30BaHMUSI MHOCTPAHHOTO si3blka B MpO(eCcCHOHaIbHO-KOMMYHUKAaTUBHOM, Hay4yHO-
HCCIIEIOBATENIbCKOM, AKCHEPTHO-aHAIMTUYECKON, PEIaKIIMOHHO-U3/IaTeNbCKOM U KYJIbTYpPHO-
MIPOCBETUTEIBCKON EATEIILHOCTH.

3agaun TUCIUIUINHEL:

® pa3BUTh YMEHHE NUCHMEHHOTO (YTEHHWE, TIMHMCbMO) M YCTHOTO (TOBOpPEHHE,
ayIMPOBAHUE) HHOS3BIYHOTO OOIICHHS;

e yMeTh coOupaTh, 0OpabaThiBaTh W MHTEPIPETUPOBATH C HCIOJIH30BAHUEM
COBPEMEHHBIX MH(GOPMAIMOHHBIX TEXHOJIOTUH JaHHble Ha WHOCTPAHHOM S3BIKE,
HeoOXxoaumble 111 (OpMHpPOBaHMSI  CYXKJIEHHUH IO  COOTBETCTBYIOIIMM
podeCcCHOHANBHBIM, COIIMATbHBIM, HAYYHBIM U STHUYECKHM IpobIeMam;

® OBJIQJICTh HABbIKAMU MYOJUYHON PeUr M apryMEHTALUH [Tl BEIEHUS JUCKYCCHH;

®  Hay4yuThCS AHATU3UPOBATH TEKCTHI MPO(ECCHOHAIBLHOTO W COIHAIBHO 3HAUYMMOTO
coJiep’KaHus, aHHOTUPOBATh U peepupoBaTh HAYUHYIO JIUTEPATYPY;

® HAy4UThCS CTPOUTH CBOE pEUYEBOE M HEpPEeueBOE IOBEIACHHE B COOTBETCTBHH C
COLIMOKYJIbTYPHOH crieln(PUKON CTPaHbI U3y4aeMOro S3bIKa;

® OBJAJETh HaBBIKAMH MHCbMEHHOTO U YCTHOTO MEpPEeBO/Ia TEKCTOB NMPO(PeCcCHOHATBHON
HaIpPaBJIEHHOCTH.

Pa3BuBaromass 1enb O0O0ydeHUs MpeArnojaraeT TaKyl OpraHu3aluio  OOydeHHS
WHOCTPAaHHOMY  SI3bIKY, KOTJa YYMUTBHIBAIOTCS HWHTEPECHl, HHIWBUIYATbHO-INYHOCTHBIC
OCOOCHHOCTH M TOTPEOHOCTH 00y4aeMoro, KOrja CTYIEHT BBICTYNAeT KakK MOJIHOMpPaBHBIN
YYaCTHHUK Mpoliecca 0Oy4eHHUs, MOCTPOSHHOTO Ha MPUHIUIAX CO3HATEIbHOIO MapTHEPCTBA U
B3aUMOJICHCTBUSL C JAPYITMMH CTYAGHTAaMH U C IIPErojaBaTesieM. OT0 Bemer K
UHTEJUIEKTYaJbHOMY DPa3BUTHIO JIMYHOCTH CTYJEHTa, OBJQJAECHUI0O UM ONpEIeICHHBIMU
KOTHUTUBHBIMH ~ TIpUE€MaMM Ul OCYLIECTBJIEHHS TO3HABaTEJIbHOW  KOMMYHHMKAaTHBHOM
NEATeNbHOCTH,  (OPMUPOBAHMIO  COLMAJIBHO-JIMYHOCTHBIX  KOMIIETEHIMH,  Pa3BUTHIO
CaMOCTOSITEJIBHOCTH CTYA€HTA, €ro TBOPYECKOW aKTUBHOCTH, OPraHW30BAaHHOCTH, JMYHOMN
OTBETCTBEHHOCTH 3a pe3ynbTaT oOydyeHus, yMeHuio paboTaTh B KomaHje. BocmuratenbHON
LeNpl0 Mpu  OOyYeHHH HWHOCTPAHHOMY S3bIKY sBJseTcss (OpMHUpOBAaHME Yy CTY/AEHTa
MHPOBO33PEHHUS, MPEATNONIATaloIee YBAKUTEINBHOE OTHOLIEHHE K JyXOBHBIM IIEHHOCTSIM CBOEHN
CTpaHbl U OOLIEKYIbTYPHBIM OPUEHTHPAM.

B pe3symbraTe OCBOEHHS Iporpammbl OakaigaBpuara [0 HAaMpaBJICHUIO IOJTOTOBKH
«VIHOCTpaHHBIH A3BIK» Y BBITYCKHHKA JTOJKHA OBITH CPOPMUPOBaHA KOMIIETCHLIU:
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OIIK-4- cnocoOGHOCThIO K KOMMYHUKAI[MM B YCTHOW M NMHUCBMEHHOH (OopMax Ha PYyCcCKOM U
WHOCTPAaHHOM  SI3bIKAX IS pEIICHUs 337a4  MEXKJIMYHOCTHOTO M MEXKYJIbTYpHOTO
B3aUMO/ICHCTBHS.

IIK-8 - cmocoOGHOCTh NPUMEHATH HHPOPMALMOHHO-KOMMYHHKAIIMOHHBIE TEXHOJOTHHA B
npoecCHOHANBHONW ~ JIETETPHOCTH C  BUACGHHEM HMX B3aHMOCBS3€H W IEPCIECKTUB
WCIIOJIb30BAHUS;

B pesynbTaTe ocBOeHUS MaTepHaiia 00yJaroIIUiCs JOJIKEH |
3HaTh:

- 3HATh KYIbTYpy M TPAJHWIMU CTPAH M3y4aeMOIO s3bIKa, OCHOBHBIC MpaBUiIa (POHETHKH,
rpaMMaTHKH, HOPMBI PEYEBOTO STHKETA;

- TpaBWIa CTWIMCTUYECKH, TPAMOTHOTO MCIIOJIb30BAaHMSI PYCCKOTO M MHOCTPAHHOTO SI3bIKA
B Pa3NUYHBIX CHUTYallUsIX JIEIOBOTO ¥ TIOBCEJHEBHOTO OOLICHHS, B YCTHOM
KOMMYHUKAIHH. -

Ymers:

— WCTOJB30BaTh 3HAHHE PYCCKOTO M HHOCTPAHHOTO SI3BIKOB B MPO(HeCCHOHATBEHON
NEeSITeTbHOCTH, MEKKYJIBTYPHOH KOMMYHHUKAIIMU ¥ MEKIMYHOCTHOM OOIICHUH;

— BOCTIPUHHMATh Ha CIIyX W MOHUMAaTh OCHOBHOE COJIEpKaHNE HECITIOKHBIX
po(heccHOHATFHO-OPHEHTHPOBAHHBIX TEKCTOB;

— JIeTaJbHO MOHUMATH TEKCTHI, HEOOXOUMBIE JIJIsl HCTIOJB30BAHUS B OyIyIIIei
pohecCHOHATBHON JIeATETLHOCTH;

— HAYMHATh, BECTH/TIOAJICPKUBATh U 3aKaHUYMBAThH TUATIOT-PACCIPOC, THATIOr-00MeH
MHEHHSIMA U JTHAJIOT- HHTEPBBIO/cOOEceI0BaHNe MTPH ITpreMe Ha padoTy, coOmro1as
HOPMBI PEYEBOTO ITUKETA, ITPH HEOOXOAUMOCTH HCITOJIB3YS CTPATETUH BOCCTAHOBIICHHS
c00s1 B Ipoliecce KOMMYHHUKAIMH (Tiepectpoc, nepedpa3zupoBaHue U Ip.);

— JenaTh cooOIIeHus B 001acTu MpoheCcCHOHATBPHOW TEMAaTUKU U BRICTPaUBaTh MOHOJIOT

— Buapers:

— HaBBIKAMHM MCHOJIb30BAHUS PYCCKOTO U MHOCTPAHHOTO SI3bIKa B YCTHOM U MUCHMEHHON
dhopme B chepe npodeccnoHaTbHO KOMMYHHKAITUH, B Chepe MEKITUIHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJACHCTBUSL.

OO611ast TPYA0€MKOCTh OCBOEHUS IUCHUIUINHBI COCTaBIseT 6 3.e.
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JIMCT UBMEHEHU

IIpuioxenne 2

No | Tekcr akryanuzauuu uinu npuiaraeMbiid K PI1J] nokymeHT, Hara Ne
COIepKAITUI U3MEHEHHUS [IPOTOKOJIA

1 | OGHOBIEHA OCHOBHAS U JIONIOJHUTEIbHAS JIUTEpaTypa 27.06.2017 10

2 | [Ipunoxenne Nel

3 | OOHOBJIEHA OCHOBHAS M JIOTIOJIHUTEIIbHAS JIUTEPATYPA 25.06.2018 10

4 | Ilpunoxenue No2

5 | OOHOBJEHAa OCHOBHAS U JAOMOJIHUTENIbHAS JIUTEpaTypa 28.08.2019 1

6 | O6noBinen pazmen  «CTpyKTypa  AWCHUIUIMHBIY B

COOTBETCTBUU C YI€OHBIM TUIAHOM
7 | [lpunoxenne No3 04.06.2020 10
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[Tpunoxxenue k nucty usmeHeHuit Nel

Cocras nporpammuoro odecneyenus (I10), copeMeHHBbIX NPodecCHOHATBHBIX 0a3
nanubix (b/1) u nundopmanuonno-cnpasounbie cucrem (MCC) (2017 r.)

1. Ilepeyens 11O

Tabnuya 1
Nent Haumenosanue 110 [IpousBoautens | Cnocod pacnpocTpaHEHUs
/i (ruyenzuonnoe unu
6000010
pacnpocmparsiemoe)
1 Microsoft Office 2010 Microsoft JIUIIEH3HOHHOE
2 Windows 7 Pro Microsoft JIULIEH3UOHHOE
3 Microsoft Share Point 2010 Microsoft JIUIIEH3HOHHOE
4 Microsoft Office 2013 Microsoft JIUIIEH3HOHHOE
5 Kaspersky Endpoint Security Kaspersky JIMIIEH3HOHHOE
2. lepeuyens B/l u UCC
Tabauya 2

Neri/mt HaunmenoBanue
MexnayHnapoansie pedepaTuBHbIe HaykoMeTpuueckue bJl, mocTymHbie B pamKkax
HalMoHaJILHOUM noanucku B 2017 1.
Web of Science
Scopus
[Tpodeccrnonanpabie MOTHOTEKCTOBBIE b/I, TOCTYMHBIE B paMKax HaIlMOHAIBHON
noamucku B 2017 r.
Kypuansr Oxford University Press
ProQuest Dissertation & Theses Global
SAGE Journals
XKypuaner Taylor and Francis
[IpodeccrnonanpHbIe MOTHOTEKCTOBBIE B/]
JSTOR
W3nanus no o011ecCTBEHHBIM U TYMAaHUTAPHBIM HAyKaM
KomnerotrepHsie cripaBOYHbIE PABOBbIE CUCTEMBI
Kouncynsrant Ilntoc,
I'apanT
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[Tpunoxxenue k aucty usmeHeHuit Ne2

CocraB nporpammuoro odecnevyenusi (II0), coBpeMeHHbIX podecCHOHATBHBIX 0a3

nanHbIx (B/1) u nundopmanuonno-cnpasounbie cucrem (MCC) (2018 r.)

1. Ilepeyens 11O

Tabnuya 1
Nent Haumenosanue 110 [IpousBoautens | Cnocod pacnpocTpaHEHUS
/i (ruyenzuonnoe unu
6000010
pacnpocmparsiemoe)
1 Microsoft Office 2010 Microsoft JIUIIEH3HOHHOE
2 Windows 7 Pro Microsoft JIULIEH3UOHHOE
3 Microsoft Share Point 2010 Microsoft JIUIIEH3HOHHOE
4 Microsoft Office 2013 Microsoft JIUIIEH3HOHHOE
5 Windows 10 Pro Microsoft JIULIEH3UOHHOE
6 Kaspersky Endpoint Security Kaspersky JIMIIEH3HOHHOE
2. lepeuyens B/l u UCC
Tabruya 2

Nor/mt

HaunmenoBauue

MexnayHnapoansie pedepaTuBHbIe HaykoMeTpuueckue bJl, mocTymHbie B pamMKkax
HalMoHAJILHOM noanucku B 2018 r.

Web of Science

Scopus

[Tpodeccrnonanpabie MOTHOTEKCTOBBIE b/I, TOCTYmHBIE B paMKax HaIIMOHATIBHON
noamucky B 2018 r.

XKypuansr Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

XKypuansr Taylor and Francis

DJIeKTPOHHBIE U3IAHKS U3aTeIbCTBa Springer

[IpodeccrnonanpHbIe MOTHOTEKCTOBBIE B/]
JSTOR
W3nanus no o61ecTBEHHBIM U TYMAHUTAPHBIM HAyKaM

KomneroTepHsie cripaBOYHbIE PABOBbIE CUCTEMBI
Kouncynsrant Ilntoc,
I'apanT
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[Tpunoxxenue Kk nuctTy usmeHeHuit Ne3
YTBEPX/IEHO

[TpoTokou 3acenanus Kadenpbl
MHOCTPAHHBIX SI3bIKOB

Ne 10 ot 04.06.2020

1. lepeuyens B/l u UCC (2020 T.)

Tabauua 1

Nen
/1

HamMmeHnoBaHue

1

Mexaynapoansie pedepaTuBHbIe HaykoMeTpuueckue bJl, mocTymHbie B pamMkax
HaMoHaILHOH mmoanucku B 2020 r.

Web of Science

Scopus

[Tpodeccuonanpabie MomHOTEKCTOBBIE B/, MTOCTYyMHBIE B paMKax HAIMOHAIBHOU
noanucku B 2020 1.

Kypnanbl Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Kypnasnl Taylor and Francis

[Tpodeccnonanpabie MOTHOTEKCTOBBIE BJ]
JSTOR
W31aHus 10 0611eCTBEHHBIM M T'YMaHUTApPHbIM HayKaM
JneKTpoHHas 6ubanoTeka Grebennikon.ru

KomnbrorepHbie cripaBoOYHBIC MPABOBBIC CUCTEMBI
KoncynbTaHT Ilitoc,
['apaHT

2. Cocras nporpammuoro odecneuyenus (I10) (2020 r.)

Tabauya 2
Nen HaunmeHnoBaHnue I10 [IpousBoauTe b Crioco6
/n pacnpocTpaHeHUs
(viuyeH3uoHHOE UaU
c80600HO
pacnpocmpaHsiemoe)
1 Adobe Master Collection CS4 Adobe JINIEH3UOHHOE
2 Microsoft Office 2010 Microsoft JIMLIIEH3UOHHOE
3 Windows 7 Pro Microsoft JINIIEH3UOHHOEe
4 AutoCAD 2010 Student Autodesk CBOOOJIHO
pacnpocTpaHsieMoe
5 Archicad 21 Rus Student Graphisoft CBOOOJIHO
pacnpocTpaHsieMoe
6 SPSS Statisctics 22 IBM JINLIeH3MOHHOEe
7 Microsoft Share Point 2010 Microsoft JIMLIEH3UOHHOEe
8 SPSS Statisctics 25 IBM JIMLIEH3UOHHOEe
9 Microsoft Office 2013 Microsoft JIMLIEH3UOHHOEe
10 | OC «AnbT O6pasoBaHue» 8 000 «bazasipT CIIO | IMLIeH3UOHHOE
11 | Microsoft Office 2013 Microsoft JIMLIEH3UOHHOEe
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12 | Windows 10 Pro Microsoft JINLIeH3MOHHOEe
13 | Kaspersky Endpoint Security Kaspersky JINLIIEH3UOHHOE
14 | Microsoft Office 2016 Microsoft JINLIeH3MOHHOEe
15 | Visual Studio 2019 Microsoft JIMLIEH3UOHHOEe
16 | Adobe Creative Cloud Adobe JIMLIEH3UOHHOEe
17 | Zoom Zoom JIMLIEH3WOHHOE

3. CTpyKkTypa M CHUNIHHbI
CTpyKTypa TUCHUIITUHEI 1711 O4HOU (HOPMBI 00yUeHUS
OO6mast TpyI0EMKOCTh AUCITUTUIMHBI COCTABIISET 12 3. €., 456 4., B TOM YnCJIe KOHTaKTHAS

paboTta oOyyaromuxcsi ¢ mpenojasareneM 168 4., camocTosiTenbHas paboTta oOyuarommuxcs 270
q., 18 4. — sx3ameH.

Buner yue6HOM paboThI DopmbI
(B yacax)
TEKYIIETo
KOHTaKTHas &
s KOHTPOJIS
Paznen g o 2 'g E e yCIIEBAEMOCTH,
0/ | INCUMUILIMHBL/ TEMBI = 5 & S e dbopma
(] () o
Ol « | §|F 4 B %8 E IIPOMEKYTOYHO
= = |ES &S2E| oS¢
S| S |55 &8585 ¢ £ | aTTecTaimu (1o
N4
5 5 & 8 &S s Q| cemecmpam
= lo leEg58FE |08 par)
Pazgen 1 3 42 66 3
Pazgen 1 4 42 68 3
Paznmen 2 5 42 68 3
Pasznen 2 6 42 68 K3
IK3aMeH 18
Uroro: 168 18

CrpykTypa JUCHUILUIMHBI ISl 0YHO-3a04HOHN (POPMBI 00yUEeHHUS

O6mas Tpyao€MKOCTh TUCIUIUIMHBI cocTaBisieT 12 3.e., 456 4., B TOM 4Kclie KOHTaKTHas
pabota obyuarouxcs ¢ mpernoaaBarenem 96 4., camocToaTenbHast padota obydaromuxcs 342 u.
M DK3aMeH — 18 u.

Buner yueGHO paboThI
(B yacax) @DOpMBI TEKYILETO
KOHTAKTHAasI 5 KOHTPOJIS
Ne | Paszen 2 2 - = YCIIEBAEMOCTH,
o 5 dopma
/Tl | JUCIUIUIAHBI/TEMBI 5 z £ 8 ot .
o o |2 S 2 9 5 MIPOMEKYTOUHOM
51| 8 = |E§ 85|8¢ 5 g |arrecrammm (1o
% % % é E Lc.% E =3 2 % 8 | cemecmpam)
o5 o =858 FF |O&
Pazgen 1 3 24 84 3
Paznen 1 4 24 86 3
Paznen 2 5 24 86 3
Paznen 2 6 24 86 IK3.
IK3aMeH 18
UTOTO: 96 18 336
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Oo6mmas TpymoE€MKOCTh AUCIUIUINHBI cocTaBiseT 12 3.e., 456 4., B TOM 4uClie KOHTaKTHAS
paboTa oOygaronuxcs ¢ npenoaasarenem 48 4., camocrosTeNnbHas padora obyuaromuxes 399 q.,
9K3aMeH — 9 u.

Bunpsl yaeOHOIM paboThI

(B yacax) ®DopMBbI TEKYLIETO
KOHTaKTHAasI 5 KOHTPOJIS
= CIICBAEMOCTH
Ne | Pasgen 2 2 L2 | 3 y ’
S| I °cF | 8 hopma
/0 | JUCIHUAILINHBI/ TEMBI 5 a £ < g .
o o |2 S ;\ 5 5 IIPOMEKYTOYHOU
5| E £ |Ed £8|¢ E 5 s |arrecramm  (no
S 2| §E |29 85 g s S g | cemecmpam)
| o o |28 B E|ES ]88
(ORI ORI = = = O _a
Pazgen 1 3 12 99 K3
Paznea 1 4 12 100 3
Paznen 2 5 12 100 3
Paznen 2 6 12 100 3
IK3aMeH 9
UTOTO: 48 9 399
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