NCMOJIb3BOBAHUE CASE-STUDY B
NMHOA3bIYHOM
OBPA3OBAHUA
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AKTyanb

CerogHa B CBA3U C
pPa3BUTNEM COBPEMEH
TpagMNLNOHHbIE YCTOU BOCH

00y4eHUs TEPSIOT CBOIO aKTyalnbHOCTb,
Bne4yeT 3a cobon U3MEeHEeHUS
obpa3oBaTenbHOro npoLecca Ha BCex
YPOBHSIX.




MeTon ce

*[1aHHbIV METOZ, CMOCC
HaBblKa COTPYAHNYECTBE
aKTyanbHble Npobnemsbl 1 3aL
KOMMYHUKaTUBHYO KOMMAETEHLIUIO C

« Takaqa TexHosioruda nogpasymeBaeTt
Mcnonb30BaHUe NPoBNEMHO-CUTYaTUBHBLIX
3afaHnK, rae rnaBHoOu Lenblo aBdeTca
pa3HOOOpa3Hoe pelleHne 3agay - CUTyauui.
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B HacTosiLee BpemAa meToz, case-study mc

KaK MeToAn4yecKkas UHHOBaLUMA, PaCNpPOCTPaHEHNE KOTOPOM
HaNpPAMYIO CBA3aHO C USMEHEHUAMM, MPOUCXOAALLMMN B
COBpeMeHHOM 0bpa3oBaTe/IbHOM CUCTEME. |




MHTepaK
00y4YeHunsa «

* YUNTbIBAET YYebHbIe, NINYK
CTYO,EHTOB, UX UHOVBUAYaNbHO
0COBEHHOCTH;

* OCYLLIECTBNIAET KOHTPOJIb 3HaHUI MO UHOCTPE

* NIPUMEHSET BCe (PopMbl ayaUTOPHOW paboTkl CO CTy,EI,HTaMI/I;
* pa3BUBAET BCE BUAbI pe4eBON AEATENIbHOCTN;

* OCYLLECTBNAET MEXNPEAMETHbLIE CBA3MU;

* CTUMYNUPYET TBOPYECKYIO aKTUBHOCTb Y4YalLLUXCH.




[lpaBuna

1.

2.

OTO KpeaTuBHas p
CTPYKTYPbl U IOTNMYHO

Keunc conepxut onpeaen
B €ro OCHOBE, €ro YHuKasnbHo
pa3paboTynka.

Kenc cnyxmnTt Kputepnem ans oueHKn HaBbIKOB
o0yyYalLWNXca: UHTEPNPETUpPoOBaTb, aHanM3npoBaTh,
o06beanHATL, CUCTEMaTU3NPOBaTb UHPOPMALMIO,
KPUTUYECKUN MbICINUTD.
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% B uatipanHoe

Mena soayT Mnbs, A enageney SEC-cTyaun impulse.guru, M 8 2015 rogy
cefa e -

cepenc rexep oT4ETOR No Np — SEQ-Reports,
KOTOPLIA 3KOHOMWT BPEMA Ha PyJYHOR patoTe,

Inaexan 3anaqa, ¢ KOTOPOA A B CBOETD CRPBMCA
~ NPMBNEYEHAE KAK MOKHE BONLILENS BHUMAHHA CO CTOPOHbI UENEBOR

PHA WY P

[BoT Tonbko knaccHyeckoe SEQ ANA TaKOR LenH NOAXCAWT naoxo. Cepame

P cofoi Saas- CAAT NPAKTHYECKH OQHOCTPAHHYHHK, W
e yio p Y TYT He 3any = oTCy ¥
CHoPMUPOBAHHLIA CNPoC.

TEeKCTa

|

doakToB



Mpoueayp:

* NNnaHupoBaHue Kenca, paborta ¢ MHPOPM:

* NPOrHO3UPOBaHME BapUaHTOB PELUEHNUI C LIENbI0
PACCMOTPEHUSA NOTEHLMANbHO BO3MOXHbIX anbTepHaTUB
Pa3BUTUSA COObITUIN HA 3aHATUMN;

* ONUcaHne N pegakTupoBaHue KENca;

* MIPMMEHEHNE Kenca Ha 3aHATUMN.




BbiBoabl

« BHeopeHne Kencos
OOMKHO NOAYUNHATBLCS O
NpUHLUMNaM.

» Ocobas ponb NpenoaaBaTens
cneaoBaHUN YETKOMY anropuTtMy U CT
co3aaHuM NpobnemMHon cuTyaumnmn, HoO U OCO3Ha
MeCTa B CTPYKTYpe y4eOHOro 3aHATUS.

« Obpa3oBaTtenbHaa AeaTenbHOCTb C NPUMEHEHUEM
KENCOoB CrnocobCcTByeT (POPMUPOBAHUIO
npodeccruoHasribHO-BaXHbIX Ka4YeCTB.
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